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REPORT  OH 
MISS  JESSICA  FREDRICKS'  RETIREMENT  TEA 


On  the  morning  of  October  20,  1950,  the  day  following  my  in- 
stallation as  President  of  the  Staff  Association,  I  contacted  the 
Librarian's  Office  for  the  purpose  of  receiving  confirmation  in  re- 
gard to  the  retirement  of  Miss  Jessica  Fredricks,  Head  of  the  Music 
Department.  I  was  the  first  person  to  receive  official  word  con- 
cerning the  retirement  which,  it  was  advised,  would  definitely  be 
effective  October  31,  1950. 

The  interim  between  October  EOth  and  October  31st  left  little 
better  than  a  week's  time  in  which  to  make  preparations  for  a  fare- 
well tea,  to  which,  when  asked  if  she  would  like  to  have  one,  Miss 
Fredricks  responded  with  affirmative  delight. 

This  short  time  combined  with  the  fact  that  scarcely  a  few 
hours  had  passed  since  I  had  assumed  the  presidency  and  had,  for 
this  reason,  hardly  had  the  time  to  call  a  meeting  of  the  Executive 
Committee  for  the  purpose  of  our  selecting  committees  (i.e.,  Welfare 
and  Social) ,  plus  the  fact  that  the  Executive  Committee  was  not  able 
to  meet  in  toto  until  a  week  later  (i.e.  October  31st)  because  two 
of  its  members  were  on  vacation,  I  contacted  the  Executive  Committee 
members  who  were  immediately  available  that  morning  for  the  purpose 
of  procuring  their  approval  of  plans  in  regard  to  the  tea.   Another 
member  was  contacted  in  the  afternoon  for  the  same  stated  purpose. 

The  plans  which  were  approved  and  carried  otit  are  as  follows: 

(1)  Date,  time  and  place  of  the  tea:  October  31,  1950, 

between  four  and  five  o'clock  in  the  afternoon,  in  the 
Commissioners'  Room  of  the  Main  library. 

(E)  Date,  time  and  place  of  tea  was  approved  by  the 
Librarian's  Office 

(3)  Extending  an  invitation  to  Miss  Fredricks 

(4)  Extending  an  invitation  to  the  Library  Commissioners 

(5)  Extending  invitations  to  staff  members.   Due  to  the  very 
short  notice,  I  asked  Miss  Marian  Zaun  to  contact  all 
departments  at  the  Main  personally  and  advise  them  about 
the  tea.  She  also  advised  that  the  usual  formal  memo 
inviting  staff  members  would  be  in  the  next  delivery.   I 
telephoned  all  branches,  giving  the  branch  staffs'/which 

1  iss  Zaun  gave  to  Main  departments        *h«  «WMt  i«fr*»w*icn 

(6)  Appointment  of  a  protem  Social  Committee  for  the  expressed 
purpose  of  serving  for  this  occasion.   Appointees  were 
Miss  Marian  Zaun,  Chairman,  Miss  Eileen  Hamilton,  and 
Miss  Virginia  Higginson. 

(7)  Finding  out  from  Miss  Fredricks  if  she  would  prefer  a  gift 
or  a  $30.00  check.   Miss  Fredricks  advised  that  she  would 
like  a  cheek. 


A  number  of  speeches  and  presentations  were  made  at  the  retire- 
ment tea  for  Miss  Fredricks.   In  "behalf  of  the  Library  Commission, 
Library  Commissioner  Mrs.  J.  Henry  Mohr  presented  Miss  Fredricks  with 
a  scroll,  lauding  Miss  Fredricks  for  her  work  in  connection  with  the 
Library  and  its  Music  Department.   Mrs.  Harold  Kemp,  President  of  the 
San  Francisco  Musical  Club,  presented  Miss  Fredricks  with  a  gift  as  a 
token  of  the  club's  appreciation  of  the  many  kindnesses  which  Miss 
Fredricks  had  shown  the  club  library -wise.   After  Miss  Raith,  President 
of  the  Staff  Association,  had  presented  Miss  Fredricks  with  the  Staff 
Association's  retirement  gift  check,  Mr.  Laurence  J.  Clarke,  City 
Librarian,  paid  tribute  to  Miss  Fredricks  in  a  fine  speech  in  which  he 
recounted  her  long  and  successful  career  with  the  Library,  and  praised 
her  for  the  excellent  Music  Department  which  retirement  forces  her  to 
leave  behind.   Various  telegrams  and  messages  received  by  Miss  Fredricks 
on  the  occasion  of  her  retirement  were  read.   Miss  Fredricks  then 
expressed  her  thanks  for  the  Staff  Association's  tea,  her  lovely  orchid 
corsage,  and  gift  check,  as  well  as  for  the  presentations  and  speeches 
made  by  others  during  the  afternoon.   In  her  farewell  speech,  Miss 
Fredricks  also  mentioned  that  the  gift  cheek  would  be  used  to  purchase 
a  heater  for  hsr  car  in  which  she  would  make  an  extended  journey  to 
Mexico  very  shortly.   Her  closing  words  were  to  the  effect  that  she 
planned  to  devote  a  good  deal  of  her  time  on  writing  a  book  about  the 
music  history  of  San  Francisco. 

From  all  reports,  Miss  Fredricks'  well-attended  retirement  tea  was 
a  big  success.   The  cooperation  received  from  all  staff  members  who 
worked  together  under  the  handicap  of  only  a  few  days  in  which  to  pre- 
pare for  the  tea  was  most  heartwarming.   A  good  deal  of  the  successful 
arranging  was  due  to  Mrs.  Beatrice  Hugo  and  Miss  Sileen  Hamilton,  both 
of  whom  have  had  much  previous  experience  in  engineering  successful 
parties.  The  Executive  Committee  wishes  to  thank  all  who  lent  a  helping 
hand.   Our  thanks,  too,  to  Miss  Marie  Furrer,  who  was  called  upon  in 
the  last  minute  to  help  serve  at  the  tea. 


sident 


RE10RT  ON 
STAFF  ASSOCIATION'S  ARRANGEMENT  o 
HISS  ADA  MCDONNELL'S  PUBERAL 


On  the  morning  of  October  30,  1950,  I  was  advised  that  our 
Miss  Ada  Me  Donne 11  had  passed  away. 

Since  the  Executive  Committee  had  not  as  yet  had  the  opportunity 
to  meet  (the  meeting  was  scheduled  for. October  31st)  in  order  to  select 
committees  (i.e.,  Welfare  and  Social) ,  I  appointed  Mien  Marion  McCarthy, 
with  the  approval  of  Executive  members  available  at  that  time,  as  a 
committee-of-one  to  assume  arrangements  for  a  mass  card  and  floral 
piece  for  Miss  McDonnell's  funeral,  which  was  to  take  place  on  the 
following  morning,  October  31,  1950. 

laiss  McCarthy  was  asked  to  submit  a  report  concerning  the  arrange- 
ments made. 


Miss  McCarthy  advised  that  the  total  disbursement  was  $30.00  ($10.00 
for  a  mass  card,  $20.00  i'or  flowers).  The  bill  was  submitted  to  our 
Secretary,  Miss  Versa  Cullen. 


SAN    FRANCISCO    PUBLIC   LIBRARY    STAFF    ASSOCIATION 

EXECUTIVE    COMMITTEE   MEETING  #1 

1950   -    1951 

The  first  meeting  of  the  1950-1951  San  Francisco  Public  Library 
Staff  Association  Executive  Committee  was  called  to  opdep  by 
Miss  Edeltraut  Raith,  Chairman,  on  Tuesday  afternoon,  October 
31,  1950,  at  3:40  P,M.,  in  the  Staff  Rooms  of  the  Main  Library. 
All  members  were  present,  i.e.: 


Miss  Edeltraut  Raith,  Chairman 

Mr.  Stuart  Bolano 

Miss  Versa  Cullen,  Secretary-Treasurer 

Miss  Dorothy  Richard 

Mrs.  Beatrice  hugo  (1949-1950) 

The  purpose  of  this  meeting  was  as  follows* 

(1)  to  select  the  Secretary-Treasurer  of  the 
Staff  Assoc  iaticn 

(2)  to  chose  three  Staff  Association  members 
to  compose  the  Stanoing  '"elfare  Committee 

(3)  to  chose  three  Staff  Association  members  to 
compose  the  Standing  Social  Committee 

(1)  Miss  Versa  Cullen  was  selected  Secpetar y-Tpeasurer 

(2&3)  A  list  of  potential  Welfare  Committee  members  and  Social 
Committee  members  was  drawn  up.   It  was  asked  that  these  potential 
committee  members  be  contacteo  immediately  in  order  that  THE5E 
committees  become  formed,  thus  enabling  a  joint  meeting  of  the 
Executive  Committee,  Welfare  Committee,  and  Social  Committee  at 
the  earliest  convenience  possible. 

It  was  also  suggested  and  agreed  that  constitutional   amendments 
be  prepared  for  discussion  at  the  next  meeting--the  amendments 

BE  ING  : 

1.       In    case    of    death    of    a    Staff   Member's     Immediate    Family 
a    set    appropriation    for    such    a    rememberance    be    included 
in    gifts    under    the    Constitution. 

In   order    to    be    present    at    the    tea    given    in    honor    of    Miss   Jessica 
Fredricks'    retirement,    the    meeting    was    adjourned    at    3:55   P.M. 


Respectfull 


SAN  FRANCISCO  PUBLIC  LIBnAPY  STAFF  ASSOCIATION 
JOINT  COMMITTEE  MEET  ING   1 

The  first  joint  meeting  of  the  Executive  Committee,  Welfare 
Committee  and  Social  Committee  was  called  to  order  by  the 
Staff  Association  President,  Miss  Eoeltraut  Raith,  on  Friday 
evening,  November  3,  1950,  at  10:00  P.  M.  at  the  home  of  Miss 
Ra i th  . 

The  purpose  of  the  joint  meeting  was  as  follows: 

(1)  a  briefing  by  the  President  of  problems  at  hand. 

(2)  the  chosing  of  a  chairman  of  the  Welfare  Committee 
by  its  members. 

(3)  the  chosing  of  a  chairman  of  Social  Committee  by 
its  members  . 

(4)  to  plan  a  tentative  Staff  Association  program  for  the 
comi ng  year . 

in  the  interim  between  the  first  executive  c-ommittee  meeting 
(October  31,  1950)  and  the  joint  meeting  this  evening,  Staff 
Association  member?  appearing  on  the  list  of  potential 
Welfare  Committee  and  Social  Committee  members,  as  drawn  up  by 
the  Executive  Committee  at  its  first  meeting,  were  contacteo, 
the  resulting  appointees  being  as  follows1 

Welfare  Committee  Social  Committee 


Miss  Harriet  Collopy        Miss  Betty  Rethmeyer 
Miss  Anne  Farrell  Miss  Virginia  Higginson 

Miss  Edith  Rosenlund        Mr.  Frank  Burke 

Miss  Raith  urged  everyone  to  become  thoroughly  familiarized 
with  the  new  Constitution  under  which  we  are  now  working. 
Several  items  under  the  Constitution  were  discussed.   These 
items  were  noted,  and  will  be  discussed  at  a  future  meeting. 

Miss  Raith  then  brought  to  our  attention  several  points  which 
she  asked  the  appropriate  committees  to  consider:   the  proposed 

PLAN  OF  HEALTH   INSURANCE  OF  CITY  EMPLOYEES?  ANNUAL  WAqE  SURVEY 

Quaterly  Staff  Association  Publication:  1  951  CLA  Convention 
in  San  Francisco:  Friends  of  the  Library  meeting  on  November 
30,  1950:  Annual  Staff  Christmas  Party. 

Each  Committee  met  for  the  purpose  of  discussing  immediate 
and  future  matters,  matters  being  the  following: 

EXECUTIVE  COMMITTEE 

The  Executive  Committee  resolved  to  carry  out  to  the 
best  of  its  ability  its  duties  as  noted  in  the  Constitution. 

It  was  thought  a  gooo  ioea  that  a  minumum  of  two 
representatives  should  perhaps  attend  the  public 

HEARINGS,   IF  AND  WHEN  HELD,  OF  THE  PROPOSED  Plan  OF 

Health  Insurance  for  City  Employees.   Mr.  3.  A.  Devine 


(2) 


Chairman  of  the  new  plan  will  be  contacted  from  time  to 
time  for  the  purpose  of  ascertaining  the  date  of  such  a 
hearing.   'his  action  would  be  taken  in  the  interest  of 
those  staff  members  who  ape  interested  in  and  who  have 
signed  the  petition  for  the  plan. 


in  response  to  the  rumor  of  a  salary  raise  in  the  offering 
it  was  decided  to  accumulate  salary  schedule  data  of  public 
libraries  located  in  cities  whose  population  is  more  or 
less  comparable  with  that  of  san  francisco's,  and  also  to 
accumulate  salary  schedule  data  of  public  libraries  clooated 
in  California.   Upon  receipt  of  the  desired  information, 
that  data  will  be  compared  and  considered  for  possible 
submission  for  clvil  service  hearings  and   or  board  of 
Supervisor  hearings;  the  last  week  of  December,  ano  of  the 
latter  beginning  of  february  9,  1951. 

The  Secretary -Treasurer,  Miss  Cullen,  will  sring  the  Staff 
Association  membership  roll  up  to  date,  and  will  check 
with  the  Librarian's  Office  for  new   staff  members  to  whom 

WRITTEN   INVITATIONS  TO  JOIN  THE  St  A F F  ASSOCIATION  WILL  BE 

EXTENDED. 

Miss  Raith  stated  that  she  would  submit  written  reports 
on  matters  (i.e.)  regarding  Miss  Jessican  Fredricks'  re- 
tirement and  Miss  Ada  McDonnell's  death)  which  were 
attended  to  before  the  executive  committee  was  able  to 

MEET  AND  APPOINT  COMMITTEES.  (l.E.  ""ELFARE  AND  ^OCIAl)  FOR 
THE  COM  I NG  YEAR  . 

It  was  brought  out,  called  to  the  committee's  ATTENTION, 

THAT     UNDER     THE     Ne  W     CONSTITUTION     DUES     WERE     PAYABLE     ANNUALLY 

(under  previous  constitution  oues  were  payable  sem i -a n nu a ll y ) 

The  Slioing  Scale  Staff  Association  dues  was  discussed  but 
dropped  as  it  colld  only  be  adopted  by  ballot  and  this  was 
not  the  right  to  warrant  such  action. 

The  Executive  Committee  discussed  looking  into  the  feasibility 
of  the  Staff  Association  per-se  joining  the  Municipal  Federa- 
tion of  Employees  and  the  Civil  Service  Association  for  the 
purpose  of  receiving  publications  vithout  relying  on  individ- 
ual 's  copi  es  . 


it  was  discussed  what  procedure  should  be  followed  in  contacting 
the   Board  of  Supervisors  relating  to  Salary  St  an dar i zat ions . 

The  idea  of  a  Booklet  for  Staff  Members  concerning  leaves, 
vacations,  ano  such  information  of  interest  to  the  library 
Staff  was  discussed.   Retirement  Benifits  which  had  been 
handleo  by  the  previous  executive  committee  was  reopened  ano, 
as  individual  cases  varied  it  was  decided  that  no  general 

BULLETIN  COULD  BE  OF  ANY  VALUE.   The  MATTER  WAS  CLOSEO. 


(3) 

It  is  the  Executive  Committee's  intent  to  issue  memos  when 
necessary  for  the  purpose  of  keeping  the  staff  association 
members  a8reast  with  major  items  of  current  interest.  the 
release    of   such    memos    will    brid3e    the    gap    of    time    'etween 

EACH  QUARTERLY  ISSUE  OF  THE  St  A F F  ASSOCIATION  PUBLICATION. 

The  date  for  the  Annual  Staff  Association  meeting  in  9ct. 
1951  WILL  BE  determined  at  a  future  meeting. 

Welfare  Committee 


The  Welfare  Committee  met  to  choose  its  chairman,  and 
discuss  its  program  for  the  coming  year. 

Miss  Harriet  Collopy  was  chosen  Chairman. 

As  per  the  new  Constitution,  the  Welfare  Committee  will 
issue  a  quaterly  publication  in  which  it  will  assume 
responsibility  for  all  matters  relating  to  publicity. 

The  Welfare  Committee  will  work  together  with  the  Executive 
Committee  in  making  recommendations  on  matters  relating  to 
general  working  conditions  affecting  the  interest  and  well- 
being  of  the  members  of  the  staff  association,  as  exemplified 
in  the  present  joining  of  hands  of  both  a fo r e -me  nt  i  0 ne d 
committees  in  the  procuring,  etc.,  of  salary  schedule  data. 
it  was  discussed  that  professional  reading  list  be  published 
by  them  from  time  to  time. 

Social  Committee 


The  Social  Committee  met  to  choose  its  chairman,  and  to 

discuss  its  programs  fcr  the  comming  year. 

Miss  Betty  Rethmeyep  was  chosen  Chairman. 

Immediate  Flans 


1.  Friends  of  the  Library  Meeting 

In  a  written  lettep  to  Miss  Raith,  Mfs  .  Mohr  asked  the 
cooperation  of  the  Staff  Association  Presicent  regarding  the 
arrangement  and  serving  of  the  refreshments  at  the  Friends 
of  the  Library  meeting  on  November  3C,  1950  at  8:00  P.M. 
in  the  comih  i  ss  i  oners  '  p.00m  at  the  main  library.   mlss 
Helen  Mcotz's  and  Miss  Alice  Taylor's  names  were  suggested 
as  auxiliary  members  of  the  social  committee  for  this 
occasion  and  the  Executive   Welfare  Committees  were  to 
ASSIST  also  . 

2.  Annual  Staff  Christmas  Party 


a  tentative  date,  thursday,  december  21,  1950,  was 
set  for  the  farty,  which  is  to  be  held  at  the  ma i n  library. 
The  Following  names  were  suggested  as  auxiliary  members 
of  the  sccial  committee  for  this  occasion:  mlcses  pr  i  v  i  z  i  ch  , 
Marie  Shannon,  Anne  Schofield,  Marian  ?/|un  and  Ann  Doyle. 
Further  planning  was  postponed  until  a  latep  date. 


(4) 


3.   Future  Plans 


A)   Spring  Get  Together 

Plans  to  be  considered  at  a 

B  )   Summer  Picnic 


LATER  DATE 


4.   Long  Range  Pla  ns 

A  )   C.L  .A  .  Convent  ion 

In  view  of  the  CLA  Convention's  taking  place  in 
San  Francisco  in  1951,  it  was  decided  that  a  series  of 
raffles  would  have  to  be  held  in  order  to  raise  the 
necessary  funds  for  the  staff  association's  contribution 
toward  hosting  this  group.   furthep  plans  will  be 
developed  at  a  later  date. 

Following  the  individual  meeting  of  each  committee,  Miss 
Raith  asked  that  the  committee  chairmen  submit  written 
reports  of  their  meeting. 

The  MEETING  was  adjourned  at  11:15  P.M. 


Respectfully  submitted, 


C^W^ 


.%lv_ 


November,  1950 


To:  The  Staff  Association 
From;  The  Executive  Committee 


The  Welfare  Committee  will  release  its  first  issue  of  the  Staff 
Association  publication  early  in  the  next  year.   In  the  meantime, 
the  Executive  Committee  is  issuing  thie  memo  for  the  purpose  of 
keeping  the  Staff  abreast  with  items  of  current  interest.   It  is 
the  Executive  Committee's  intent  to  continue  the  practice  of 
issuing  these  memos  when  the  need  for  Fuch  arises,  thus  bridging 
the  gap  in  time  between  each  quarterly  Staff  Association  publica- 
tion. 


Th^  Executive  Committee  met  on  October  31,  1950  to  select  the 
Secretary -Treasurer  of  the  Staff  Association,  and  to  chose  mem- 
bers for  the  Welfare  and  Social  Committees.   The  complete  list 
of  Staff  Association  committees  and  their  members  was  released 
recently. 

A  joint  meeting  of  Staff  Association  committees  was  held  on 
Friday,  November  3,  1950.   The  discussion  centered  about  the 
usual  plans  for  the  coming  year,  i.e.,  Christmas  party,  a  Spring 
get-together,  and  the  annual  business  meeting  next  October.   The 
more  immediate  activities  and  events  are  noted  below. 

ANNUAL  WAGE  SURVEY 


The  Civil  Service  Commission  ip  now  conducting  its  annual  wage 
survey,  the  results  of  which  will  be  published  December  20,  1950. 
The  public  hearings  before  the  Civil  Service  Commission  will  take 
place  on  January  7,  1950. 

The  Executive  and  Welfare  Committees  have  combined  in  an  effort 
to  procure  material  which,  after  careful  consideration  and  com- 
parison with  the  finding?  of  the  preliminary  wage  survey,  could 
possibly  be  submitted  to  the  hearingo  as  supplementary  data  to 
further  our  cause. 

PROPOSED  HEALTH  PLAN 


Mr.  B.A.  Devine,  Chairman  of  the  New  Proposed  Health  plan,  advised 
that  over  4200  perrons  had  Figned  the  petition  for  the  new  plan, 


-over 


and  that  it  ehould  not  be  too  long  before  a  public  meeting  would 
be  held.   When  such  a  meeting  takes  place,  members  of  the  Welfare 
and  Executive  Committee?  will  attend.   Further  Information,  when 
received,  will  reach  you  via  the  usual  channels. 

CHRISTMAS  PARTY 


Thursday,  December  21,  1950,  has  been  set  as  the  date  for  the 
Annual  Staff  Christmas  party,  which  will  be  held  at  the  Main 
Library.   Further  Details  will  be  forthcoming. 

The  Social  Committee  will  be  augmented  by  the  following  Staff 
Association  members  who  compose  the  Auxiliary  Social  Committee 
for  this  occasior: 

Miss  Ann  Doyle 
Miss  Marion  Zaun 
Miss  Mary  prevezich 
Miss  Anne  Schofield 
Mi s 8  Dorothy  Terhaar 

WRITTEN  and  SIGNED  SUGGESTIONS 


The  Executive  Committee  welcomes  suggestions  from  members  of  the 
Staff  Association,  and  tekes  this  opportunity  of  calling  to  your 
attention  the  By-law  which  states  that  "All  suggestions  from 
individuals  or  committees  must  be  submitted  in  writing  to  the 
Executive  Committee.   Unsigned  communications  will  be  destroyed 
and  no  action  will  be  taken  upon  them. " 


DU- 


San  Franoieco,  California 
December  1,  1950 


Hams-  ,  __ 

CD*.***-- : 

In  behalf  of  the  San  Francisco  Public  Library  Staff 
Association,  we  welcome  you  into  our  midst.' 

At  the  same  time,  we  take  the  pleasure  of  extending 
to  you  an  Invitation  to  Join  our  staff  Association. 

The  importance  of  our  organization  cannot  be  over- 
emphasized.  It  exists  in  order  to  further  our  oommon 
good  and  to  contribute  to  the  general  efficiency  of 
the  Library,  as  for  example,  in  matters  relating  to 
general  working  conditions  effecting  the  interest^  and 
well-being  of  the  Staff  Association,  the  furtherance 
of  relationships  with  oth«r  employee  and  professional 
organizations,  and  promotion  of  social  activities  of 
the  Staff  Association. 

Q 

Enclosed  please  find  the  usual  instructions  regarding 

membership  dues,  as  well  as  an  envelope  for  your  con- 
venience in  submitting  same. 

We  would  like  to  be  able  to  look  forward  to  your  re- 
sponse, and  we  feel  sure  that  your  acceptance  will  be 
the  beginning^  a  pleasant  association,  extending  owr 
the  many  years  to  come. 

Sincerely, 


(Miss)  Edeltraut  Raith, 
President 


(Miss)  Versa  Cullen, 

Secretary -Treasurer 


Subject:  Report  on  1950  Staff  Xmas  Party,  3FPL§ 

From:   The  Social  Committee. 
To:      xhe  Executive  Committee. 

Plans  for  the  1950  Xmas  party  were  initiated  by  the  Social  Committee  chairman, 
Betty  Rethneyer.  '^he  date,  time  and  place  were:  Thursday,  Dec.  21,  1950,  4  PM 
to  7  PM,  Commissioner's  Room.  Attractiveinvitations  were  sent  sufficiently  in 
advance  to  allow  all  invited  to  reply  comfortably.  The  amount  for  each  to  pay 
was  set  at  1.50,  Special  invitations  were  sent  to  the  Commissioners.  It  was  agreed  to 
invite  the  part-timers  but  not  the  pages[at  this  juncture  Betty  Rethmeyer  was 
forced,  with  reluctance,  to  withdraw  from  control  of  the  Committee,  due  to  ex- 
tremely serious  illness  in  her  family.].  However,  she  cheerfully  gave  what  consul- 
tation and  assistance  was  in  her  power*  A  general  over-all  invitation  was  sent: 

one  to  the  janitors, 

one  to  the  gardeners, 

one  to  the  part-timers  of  each  branch  respectively. 
Invitations  were  sent  to  Sutro  Library  personnel. 
No  invitation  was  sent  to  the  Great  Books  office. 

Individual  invitations  were  sent  to  all  Staff  members,   and  to  part-timers  at  the 
Main  (to  the  latter  to  avoid  contusion  and  misunderstanding). 

In  coming  to  a  conclusioh  on  the  business  of  invitations  certain  issues  appeared 
and  were  handled  as  follows: 

A.  Should  the  pages  and  part-timers  be  invited: 
The  following  opinions  from  various  origins  were  aired: 
1.  Con. 

a)  Since  liquor  was  being  served,  they  were  too  ypung. 

b)  They  would  get  out  of  hand. 

c)H Jute-box"  records  and  dancing  would  cause  the  party  to  lose  its 

Xmas  atmosphere, 
d)  The  party  was  primarily  a  "Staff  party'J  It  should  be  attuned  to 

the  preferences  of  the  regular  Staff-  good  food,  good  coffee,  a 

nice  drint  or  two,  some  carol  singing. 

2.   Pro. 

a)  The  part-timers  give"life"to   the  party. 

b)  They  were  doing  the  work  of  librarians  and  shomld  receive  adult 

consideration. 

c)  They  are  an  admirable  group  of  young  people. 
This  issue  was  settled  as  follwws: 

Pages  were  excluded,   part-timers  invited.  No  record-playing  machine  was  procured. 
No  dancing  was  provided  for.   A  piano  was  secured  from  the  music  dept.  Carol 
booklets  were  attractively  printed.  Steps  were  taken  to  carefully  supervise 
the  1  \  d  to  keep  the  party  under  control.  On  the  whole  ronduct 

■as  e;ood,   the   part-timers  added  ;er  to  the  party,and,   with  their  : 
Tarnished  good  cheer. 

. =   treatment  were: 
BShould  the  Commis   1  ".       -  the  Xmas  party: 

Ihe  ii»     Onrl'5    jot":      a     -   e  -4; 

1.   They  should  not  because: 

a)  Since  they  were  outside  the  Staff  Association,   it  was  not  in 
good  taste  to  sand  them  invitations,    and,    at  the  same  time,    to 
request  payments. 

b)  They  were  a  most  active  group  and  very  interested  in  the  library. 

c)  They  could  possibly  assist  the  Staff  in  various  ways* 

d)  Recently  they  had  put  on  a  "friends  of  the  library"   meeting  and 
prtyto  which  they  invited  the  Staff. 

2.   They  should  because: 

a)   It  wasn't  too  much  for  them  to  pay  to  help  the  party. 


0 


(2) 

This  issue  was  settled  as  follows: 

Letters  vrere  sent  to  the  Commissioners  amending  that  part  of  their  invitations 
which  stipulated  a  payment  of  1.50.  They  were  graciously  requested  to  come  as  hon- 
ored guests  and  friends. 

Note:  Mr.  Graves  insisted  on  paying.  His  note  to  this  effect  is  attached 
to  tkeis  this  report. 

C.  The  next  issue  concerned  the  distribution  of  invitations.  The  distribution 
potential  covered  the  following  groups,  which  are  divided  as  such  for  the  con- 
venience of  explanation: 

Regular  Staff  members  -  Fart-timers  -  Sutro  Library  personnel  -  Library  Bldg. 
artisans  (gardeners,  janitors^-  Pages  -  Great  Books  personnel. 
As  reported  above,  all  groups  were  invited  except  Pages  and  Great  Books  perso- 
nnel* 

The  issues  treated  above  presented  problems  because  the  Committee  had  no  frrraly 
specific  Staff  policy  to  go  by.  It  was  up  to  the  Committee  to  decide  what  the 
Staff  wanted,  and  it  acted  to  the  best  interests  of  the  Staff  insofar  as  it  was 
able.  But  the  Committee  agreed  that  the  issues  should  be  presented  on  the  floor 
of  the  next  business  meeting  of  the  Staff  in  order  that  declarations  of  policy 
be  made  on  thea.  The  Committee  agreed  that  a  small  present  of  money  in  the  amount 
of  2.50  be  given  to  Miss  Bileen  Hamilton  as  a  token  of  appreciation  for  her  help 
and  courtesy  relative  to  kitchen  facilities,  and  adjacent  services  at  the  party. 

The  Xmas  tree  was  donated.  Its  ornaments  were  purchased  by  the  Social  Committee. 
The  latter  agreed  with  Mr.  Clark  to  sell  these  ornaments  at  cost,  and  to  donate 
the  decorated  tree  to  the  new  local  youth  center.  To  this  report  is  attached  a 
financial  statement  6f  the  party.  Appended  thereto  are  three  sales  vouchersfor 
the  use  of  next  year's  Committee  if  it  wishes  such  for  reference  purposes  on 
buying.  For  items  for  which  no  sales  vouchers  are  attached,  information  can  be 
requested  of  Frank  Burke  or  Virginia  Higfinson  relative  to  places  where  purchases 
were  made.  Attached  to  this  report  also  are  the  mailing  addresses  of  the  current 
Commissioners  of  the  library. 

The  Committee  reports  with  pleasure  the  whole-healrted  cooperation  of  many  Staff 
members  who  helped  at  the  party.  Their  names  are  mentioned  in  a  release  by  this 
Committee  to  the  Staff  Quarterly  which  will  make  its  initial  appearance  sometime 
after  the  1st  of  the  new  year. 

Respectfully  submitted, December  28,  1950. 


d 


<P  <£^ 


Francis  P.  Burke 

acting  for  Betty  Rethmeyer,  Chairman,  Social  Committee. 


FINANCIAL  STATEMENT-  STAFF  XMAS  PARTY-  1950 


DEBITS 


Liquor 
(net  cost) 

48.80 

Ice 

1.75 

Salads  and 
cakes 

13.30 

14  lb.  ham 

12.30 

3tickers 

.37 

♦Ornaments 

3.78 

Napkins 

.71 

colored 
string 

.26 

postage 
stamps 

.33 

spoons 

.83 

liverwurst 

1.80 

cheese 

.75 

other 
groceries 

10.40 

etc* 

95.88 

CREDITS 

66  personslisted 
prior  to  the  par- 
ty at  1.50  each* 

99.00 


BALANCE 
3.12 


CASH  ON  HAND 
8.18 


8.18 
-  3.12 


5.06     Amount  overt  in  cash). 

Explanation: 

On  the  afternoon  of  the  party  itself, 
various  last  minute  purchases  were  made, 
and  last  minute  payments  were  received. 
Also,  during  the  party  some  persons  came 
and  payed  who  were  not  on  the  record. 
Due  to  business  and  some  confusion,  all 
of  this  did  not  get  into  the  record. 


♦Refundable 


John  Raynor  Graves 


&~ 


MAILING  LIST  OF  COMMISSIONERS  OF  THE  LIBRARY 

i     John  R.  Graves  -  1360  Jones  St.  SF  9. 
^  George  D.  Hart  -  200  Brannan  St.  SF7. 
':  Evelyn  LaPlace  -  949  Taravel  St.  SF. 
^  Ralp&  J.  McGill  -  840  Ulloa  St.  SF. 

Mrs.  J.  Henry  Mohr  -  2  Costanada  Way  SF. 

Sam  M.  Markowitz-  Russ  Bldg.  SF  4. 

Mr.  Rene  A  Vayssie  -  Hotel  Roosevelt,  240  Jones  St.  SF  2. 
!.  Alden  Ames-  Suite  435,  Russ  Bldg.  SF  4. 
•  Ivan  R.  Bresee  -  9  Scott  St  SF17. 
c  John  J.  Duddy-  703  Market  St  SF  3. 

Fred  Dettmering  -  287  Peninsulars,  SF  24. 


SA*'  FRANCISCO  PL'BL  I  C  LIBRARY  STAFF  ASSOCIATION 

EXECITIVE  COMMITTEE  MEETING  #3 

On  Thursday  morning,  January  11,  1951,  at  9:30  A.M.,  the  Staff 
Associations  President,  Miss  Edeltralt  Paith,  called  to  order  a 
joint  meeting  of  the  executive  and  welfare  committees  in  the  office 
of  Public  Relations  at  the  Main  Library.   All  members  of  both 
committees  were  present. 

it  was  moved  that  the  menutes  of  the  previous  meeting  be  dispensed 
with  in  order  to  allow  more  time  for  business  at  hand. 

The  purpose  of  the  meeting  was  to  take  cape  of  old  ano  New 
business  as  follows: 

OLD  PL'S  I  NESS 

(1)   SALARY  INCREASE  "ATTEPS 

a  brief  resumay  was  given  by  mlss  raith  of  the  work  and  progress 
regarding  matters  pertaining  to  salary  increase  recommendations. 
Rather  than  to  include  the  briefing  in  these  minutes,  it  is 

SUGGESTED  THAT  ONE  REFER  TO  MlSS  RaiTh'S  DETAILED  "REPORT  ON 

STAFF  ASSOCIATION  PPOCED!  FE  RELATIVE  TO  SALARY  INCPEASE  RECOM- 
MENDATIONS FOP  FISCAL  YEAR  1951-1952"  which  covers  the  up-to- 
date  DEVELOPMENTS  AS  DISCUSSED  IN  THE  BRIEFING. 

Continued  search  for  new  and  changing  salary  data  was  urged. 
This  includes  the  inquiry  of  scope  of  duties  and  of  salary 
incfease  outlook  for  State-employed  librarians,  as  well  as  the 
further  contact  with  the  library  at  l1.  c.  concerning  the  same 

MATTERS  . 

ANY  ADDITIONAL  MATERIAL  WOULD  HAVE  TO  BE  GATHEREO  IN  TIME  TO  BE 
PRESENTED  BEFORE  THE  BOA R D  OF  SuPEFVISOPS  HEARINGS  ON  WAGE  DATA 
SCHEDULED  TO  BE  HELD  BEGINNING   FEBRUARY  7,  1951. 

IT  WAS  MOVED  THAT   THOSE  KNOWING  ANY  OF  THE  °UPEP V  ISORS  PERSONALLY 
CONTACT  THEM   IN  BEHALF  OF  THE  SALARY  INCREASE  PROBLEM.    It  WAS 

further    moved    that    the    supervisors    are    not    to    receive    a    barrage 
of    letteps,    but   simfly   one    letter    from   the    staff   association 
stating    our    plea. ..an   opiginal    copy   of    such    a    letter    to    each 
Board   member.      (On    an    previous    occasio-,    the    Supervisors    were 
snowed    under    with    letteps    from   staff    members,    caosing  the 
Supervisors    to    be    highly  annoyed) 

Miss    Cull  en    is    to    ascertain    from   Mr,   Joseph    Allen,    Secretary 
to    the    Library    Commission,    Whether"other    members    of    the    library 
staff"    in   the    San    Francisco    Chronicle's    article    of    ^anuafy 
10th    (see    clippings)    is    meant    to    include    non-professional    as 

WELL  AS  PROFESSIONAL   EMPLOYEES.    In  THE  EVENT  THAT   BOTH 
CLASSIFICATIONS  APE  MEANT  TO  BE   INCLUDED,  MlSS   CaLLOPY,  WELEARE 

Committee  Chairman,  will  incorporate  this  newspaper  article 

in  the  first  issue  of  the  staff  a s s 0 c  i  a t  i  0 n ' s " ou a r te r l y  publication" 

asindicative  of  library  commission's  3acking  of  our  salary 

increase  pleas.   should  only  professional  staff  members  be 

meant  to  be  incluoed,  the  chronicle  article  will  not  appear  in 

the  Quarterly  Publication  in  order  to  a  vo  i  o  any  hurt  feelings. 


(2) 

A  COST  OF  LIVING  INDEX  OF  CITIES   IN  WHICH  PUBLIC  LIBRARIES,  FROM 
WHOM  WE  RECEIVED  DATA,  ARE  LOCATED   IS  BEING  USED  AS  SUBSTANTIATING 
EVIDENCE  FOR  SALARY  INCREASE  PLEA.    Mr  .  WlLLIAM  RAMIREX,  REFERENCE 

Department,  compiled  the  material  upon  request. 

(2 )   SECRETARY-TREASURER'S  REPORT 

Miss  Cullen  reporteo  that  19  letters  of  invitation  to  join  the 
Staff  Association  were  sent  to  new  Staff  Members,  as  well  as  to 
other  previous  non-members.   to  date,  there  have  been  two  affir- 
mat i ve  responses  . 

Staff  Association  membership  dues  became  oelincuent  on  January 
1,  1951. 


Miss  Callopy,  Chairman,  is  planning  to  release  the  first  issue 
of  the  Staff  Association's  Ouarterly  Publication  at  the  end  of 
January. 

(4)   SOCIAL  COMMITTEE 

Miss  Rethmeyer  advised  that  she  is  temporarily  withdrawing  as 
Chairman.   Mr.  Frank  Burke  is  taking  over  as  Acting  Chairman 
until  Miss  Rethmeyer's  return. 

The  Staff  Christmas  Papty  report  was  submitted  by  Mr.  Burke, 
and  filed.   The  report  includes  a  financial  statement,  as  well 
as  the  various  problems  encountered  and  their  solutions.   not 
mentioned  in  this  report  are  the  invitations  extended  to  recently 

RETIRED  STAFF  MEMBERS  TO  COME  TO  THE  ChrISTMAS  PARTY!    MpS . 

Fleming,  Miss  A'estlake,  and  ^iss  Fpedricks. 

Mr,  Burke  advised  that  the  S0CtAL  C0MM|Tte:e  sent  season's  greeting 
cards  from  the  Staff  to  Mi^s  Helen  Dunne,  Miss  Helen  Greenberg, 

AND  TO  AN  ERSTWHILE  STAFF  MEMBER,  M|SS  L.AURA  Da  V  I  D  .    ALL  HAVE 

been  on  sick  leave  for  sometime. 

Spring-Get-Together    plans    should   be    formulated,    and    the    Executive 
Committee    advised    of    any   plans    in    progress.      Teh    concensus    of 
opinion    of    both   Executive   ano   Welfare    Committees    is    against 
having    a    speaker,    and   this    opinion    is    to    be    handed    down   to   the 
Social    Committee    for    further    discussion. 


L'.S.    War   Bond    Raffle    Series    was    suggested    by   M,ss    Rethmeyer    at    the 
November    jc  i  nt   meet  i  ng  .      The    proceeds    wocld    go    toward    the    Staff 
Association's    contribution    for    entertainment    for    CLA's    San    Francisco 
Convention    in   October.      Mrs.   Hugo    was    asked    to    aid    Mr,    Burke    in 

SETTING  UP  SUCH  A  RAFFLE  AT  THE  EARLIEST   POSSIBLE  MOMENT.    The  RAFFLE 
IS  TO  BEGIN  RIGHT  AFTER  RELEASE  OF  THE  QUARTERLY  PUBLICATION,  WHICH 
WILL  CARRY  AN  ARTICLE  EXPLAINING  THE  REASON  FOR  THE  RAFFLE.     DATE 
OF  RAFFLE  SET   FOR  FEBRUARY  15,  1951   .  THANK  Yo  U  NOTES  WERE  RECEIVED 

by  Inez  Tourinzo  and  Aoa  Amartti  for  THEIR  RESIGNATION  remember ance  . 

Resigneo  Personnel   The  Executive  Committee  ruled  that  resignation 
g  i  fts  for  Mrs  .  John  (Ada  Cabiale)  Ameratti  and  '^'rs  .  Cinola  (Florence 

ESPINOSA)  BE    REJECTED.   The  PRESENT  CONSTITUTION  AO- 

vocated  the  giving  of  resignation  gifts  after  five  years  of  service. 
However,  our  present  financial  status  does  not  allow  such  expenditure. 
The  previous  Constitution  stipulated  the  giving  of  one  gift  only 
within  a  two  year  period  (and  both  staff  members  in  question  received 
wedding  gifts   not  quite  two  years  a  go  )  ,  and  the  executive  committee 
will  rest  on  this  ruling  until  an  appropriate  amendment  to  the  b  y- 
laws  is  passed  and   or  until  the  staff  association's  financial  status 

IS     BETTER     THAN     STATUS     Q UO .        Th  I  S     DISCUSSION     BROUGHT     FORTH     A      PPOPOSEO 
AMENDMENT     TO     THE     By-LaWS      IN     EFFECT     THAT     A      St  A F F     MEMBER     SHALL     BE 

recipient    of   one    gift   only   within   a    24   months'    period    (see    "proposed 
Amendments'*    below.) 

Friends    of    the    Library.      Mrs.    J.   Henry   Mohr's     (Library    Comv i ss ioner ) 

LETTER  OF  THANKS   FOR  THE  STAFF  As  - OC  I  A T  I  0 N ' S  AIO   IN  DECORATING  THE 

Assembly  and  Commissioners'  Rooms  and  the  serving  of  refreshments 
at  the  Friends  of  the  Library  meeting  in  November  1950  was  read. 
Miss  Raith  advised  that  she  wrote  a  letter  of  thanks  to  Mr  .  Barney 
moran  for  the  part  he  and  his  wen  playe0. 

(5)  NEW   PROPOSED   HEALTH    PLAN 

Mr.  B.  A.  Devine,  Chairman  of  the  NEw  Proposed  Health  Plan,  will  be 

CONTACTED     RELATIVE     TO     THE     LATEST     UP-TO-DATE     MATERIAL     WHICH      IS     TO     BE 
INCLUDED      IN     THE     STAFF     ASSOCIATION'S     QUARTERLY    PUBLICATION. 

(6)  FEDERATION   0_F  MUNICIPAL    EMPLOYEES    AND    CIVIL    SERVICE    ASSOCIATION 

Mr.    Frank   Moitoza,    Secretary   of    the    Federation   of   Municipal    Employees 
advised    that    the    public   library   staff   association    has    been   conspicuous 

FOR     THE     PAST      YEARS      BY      ITS     ABSENCE     OF     DELEGATES.         It     WAS     MOVED     THAT 

delegates    8e    sent    to    the    federation's    monthly   meetings.      m|ss   harriet 
callopy   was    appointed    delegate.      mr  .    frank    bt'rke    was    appointed 
temporary    delegate    to    be    selected    from   the    list    of    sttaff    association 
Members    belonging    to    the    Federation,      Mr.    Moitoza    will    be    askeo   to 
forward   such    a    list.        delegates    must    be    free    on   this    evening. 

The    Civil    Service    Association's    set-up    does    not    call    for    delegates. 
The    monthly   meetings    are    open    to     its    membership.      Miss    R*  i  th    says 
that    she    plans    to    attend    a    few    meetings. 

In    answer    to    the    feasibility   of    the    Statf   Association's    joining    both 
the    Federation    and    the    Association    as    an    organization    pep    se,    it 
was    pointeo    out    that    the    federation    and   the    association    accept 

MEMBERSHIP    OF   INDIVIDUAL   PERSONS  ONLY,    ThE  ORIGINAL   INTENT  OF 
SECURING  MEMBERSHIP  AS  AN  ORGANIZATION  PEP  SE  WAS  TO  RECEIVE  THE 
PUBLICATIONS   ISSUED   BY  BOTH  ORGANIZATIONS,  AND  THUS   ENABLE  THE 


Staff  Association  officers  to  be  informed  on  developments  pertaining 
to  items  which  would  9e  of  importance  to  the  staff  association  as  a 
whole.   However,  the  majority  of  officers  belong  to  either  one  or 
the  other  organization,  and  in  some  cases  to  both,  and  thus  any 
information  dispensed  by  either  organization  is  available. 

( 6 )   PROPOSED  AMENDMENTS  TO  J_HE  STAFF  ASSOCIATION  CONST  I  TUT  ION  AND  BY-LAWS 

THE  FOLLOWING  PROPOSEO  AMENDMENTS  TO  IH  E  CONSTITUTION  AND  BY-LAWS 
WERE  MOVEO  TO  BE  PRESENTEO  TO  STAFF  A  SOCIATION  MEMBERS  FOR  VOTE  BY 
BALLOT  AND  MENTION  MADE  OF  SAME   IN  THE  NEXT  QuARTERYt 

(a)  THE  DELETION  OF  "THE  TERM  OF  OFFICE  SHALL  BE  TWO  YEARS"  IN 

the    second    paragraph    of   article    iv,    section    1      of    the    constitution. 
This    was    obviously   a    t ypor gaph i cal    error.       It    has    no    meaning, 
and    is    contradictory    to    the    first    paragraph,    in    which    the    secre- 
tary- tre a s ur er ' s    term    is     indicated    as    one    ybar, 

(b)  The  addition  to  By-Law  7  of  "Death  of  a  member  of  a  Staff 
Member's  immediate  family."  Mrs.  Ella  Paine  in  her  letter  of 
February  1  950,  maoe  the  suggestion.  Since  the  new  Constitution 
did  not  become  effective  until  our  term  3egan  in  october  1950 
Mrs.  Hugo,  ex-President,  turned  the  letter  over  to  Miss  Raith 
shortly  after  she  became  resident.  This  By-Law  was  included  in 
the    previous    Constitution. 

(c)  The    Executive    and  Welfare    Committees    moved   that    the    amount 
expenoed    for    such    an    ocqas  ion  .  .  .  ( b  )    above...    9e    limited    to 
$5.00   since   the    Staff    A    sociation's    present    financial    status 

DOES  NOT  PERMIT  A  LARGER  SUM. 

(d)  A  gain  with  the  Staff  Association's  present  financial  status 
in  mind,  it  was  proposed  at  this  meeting,  that  an  amendment   be 
added  to  the  By-Laws  by  which  a  Staff  Member  shall  not  receive 
more  than  one  gift  within  a  24  months'  period.   furthermore,  after 
that  time,  the  appropriation  for  a  second  gift  shall  be  maoe  in 
accordance  to  the  number  of  years  worked  since  receiving  the 
FIRST  GIFT.   The  24  MONTH  period  agreed  to  be  preferable  to 

3-5  YEARS . 

(e)  A  PROPOSAL  OF  A   FLAT  RAISE  OR  A  RAISE  BASED  ON  A  SLIDING  SCALE 

for  Staff  Association  dues  was  voted  down  at  this  meeting. 

N  EW  BUSINESS 

(1  )  ALA  &  CLA  MEMBERSHIP  DRIVE 

Miss  Callopy  will  urge  ALA  and  CLA   memberships  in  the  next  Quarterly 
Publication.   Miss  Alice  Taylor,  Chairman  of  the  Membership  Committee, 
Golden  Gate  District,  ALA  submitted  a  "blurb"  which  could  be  used  in 

THE  OUARTERLY  PUBLICATION  FOP  ALA  MEMBERSHIP  DRIVE  PPUPOSES.    IT  WAS 
ADVISEO  THAT   IN  MOST   INSTANCES,  THE  HEAD  OF  EACH  LIBRARY  SYSTEM  IS 
RESPONSIBLE  FOR  CLA  MEMBERSHIP  DETAILS. 

(2)    SORT 

A     COPY    OF     OUR     NEW     CONSTITUTION     WAS     SENT     FOR     SORT'S     RECORDS.        SORT 
HAS     ASKED     ALL      ITS     MEMBERS     TO     SUBMIT      THEIR     STAFF    ASSOCIATION     CONSTIT- 
UTIONS    FOR     THEPb*POSE     OF     STUDYING     SAME. 

Mrs.    Hufo   advised   that   Miss    Dorothy  Hult    is    not    on    SORT'S    new 


\0) 

Steering   Committee.      Miss   Hult's    name   was    submitted   ton   this    position 
during   Mrs.   Hugo's   term    of   office    last    year. 

(3)  MR.    CLARKE,    CLA    PRESIDENT 

It    was    moved   that    the    Staff    Associations  end  Mr.    Clarke    a    letter 
congratulating    him    upon   becoming    cla    president   on   january   1st.      the 
letter    is    also    to   offer    the    staff   association's    services    for    the    cla 
convention    in    san    francisco    next   october. 

(4)  PROCEDURE    MANUAL 

This  year's  committees  have  encountered  various  problems  for  which  no 
solutions  were  found  in  previous  staff  association  records.   heretofore, 
the  Constitution  hao  provided  that  one  person  from  each  committee 
serve  on  the  same  committee  as  holdover  and  guiding  hand  during  the 
ensuing  term.   the  new  constitution  (october  1950)  does  not  make  such 
a  provision,  except  in  the  case  of  the  executive  committee. 

The  lack  of  record  had  «roced  present  committee  members  to  contact 
may  Staff  Members  to  ascertain  previous  action  taken  on  like  problems 
AS  encountered  by  us.   On  too  MANY  INSTANCES,  REASONS  and  answers 
were  vague. 

to  avoid  further  embarrassment,  and  confusion,  m»ss  raith  suggested 
jotting  down  all  problems  (and  their  solutions)  confronted  by  the 
1950-1951  Staff  Association  Committees,  and  turning  same  over  to  our 
successors,  who  wcl'lo  undoubtedly  make  their  additions  as  they 
encounter  problems  which  we  did  not.   m|ss  ca l l 0 p y  suggested  that 
this  process  be  enveloped  into  a  project  which  would  ultimately, 
not  necessarily  within  our  term,  take  the  torm  of  a  staff  associatiob 
Procedure  Manual . 

IT  WAS  MOVED  TO  DISCUSS  THE  DETAILS  OF  A  PROCEDURE  MaNUAL  AT  A  LATER 

DATE.    IN  THE  MEANWHILE,  ALL  PROBLEMS  ANO  THEIR  SOLUTIONS  WILL  BE 

RECOROEO   IN  MINUTE  DETAIL  FOR  EVENTUAL  COMPILATION  TOWARD  THE  EX- 
PIRATION OF  OUR  TERM. 

(5.  )    MISCELLANEOUS 

IT  MAS  NOTED  THAT  ON  OCTOBER  31,  1950,  THE  San  FRANCISCO  EXAMINER 

carried  an  article  listing  the  new  executive  '"'ommittee  members  who 
were  inaugurated  at  the  22n0  annual  meeting  of  the  san  francisco 
Public  Library  Staff  Association.   The  North  Beach  neighborhood 
paper  ,  Little  City  News's  article  of  October  26.  1950  mentioned 
that  the  new  staff  association  president  is  the  assistant  at  the 
North  Beach  Branch  of  the  Public  Library. 

The  Staff  Association  Committees  are  desirous  of  having  a  Staff 
Association  office  in  which  its  equipment  could  be  housed.   Teh  office 

WOULD     ALSO     SERVE     AS     A     PLACE      FOR      COMMITTEE     MEETINGS.         In     VIEW    OF    THE 

forthcoming  cla  convention,  a  staff  association  off  ice , wo'ld  lend 
aid,  as  well  as  add  prestige.   at  present,  the  staff  a  sociation  desk 
is  hioden  beneath  debris  buring  the  alteration  of  the  branch  dept. 
ano  the  construction  of  the  new  return  desk  on  the  first  floor. 
The  subject  of  a  Staff  Association  Office  may  be  discussed  with 
Mr.  Clarke  at  a  later  date. 

The  matter  of  asking  Iv'r  .  Allen  about  the  possibility  of  having 
locks  installeo  on  all  Staff  Association  desk  drawers  has  been 
postponed  for  the  time  being. 


(6) 


AS  THERE  WAS  NO  FURTHER  BUSINESS,  THE  MEETING  WAS  ADJOURNED  AT 

11  P.M. 


Respectfully  Submitted, 


January  16,  1951 


Mrs.  Ella  Paine 

Ansa  Branch 

San  Francisco  Public  Library 

Dear  Mrs.  Painej 

Your  letter  of  February ^28,  1950,  addressed  to  Mrs.  Beatrice  Hugo, 
last  year's  Executive  Committee  Chairman,  was  referred  to  me. 

At  a  Joint  meeting  of  the  Executive  and  Welfare  Committees  held  on 
January  11,  1951,  y^vr  letter,  suggesting  that  to  By-law  7  of  the 
Constitution  be  add"Nl  "Death  of  an  immediate  member  of  the  family 
of  a  staff  member",  was  re an  and  discussed. 

It  was  moved  that,  in  accordance  vrlth  Article  VIT  of  the  Constitu- 
tion, this,  as  trell  as  other  propositions  presented  "be  presented 
in  writing  to  members  of  the  Staff  Association  two  weeks  before 
Balloting".   Unfortunately,  a  great  percentage  of  previous  members 
are  still  delinquent  in  the  matter  of  dues.   In  viev  of  this,  it 
was  moved  ttyst  action  on  the  proposed  amendments  be  postponed  for 
a  short  whirter' 

Thaik  you  very  much  for  your  letter  and  suggestion. 

Sincerely, 

Edeltraut  Raith,  President 


January  16,  1951 


Mr.  Laurence  J.  Clarke 

City  Librarian 

3a n  Franc i 8 co  Public  Library 

Civic  Center 

San  Francisco  2,  California 

Dear  Mr.  Clarke: 

The   Staff  Association  extends  it?  heartiest  congratulations 
and  best  wishes  to  you  in  behalf  of  your  beco  ring  President  of  the 
California  Library  Association.      We  are  proud  that  our  ^ity 
Librarian  is  at  CLA's  helfflL 

Needless  to   say,   we  are  pledging  our  wholehearted  support  in 
any  matter  in  which  w,e  might  be  of  assisatnce  to  you.      In  view  of 
CLA's  convention  taking  place  in  San  Francisco   this  year,    we 
would  like  you  to  know  that  we  will  be  only  too  glad  to  offer  our 
services   in  any  way  possible.      Please  do  not  hesitate  to  call  on 
us  at  any   time. 

Again,    congratulations  and  best  wishes  for  a   successful  ye^ri 

Sincerely, 


O 


Edeltraut  Raith,  President 


San  Francisco  Public  Library 

Civic  Center,  San  Francisco  2 
ffice  of  city  librarian  January  19,1 95l 


141  ss  Edeltraut  Raith,   President 

San  Francisco  Public  Library  Staff  Association 

Civic  Center 

San  Francisco  2,   California 

Dear  Miss  Raith: 

May  I  express  to  you  my  sincere  appreciation 
for  your  congratulatory  note  on  my  assuming  the  Presidency 
of  the  California  Library  -Association.   I  am  indeed  looking 
forward  to  a  great  deal  of  assistance  from  the  members  of 
the  staff  during  my  term  of  office  as  President  and  particularly 
so  because  San  Francisco  has  been  chosen  the   convention  city 
for  l?5l.     As  you  know  and  as  all  staff  members  know  that  the 
success  of  the  convention  depends  entirely  upon  the  efforts  of 
the  library  in  the  convention  city. 

Tfe  have  had  a  great  deal  of  experience  in  the 
past  with  the  American  Library  Association  and  California 
Library  Association  meetings  here  and  the  success  of  those 
conventions  as  always  has  always  been  attested  to  by  those 
in  attendance.  The  only  reason  for  that  success  was  the 
wholehearted  cooperation  of  the  members  of  the   staff  of 
the   San  Francisco  Public  Library, in  fact  they  had  to  carry 
the  ball  all  the  way. 

Thank  you  again  for  your  kind  expression. 

Yours  very  truly, 


L.IC:gh 


3  O  A  R  D     OF 
DIRECTORS 


A.   S.    KEENAN.    M.   D 
Medical  Director 


HEALTH    SERVICE    SYSTEM 

CITY  AND  COUNTY  OF  SAN  FRANCISCO 

61    Grove  Street.  Suite   305 
san  francisco  2.  california 

HEMLOCK     1-7100 


JOHN  M.  DEAN 
COUNSEL 


ZELLA   B.    HAYNES 
SECRETARY 


The  first  meeting  of  the  special  committee  of  the  HEALTH 
SERVICE  BOARD  with  delegates  of  employee  groups  to  discuss 
possible  changes  in  health  coverage  of  ^lan  I  of  the  Health 
Service  System,  will  be  held  in  the 

HEALTH  CE'  ^TER  Auditorium 
Room  300 
101  Grove  Street 


THURSDAY  SVENIHG,  APRIL  2Sth,  at  ?:00  o'clock. 

We  hone  you  will  be  present  early  and  will  take  an  active  fart 
in  the  iiscussions. 

Yours  very  truly, 

HEALTH  SERVICE  BOARD 


I!AB:h 


REPORT  OF  THE 
ANNUAL  JANUARY  PUBLIC  HEARING  OF  THE 
HEALTH   SERVICE   BOARD 
JANUARY  23,  1951 


On  the  evening  of  January  23,  1951,  the  Annual  January  Public 
Hearing  of  the  Health  Service  System  was  held  by  the  Health  Service 
Board  as  prescribed  by  Charter.   The  Staff  Association's  represenat- 
tive  was  Miss  Edeltraut  Raith,  whose  notations  belov;  cover  the  main 
points  of  the  meeting  as  brought  up  by  the  Health  Service  Board,  the 
New  Proposed  Health  Plan  group,  and  by  various  interested  persons  in 
the  audience . 

The  Health  Service  Board  Chairman  asked  for  criticisms  con- 
cerning the  present  system.  As  there  were  no  criticisms  forthcoming 
at  this  time,  the  Chairman  asked  Dr.  A.S.  Keenan,  Medical  Director 
of  the  Health  Service  System,  to  give  a  report.   Dr.  Keenan  advised 
that  the  System  is  going  along  in  a  normal  way,  that  the  over-100 
Panel  doctors  are  satisfied  with  the  existing  fee  schedule,  and  that 
the  administrative  cost  for  the  past  year  was  a  slight  bit  over  its 
usual  10j6.   Dr.  Keenan  then  reviewed  the  procedure  pursued  by  Health 
Service  System's  members  of  submitting  their  doctor  bills  to  the 
System  for  the  purpose  of  reimbursement.   Also  reviewed  was  the  Sys- 
tem's method  of  payment,  i.e.,  to  Panel  doctors,  to  non-Panel  doctors, 
to  members  for  submitted  doctor  bills  (which  are  paid  according  to 
the  System's  fee  schedule),  and  for  administrative  costs.   His  closing 
remarks  centered  about  what  he  termed  the  "bad  feature"  of  the  New 
Proposed  Health  Plan,  i.e.,  that  the  first  and  second  doctor  visits 
are  to  be  paid  by  the  patient  rather  than  by  the  New  Plan  Group.   He 
pointed  out  that  this  feature  is  bad  in  that  it  could  be  a  costly  one 
to  the  patient,  monetarily  speaking.  Doctors,  he  stated,  can  ask  as 
high  a  fee  as  they  deem  fit,  depending  on  the  complications  at  arriving 
at  a  diagnosis  and  the  resultant  treatment  prescribed.   Therefore,  con- 
sulting a  doctor  of  free  choice  and  being  obligated  to  pay  the  fee  he 
requests  for  the  first  two  visits  cannot  be  compared  with  or  cannot 
compete  with  the  benefits  obtained  by  belonging  to  the  Health  Service 
System's  Panel  doctor  group  under  Plan  No.l,  whereby  the  first  two 
visits  to  a  doctor  on  the  Panel  are  taken  care  of  by  the  System,  as  are 
the  treatments  in  accordance  with  the  fee  schedule. 

The  various  groups  composing  the  Health  Service  System  were  quickly 
reviewed,  and  they  are  as  follows:  llan  No.l,  which  is  comprised  of  two 
groups,  namely,  the  Panel  group  to  whose  doctors  one  may  go  and  be 
taken  care  of  for  nothing  in  many  eases,  and  the  Indemnification  group 
(non-Ianel)  in  which  members  consult  the  doctors  of  their  choice  and 
pay  a  pro  rata  of  the  doctor's  bill,  said  pro  rate  being  promulgated  in 
accordance  with  the  System's  fee  schedule j  the  Permanente  Plan;  and, 
the  Dr.  Harris  Plan.   More  city  employees  belong  to  the  Indemnification 
Plan  of  llan  No.l  than  belong  to  the  Panel  Group  of  the  same  plan.  The 
cost  to  the  administration  is  the  same  for  both  groups  in  Plan  No.l. 
The  cost  to  the  employee  belonging  to  the  Indemnification  group  is  more 
than  that  of  the  employee  belonging  to  the  Panel  group,  since  the  for- 
mer must  pay  prorated  bills,  while  the  latter  pays  nothing  or  very 
little.   Permanente  and  Dr.  Harris  Hans  are  also  known  as  Plans  2  &   3, 
respectively. 


Despite  the  fact  that  retired  members  pay  $4.90  per  month  as 
against  the  active  member's  $3.90  per  month,  the  retired  members'  con- 
tribution to  the  Health  Service  System  does  not  cover  die  expenses 
incurred  by  them.   Since  the  retired  members  "don't  pay  for  themselves", 
there  is  a  deficit  in  their  pool.   xhe  three  plans  presently  operating 
under  the  Eealth  Service  System  bear  the  burden  of  making  up  this 
deficit,  but  not  in  equal  proportions.  Ilan  No.l  is  bearing  the  great- 
est burden,  because  the  majority  of  retired  members  belong  to  this  plan. 
When  asked  what  effect  the  increase  in  rate  to  *4.90  for  retired  mem- 
bers had  on  the  deficit,  the  Board  was  not  able  to  give  any  figures, 
nor  were  they  even  able  to  give  a  rough  estimate. 

The  Board  did  not  give  an  annual  report,  nor  had  it  even  prepared 
one.   The  audience  was  told  that  the  System  operates  on  a  month  to 
month  basis,  and  did  not  compile  monthly  figures  into  an  annual  basis. 
And  yet,  when  asked  for  monthly  figures,  the  Board  had  on  hand  only 
October  figures,  and  these  were  incomplete.   xhe  -^oard  stated  that  the 
firgures  are  on  file  in  the  Health  Service  System's  office,  and  since 
the  meeting  had  to  be  held  in  the  auditorium  of  the  Health  Center, 
rather  than  in  or  near  the  System's  office,  the  Board  did  not  have  any 
figurss  available  at  the  time  of  the  meeting. 

*  *  * 

The  next  item  on  the  agenda  was  the  New  Proposed  Health  llan  dis- 
cussion.  The  New  llan  group  rebuffed  the  Eealth  Service  Board  for  not 
having  rendered  committee  reports  on  the  progress  made  in  going  over 
the  policy  and  the  contract  of  the  New  Plan.  The  New  Plan  group  pointed 
out  that  the  Board  has  the  responsibility  to  give  full  hearing,  and  that 
the  Board  has  had  the  New  Ilan's  material  in  haadfor  ninety  days,  thirty 
days  beyond  the  time  prescribed  by  the  Charter  for  Board  action.   In 
answer  to  this  complaint,  the  Health  Service  Board  stated  that  the  New 
Plan  contract  would  havetito  be  submitted  in  its  entirety  before  complete 
action  could  be  taken.   Tne  Board  also  pointed  out  that  there  are  some 
discrepancies  which  would  have  to  ironed,  out  before  the  contract  could 
be  considered  passable. 

Cne  speaker  said  that  over  4000  signatures  had  been  received  ... 
over  4000  city  employees  are  interested  in  the  New  Plan.   xhe  Board 
argued  that  this  did  not  necessarily  mean  that  over  4000  persons  would 
join  the  New  Plan  if  and  when  instigated.   The  Board  argued  further, 
that,  as  the  insurance  representative  who  spoke  in  behalf  of  the  New 
Plan  had  pointed  out,  75-/J  of  the  (some  20,000)  members  of  the  present 
Health  Service  System  would  have  to  belong  to  the  New  Ilan  before  the 
insurance  company  which  would  underwrite  the  New  Plan  could  do  so.   And 
yet,  the  New  Plan  group  presents  its  plan  as  an  optional  and  additional 
one  to  the  present  System. 

In  regard  to  the  fact  that  the  New  Ilan  would  pay  doctor  visits 
after  the  first  two  visits  had  been  made,  the  lew  Plan  group  stated  that 
one  cannot  provide  a  Utopia  for  those  who  are  constant  doctor-goers; 
the  New  Ilan  is  to  be  for  down-and-outers  who  require  much  medical 
attention  for  one  illness...  the  incident  of  illness  will  determine  the 
doctor's  (of  free  choice)  charge  for  the  first  two  visits,  and  if  con- 
tinued visits  and  treatment  are  in  order,  then  the  New  Plan^ would  pay 
the  expenses  as  per  its  schedule -for  visits  other  than  the  first  two. 

i.hen  asked  if  the  New  Ilan  could  gaurantee  an  unchanga.ble  rate  for 
a  period  of  five  years,  the  interrogator  was  told  that  it  is  possible, 


but  the  rate  would  be  a  prohibitive  one.   By  way  of  arguement,  it  was 
stated  that  not  even  the  Health  Service  System  would  be  able  to  make 
such  a  guarantee,  because  the  determination  of  a  rate  depends  on  the 
general  cost  of  living  rates  prevailing,  the  cost  of  operating  any 
business  or  plan,  the  cost  of  doctor  bills  to  be  paid  out,  etc. 

Mr.  Norbert  Cronin,  insurance  advisor  to  the  Haw  llan  group,  was 
asked  about  his  previous  experience  in  regard  to  planning,  starting, 
and  directing  new  insurance  plans.   He  told  the  Board  that  he  headed 
twenty-five  plans  which  have  operated  over  a  year,  and  four  plans 
which  have  operated  longer  . . .  all  twenty-nine  plans  are  in  operation. 
The  Board  felt  that  a  little  over  one  year's  experience  is  not  time 
enough  on  which  to  base  any  conclusion  regarding  the  success  Mr. 
Cronin  would  or  might  have  directing  the  ftew  llan  if  approved  by  the 
Board.   In  answer  to  this  statement,  Mr.  Cronin  replied  that  it  is  a 
well  known  fact  that  the  fir^t  year  is  always  the  toughest,  and  if 
that  first  year  can  be  surmounted,  the  following  years  are  usually 
sure  to  be  successful  ones. 

At  this  point,  Dr.  Yoel  ( spelling^ {    one  of  the  doctors  who  did 
not  go  on  strike  against  the  Health  Service  System  sevsral  years  ago) 
was  introduced  by  one  of  the  persons  in  the  audience.   Dr.  Yoel  spoke 
in  favor  of  an  insurance  indemnification  plan  as  compared  to  the 
present  plans  under  the  Health  Service  System.   He  s^oke  at  length 
about  the  meaning  of  insurance,  and  also  the  benefits  of  belonging  to 
a  health  group  which  operates  under  insurance  principles.  As  he  said, 
the  insurance  system  is  used  as  a  mathematical  instrument  . . .  there  is 
sufficient  reserve  to  back  the  contract  to  the  last  day.  He  remarked 
that  the  Health  Service  System  does  not  operate  in  t^is  manner  -  that 
is,  it  is  assumed  that  it  doesn't  -  we  really  don't  know,  because 
there  have  been  no  financial  reports  from  the  System  for  the  past 
years,  as  previously  stated  in  this  report.   Dr.  Yoel  feels  that  the 
free  choice  of  doctor  is  a  very  attractive  item  of  the  New  llan. 

Mr.  Carberry  suggested  that  anyone  interested  in  the  Hew  Han's 
complete  prospectus  and  progress  reports  contact  Mr.  Daniel  Llattroce, 
Secretary  of  the  Eew  llan  Group,  at  the  Civil  Service  Commission  in 
the  City  Hall. 


Before  the  meeting  adjourned  shortly  after  11:00  P.M.,  it  was 
asked  if  it  is  at  all  io^sible  to  revise  the  present  system  whereby 
all  doctor  bills  under  +25.00  must  be  paid  and  receipted  before  they 
can  be  submitted  to  ihe  Health  Service  System  for  reimbursement 
purposes.   The  Board  said  that  there  is  no  reason  why  such  a  revision 
could  not  be  Lade.   The  original  intent  of  the  System  was  to  cut  down 
on  bookkeeping  procedure  by  making  out  only  one  check  per  month  instead 
of  otherwise  possibly  having  to  resort  to  petty-check-writing. 


January  27,  1951 


Mr.  Stuart  Boland 

Executive  Committee 

Ocean  View  Branch 

San  Francisco  Public  Library 

Dear  Stuart: 

As  per  our  telephone  conversation  of  last  Wednesday  evening,  I 
am  herewith  sending  material  concerning  the  proposed  amendments  which  were 
discussed  at  the  Joint  meeting  of  the  Executive  and  Welfare  Committees 
on  January  11,  1951.  As  CLA's  Parliamentarian,  you  should  find  the 
chore  of  converting  the  issues  into  legal  form  well  suited  to  y^u. 

The  Executive  Committee  leaves  the  manner  in  which  you  wish  to 
proceed  to  your  discretion  with  the  reservation  that  the  Comnittee  is 
to  check  through  the  material  with  you  and  make  any  necessary  changes 
if  they  are  deemed  fit.   If  yott^have  any  points  to  add,  by  all  means, 
plea?e  do  so.   By  way  of  suggestion,  it  might  be  a  good  idea  to  follow 
the  orocedure  used  by  our  municipal  government.   It  would  seem  that 
there  are  three  6teps  Involved  in  dealing  with  proposed  amendments, 
namely :  Q 

(1)  setting  up  the  proposed  amendments,  preferably  with  "pro 
and  conrt  blurbs  where  applicable,  for  the  9taff  Association 
members'  review.   This  step  would  be  in  accordance  with  our 
Constitutions  Article  VII. 

(2)  setting  up  of  proposed  amendments  In  ballot  form  for 
voting  purposes. 

(3)  th^jtfixlng  of  passed  amendments  to  the  Constitution. 

The  following  is  a  resumay  of  the  discussion  concenlng  the  pro- 
posed amendments.   It  is  taken  from  notations  made  at  the  joint  meeting, 
and  will  serve  to  refresh  your  mind  in  the  items  discussed. 

AXSHDMI  IT  10. 1.   The  sentence  HThe  term  of  office  shall  be  two 
years"  as  shown  under  Article  IV,  "to.l,  should  be  deleted.   It  has  no 
meaning,  and  is  therefore  superfluous.   This  sentence  is  paragraphed  under 
the  duties  of  the  Secrets ry-mreasurer  whose  term  of  office  is  lot  two 
years,  but  one  year,  cs?  clearly  stated  in  the  first  sentence  under 
Article  IV,  ■»•!,  Executive  Committee.   A  "yes"  or  "no"  vote  is  required. 


AME'IDMENT  W.2.   Add  to  By-law  *to.7  "Death  of  an  Immediate  member 
of  a  staff  member's  family"  with  the  stipulation  that  "the  amount 
expended  shall  not  exceed  $5.00".   As  pointed  out  In  the  communication  of 
the  etaff  member  who  suggested  this  addition,  the  custom  of  sending  an 
expression  of  sympathy  prevails  in  most  firms  and  organizations.   The 
Executive  and  welfare  Committees  moved  that  the  amount  appropriated  for 
such  expressions  be  limited  to  not  uore  than  $5.00.   Our  present  finan- 
cial status  does  x>t  permit  the  spending  of  a  larger  sum.   A  "yes"  or 
"no"  vote  is  required. 

AME  DME  ?T  NO. 3.   An  added  By-law,  which,  if  passed,  will  become 
By-law  13.   "A  staff  memb°r  shall  be  recipient  of   ot  more  than  one  gift 
within  a  period  of  24  (twenty  four)  months".   Again  with  the  financial 
aepect  in  mind,  you  might  point  out  in  your  blurb  that  it  is  necessary 
for  such  an  amendment  to  be  added  to  the  Constitution.   Until  ow,  the 
question  has  been  settled  at  the  discretion  of  each  Executive  Committee 
for  lack  of  a  rule  ii  regard  to  this  matter.   A  "y«srt  or  "no"  vote  Is 
required. 

I  know  that  your  time  Is  well  taken  up  thee  days  with  speech- 
making,  etc;  however,  I  feel  sure  that  a  month  will  allow  you  ample 
time  in  tf  ich  to  accomplish  the  work  entailed.   I  would  appreciate  your 
submitting  the  material  at  your  earliest  convenience,  but,  please,  no 
lat°r  than  February  28th. 

Tha  ik  you  for  your  willingness  to  undertake  this  cnore. 

3inderely, 


<l 


Edeltraut  Raith,  President 


O 


O 


SubnittPd  by....  stuart  ».Bolflnrt.P«rli«aPntBrlPn 


PROPOSED  AMENDMENTS  TO  THE  CONSTITUTION  AND  BY-LAWS 
OF  THE  SAN  FRANCISCO  PUBLIC  LIBRARY 
STAFF  ASSOCIATION. 


AMENDMENT  TO  CONSTITUTION  No.  l.TO  ARTICLE  IV. 

ARTICLE  IV  Paragraph  2.  Reads. 

"  The  Secretary-Treasurer  shall  keep  Minutes  and  collect  Dues. 
The  term  of  Office  shall  be  two  years" n 

PROPOSED  AMENDMENT:   The  sentence  "term  of  office  shall  be  two 
years,  has  no  meaning  because  in  Paragraph  I  of  Article  IV 
the  term  of  office  is  distincetly  stated  to  be  ONE  YEAR  , 
therefore  this  sentence  should  be  deleated,  as  contradictory 
and  without  meaning. 


AMENDMENT  TO  BY  LAWS. 


\> 


Amendment  No.  1,  By-Law  No.  7. 

This  By-Law  reads  ■"The  occasions  on  which  the  Staff  Associati 
shall  send  a  suitable  expression,  are; 

'a)  Marriages. 

(b)  Death  of  a  Staff  Member. 

tc)  Resignation  after  five  years. 

,d)  Retirements.  * 

It  Is  proposed  to  add  to  this  By-Law  No.  7: 

Death  of  an  Immediate  member  of  a  Staff  Member's  family. 
In  all  cases,  the  amount  expended  shall  not  exceed  &5.00. 

Amendment  No.  2.   By-Law  No.  S. 

It  is  the  opinion  of  the  As-sociation' s  Parliamentarian 
that  it  more  logical  to  add  to  this  By-Law,  which  relates 
to  Staff  Expenditures  for  Staff  Members  Gifts,  a  second 
Section  ,  designated  as  (B) ,  which  shall  read  :  - 

"  A  Staff  Member  shall  be  the  recipiant  of  not  more  than 
one  gift  within  a  period  of  twenty-four  months" 

This  course  will  obviate  the  necessity  of  a  seperate 
By-Law,  at  the  end  of  the  > *  existing  By-Laws  . 

NOTE:  These  two  proposed  Amendments  are  motivated  by  the  fact 
that  our  present  financial  status  does  not  permit  the 

(1)  spending  of  larger  sums. 

(2)  To  provide  a  rule  which  will  releave  each  Executive  Committee 
of  the  necessity  and  burden  of  settling  such  questions  as 
they  may  arise. 


January  I 


.'  t  •   Don  i  s  1  a  t  r o  c  e 
Secretary,  Committee  to  -aprove 
■3  Health  Service  bystem 
Civil  Service  Commission 
City  Hall 
Civic  C  nter 
San  ^rancicco  2,  California 

Dear  Lr.  ..attroce: 

At  the  inns    I     *«tln£  *t    -    ";   B**ltt  service  iioard  on  last 

January  £3rd,  uerry  c  :   that  persons  interested  in 

up-to-the-ir,inuie  information  re-    i  .ed  Health 


e  in  i 


get  in  touch  with 

I  would  like  to  he  £n  a  position  to  sive  the  aecibers  of 


our  staff  who  are  interested  in  the  new  plan  the  latest  develop- 
ments as  they  oeev.rT  i  have  fuite  a  bit  of  aaterlal  on  file, 
out  I  would,  nevortheless,  appreciate  receiving  your  template 
prospectus,  ~2vBr also  your  progress  reiorts 

Thank  you  for  your  attention  i..  this  natter* 

Sincerely ( 

Uiss)  Sdeltraut  Haith,  iresident 


<^>an    jxa.ncii.co   U~uLTLic  J-lirxaxu  <k>ta.fj  c^rfiiociatton 


CIVIC      CENTER 
SAN     FRANCISCC     2,     CALIFORNIA 


Feb  8,  1951 

Subject:  Report  on  suitable  remembrance  in  connection  with  death  of  member  of  the 
Immediate  family  of  a  Staff  member. 

Tot      The  Executive  Committee. 

1.  Staff  Member*  Miss  Betty  Rethmeyer. 
fiamily  relation:  Stepfather  -  deceased  on  or  about  Bob.  3,  1951. 

2.  Remembrance:  Donation  "In  Memoriam"  to  American  Cancer  Society,  for  $5.00, 
as  per  enclosed  letter.  Action  completed  Feb. 8,  1951. 

3. Comment: 

The  present  Comstitution  does  not  endorse  the  above  action  in  the  By-Laws. 
Neither  does  it  invalidate  itf  The  immediately  preceding  66ne*SMto£: 
Constitution  provided  for  the  action  taken  above. 

Pursuant  to  a  consultation  with  the  Executive  Committee,  the  Social 
Committee  followed  the  above  action,  since  it  was  apparently  in 
keeping  with  Staff  Tradition,  and  had  not  been  indicated  in  the  new 
Constitution,  not  through  design  -  but  through  apparent  oversight. 


Respectfully  Submitted, 


Francis  P.  Burke, 

Acting-Chairman, 

Social  Committee. 

2  Ends. 

Receipt  for  Postal  note  -  I3»00 
Ltr.  Transmittal  of  Postal  note. 

XX 
XEgXI 

P.S.  Financial  Statement  on  above. 

15.00  donation     —taken  from  Staff  cash  box 

|0.08  (8cents)   —cost  of  Postal  note— still  owing  to  F.Burke 

|0.03  —postage  —  ""  ""  ""  ""  ""  ""   "" 


Total  disbursement: 

♦  5.11 

FPB 


<San  ^lancii-co  ^Puljtic  Jl&xaxy  <Stafj  c?tyi.±ocLatlon 


CIVIC      CENTER 
SAN     FRANCISCO     2.    CALIFORNIA 


February  8,  1951. 


The  American  Cancer  Society* 
467  O'Farrell  St., 
San  Francisco,  Calif* 

Dear  Si rat 

Please  accept  the  enclosed  amount  of  |5*00  for  Cancer  Research*  This  is 
in  memory  of  Mr*  Robert  Grunnelle,  lately  deceased,  stepfather  of  Hiss 
Betty  Rethmeyer,  Librarian,  of  1215  -  33rd  Ave*,  San  Francisco* 

This  amount  is  donated  through  the  sympathy  of  the  San  Francisco  Public 
Library  Staff  Association,  of  which  Miss  Rethmeyer  is  a  member* 


Sincerely  Tours, 


o 


Francis  P.  Burke, 
Social  Committee, 

SFPLSA. 


1  End-  Postal  note  (*5*00) 


American   Lancer   Oociety 

L  alilornia    Division 

GRATEFULLY     ACKNOWLEDGES    YOUR     CONTRIBUTION     IN     MEMORY 


A  CARD  HAS  BEEN   SENT  TO  . 


YOUR   GIFT  WILL  HELP    IN   CARRYING   ON    OUR  WORK   OF   RESEARCH. 
EDUCATION    AND    SERVICE. 


Date_^ -= 

AMERICAN  CANCER  SOCIETY  ,—  0  0  ^  T^O  91  HQO 

gratefully  acknowledges  receipt  of  <5  C)     ^~  H-iLtai  |\_£fc 
as  a  contribution  toward  the  support  of  its  work. 

in  memoryof:_ . __ 

.7".  Vsi<sus...^Lsut 

address 

city , zone -■ 

L,,  ..:  .  .  „.M  AMERICAN  CANCER  SOCIETY 

Contributions  are  deductible 

for  income  tax  purposes.  ian  Francisco  County  Branch 

467  O'Farrell  Street,  San  Francisco  2 

by: ! 

AMERICAN  CANCER  SOCIETY 

SAN   FRANCISCO  COUNTY   BRANCH 

467  OFARRELL  STREET  SAN  FRANCISCO  2.  CALIFORNIA 

A  Gift  to  the  Remembrance  Fund 
From 

(NAME  OF  DONOR) 
(ADDRESS) 

In  Memory  of 

(NAME   IN   FULL) 

In  Honor  of 

(NAME   IN   FULL) 

Send  Remembrance  Card  to 

(NAME) 
(ADDRESS) 

Amount  of  check  enclosed  $ 


64,783,019 


S            Cents 

5  -£ 

PURCHASER'S 
RECEIPT 

Detach  and  hold. 
Claim  cannot 
be   considered 
or    payment 
traced   without 
this   receipt. 


San  Francisco  Public  Library 


Februaay  16,   1951. 

Subject:   Bond  Raffle  in  connection  with  raising  funds  incidental  to  the 
coming  CLA  convention. 

To:   The  Executive  Conmittee. 

A  bond  for  25.00  was  raffled  on  Feb  15,   1951.   The  winner  was  Jennie  Lim. 
She  was  presented  with  the  bond  on  Feb.   16th.   The  cost  of  the  bond  was 
18#75.   The  profit  realized  was  6.00.  The  latter  amount  was  placed  in  the 
Staff  Association  cash  box  in  the  Library  safe.  The  chances  on  the  bond 
were  sold  at  the  rate  of  2  for  25  cents.  Slightly  less  than  200  chances 
were  sold. 


Respectfully  Submitted, 


Francis  P.  Burke 
Acting  Chairman 
Social  Committee 


P.S.  Miss  Rethmeyer  has  now  returned  to  the  active  chairmanshnpof  the 
Social  Committee. 


There  will  be  a  Bond  Raffle  on  Feb. 15th, 

Chances  are   2   for  25(^ 

Mr.    O'Brien  will  take   the   list  of 
numbers   around   to  the   Branches  the  week 
of  January  22nd. 

Frank  Burke 


l,u»  25,00  BOND  RAFFLE 


JENNIE  L'iM 
Reference  Dent, 


San  Francisco  Public  Library 


FebruaBy  16,  1951. 

Subject:  Bond  Raffle  in  connection  with  raising  funds  incidental  to  the 
coming  CLA  convention. 

Tot  The  Executive  Conmittee. 

A  bond  for  25.00  was  raffled  on  Feb  15,  1951.  The  winner  was  Jennie  Lim. 
She  was  presented  with  the  bond  on  Feb.  16th.  The  cost  of  the  bond  was 
18.75.  The  profit  realized  was  6.00.  The  latter  amount  was  placed  4n  the 
Staff  Association  cash  box  in  the  Library  safe.  The  chances  on  the  bond 
were  sold  at  the  rate  of  2  for  25  cents.  Slightly  less  than  200  chances 
were  sold. 


Respectfully  Submitted, 


Francis  P.  Burke 
Acting  Chairman 
Social  Committee 


P.S.  Miss  Rethmeyer  has  now  returned  to  the  active  chairmanshibpof  the 
Social  Committee. 


4& 

FB 


THE  WINNER  OF  THE  25.00  BOND  RAFFLE 

jennie  r;a« 

Reference  "onto 


San  Francisco  Public  Library 

Anza  Branch 

February  28,  1950 

Mrs.  Beatrice  Hugo,  Chairman 

S.F. Public  Library  Staff  Association 

Dear  Mrs.  Hugo: 

May  I  suggest  that  to  No.  7  of  the  By-Laws  of  the 
Constitution  of  the  San  Francisco  Public  Library  Associa- 
tion,  occasions  on  which,  etc.",  be  added  "death  of  an 
immediate  member  of  the  family  of  a  staff  member." 

This  custom  prevails  in  most  firms  and  organizations 
and  as  one  who  has  received  beautiful  floral  offerings  on 
five  occasions,  I  know  how  much  I  and  my  family  aporeciated 
the  sympathy  of  the  staff. 

Sincerely  yours, 

City  librarian,  to  the  annual  convention  of  the  American 
Library  Association* 

This  procedure  has  boon  approved  for  the  past  several 
years  by  the  library  rTttfllBlllniHi   The  established  precedent 
has  been  of  professional  value  to  the  staff,      \M   also 
given  prestige  to  the,  standing  of  the  Libr?,ry. 

X 

May  we  ask  your  cooperation  in  presenting  this  request 
to  the  proper  authorities  for  their  ai-roval? 


O 


Sincerely, 


(Miss)  Versa  Cullen,  Secretary 
San  Francisco  j-ublic  Library 
Staff  Association 


.larch  6,  1951 


I.!r.  Laurence  J.  Clarke 

City  Librarian 

San  Francisco  Iiiblic  library 

Civic  Center 

San  Francisco  2,  California 

Dear  We*   Clarke: 

The  tiue  has  once  ixiore  cose  to  bring  to  your  attention 
the  xaitter  of  sending  a  staff  delegate,  in  addition  to  the 
City  librarian,  to  the  annual  convention  of  the  American 
library  Association. 

This  procedure  has  heon  approved  for  the  past  several 
years  "b~j   the  library  Codm^sion*  The  established  precedent 
has  been  of  professional  value  to  the  staff,  and  has  also 
given  prestige  to  th&,  standing  of  the  Library. 

May  we  ask  your  cooperation  in  presenting  this  request 
to  the  proper  authorities  for  their  aj^roval? 


O 


Sincerely, 


(Miss)  Versa  Cullen,  secretary 
San  Francisco  ^ublic  Library 
Staff  Association 


San  Francisco  Public  Library 

Civic  Center,  San  Francisco  2 

E  OF  THE  SECRETARY  March     8,      195l 


Miss  Versa  Cullen,  Secretary 

San  Francisco  Public  Library 

Staff  Association 

3ll|.0  -  21st  Street 

San  Francisco,  California 

Dear  Miss  Cullen: 

Your  letter  dated  March  6,  1'95>1»  was  referred  to  the 
Library  Commission  at  its  meeting  held  March  6,  1951. 

It  is  with  pleasure  that  I  inform  you  that  the 
Library  Commission  has  granted  the  request  of  the  Staff 
Association  to  send  a  staff  delegate  to  attend  the 
American  Library  Association  Convention  in  Chicago, 
July  8-lij.,  1951. 


Yours  very  truly, 
Secretary 


March  23,  1951 


Mr.  George  D.  Hart,  President 

Library  Commission 

San  Francisco  Public  library 

Civic  Center 

San  Francisco  2,  California 

Dear  Mr.  Hart: 

The  members  of  the  Library  Staff  Association  wish  to 
express  their  thanks  for  your  letter  of  March  3th,  in  which  it 
is  advised  that  the  Library  Commission  has  approved  the  matter 
of  sending  a  delegate,  in  addition  to  the  City  Librarian,  to 
the  annual  convention  of  the  American  library  Association  in 
Chicago  next  July  8-14,  1991. 

Many  thanks  to  you  and  your  Commission  for  approving  this 
official  representations  This  opportunity  will  be  of  benefit 
not  only  to  the  Staff  delegate,  who  will  have  the  privilege  of 
witnessing  the  convention  proceedings  at  first  hand,  Irot  also 
to  the  general  Staff,  who  will  surely  profit  by  the  Staff 
delegate's  written  report  of  these  proceedings. 


L, 


Sincerely, 


(Miss)  Versa  Cullen,  Secretary 

Staff  Association 

San  Francisco  Public  Library 


March  23,  1951 


&r.  laurence  J.  Clarke 

City  librarian 

San  Francisco  lublie  library 

Civic  Center 

San  Francisco  2,  California 

Dear  Mr.  Clarke: 

We  wish  to  thank  you  and  the  library  Coniaission  for  j-our 
efforts  in  behalf  of  the  library  staff  relative  to  the  recent 
approval  of  a  delegate,  in  addition  to  the  City  librarian,  to 
the  annual  convention  of  the  American  library  Association  to 
be  held  in  Chicago  next  July  8-14,  1051.  It  is  good  ne:s  in- 
deed, thai  the  continuance  of  the  established  precedent  has 
again  been  endorsed. 


Kay  ve   ask  that  the  sljlsction  of  the  staff  delegate  be 
made  knovm  at  an  early  date,  so  that  the  delegate  may  attend 
to  the  necessary  travel"  and  hotel  reservations? 

For  your  information,  we  are  attaching  hereto  a  copy  of 
our  letter  of  appreciation  to  the  library  Commission. 


O 


Sincerely, 


7.)  Versa  Cullen,  Secretary 
Staff  Association 
San  Francisco  Public  libr 


\j 


A  R  D     OF 
[RECTORS 


A.   S.    KEENAN.    M.   D. 
Medical  Director 


»)N    A.    BAKER 

(DEPARTMENT 

IT   F.    BEST 

r:    DEPARTMENT 


HEALTH    SERVICE    SYSTEM 

CITY  AND  COUNTY  OF  SAN  FRANCISCO 

61    Grove  Street.   Suite   305 
san  francisco  2.  california 

HEMLOCK     1-710O 


JOHN  M    DEAN 
COUNSEL 


ZELLA   B.    HAYNES 
SECRETARY 


II    A.    MURRAY 

I    DEPARTMENT 


March  2,    1951. 


TO  ALL  ORGANIZATIONS  EMBRACING 
EMPLOYEES  OF  THE  CITY  AND 
DEPARTMENT   OF  EDUCATION: 

Gentlemen: 

The  Health  Service  Board,  at  its  regular  February 
meeting,  unanimously  adopted  a  motion  to  request  that  your 
organization  appoint  one  person  who  is  a  member  of  the  Health 
Service  System  to  act  as  delegate  for  your  group  at  meetings 
with  a  special  committee  of  the  Health  Service  Board  and  dele- 
gates from  other  organisations,  to  discuss  possible  changes  for 
the  improvement  of  Plan  I.    The  Board  is  desirous  of  securing 
a  concensus  of  opinion  from  the  membership  as  to  possible  changes 
and  new  ideas  on  service. 

Will  you  please  notify  the  Health  Service  Board  of 
the  name  of  your  delegate  and  provide  him  or  her  with  proper 
credentials? 

Yours  very  truly, 


HEALTH   SERVICE  BOARD        s\ 
Norrrkn  A.   Baker,  President 


.rch  14,   1951 


Ux»  Norman  A.    Baker,   Iresident 
E:  alth  Service  tfcard 
61  Grove   Stre   t,    Suite   505 
San  Francisco  2,   California 

Dear  Mr.   Baton 

In  response   to  your  letter  of  Garcia  2,   1951,    the  San  Fran- 
cisco Public  Library  Staff  Association's  Executive   Coiaruittee  has 
■fllftlnttfl  I.iss  ilarion  McCarthy  as  delegate  for  meetings  with  a 
special  coEi/.ittee    of   the  Health  Service  Board  and  delegates  from 
other  organizations   in  connection  with  your  ilans   to  procure 
possible   changes  and  new  ideas  on  service. 

Miss  McCarthy  has   the  necessary  credentials,    and  will  pro- 
vide you  7;ith  same  upon  your  request. 


O 


Sincerely, 


(  iss)  "deltraut  Kaith,  President 
Staff  Association 
San  Francisco  iublie  library 
San  Francisco  £,  California 


O 


.larch  14,  1951 


Miss  Marion  McCarthy 
leriodieal  Department 

Francisco  Public  Library 
Civic  Center 
San  Francisco  £,  California 

Dear  Miss  McCarthy: 

I  herewith  wish  to  confirm  our  telephone  conversati  ,n  of 
yesterday  in  which  yon  accented  the  Staff  Association  Srteentive 
Committee's  appointment  as  delegate  to  the  nee  tings  which  the 
Health  Service  Bo?„rd  is  planning  for  the  purpose  of  bettering 
the  prer.snt  I  Ian  I  ac  well  as  services  in  general. 

Enclosed  is  a  eojy  of  the  Ecard's  letter  dated  larch  End, 
explaining  the  progre-in  in  mj.nd.   I  have  already  advised  the 
Board  in  writing  regarding  j*yur  appointment  as  delegate. 

This  letter,  together  with  both  yenr  Staff  Association  and 
your  Eei&th  Service  membership  cards,  should  provide  yen  with 
the  necessary  credentials . 

lending  librarian's  office  approval,  a  memo  will  be  sent  to 
all  departments  at  the  Main  and  tc  all  branches  asking  that 
suggestions  regarding  the  Health  Service  System  be  submitted  to 
you  so  t:  at  you_£oy  take  these  ttj  at  the  meetings. 

Hay  we  look  forr;  .rd  to  a  final  report  on  y~ur  mission  for 
onr  records" 

Thank  you  for  accepting  the  appointment. 

Si:ic3rely, 

"Ideltraut  Kaith,   President 


March  14,  1951 

The  Health  Service  Board  is  desirous  of  securing  a  concensus 
of  opinion  from  the  membership  as  to  possible  changes  for  the 
Improvement  of  Plan  I  and  new  ideas  on  servioe. 

The  Staff  Associations  Exeoutive  Committee  has  appointed 
MIpp  Marion  McCarthy  as  delegate  for  meetings  with  a  special 
committee  of  the  Health  Servioe  Board  and  delegatus  of  other 
organizations. 

Please  oommunlcate  with  Miss  McCarthy  regarding  any  suggsstions 
or  criticisms  you  would  like  her  to  presf nt  bsfsrx  the  forthcoming 
social  Health  Servioe  meetings.  at 


Dear  B*a,  — \ 

Please  secure  permission  from  the  Librarian's  Office  before 
going  ahead  with  the  abov^ memorandum.   If  you  get  an  okay,  please 
thank  Kiss  Murphy  for  the  time  involved  in  mimeograph',  ng,  etc. 
A  oopy  to  each  branch  and  to  each  der>artm^at  at  the  Rain  should 
suffice. 


^  ill  „.  ..ytf.r.  .  Vc 


Uua4i« 


HEALTH    SERVICE    SYSTEM 

CITY  AND  COUNTY  OF  SAN   FRANCISCO 


A.    S.    KEENAN.    M.   D. 
Medical  Director 


JOHN  M    DEAN 
COUNSEL 


ZELLA   B.    HAYNES 
SECRETARY 


61    Grove  Street.   Suite   305 
san  francisco  2.  california 

HEMLOCK     1-7100 


March  22,  1951 


Miss  Edeltraut  Raith,  President 
Staff  Association 
San  Francisco  Public  Library 
San  Francisco  2 


/- 


Dear  Miss  Raith: 

Thank  you  for  your  letter  of  March  14,  1951  an- 
nouncing the  appointment  of  Miss  McCarthy  as 


March  16,    1951 

The  Health  Service  Board  is  desirous  of  securing  a 
concensus  of  opinion  from  the  membership  as  to  possible 
changes  for  the  improvement  of  I Ian  I  and  new  ideas  on 
service . 

The  Staff  Association's  Executive  Committee  has 
appointed  Miss  Marion  McCarthy  as  delegate-  for  meetings 
with  a  special  committee  of  the  Health  Service  Board 
and  delegates  of  other  organizations. 

Please  communicate  with  Miss  McCarthy  regarding 
any  suggestions  or  criticisms  you  would  like  her  to 
present  at  the  forthcoming  spocial  Health  Service 
meetings. 


Executive  Committee 


HEALTH    SERVICE    SYSTEM 

CITY  AND  COUNTY  OF  SAN  FRANCISCO 

61    Grove  Street.   Suite   305 

san  francisco  2.  california 

HEMLOCK     1-7100 


k.   S.    KEENAN.    M.   D 
Medical  Director 


JOHN  M    DEAN 
COUNSEL 


ZELLA    B.    HAYNES 
SECRETARY 


March  22,  1951 


Miss  Edeltraut  Ralth,  President 
Staff  Association 
San  Francisco  Public  Library 
San  Francisco  2 


Dear  Miss  Raith: 

Thank  you  for  your  letter  of  March  14,  1951  an- 
nouncing the  appointment  of  Miss  McCarthy  as 
delegate.  We  are  writing  Miss  McCarthy  that 
when  we  have  replies  from  the  majority  of  the 
organizations  -  probably  late  in  April  -  we 
will  advise  her  of  the  date  of  the  initial 
meeting. 


Cordially  yours, 

Norman  A.  Baker,  President 
HEALTH  SERVICE  BOARD 


^2.     [^L^s^ 


yv 


ZBH:mh 


Executive  Committee 

Staff  Association 

San  Francisco  Public  Library 

I  wish  to  notify  you  of  my  temporary  resignation 
as  a  member  of  the  Welfare  Committee  of  the  Staff 
Association  of  the  San  Francisco  Public  Library  due 
to  my  taking  a  six  months  leave  of  absence  to  be 
effective  March  l6,  1951  to  September  16,  I95I. 

Sincerely  yours, 


I  made  the  reason  for  your  tei^orory  resignation  znoxm 
to   Um  Executive  CoaaiVfcce,  vbarcupou  said  resignation  was 
ace c-pted. 

I  wish  you  well,    and  are  looking  forward  to  hearing  from 
you  upoB  yotar  return  on  Soitember  15,   1051.      In  the  meantime, 
Mr.   Willian  Ka&irez  has  be  n  anointed  to  fill   the   temporary 
vac  ancy . 

Sincerely, 


O 


Edeltraut  Raith,  President 

Staff  Association 

San  Francisco  Public  Library 


March  14,  1951 


^-r.  Frank  Hoitoza,  Jr. ,  Secretary 
federation  of  Llunicipal  Employees 
995  Market  Street 
San  Francisco  3,  California 

Dear  1  r.  .  oitoza: 

l'-any  thanks  for  the  list  of  Federation  members  who  ar 
employed  in  the  public  library. 

At  our  last  Staff  Association  Executive  Committee  meeting, 
I  had  the  pleasure   of  advising  the  members  that  our  delegate 
.  iss  Harriet  Callo^y  had  t:er.  selected  to  fill  the  vacancy  on 
the  Federati  n's  board  of  Directors.     Heedless   to  say,  we  are 
very  hairy  that  the  iublic  library   is  r:  presented  on  your  Board, 
and  vie  feel  certain  that  you  will  find  Hiss  Callo;y  to  be  an 
attribute  to  the  Board.      /-> 

lM      -rbara  Stevens  has  been  apiointed'to   serve  as  the 
Staff  Association's   alternate   delegate,     r.iss  Stevens,  now  an 
£20  Librarian,   has   previously  been  on  the  Staff   Association^ 
Executive  Committee  numerous   times. 


\^/  Sincerely, 


u.iss)  Edeltraut  Raith,   ire  si  dent 
Staff  As so ci at 

San  Francisco  iublic  library 
San  Francisco,    Calif ornia 


San  Francisco  Federation  of  Municipal  Employees,  Inc. 


MENT  A.  CLANCY 
!REN  J.  TELFER 
HAEL  RIORDAN 


995  MARKET  STREET     •     YUkon  6-1450     •     SAN  FRANCISCO  3 

(Publishers  of  "The  City  Employees-  DIGEST  "I 


FRANK    MOITOZA,    JR. 


March  1,  1951 


Dear  Miss  Raith: 

As  per  your  request,  we  are  listing  below  the  names 
of  Federation  members  who  are  employed  in  the  Public  Library: 

X  40  Boland,  Stuart 
X  40  Bradway,  Eva  M. 
X  40  Brown,  Margaret  Z. 

X  2  Clarke,  Laurence  J. 
X  40  Cullen,  A.  Versa 
X  40  Collopy,  Harriet 


B423  De  Andreis,  Ella 
X  40  Dunne,  Helen  M. 


(Sick  Leave) 


J  54  Esola,  Louise  T. 

X  20  Farrell,  Anne  M. 

J   54  Furrer,  Marie 

X  20  Goodwin,  Vivian 

X  20  Griffin,  Esther  B. 

0  168  Hellman,  Victor 

X  40  Jackman,  Dorothy 

X  20  Kasling,  Marion 

X  20  Langpaap,  Frances  K. 

X  20  Livingston,  Helen  D. 

X  40  Luschnat,  Bertha 


X  42 
X  40 


X  20 
X  40 
X  40 
X  42 
X  42 
X  40 
J  54 


Mootz,  Helen 

Moses,  Mary  -(Pays  40#  dues  -  not  entitled 
to  Hospital  Benefits  unless 
full  dues  are  paid.) 

Paine,  Ella  C. 

Raith,  Edeltraut 

Rethmeyer,  Betty 

Schofield,  Anne 

Siebe,  Theresa  V. 

Stevens,  Barbara 

Swift,  Louise 


Following  Library  employees  pay  their  dues  by  Cash: 

1       Greisberg,  Josephine  C. 
Parker,  Elizabeth 
Tapples,  Florence 

O'Brien,  Geo.  F.   (New)  Signed  2/28/51  (Chauffeur) 
Van  Straaten,  Reta  J."     "   2/27/51 


A.E.Kruger 


SAN    FRANCISCO    PUBLIC   LIRPARY   STAFF    ASSOCIATION 

EXECITIVE    COMMUTE    MEETING  #4 

The    fourth    meeting    of    the    San    Francisco    Puslic    Library   Staff   Association 
Executive    Committee    of    1950-1951   was    called    to    order    by   President 
Miss   Edeltraut    Raith,    on   Tuesday   morning,   March    6,    1951,    at    9:40   AM, 
in   the    Commissioners'    Room   at    the    Main    Library.      All    members    were 
present  . 

|"hE     PRl'POSE     OF     THE     MEETING     WAS     TO     ATTEND     TO     OLD     AND     NEW     BUSINESS     AS 
FOLLOWS  : 

OLD   BUSINESS 
( 1 )      SECRET ARY-TREA SUPER'S    PEPORT 

IT  WAS  MOVED  AND  SECONDED  THAT  THE  MINUTES  OF  THE  LAST  MEETING  BE 
DISPENSED  WITH   IN  ORDER  TO  ALLOW  MORE  TIME  FOR  THE  BUSINESS  AT   HAND. 

Miss    Cullen,    Secretary-Treasurer,    gave    a   complete    financial    report 

WHICH     DATED     FROM    THE     BEGINNING     OF     OUR     TERM     (OCTOBER     1950)     TO     No  V  .     1      , 
FOR     FIGURES      PRESENTED,     PLEASE     REFER     TO     THE     SPECIAL     PEPORT     ON     FINANCES. 

The    net    total   cash    on    hand    as    of   March    1    is    106.66 


The    Secretary-Treasurer    will   continue    periodic    checking    with    the 

ibparian's  Office  in  order  to  procure  the  names  of  new  Staff  Members 
to  whom  the  Staff  Association  will  send  letters  of  invitation  to  join 
rHE   Staff   Association. 

fliss    Cullen    will    complv   with  Miss    Callopy's    request    and   seno    the 

LATTER     AN     UP-TO-DATE     STAFF     ASSOCIATION     MEMBERSHIP     LIST     SO     THAT     MlSS 
3ALL0PY    CAN     PROPERLY     DISTRI3UTE     THE     BALLOTS      RELATIVE     TO     THE     PROPOSED 
AMENDMENTS.        THE     NAMES     OF     BROWN,     DOYLE     &    MacA     NNAN     WERE     SUBMITTED. 

(2)      BUSINESS    RELATIVE  TO    SALARY    INCREASE    RECOMMENDATIONS    FOP 
LIBRARY  EMPLOYEES. 

tfiss    raith    suggested   that    the    formality   of   reviewing    the    work    done 
)n   the    salary    incpease    project    since    the    l8st    meeting    be    dispensed 
»ith,    not    only    for   the    sake    of    expediency,    but    also    because    she    had 
<ert    Executive    Committee    members    informed    on    developments    as    they 
)ccupeo.      The    progress    on    this    project    is    reco°oed    step-by-step 
in  Miss    Raith's    REPORT  ON   QTAFF   ASSOCIATION   PROCEDURE    RELATIVE  TO 
SALARY    INCPEASE    RECOMMENDATIONS    FOR    FISCAL    YEAR    1951-1952. 

In.   Stuart   doland    read    an    article    (see    clifping    file)    from   march 
th's    San    Francssco    Examiner.      The    article    spoke    of    an    economy   bloc, 
he    result    of   which    could   spell    nil    to    salary    increases.      The 


RTICLE  WAS  CONSIDERED  BY  THE  EXECUTIVE  °OMMITTEE  TO  BE  A  PUBLICITY 
TUNT...  A  BLUFF.    HOWEVER,   IT  WAS  DECIDED  THAT  Mr .   FRANK  MoiTOZA  OF 

he  Federation  of  Mujicipal  Employees,  be  consulted  for  the  purpose 
f  determining  action  to  be  taken  in  the  event  that  the  thpeat  of  the 
conomy  bloc  would  become  reality. 

ust  prior  tc  the  meeting  this  morning,  mrs.  louise  swift  asked  mlss 
aith  that  a  letter  be  written  by  the  staff  association  tc  the  board 
f  Supervisors,  requesting  that  the  tradition  differential  of  $40. 00 
etween  J-54  Book  Repairer  and  J-56  Sub-Foreman  Book  Repairer  class- 

FICATIONS     BE     ALLOWED     TO     REMAIN.         (THE     ClVIL     qEPVICE     COMMISSION'S 
EVISEO     RECOMMENDATIONS      FROM     NO      INCREASE      FOR     J-54     AND     $20.00     FOR 
-56     WOULD     DISTURB     THE     TRADITIONAL     SPREAD     OF     t40 . 00     BETWEEN     THE     TWO 
LASS  I  FICAT  IONS      IN         OI'ESTIOn)  It      WAS      MOVED     THAT      SUCH     A      LETTER     BE 

RITTEN  . 

!lSS  PaITH  STATED  THAT  HEP   DETAILED  REPORT  ON  THE  SALARY  PROCEEDINGS 
>©l)LO  BE  SUBMITTED   IN   ITS  COMPLETE   FORM  AS  SOON  AS  THE   FINAL  RESULTS 
F  THE  SALARY   INCREASE  QUESTION  HAVE  BECOME  FINAL  AND  HAVE  BEEN 
FFICIALLY  PUBLISHED.   TH,s  REPROT   (REPORT  On  STAFF  ASSOCIATION  PRO- 

edure  Relative  To  Salary  Increase  Recommendations  for  Fiscal  Year 

.951  -1952)  serves  two  purposed,  namely,  (1)  to  record  for  the 

'Archives"  the  procedure  carried  out  by  those  involved  in  the  salary 

foject,  and  (2)  tc  give  our  successors  not  only  a  well-pounded 

icture  of  such  procedure,  but  also  a  basic  formula  for  such  ppoce dure  •  •  • 

3)   HEALTH  SERVICE  SYSTEM 

brief  synopsis  of  the  report  on  the  annual  january  pu bl i c  hearing 
1  the  Health  Service  Board  (January  23,  1951),  which  Miss  Ra i th  attebded 
as  given  by  her  before  she  submitted  said  report  for  the  records. 

me  New  Prcposeo  Health  Plan  failed  to  secure  the  Health  Service 

ystem  Board's  approval  at  the  Board'  s  Febroary  meeting.   Tbe 

ailupe  of  this  new  proposed  plan  to  be  added  to  the  existing  System  is 

ausing  D I ss AT  I  fact  ion  .   It  is  rumored  that  APPROXIMATELY  4000  OF  THE 

0-CALLEO  "EXECUTIVE"  GROUP  (THOSE  WHO  EARN  $4500  OR  MOPE  PER   YEAR 

MD  THEREFORE  ARE  NOT  COMPELLED  TO  JOIN  THE  SySTEm)  APE  CONTEMPLATING 

ithdpawal    from   the    system,      "-'hat    the    effects    of   such    withdrawal 
ould   have    on   the      system    of    on    the    members       of    the    ^ystem    are    not 
mmediately    known    by    the    executive    committee.      however,    it    is    apparent 
hat   the    Health   Service    System   will    necessarily    have    to    "take    stock" 
no   offer    betterment    of    the    present    set-up.      unless    the    latter    step    is 
aken,    the    ".'cecut  i  ve    committee    is    considering    the     investigation    of 
ther    health    gr^up    plans    which    could    be    presented    to    the    staff    for 
eview...   this    step    would    be    taken    only   after    determining    if    a    clty 

EPARTMENT  COULD   DIVORCE   ITSELF   FORM  THE  HEALTH  SERVICE  SYSTEM.    Mr . 
OLAND  SPOKE  ABOUT  A  CERTAIN  GROUP  PLAN  WHICH,  ACCOPDING  TO  HIS 
KESENTATION,  OFFERS  MORE  SERVICE  FOP  LESS  PREMIUM  THAN  DOES  THE 
EALTH  SEBVICE  SYSTEM.    't  WAS  MOVED  THAT  ANY  ACTION  ON  THE  PART  OF 

he   Executive    Committee    be    withheld    until    either    the      Health    Service 
ystem    makes    a    stand    on    the    pre    ent    situation,    or    until    the    executive 
ommittee   has    ma  be    its    own    investigation    concerning    this   matter. 


(3) 

[4)  FEDERATION  QF  Ml'CNICIPAL  EMPLOYEES 

iT  OCR  LAST  MEETING,  MlSS  HARPIET  CALLOPY  WAS  SELECTED  STAFF  ASSOCIATION 
IELEGATE  TO    THE  FEDERATION  OF  MUNICIPAL  EMPLOYEES.    Mr  .   FRANK  BuRKE 
IAS  SELECTED  A  TEMPORARY  ALTERNATE  DELEGATE  PENDING  THE  SELECTION  OF 
,  PERMANETN  ALTERNATE  DELEGATE  AT  THE  NEXT  MEETING,  AT  WHICHT  I  ME 

i  list  of  Federation  members  employed  at  the  Public  Library  would 

IE     AT     HAND     FROM     WH  I  OH     TO     MAKE     SUCH     A     SELECTION. 

I   the    Federation's    meeting,    which    was    attended    by   both   Miss    Callopy 
iND   Mr.   Burke,   Miss    Callopy  was    voted   to    fill   the    vacancy  on   the 
:edefation's    Board    of    Directors. 

hss    Raith    was    designated    a    delegate    to   the    Federation,    but    asked    to 
ie    excused,    because    she    is    not    able    to    attend    the    Federation's    monthly 
ieetings    as    they    interfere    with    h  e  r  v  0  r  k    schedule. 

s    per   Miss    Raith's    request,    Mr,   Moitoza    submitted    a    list    of    Staff 
lembers    who    belong   to    the    federation.      from   this    list,    the    executive 
ipmmittee    selected    names    from   which    one    is    to    be    selected   as    the 
Itaff   Association's    altepnate    delegate    to    the    Federation.      The    names 
re    as    follows,    and    the    selection    is    to    be    made     in   the    following 
rder :   Miss    Barbara    Stevens,   Miss    JOsephine    Greisberg,      M'ss    Ann 
Ichofield,   Miss    Florence   Tapples. 

t    is     interessting   to    note   that    33    Public   Library   employees    belong    to 
he    Federation. 

[5)  MFU    CLARKE,    CLA    PRESIDENT 

iS     DECIOED     AT     THE     LAST     MEETING,     THE     STAFF     ASSOCIATION     WROTE     A     LETTER 

o  Mr.  Clarke  congratulating  him  on  his  CLA  presidency.   Mr.  CtARKE's 

IESPCNSE     WAS     NOTED     AND     FILED. 

!6)       SPRING-GET-TOGETHER 

lEFORE     THIS       'EETING,     Ml^S     PeTHMEYER,     CHAIRMAN     OF     THE     SOCIAL     COMMITTEE, 

idviseo   that    plans    for    a    s  p  r  i  ng  -  get -to  get  h  er    are     in    full    swing.      ?he 
iffair    will    be    a    dinner,    tentatively    set    for    aprtl    29,    at    probably 
:ither    Del    Monico's    or   Allouette's.      The    price,    as    now   set,    will    be 

£2.75     PER     PLATE      ($2.35     DINNER,     10i/    TAX,     30<zf    TIP.)        M|SS      PeTHMEYER 

isked   that    the    executive    committee    confirm    the    social    committee's 
ielief    that    the    library    commissioners    have    always    paid    their    own 
iay  to    the    Spring    affairs.      The    Exfcutive    Committee    made    the    con- 
firmation,    AND     WILL     ADVISE     MlSS     PETHMEYER,        THERE     WILL     BE     NO     SPEAKER. 
J    RAFFLE     MAY        BE     HELD     DURING     DINNER. 

|7)      REPORTS    SL'BMI    TTED 

Reports  on  Miss  Jessica  Fredrick's  retirement  tea,  funeral  arrangements 
:or  Miss  Ada  McDonnell,  and  on  the  AnnlAL  January  Public  Hearing  of  the 
Iealth    Service    System    were    submitted    by   MtSs    Raith.      See    also: 

)OC  I  AL     COMM  I  TTEE  . 

!8)   SOCIAL  COMMITTEE 

1r.  Burke,  Acting  Chairman  of  the  Social  Committee,  submitted 

'EPCRTS  CONCERNING  AN  MlN  MeMORIAm"  DONATION  BY  THE  STAFF  ASSOCIATION 
•N  THE  OCCASION  OF  MlSS  PpTHME YER *S  ST E P-F A T HE R ' S  DEATH,  AND  BOND 
IAFFLE  . 


(4) 

In   one    of   the    communications    from   the    Socail    Committee,    Mr,    Burke 
kOviSED   that    Miss    Rethmeyer    had    returned    as    Chairman. 
>ee    also:    Spring-Get-Together. 

/Irs.   Hugo    tolc    about    Miss    Hamilton's    generous    offer    to    serve    coffee 
ind   snails    in    the    Staff    Rooms    at    the   Main    and    turning    the    proceeds 
iver   to    the    Staff   Association    to    be    used    as     its    contribution   toward 
3LA   convention    entertainment     in   October.      Miss    Rethmeyer    was    aovised 
•f   this    plan,    and    asked    to    procure   Mr.    Clarke's    okay  to    carry    it    on. 
Ars.    Hugo    gave    a    report    also    on    the    February    bond    raffle. 

[9)  WELFARE    COMMITTEE 

he  first  Quarterly  Publication  of  the  Staff  Association  was  labelled 

IS  VERY  SUCCESSFUL.    It  WAS  ENTHUSIASTICALLY  RECEIVED  BY  THE  STAFF. 
[HE  SECOND   ISSUE  WILL  BE  RELEASED  AT  THE  END  OF  April. 

[10)  PROPOSED  AMENDMENTS  TO  THE  CONST  1  TUT  ION  AND  BY-LAWS 

rHE  PROPOSED  AMENDMENTS  TO  THE  STAFF  ASSOCIATION  CONSTITUTION  AND  B Y- 

.AWS,  AS  DISCUSSES  AT   THE  LAST  MEFTING,  WERE  PUT   INTO  ANNOUNCEMENT 

iND  BALLOT   FORM  BY  MlSS  RaiTH  AND  Mr .  BOLAND,  SUBMITTED  TO  AND  APPROVEO 

iy  the  Executive  Committee.  The  material  will  be  given  to  the  Welfare 
Iommittees"  Chairman,  Miss  Callopy,  for  the  care  of  stencilling, 
iimeograph  i  ng  ,  and  distributing  of  same.   two  tellers  will  be  appointed 
n  the  immediate  future  for  the  purpose  of  counting  the  ballots.   the 
'elfare  Committee  will  release  the  results.   (Cop*  of  the  material 
s  hereto  attached  .  ) 

NEW  BUSINESS 

;i)   WELFARE  COMMITTEE 

Irs  ■  Edith  Rosenlund's  letter,  advising  the  Executive  Committee  of  her 
empopary  resignation  as  member  of  the  '"elfape  committee,  was  read,  and 
ie*  temporary  resignation  accepted.   names  for  a  temporapy  apfointee 
0  fill  the  vacancy  are  as  follows,  and  the  selection  of  one  is  to 
e  made  in  the  following  order:   mr .  wllliam  ramirez,  m  ss  florence 
apples,  Miss  Marian  McCarthy.   A  letter  accepting  iwirs  .  Rosenlund's 

EMPORARY     RESIGNATION     WILL     BE     SENT    TO     HER. 

2)   CIVIL  SERVICE  PULES 

he  Civil  Service  Association  is  printing  the  current  Civil  Service 

ULES      IN      ITS     WEEKLY    OFFICIAL     PUBLICATION     "THE     SaN      FRANCISCO     MUNICIPAL 

eview.1*      The    clippings    will    be   collected   and   eventually   assembled 
nto    a    complete,    up-to-date    set    of    clvil    service    rules. 

[3)      ALA   DELEGATE 

T  WAS  DECIDED  THAT  Mr,  CLARKE  BE  CONTACTED  ON  THE  POSSIBILITY  OF 
'HE  SELECTION  OF  A  STAFF  MEMBER  TO  BE  A  DELEGATE  TO  THE  AMERICAN 

.iBRARY   Association    Comvention    in    Chicago. 


(5) 


4)      MISCELLANEOl 


N  REGARDS  TO  THE  BALLOTS  FOR  VARIOUS  OCCASIONS,  MlSS  WlNDELE,  Ch I E F 

ranch  Librarian,  is  to  be  asked  for  use  of  ballot  box  ano  Miss 
hannon  for  necessary  supplies  of  the  secretary's  office. 

s  there  was  no  further  business,  the  meeting  was  adjourned  at  11  a.m. 


Respectfully  Submitted, 


W^ 


tf-ch  15,   19  01 


rot   Staff  Association  Members 

From:   i.olfare  Committee 


3&bjeot;  AiSXDUESTS  Ai  AH3  UT-LABS 

Oi  s-ISCO  lb"J&IC  LIBRAK* 

JP»  ASSOC  IJBC IOI 


S!he  Focecutive  Committee  lias  received  communications  suggesting  chants 
IB  the  Staff  Association  Constitution  and  By-Laws*     Shi  EifCLGSKB  BALL02 
eentains  the  proposed  amendments  which  incorporate  the  suggested  changes* 

H«B»  1  reposed  deletions  are  in  parentheses* 
Proposed  additions  are  underlined* 

In  regard  to  Proposed  Amendment  I*o.l  to  Article  IV,  Section  1  of  the 
Gonstitution,  please  note  that  the  sentence  "The  torn  of  office  shall  he 
two  years",  as  shown  in  the  seoond  paragraph,  should  be  deleted  as  con- 
tradictory and  without  as  suing,  since  the  first  paragraph  of  Article  IV, 
Section  1  distinctly  states  ths  term  of  Secretary-Treasurer  to  he  C 

Proposed  Amendment  ffe.l  to  By-Law  7  and  I  reposed  Amendment  'io.l  to 
Jy-Law  8  are  self-explanatory. 


k  majority  rote  of  ACTIVE  KJO&ftS  is  necessary  for  the  passing  of 
inendcionta.     k*B  XJUQE  TOM  20  VC    i     ..ie  il       eXX  the  enclosed  ballot 
return  it  in  tlie  enclosed  envelope  MO  LiXEK  Zli&M  AJrftlL  •&.  1951. 


O 


O 


* 


B4^ct 


PB0IO1  8  AM5XB  SKES  Tl  [TETIQlf  AHD  BT-LAW3 

OF  THE  SAH  FRA2JCISCO  IUBLIC  LIBR4ET 

STAFF  ASSOC IAIIGjr 


Lease  check  your  preference  for  each  of  the  3  proposed  amendments. 

iletions  are  indicated  within  parentheses;   additions  by  underlining. 

itndnents  passed  by  majority  vote  of  the  Staff  Association's  active 
>»bers  become  effective   April  -&.  1951. 

*     »     * 

■BP^"1  gQ.l  TO   AJtTlOU-    TV.    .,:JCri+vg  1  01"'  a  A  IT  log 

1.  Executive   Committee. 

The  officers  shall  be  a  Chairman  and  a  Secretary-Treasurer 

shall  serve  one  year.  The  Secretary-Treasurer  shall  be  selected 

by  the  members  of  the  Executive  Committee.     The  Chairman  and  I 
Secretary*Treasurcr  of  the  Executive  Committee  shall  be  known  as 

the  I resident  and  the  Secretary -Treasurer  of  the  Staff  Associa- 
tion* 

The  Secretary-Treasurer  shall  keep  minutes  and  collect  dues. 

(The  term  of  office  shall  be  two  years) 

Duties  of  the  T^cecutive  Committee: 

A*  It  shall  make  ^commendations  on  matters  relating  to  general 
working  conditions  affecting  the  interests  and  well-being  of 
the  members  of  the  Staff  Association. 

E.   It  shall  further  relationships  with  other  employee  and  pro- 
fessional organizations. 

C.   It  shall  promote  social  activities  of  the  Staff  Association. 

yes*— - 


im  Bo.l  TO  BY-LAW  7 

7.  The  occasions  on  which  the  3taff  Association  shall  send  a  suitable 
ipression  are: 

Marriage 

ljesignation  after  five  years 

Betiremonts 

Death  of  a  Staff  Member 

Death  of  a  member  or  a  Staff  Heater* a  1— a  late  faallv 

yes—- 
nO    — 

(continued  on  page  £) 


BALLOT 


i;o.l  TO  EY-IAW  8* 

8*  The  following  scale  shall  be  adhered  to  as  olosely  as  possible  for 
Staff  expend itures.     Staff  lumbers  shall  receive  appropriations  for 

fifts  relative  to   the  length  of  time  they  have  been  members  of  the 
taff  Association j 

1  to  3  years  -  -  -  $2.50 

Z  to   5        " $5.00 

5  to  3       n $7.50 

8  to  10     "       110.00 

10  to   IS     " $12.50 

15  to  15     " vli.OO 

15  to  10      " v!7.50 

18  to  20     H C20.00 

20  to  25      ;:        ;£5.00 

■Jid  over  -$30.00 

::cej  tions  to  tlie  above   t 

?M  ^VproLrianon  for  an  egression  of  s^  .thy  or.   the 
oecacl ..-  of  death  shall  uot  exceed  vlQ.T^O  xpr  ir.  .T.cubor  or   tl.e 
gKB  ."-"■"-  y^-'^p  ,~or  -1  :-'r-r'bor  of  his  or  her  im^oiL.-.-ite  fauil./. 

•  of  s'_ :.'.: "'-thv  shall  be  cither  floral  piece  or 
a,ppropri-tc  riosorial  offer  1. if; . 

A  s^r^f  ::jnbpr  &\-m  BQ.Ii.  x*$%x™,  ,mr&  Mm\  gag  r,i£%  v44^4a  ?, 

period  of  two  y  oars.      -ft:r  t:utl  ^-o.ri -tlgn  .ro.r.a,,. 

second   Tirt  shall  I  .  j    Lao  nmaber,  of  years  he  or 

-He  or  she  received  his  or 


she  has  v;orl:ed  si,.ce  lae  or  she  received  his  or  L;r  first  ,-.:ift. 

o 


at  " 


o 


o 


Irene    G-entry,    Chairman 
SORT   Survey   Comittee 
n'estr.ort  Branch  Library 
Y/estport  &  Y/yandotte 
Kansas   City   2,   Lissouri 

STAFF  ORSAJJIZATIO  D  TABLE  ■■^■^■mhbb 

AMERICA!:  LIBRARY  ASSOC IAT 10 17  *  ^1A  AIR  MAI1 

SLRVEY  05  ESTIBEMEM!  and  insurance  plahs 

1951 


This  survey  v/as  suggested  to  your  Steering  Committee  to  obtain 
more  invormation  on  individual  pension  plans  of  various  libraries, 
and  to  amplify  the  findings  on  the  subject  as  published  in 
Seonoi-iic  Status  of  Library  Personnel,  A-l.A. ,  1950,  prepared  by 
the  U.S.  Department  of  Labor  and  the  American  Library  Association. 

It  is  important  that  you  fill  out  this  questionnaire  as  fully 
and  completely  as  possible  and  return  it  to  the  Chairman  of  che 
Survey  Committee  no  later  than  April  1,  1951.   Ilease  sign 

3  1  of  the  Survey  and  return  it  if  you  have  no  plan  to  report. 
Published  results  will  not  reveal  the  names  of  institutions.   It 
is  suggested  that  your  Staff  Organization  might  examine  --cono;.,ic 
Status  of  Library  lersonnel,  and  perhaps  make  its  own  surveys  on 
other  subjects,  in  order  to  determine  hovi   individual  staffs  com- 
pare with  the  national  picture. 

For  this  survey,  the  considerable  variety  of  group  insurance 
plans  will  be  divide'Qinto  three  broad  classes  or  tyies  of 
coverage  v/ith  subdivisions  as  fol_ows: 

Retirement  a^Buities  or  Pensions 

Life  Insurance 

1.  T/ferm 

2 .  laid. -up 

Casualty  Insurance 

1.  Accident 

2.  Accident  and  health 

3.  Health 

4.  Hospitalization  and  allied  coverages 

5.  Accidental  death  and  dismemberment 


-2- 

fl-eneral  niuestions 
Type    of   library 
(Q   Public 

2.  County 

3.  College  or  University 

4.  ether  (Specify) 

Retirement  Annuities  or  lensions 
I.  Eype  of  plan  (Check  two  if  pertinent) 

A.  Federal 

B.  3  \,ate 
(?\   County") 


0 


JCo^^Ux^ft^- 


.  School  district 

F.  Social  Security 

G.  A.l.A.  Retirement  ±lan 

[Specify)/"} 
II.    Contributions   paid 

©  100*  by  enj£oVer  ^^r^6^ 

k_.    lart  by   employer,    part  by   employee,    (Specify  percentages Vfthuai^ 

C.  1Q0J6  byWployee  until  ?!**«*«*» 

1.  Age    (specify) 

2.  Years   of   service    (Specify) 

D.  Oth  :r   (Specify) 


III.  Is  employee  covered  by  your  plan 
A.  Immediately 
(Bj   After  six  months 

C.  After  one  year 

D.  Other  (Specify) 
IV.  Is  your  library  plan 

A,  Voluntary  (Specify) 
(ST)  Compulsory  (Specify) 

(Q  For   all  employees  -  €4<*t^  fO**-W*i  ^u^cq^ 
2.  i''or  part-time  employees 
5.  For  professionals 
4.  For   non-professionals 
V.  Irovisions  for  retirement 

A.  Voluntary 

1.  At  what  age?  ^A^oSS;  6<S"v^&a*s 

2.  After  how  many^years  of  service?  IC>4%a£&;  20  4^4** 

B.  Compulsory  ^S.^WR.^L»£'5H^u^  U**  £&**£*  fe*-fl£  ¥&Z*^  StJi 

1.  At   what;  ^^^gZ^  j]^.'.  (hi  u\t<3b^  C\^S\--\9S^) 

2.  Aftershgw  many  years  of  service? 


VI.  Is  there*  a  minimum  ^ension  rate  for  low-salaried  employees 
after  re^iaement?  (Specify . amount)  Njo 

VII.  If  not,  is  it  possible  under  your  i Ian  for  an  employee  to  be 
retired  on  less  than  $50  a  month?  Cffcs 

VIII.  Under  your  compulsory  plan,  are  payments  and  benefits 

(Ay  Based  on  a  formula  according  to  amount  of  salary  and  years 
of  service? 

B.  Other?  (Specify) 


-4- 

Li»    Which  of   the   follov;ing  choices   are   available  "under  your  compulsory 
retirement  plan   to    the   employee   resigning  from  your  library? 

(£)    Withdrawal  of   em  loyee's    contributions   plus   interest 

(bJ    Withdrawal  of  employeels   contributi .ns   only 

(cj    Retaining  vested  rights    in  pension  plan 

1.    After  how  many  years   of   service?  D^2*vfc3 

x  V\Ojj ,  atft&-  f 0  upi  ©tj.  Uulo^s,  <i.  St^r,*cs ,  llcwt  coKjdfclte*  nut 
D.   Other   ( Specify)  14%. sL^Ru*  fcrfc£C6Mrt  vzjfeto+Zjjdr  aUaL6&^<-i,  ^^A,*^ 

X*    In  addition  to   pension  benefits  ror   individual,    what  provision 
is  made   for  ^  . 

©  Death  benefits! |ft4-(lL»VK«*^*<l€a^  bcut^t   o*m<&  *<*»<*™<^J%f??r: 


v,BV  Benef  iciariesX. 

C.  Joint   survivorsh*r^?A  "^500' 

D.  Other?      (Specify) 

Does  the  staff  consider  your  retiremtn  plan 
(A/)  Satisfactory 
B.  Unsatisfactory  (Specify) 

1.  "^ 

2.  ^ 
i^  • 

O 

C 


-5- 

XII.  Does  your  retirement  plan  make  provision  Tor  those       ioine 
totaly  disabled  "before  the  are  required  for  retirement? 

At  - 

B.  */ull  pension  benei' 

1.  Immediately? 

2.  After  how  many  years   of   service? 

©  Partial  benefits  'ty*A*t  rait*,  fo   (VbKkcQctA  7J2tuA#3> 

1.  immediately?  tUJtt^f  focwVou*.- 

2.  After  how  many  years  of   service? 

3.  What   rercentage? 

Casualty;  Insurance  Hans 
I.  Insurance  p^ans  and  methods  of  financing 

A.  Hone? 

B.  Accident?  Paid  by:  employer  Employee  .Doth 

(Check  one) 


\QJ   Health?  Id  by:  Employer  Qnr^loyep   Both 

KB)  Hospitalization-^.   Paid  by:  Employer  (Employe^)  Both 
and  allied  coverages " 

3.  Life?      >^       laid  by:  Employer  Employee  Both 

(F)   Yr'o  rkmen  J^s-.  Paid  by:  (gmTloyer)  Employee  Both 

Compens^yjn 

G.  Accidental  ieath     Paid  by:  Employer  Employee   Both 
or  ai^sjpemherment 

H.  Other?  (Specify)     Paid  by:  Employer  Employee   Both 

II.  l.'ames  of  insurance  plans  or  plans  available  to  your  library  staff 

A.  Blue  Cross 

1.    Blue   Shield 

B.  Ross-Loos 


Pother   (Specify  by  name) 


lifter   (bpeciiy   Dy  name; 

tOKUxl^54S0^W«)awlJb-Cr^  Ouuui  0^6  fUoVi  u)l»0  K^t   awvv^taCiX  W&41- 

^^BMauSLJS^   ^  ^0  <u/a*UW*  t)Au*.  ]uaa;ow 


-6- 
.  Are  your  group  casualty  insurance  plana 
A.  Satisf aetory 
M3y  Unsatisfactory  (Specify) 

i.  Coa^vjL^te^  ^toJH^. 

4.  dodM^  \uft  ss&i*^  \a\L  fa  s<&s.4ia£,  £*_  ; 

jiV   sui1  -sstAons    for    i_trovement    in  Your   ir 


Do  you  have  any  suggestions  for  improvement  in  your  insui 
and  retirement 


How  could  these  improvements  he  effected? 


-v 


R 


If  copies  of  your  local  retirement  plans  and  casualty  insurance 
plans  are  available,  please  send  them  to  the  Chairman  of  the 
Survey  Com;ai€tee  with  this  questionnaire. 

&\\$£<5tfA  k>  -fos.  Hc&t  VwJt(t  c^r^xiSA.  viouu^_  i»<ua^cA 


SAN  FRANCISCO  CITY  AND  COUNTY  EMPLOYEES' 
460  McAllister  Street 


HETIHEMENT  SYS  TBI 


Principal   Rotiromont  Provisions  applying  to 
Miscellaneous  Employees    (excluding   Firomon 
and  Policemon  but   including   Teachers)  who 
are  Members  under  Charter  Section   165.2 • 

(See  Chartor  for  Complete  Provisions) 


Conditions  for 
Service   Retire- 
ment* 


Allowances  upon 
Sorvico  Retire- 
ment. 


Retirement  f«r 
Disability  Re- 
gardless of 
Cause  and  Ago, 
but  only  aftor 
10  years  of  con- 
tinuous  service* 


Optional  with  member  upen  attaining  ago  60  with  10 
years   rf   sorvico  or  ago   55  with  20   years  of   service.      Com-    - 
pulsory  at  age   70  during  the  year  boginning  July  1,   1947, 
and  reducing  one   year   in  ago  for  each  year   thereafter  until 
1952-53,  when  ago   65   is  reached. 

1-2/3$  *f  highest/average  compensation  earned  ("Com- 
pensation"  limited   to -$000   per  month  and  to   credited   ser- 
vice),  during  any  5  consecutive  years  of  croditod  sorvico, 
ffir  oach  year  of  service,   upon   retirement  at  ago  60  or  ovor, 
with  the  provision  that  the  portion  of  the  allowance   pro- 
vided by  contributions  of  the  City  and  County  shall  not  bo 
less   than  $50   per  month  after  30   years   of   service  and  upon 
retirement  at  ago  60  or  ovor,  or  sufficient  to  make   the  total 
allowance  at  least  equal  to  $50  per  month,  aftor  15  yoars  of 
sorvico  and  upon  retirement  at  ago  65.     If  retirement   is  bo- 
low  ago  60,    the  percentage  per  year  is   decroasod. 

Allowance   to   cease  at  death  of  retired  member  with 
a  death  benefit  of  $100  for  each  yoar  of   service,  not   tr 
exceed  ^500,  unless  ho  elects  at  retirement  to   receive  a 
smaller  allowance  and  to  loavo  an  additional  benefit. 

Allowanco  after  10  yoars'    service  of  lh%  of  highest 
average  compensation   earnable   for  five   consecutive  years 
during  any  part  of  employment,   for  oach  yoar  of  service, 
with  a  guarantee  of  33-l/3%  of  average  compensation   if 
22,222  yoars  of   service  could  bo  put  in  to  age  60.     Allow- 
anco  to   ooaso  at  death  with  a  $500   death  benefit,   unless 
mombor  olocts  otherwise  as   in  preceding  (2). 


Death  beforo  Re-  An  amount  equal  to  compensation  earnable  during  six 

tirement,   Re-  months    immediately  preceding   death,   plus  accumulated  con- 

gardless  of  Cause,     tributions  of  member,    in  lump  sum  or  monthly  installments* 
Age  and  Length  of 
Service* 


5.     Resignation  «»r 
Discharge 


6*     Contributions 
required  of 
Member* 


Contributions 
required  of 
City  and 
County. 


Refund  of  accumulated  contributions  of  member,  but 
with  the  right  of  the  membor  who  has  credit  for  at  least  10 
years   of   service,   to  loavo  accumulated  contributions   in  the 
Retirement  System,   and   to   retire  upon   qualification  for 
retirement  by  reason  of  ago  and   sorvico,   on   an  allowanco 
actuarially  equivalent   to   his  accumulated  contributions  plus 
an  equal  amount  of  contributions   of  the  City  and  County. 

Amounts  based  on  age   of  entry  in   Retirement  System, 

sufficient  on   the  average   to  meet  one-half  the   cost  of  the 

service   retirement  benefit.      Contributions   per  $100  of  earned 
compensation   follow   for  selected  agos: 


Nearest 
ago  at 
entry  into 
Retirement 
Systom 

20 
30 
40 
50 


Contributions  per  $100 
of  earned  Compensation 


Men 

6.73 
7.33 
8.14 
9.16 


Women 

$   7c97 

8.64 

9^52 

10o57 


Amounts  sufficient,  when  added  to    the  employees' 

contribution,   to   provide   for  all  benefits  under  Retiro.nent 
System* 


August  23,   1949. 


500 


est: 

city  ai7d  cm  i  sco 


Source: 
Salar 

Surrey  ive;ort,  Staff, 
Report,  submitted  to 
Civil  Service  Comm. , 
aJec.  20,  1950 


If  member  dies  before  retirement,  his  estate  receives  accumulated  contri- 
butions with  interest-   Member  who  is  absolutely  separated  from  service 
before  he  has  completed  5  years  of  service  is  entitled  to  refund  covering 
»ntire  period  involved.   If  such  separation,  involuntary,  and  not  for  mis- 
sonduct  or  delinquency ,  member  shall  receive  total  deductions  with  interest 
it  4,-  compounded  annually.   If  such  separation,  voluntary,  or  due  uo  re- 
noval  on  charges  or  transfer  to  position  outside  the  Act,  member  shall 
receive  on^y  sum  credited  to  his  individual  account  (total  deductions,  less 
tontine),  plus  interest,   Member  separated  after  5  years'  service  has 
(rested  annuity  right. 

System  is  of  actuarial  reserve  type.   Amount  of  member's  contribution  is 
based  ux on  age  at  time  of  entry  into  system  and  salary  to  a  maximum  of 
■00.00  and  is  sufficient  to  meet  one---alf  of  cost  of  service  retirement 
fcllowanee  to  which  employee  would  be  entitled  if  retired  at  age  60.  Employe 
jontributions  are  such  amounts  as  may  be  necessary  when  added  to  contri- 

as  referred  to  above  to  provide  benefits  payable.   Members  with  10 
[rears  service  may  retire  at  age  60,  and  with  20  years  service  may  retire  at 
j,ge  55.   The  retirement  system  now  provides  for  the  reduction  in  the 

j.sory  retirement  are  from  70-65,  the  reduction  being  one  year  annually 
til  age  65  is  reached,  thus: 


. 


Year 
1"  ?-48 
1948-49 
1949-50 
1950-51 
1951-52 
195E-53 

and  after 


Compulsory  Retirement  Age 
70 
69 
68 
67 
66 
65 


[embers  with  10  years'  service  may  retire  on  disability.   Service  retire- 
allowance  at  age  60  equals  l-2/3?i  of  highest  average  salary  for  5 
onsecutive  years.   Disability  retirement  allowance  equals  1-1/2J*  of 
tighest  average  salary  for  5  consecutive  years  with  guarantee  of  if  22.22 
ears  of  service  could  be  put  in  to  age  60.   If  member  dies  before  retire- 
lent  regardless  of  cause,  the  member's  estate  or  beneficiary  receives 
.eath  benefit  equal  to  an  amount  earnable  by  member  during  the  6  months 
mmediately  preceding  death  to  jeth  r  with  accumulated  contributions  and 
nterest.   If  member  dies  after  retirement,  the  member's  estate  or 
•nefieiary  receives  death  benefit  of  $100  for  each  year's  continuous 
ervice  to  a  maximum  of  $500.   Member  terminated  by  other  than  death  or 
etirement  receives  accumulated  contributions  with  interest  compounded 
piually-   May,        10  years  or  ...ore  of  service,  leave  contributions 
n  the  system  and  receive  retirement  allov/anee  when  qualified  by  service 
nd  a 


March  81,    1951 


Wr.      '-Jonnen  Baker,   President 

Hc?lth  service   System 

C«vic  Auditorium 

Civic  Center 

Baa  Franeitao  P,   California 

!>•?  r     r.    Baker  j 

>  would  appreolRte  it  very  much  if  you  would  fcnola&a 
our  rfouept  on   the  agenda  of  y   ur  next  Bo^rd  meeting  on 
March  8?,    1981. 

The   b.taff  Association  would    like   tB   hrve  for  its   records 
ell  avaSatole  information  on  ooverage  a:j  provided,  by  the 
lth  System's   three  existing  plan*. 

May  we  please  askethat  we  be  given  two  copiee  of  such 
information,    aid  preferably  at  the  earllaet  dp.t<»  -nofible? 

Thank  you  for  your  attention  in  ^hie  aatter. 

^\  Sincerely, 

(Mies)   Edeltraut  Raith,  president 

Staff  Association 

San  Francisco  public  Library 


HEALTH    SERVICE    SYSTEM 

CITY  AND  COUNTY  OF  SAN   FRANCISCO 

61    Grove  Street.   Suite   305 
san  francisco  2.  california 

HEMLOCK     1-7100 


k.   S.    KEENAN.    M.    D 
Medical  Director 


JOHN  M.  DEAN 
COUNSEL 


ZELLA   B.    HAYNES 
SECRETARY 


April  3,  1951 


Miss  Edeltraut  Raith,  President 

Staff  Association 

San  Francisco  Public  Library 

Civic  Center 

San  Francisco  2,  California 

Dear  Miss  Raith: 

In  replying  to  your  letter  of  March  21,  1951,  ad- 
dressed to  Mr.  Norman  Baker,  President  of  the 
Board,  we  are  sending  you  two  copies  of  booklets 
on  Plan  I,  Plan  II,  and  Plan  III. 


ZBHmh 
Encl. 


Very  truly  yours, 


' 


HEALTH  SERVICE.  SYSTEM 
Zella  G.  Haynes,  Secretary 


A 


^ 


& 


April  11,  1951 


Miss  Irene  Gentry,  Chairman 
SORT  Surrey  Committee 
»Vestport  Branch  library 

tjort  c:  Wyandotte 
Kansas  City  2,   Missouri 

Dear  Kiss  Gentry: 

We  regret  that  the  enclosed  material  on  Ilan  I,  llan  II,    and 
Plan  III  health  coverages  ni  not   available   at   the  time  v;e   sub- 
mitted the   completed  questionnaire  regarding  SOSf'a  surrey  on  re- 
tirement and  health  matters. 

It  is  ho_ed  that  the  enclosures,  although  somewhat  delayed, 
will  still  prove  of  use  to  you. 


R 


Sincerely, 


O 


(Miss)  Sdeltraut  Raith,  I  resident 

Staff  Association 

San  Francisco  public  library 

Civic  Center, 

San  Francisco  2,  California 


April  10,  1951 


Staff  Association  Executive  Committee 
Miss  Edel  Eaith,  Chairman 


In  the  absence  of  any  formal  arrangement  for  the 
introduction  or  identification  of  new  members  of  the  staff  outside 
the  departments  in  which  they  work,  the  undersigned  believe  that  a 
monthly  bullptin  of  arrivals  and  departures  would  he  of  great  benefit 
to  the  staff  in  general  and  to  newcomers  in  particular. 

The  undersigned  helieve  that  such  a  bulletin,  while 
not  by  any  means  as  satisfactory  as  a  fixed  staff  meeting  for  the  same 
purpose,  would  be  a  good  second  best  and  well  worth  the  necessary  effort, 


Signed 


oignea  -o 

33  H*lo  /V-  -\<*~4L>  (- 


May  14,  1951 


Mr.  Jones  C leghorn,   etal. 

Catalog  Department 

San  Francisco  Public  .Library 

Civic  Center 

San  Francisco  2,  California 

Dear  Mr.   Cleghorn: 

I  herev;ith  wish  to  thank  you  and  the  undersigned  for  your 
letter  of  April  10th,    in  which  yon  suggest  a  monthly  bulletin 
of  staff  arrivals  and  departures. 

The  Executive   and  It  If  are  Committees  v;ere  pleased  to  re- 
ceive your  suggestion,   especially  in  view  of   the  fact   that  such 
measure  had  already  teen  advocated  by  these  committees.     Your 
letter  bears  out  that  the  releace  of  arrival  and  departure 
information  is  warranted. 

For  the   time  being^.a  notice  of  arrivals  and  departures 
will  be  incorporated  Invn  the  Staff  Bulletin.     However,    if  the 
turnover  in  personnel  proves  to  be  too  great  to  be  handled 
solely  by  means  of  ftor  Staff  Eulleti^s   quarterly  publication, 
we  will  take   the  necessary  steps  to  correct  this  matter. 

Again,   manjf  ttianks  for  ;  our  letter.  Your  suggestion  and 
interest  a  re   infteed  appreciated. 

Sincerely, 


Sdeltraut  Raith,  i resident 

Staff  Association 

San  Francisco  iiblic  Library 

Civic  Center 

San  Francisco  2,  California 


Attached  is  literaturo  concerning  nominees  for  SQSX'l  Steering 
Conuittee.  Ilease  vote  for  three  (3)  and  cheek  your  preference 
below  in  the  colunm  marked  with  your  initials. 

H.B.  Hiss  Gr  -isfcerg  is  our  Staff  Association1  s  nominee. 
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STAFF  ORGANIZATION  ROUND  TABLE 
American  Library  Association 


Louis  George  Branch  Library 
25th  &  Holmes  Streets 
Kansas  City  8,  Missouri 


Dear  SORT  member: 


It  is  now  time  for  you  to  send  in  your  nominations  for 
the  1951-1952  members  of  the  SORT  Steering  Committee. 

The  Steering  Committee  consists  of  seven  members,  each 
serving  for  a  two  year  term  of  office.  This  year  there  are  three  to  be 
elected.  Ballots  will  be  made  up  from  the  nominations  you  send  in  at  this 
time  and  voting  will  take  place  at  the  annual  meeting,  or  by  mail  for 
groups  unable  to  send  delegates.  The  votes  will  be  counted  and  the  results 
announced  at  the  annual  meeting  during  the  A.L.A.  Conference  in  Chicago, 
Illinois,  July  8-14.,  1951.  Details  of  voting  procedure  will  be  sent  to  you 
with  the  ballot . 

In  making  your  nominations  please  keep  in  mind  that  a 
member  of  the  Steering  Committee  carries  responsibility  for  the  policy 
making  of  SORT  and  should  be  someone  with  experience  and  interest  in  staff 
organization  activities.  Please  send  a  brief  biographical  sketch,  including 
offices  held  and  association  activities,  for  the  person  you  nominate.  The 
nominee  must  be  a  member  of  an  organization  affiliated  with  SORT,  not 
necessarily  your  own,  and  must  state  in  writing  that  he  or  she  is  uilling 
to  serve.  If  you  will  enclose  a  signed  statement  to  that  effect  with  your 
reply,  it  will  facilitate  business.  No  organization  may  have  more  than  one 
member  on  the  Steering  Committee  at  any  one  time. 

Steering  Committee  members  whose  terms  expire  this  year 
are:  Laura  E.  Cathon  of  the  Carnegie  Library  of  Pittsburgh  Staff 
Association;  Milton  A .  Drescher  of  the  Milwaukee  Public  Libraries 
Employees  Union;  and  Bradford  M.  Hill  of  the  Boston  Public  Library  Staff 
Association,  Those  continuing  in  office  next  year  are:  Margaret  G. 
Hickman  of  the  Los  Angeles  Public  Library  Staff  Association;  Mrs.  Olive 
St.  Glair  Raymond  of  the  Vancouver  Public  Library  Staff  Association; 
Charlotte  Ryan  cf  the  San  Antonio  Public  Library  Staff  Association;  and 
Dorothy  Heiderstadt  of  the  Kansas  City  (Missouri)  Public  Library  Staff 
Association. 

The  deadline  for  nominations  is  May  1}   1951.  They  should 
be  sent  tc  Miss  Dorothy  Heidp.rotadt,  Louis- Go-orge  Branch  Library,  25th  & 
Holmes  Streets,  Kansas  City  8,  Missouri. 

Sincerely  yours, 

Borothy  Heiderstadt 
Secretary 


k    v 


SFPL   MEMBERS    ALA  vVw 

bolan  d  ,    ctuart   "  . 
Eracway,    Eva    ". 
Burns  ,    Dor  i  s    N.  •  ^     jJ^V* 


Caoell,    Dolores  ^sj^^ 

rfVCORDREY,     Ll'CILE     H.  1,0*     \^        W^ 

De    Anoreis,    Ella    L.  vV        v$5r     Cvji* 

DOVLE,     ANN  ,    ^x#        Sf  >        *^> 

HOWARDS,    MABEL     M.  jf  A^  ^         V^^ 


»FoPo,    MarJOr,E  #|>^^  \^^4?^ 

•  Gre.sberg,    Joseph. ne    T.  ^  ^  ^         ^  ^^^f      ^ 

Hult,    Dorothy   A.  Vy  ^       $"      ^    ^ 

KASLING,     MARION  ^         ,/<*       .W     <& 

)Langpaap,  Frances  K.  v>y  \^f- 

Moses,  Mary  Filler 
Murphy,  Mary  F. 
Pethk-eyer,  Betty 
Sta  uffer ,  Lillian 
Suttey,  Rose  C. 
Taylor ,  Alice  H  . 
Van  Straaten,  Peta 


■^-l-K^ 


S^ 


April  2k,   1951 


Hiss  Josephine  Greisberg 
Presidio  Branch 

Dear  Miss  Greisberg: 

I  herewith  wish  to  confirm  our  telephone  conversation  of  even  date, 
in  which  you  accepted  the  Staff  Association  Executive  Committee  ■  s 
appointment  as  nominee  for  SORT'S  forthcoming  Steering  Committee  elec- 
tion. 

Would  you  be  so  good  as  to  send  me  a  brief  biographical  sketch,  in- 
cluding offices  held  and  past  association  activities  (e.g.,  CIA,  AIA, 
ACL,  SFPL  Staff  Association  committees,  etc,)?  This  sketch  should  also 
mention  your  status  as  Head  Branch  Librarian.  In  closing  your  letter, 
kindly  state  that  you  are  willing  to  serve  as  member  of  SOHT's  Steering 
Committee. 

SORTiaafeset  the  deadline  for  receiving  nominations  as  Kay  1st.  If 
at  all  possible,  I  would  appreciate  hearing  from  you  by  return  delivery; 
however,  if  tids  is  not  convenient,  and  since  there  is  no  delivery  on 
Fridays,  I  will  arrange  to  drop  in  at  your  branch  to  pick  up  your  letter 
...  I  (still)  live  very  close  by,  and  it  would  be  no  trouble  at  all  for 
me  to  pass  by  on  Saturday  morning. 

Sincerely, 


Edeltraut  Raith,  President 
Staff  Association 
San  Francisco  Public  Ldbrary 
San  Francisco  2,  California 


VIA  AIR  MAIL 


April  28,    1951 


Mi be  Dorothy  Keid^rstadt 
louis  Geor™e  Branch  Library 
25th  &  Holnes  Streets 
Kansas  City  8,   Missouri 

Dear  Liss  Heiderst 

It  is  with  gre-:.t  pleasure   that  we  submit  the  name  of 
Hiss  Josephine  Greisberg  as  our  nominee  for  the  forthcoming 
bailor  of  the   1951-1952  3013  Steering  Committee. 

Attached  hereto  please  find  Miss  G-reisberg's  letter 
w.ich  lists  her  professional^ and  past  association  activities. 
We   believe   the  record  to   syeaSc  for  itself.      The   letter  also 
expresses  our  nominee's  willingness  to  serve  on  SORT'S  Steer- 
ing Committee.  <~) 

Miss  Greisberg  has  airways  had  the  refutation  of  being  a 
very  willing  and  capable  r/orlcer,    and  she   is  highly  interested 
in  professional  and  as^ociati.n  activities.      She  has   repeatedly 
served  on  the  various  committees  of  our  staff  association,    and, 
further-ore,   was   on     ne  of  the  several  tUMiltt— l  v/Lich  formed 
our  present  constitution. 

You  have  our  guarantee   that,    if  selected,   Lliss  Greisberg 
will  prove   to  be   an  a  sset  to  your  Steering  Committee. 

Sincerely, 

Edeltraut  Kaith,  Iresident 

Staff  Association 

San  Francisco  .ublie  library 


Presidio  Branch  Library 
3150  Sacramento  Street 
San  Francisco,  California 
April  26,  1951 


Miss  Edeltraut  Raith 
President,  Staff  Association 
San  Francisco  Public  Library 
San  Francisco  2,  Calif  onra 

Dear  Miss  Raith: 


In  answer  to  .our  letter  of  April  24  .h  concerning  my  appointment 
as  a  nominee  for  S6RT's  forthcoming  Steering  Com  ittee  election,  I 
enclose  herewith  a  brief  biographical  sketch  of  my  professional 
activities. 

C.L.A.  -  Member  since  1932  and  life  member  since  1947 

A.l-A.  -  Member  since  1932«   In  1939  and  1947  when  the  Annual 
Conferences  were  in  San  Francisco,  I  se  ved  on  the 
Registration  Committee. 

A.C.L.  -  (Association  of  Child: en's  Librarians  of  Northern 

California)  Member  from  its  inception  in  Apr  1  1935 
until  1942  when  I  was  appointed  Head  Branch  librarian 
i,nd  no  longer  worked  exclusively  with  children. 

S. F.P.I.  Staff  Association  -  Served  at  various  times  on  Social, 

Professional  and  Advisory  Committees.   L  ast  Office  held 
was  that  of  Chairman  of  Advisory  Committee  in  1948-1949. 

present  title  of\  Head  Branch  Librarian  I  have  held  since  1942 
and  I  have^becn  in  charge  of  Presidio  Branch  (my  present 
xost)  since  January  1946. 

I  shall  be  willing  to  serve  for  a  two  year  period  on 
Steer  ng   Committee. 


O 


Very  truly  yours, 

(signed)  Josephine  Greisberg 

Hd.  Libr'n,  Presidio  Branch 
San  Francisco  Public  Library 


Staff  Organizations  Round  Table 

AMERICAN    LIBRARY    ASSOCIATION 


May  1,  1951 

liss  Edeltraut  Raith,  President 
Jtaff  Association 
Jan  Francisco  Public  Library- 
Ian  Francisco,  California 

)ear  Miss  Raith: 

Thank  you  for  submitting  the  nomination  of  Miss  Josephine  GreiS' 
lerg  for  membership  on  the  SORT  Steering  Committee,  1951-52. 

We  shall  be  very  pleased  to  place  her  name  on  the  ballot. 


Sincerely  yours,       - 

Dorothy  Heiderstadt 
Secretary-Treasurer 


May  3,   ltSl 


L:isr,  Josephine  Greisborg 
Iresidio  Branch  library 
5150  Saeratianto  Street 
San  Francisco,   California 

Dear  Hiss  Greisberg: 

Many  thanks  for  your  letter  of  April  26th,    in  which 
yen  submitted  information  relative   to  professional  and 
past  association  activities   in  which  you  have  tllgagad* 

I  forwarded  this  data  to  SOBS*!  secretary  ir  ~ly, 

and  received  vord  "by  return  ain,  al  advisory   thai  is 

very  fjlaaitt  to  j  lace  your  anaa  on  the  ballet  for  SOSX'fl 
forthcoming  Steeri:...;  C— ItoM  election. 

Thank:  yon  again  far  consenting  to  tfafl        Mrs 

Conmibtee's  appoint  I  occasion. 

Sincerely, 


\ ;  Sdeltr       lht  i resident 

Staff  Association 

San  Francisco  lublic  Library 

Civic  Cent  r 

San  Francisco  2,   California 


Atlan+a  Public  Librarj 
126  Carnesrie  '.."'  ••■ 
nta,    Georgia 
May  16,    1951 


iss  Edeltraut  Raith,   Pres, 

taff  Association 

an  Franeisco  Public  Library 

ivic  Center 

in  Francisco,    California 

Bar  Miss  Raith: 


The  staff  association  of  the  Atlanta   ?      lie  Library  wishes   to  enlist 
.oport   of  cir   candidate,   Miss   Eunice  Coston,    for  membership  on  the 
;eeri-^-  Committee  of  SORT. 


Miss    7:5 :on  will  be  a   delegate  from  our 
I  the  American  Library  Association. 


;sociation  at  the  annual  meetinr 


Miss  Coston  is   in  charge   of  Group  Services  at  the  A.tlanta  Public 
Lbrary. 

Vitally  interested  in  the  profession,   Miss  Coston  has  enthusiastically 
id  wisely  served   in  a    number  of  activities.      These   include    : 


1.     President  ^f  the  Staff  Association  of  the  Atlanta  Public 
Library,    193P-1Q39,    1939-194C,    l^c0-1951  ; 
President   of  the   Ge-rria   Library  Association,    19Ln-19JL9   ; 
Georgia  Representative  in  ALA  Council,    191-^-1913   ', 
Member  of  Executive  Committee  of  Southeastern  Library  Associ- 
ation,   194-7-1949   ; 

President  of  the  Atlanta  Library  Club,    1945-1946   ; 
Member  of*the  Georgia  Library  Association  Executive  Committee, 
1949-1^51   ; 

Contributor  to  Wilson  Library  Bulletin  ; 

Several  times  Publicity  Chairman  of  Association  meetings  fcr 
both  Georgia  Library  Association  and  Southeastern  Library 
Association. 


We  will  appreciate  your  vote. 


Sincerely  yours, 


President,  Staff  association 
of  the  Atlanta  Public  Library 


1 


• 
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BUFFALO  PUBLIC  LIBRARY  STAFF  ASSOCIATION 
BUFFALO  3,  NEW  YORK 

FRANCES   JOINER  GRIFFIN 

BUFFALO  PUBLIC  LIBRARY  STAFF  ASS'N. 
Candidate,  SORT  Steering  Committee 

The  Staff  Association  of  the  Buffalo  Public  Library  feels  that 
Mrs.  Frances  J.  Griffin,  our  nominee  for  the  SORT  Steering  Committee  is  an 
outstanding  candidate,  and  in  order  that  you  don't  overlook  her  name  when 
checking  your  ballot  or  voting  at  the  SORT  Business  Meeting,  we  would  like 
to  tell  you  something  about  her  and  her  many  activities. 

Mrs.  Griffin  has  been  active  in  our  Staff  Association  since  she 
joined  the  Buffalo  Public  Library  Staff  in  19U6,  and  we  feel  that  she  would 
be  an  asset  to  the  SORT  Steering  Committee  because  of  her  enthusiasm,  per— 
ceptiveness  and  ability  to  promote  cooperation.  She  is  now  a  Senior  Libra- 
rian and  first  assistant  in  the  Department  of  Work  with  Schools. 

Among  the  several  offices  she  has  held  are:  member  of  the  Board  of 
Directors  of  Mutual  Aid  19U9-1952„  member  of  the  committee  of  Personnel  and 
Policy  Proceedures  1950-1952,  Chairman  and  coordinator  for  Educational 
Activities  for  1951-1952.  in  1950-1951  she  was  President  of  the  BPL  Staff 
Association  and  her  enthusiastic  leadership  has  carried  our  organization  far 
forward  this  year.  Many  new  projects  were  started,  some  of  which  are:  lunch- 
hour  programs,  a  complete  staff  manual  to  be  given  to  all  staff  members,  a 
"kit"  for  new  staff  members,  revision  of  our  Staff  Association  Constitution, 
a  blood  bank  program,  and  a  civil  defense  committee. 

In  1950  she  was  our  delegate  to  SORT  at  the  ALA  convention  and  will 
be  again  this  year.  She  is  Vice-President  of  the  western  New  York  Library 
Association  for  1951-1952,  and  president-elect  for  1952-53.  Outside  of  Li- 
brary work  she  has  been  very  active  in  civic  affairs,  serving  as  a  volunteer 
in  the  Buffalo  Veterans  Medical  Hospital  Medical  Library,  and  has  been  Vice 
Chairman  of  the  Genesee  County  American  Red  Cross  and  Chairman  of  the  Genesee 
county  Grey  Ladies. 

re   to  your  voting 

Memo  to  SORT  Delegates  *•   Thev  wil1  helP  to 

■  ront  of  your  group  until 

VOTE  FOR  FRIGES  GRIFFIN  ake  notes  about  the  other 

Buffalo  Public  Library  Staff  Ass'n.  3  at  the  convention  and 

Candidate,  SORT  Steering  Committee 
record: 

Past  President  of  B.P.L.  Staff  Ass'n,  1950-51       ation. 
Member  Mutual  Aid  Board  of  Directory  19U9-52 
Educational  Program  Chairman  BPL  Staff  Ass'n.l95l-£? 
vice  Pres,  Western  New  York  Library  Ass'n.  1951-5? 
President  -elect  of  WNYLA  for  1952-53 
Many  volunteer  activities  as  Grey  Lady  in  Buffalo 
Veterans  Hospital,  and  Genesee  County,  also  in 
He a  Cross. 
Delegate  to  SORT  in  1950  and  1951 


aJ.     ret    :vM;-. 
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BUFFALO  PUBLIC  LIBRARY  STAFF  ASSOCIATION 
BUFFALO  3,  NEW  YORK 

FRANCES  JOINER  GRIFFIN 

BUFFALO  PUBLIC  LIBRARY  STAFF  ASS'N. 
Candidate,  SORT  Steering  Committee 

The  Staff  Association  of  the  Buffalo  Public  Library  feels  that 
Mrs.  Frances  J.  Griffin,  our  nominee  for  the  SORT  Steering  Committee  is  an 
outstanding  candidate,  and  in  order  that  you  don't  overlook  her  name  when 
checking  your  ballot  or  voting  at  the  SORT  Business  Meeting,  we  would  like 
to  tell  you  something  about  her  and  her  many  activities. 

Mrs.  Griffin  has  been  active  in  our  Staff  Association  since  she 
joined  the  Buffalo  Public  Library  Staff  in  19U6,  and  we  feel  that  she  would 
be  an  asset  to  the  SORT  Steering  Committee  because  of  her  enthusiasm,  per— 
ceptiveness  and  ability  to  promote  cooperation.  She  is  now  a  Senior  Libra- 
rian and  first  assistant  in  the  Department  of  Work  with  Schools. 

Among  the  several  offices  she  has  held  are:  member  of  the  Board  of 
Directors  of  Mutual  Aid  19U9-1952,,  member  of  the  committee  of  Personnel  and 
Policy  Proceedures  1950-1952,  Chairman  and  coordinator  for  Educational 
Activities  for  1951-1952.  In  1950-1951  she  was  President  of  the  BPL  Staff 
Association  and  her  enthusiastic  leadership  has  carried  our  organization  far 
forward  this  year.  Many  new  projects  were  started,  some  of  which  are:  lunch- 
hour  programs,  a  complete  staff  manual  to  be  given  to  all  staff  members,  a 
"kit"  for  new  staff  members,  revision  of  our  Staff  Association  Constitution, 
a  blood  bank  program,  and  a  civil  defense  committee. 

In  1950  she  was  our  delegate  to  SORT  at  the  ALA  convention  and  will 
be  again  this  year.  She  is  Vice-President  of  the  vvestern  New  York  Library 
Association  for  1951-1952,  and  president-elect  for  1952-53.  Outside  of  Li- 
brary work  she  has  been  very  active  in  civic  affairs,  serving  as  a  volunteer 
in  the  Buffalo  Veterans  Medical  Hospital  Medical  Library,  and  has  been  Vice 
Chairman  of  the  Genesee  County  American  Red  Cross  and  Chairman  of  the  Genesee 
county  Grey  Ladies. 

Enclosed  are  "REMINDER  CARDS"  for  you  to  give  to  your  voting 
committee  of  delegate  to  take  to  the  A..L.A.  Convention.  They  will  help  to 
keep  Mrs.  Griffin1 s  name  and  her  accomplishments  in  front  of  your  group  until 
and  during  the  SORT  meeting.  Use  the  other  side  to  make  notes  about  the  other 
Candidates  you  wish  to  vote  for.  Mrs.  Griffin  will  be  at  the  convention  and 
we  hope  you  will  meet  her  personally. 

Thank  you  for  your  cooperation  and  consideration. 


May  1951 


To:  Staff  Association  Letters 
From:  Executive  Committee 


Enclosed  are  the  amendments  which  v/ere  recently  passed  "by  a 
majority  vote  and  became  effective  April  IS,  1951. 

Please  bring  your  copy  of  the  Staff  Association  Constitution 
and  By-laws,  up  to  date  by  attaching  these  amendments  thereto. 
\ » 


....   «T  tfo.l  10   ARTICLE  IV,  SECT  lull  1  OF  THE  C  NSI1TL1I0H 

1.  Executive  Committee. 

The  officers  shall  be  a  Chairman  and  a  Secretary-Treasurer  who 
shall  serve  one  year.  The  Secretary-Treasurer  shall  be  selected 
by  the  members  of  the  Executive  Committee.  The  Chairman  and  the 
Secretary-Treasurer  of  the  Executive  Committee  shall  be  knows  as 
the  President  and  the  Se c re tary -Treasurer  f  the  Staff  Associa- 
tion. 

The  Secretary-  Treasurer  shall  2ceep  minutes  and  collect  dues. 

Duties  of  the  Executive  Committee 

A*  It  shall  make  recommendations  on  matters  relating  to  general 
working  conditions  affecting  the  interests  and  well-being  of 
the  members  of  the  Staff  Association. 

B.  It  shall  further  relationships  with  other  employee  and  pro- 
fessional organizations. 

C.  It  shall  promote  social  activities  of  the  Staff  Association. 

(Amended  April  12,  1951) 

O 

7.  The  occasions  on  which  the  Staff  Association  shall  send  a  suitable 
expression  are: 

Marriage 

Resignation  after  five  years 

Retirement 

Death  of  a  Staff  Member 

Death  of  a  member  of  a  Staff  Member's   immediate  family 
Uv^W    (K6da6  MxWV^sO  (Added  April  IS,    1951) 


-   eontinuedlnext  page 


I  age  1. 


AMENDMENTS  TO  TEE  CONSTITUTION  AND  BY-LAWS 
OF  THE  SAN  FRANCISCO  luBLIC  LIBRARY 
STAFF  ASSOCIATION 


,,.:■.  -■.  .i'o.l  IP  ARTICLE  IV,  SECTION  1  OF  Tig;  C  NSTITLTION 

1«  Executive  Committee. 

The  officers  shall  be  a  Chairman  and  a  Secretary-Treasurer  who 
shall  serve  one  year.  The  Secretary-Treasurer  shall  be  selected 
by  the  members  of  the  Executive  Committee.  The  Chairman  and  the 
Secretary -Treasurer  of  the  Executive  Committee  shall  be  leu.  own  as 
the  President  and  the  Secretary -Treasurer  f  the  Staff  Associa- 
tion. 

The  Secretary-  Treasurer  shall  3ce?p  minutes  and  collect  dues. 

Duties  of  the  Executive  Committee 

A.  It  shall  make  recommendations  on  matters  relating  to  general 
working  conditions  affecting  the  interests  ind  well-being  of 
the  members  of  the  Staff  Association. 

B.  It  shall  further  relationships  with  other  employee  and  pro- 
fessional organizations. 

C.  It  shall  promote  social  activities  of  the  Staff  Association. 

(Amended  April  12,  1951) 

O 

ttBfflSB   No.l  TO  BY-LAW   7 

7.   The   occasions  on  which  the  Staff  Association  shall  send  a  suitable 
expression  are: 

Marriage 

Resignation  after  five  years 

Retirement 

Death  of  a  Staff  Member 

Death  of  a  member  of  a  Staff  Member's   immediate  famllg 
fftvtxiU*    ( A&eA  Av«\  \3,iqs0  (Added  April  12,    1?51J 


-  continuedlnext 


iage  2. 


iSiiD.  ::m   ITo.l  TO   BY-LAW    8 

8.  The  following  scale  shall  b^  adhered  to  as  closely  as  possible  frr 
Staff  expenditures.  Staff  llembers  shall  receive  appropriations  for 
gifts  relative  to  the  length  of  time  they  have  teen  members  of  the 
Staff  Association: 


1  to  3  ye  an 

3  to  5  " 

5  to  8  IT 

8  to  10  " 

10  to  13  M 

13  to  15  " 

15  to  18  " 

18  to  20  " 

20  to  25  ■ 


-  -  $2.50 

-  -  v5.00 

-  -  $7.00 
$10.00 

-  -vl2.50 

-  -15.96 

-  -,'17.50 

-  -$20.00 

-  -025.00 


25  years  and  over  -130.00 

Exceptions  to  the  above:   (Added  April  12,  1951) 

The  apiropriation  for  an  expression  of  sympathy  on  the 
occasion  of  death  shall  not  exceed  $10.00  for  a  member  of  the 
Staff  and  £5.00  for  a  member  of  hit  -r  her  jmtfliate  family. 
Expressions  of  sympathy  shall  be  either  floral  piece  or 
appropriate  memorial  offering. 

A  Staff  Member  shall  not  receive  more  than  one  gift  within  a 
period  of  tv/o  years.  After  that  time  the  appropriation  for  a 
second  gift  shall  be  made  according  to  the  number  of  years  he  or 
she  has  worked  since  he  or  she  rec  ived  his  or  her  first  gift. 
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May  10,  1951 


Mrs.  Gerladine  llurney 
San  Jose  lublic  library 
San  Jose,  California 

Dear  Mrs.  ITuraey: 

It  has  been  reported,  that  the  response  from  librarians  in 
the  ALA  75th  Anniversary  contest  has  been  disappointing.   The 
Public  Libraries  Division  has  been  asked  to  help  in  the  secur- 
ing of  a  wide  response  among  its  group. 

In  her  letter  to  us,  Miss  Helen  H.  Karris,  Iresident  of 
Public  Libraries  Division,  advises  that  she  has  written  a  letter- 
to  the  officers  of  the  Division,  asking  them  in  turn  to  write 
personal  letters  to  ten  librarians  in  their  state,  urging  them 
to  send  in  an  entry,  and  asking  each  of  these  also  to  write  ten 
more  -  -  a  sort  of  chain  reaction. 

Accordingly,  I  have  been  asked  to  write  to  you  and  urge  you 
to  continue  the  chain  byv^rriting  to  ten  librarians  in  California. 
If  you  will  interest  others,  perhaps  the  goal  of  manuscripts  it 
is  hoped  will  be  .submitted  can  be  reached.   May  31st  is  the  dead- 
line for  the  contest. 


O 


Sincerely, 


O 


:?G^acteua   vl 
{A)  Cuck,?Mi()P&. 

(5)  9u  6^x^*2 . 

Ocu&clulA  K 


(signed)  Bdeltraut  3.  Eaith,  President 
Staff  Association 
San  Francisco  lublic  Library 
Civic  Center 
San  Francisco  2,  California 

trt  tentacle  m. 

bw^n  UfVvs  9i 
Sau  ]b{\  P\> 


SORT'S  constitution  and  literature  concerning  proposed  amendments 
to  sane  are  attached  hereto.   I  lease  indie  te  your  preference  in 
regard  to  each  proposed  amendment  hy  inserting  either  "yes"  or 
"no"  in  the  column  marked  with  your  initials. 


SB 

SB 

7C 

DR 

LH 

HC 

AP 

WR 

ARTICLE    III   -  MtMBBBSHJY  &  DUES 

Sec.l  (t) 
Sec. 2   (a) 

(c) 
(d) 

U) 

ARTICLE   17  -  MB3TINGS  &  KBIRE* 

KASIOH 
Sec.l  (a) 

M 

Sec.  3 

ARTICLE   V  -  OFFICERS   &  THEIR 

JSL 
SEC.l   (a) 

(b) 

(c) 
Sec. 2 
Sec. 3 
Sec.l-   (a) 

M 

Sec. 5   (a) 

w 

Sec. 6 
Sec. 7   (a) 

us 

Sec. 8 

ARTICLE  71  -  DT^r^S  uF   OFFICERS 

Sec  2 
Sec. 5   (a) 

ho 

See. 6 
Sec. 7 

VIA  AIR  MAIL 


May  12,   1951 


Hiss  Dorothy  Keiderstadt 
Secretary-Treasurer,    SOBS 
Louis   George   Lranch  library 
25th  £  Koines  Streets 
Kansas  City  8,   Missouri 

Dear  iliss  Keiderstadt: 

I  regret  to  advise   that  ?/e   are  unable   to   loco.te  our  eoj.y 
of  SOLTTs   Constitution.      It   would  he   greatly  appreciated  if  you 
would  send  a  copy,   preferably  by  return  airmail,   so  that  the 

matter  of  voting  on  the  proposed  amendments  may  be  expedited. 

Thani:  you  very  much  for  your  trouble. 

Sincerely, 


O 


Edeltraut   .  \  aith,  ..resident 

Staff  Association 

San  Francisco  Public  Library 

Civie  Center 

San  Francisco  2,  C  >,1:  f ornia 


l.S.  If  at  all  possible,  we  would  like  to  have  two  codes  of 
SOLi's  Constitution. 


CONSTITUTION 

of  the 

STAFF  ORGANIZATIONS  ROUND  TABLE 

January  19U6 

REALBLE 

'o  aid  and  foster  existing  staff  organizations  and  to  encourage  the  formation  of 
lew  ones,  we  adopt  this  constitution. 

RTICLE  I  -  NA:.E 

ec.  1   The  name  of  this  organization  shall  be  the  Staff  Organizations  Round 
Table  of  the  American  Library  Association. 

RTICLE  II  -  OBJECTS  AND  METHODS 

ec.  1   The  objects  of  this  Round  Table  shall  be: 

(a)  To  encourage  the  formation  of  staff  organizations, 

(b)  To  act  as  a  clearing  house  for  information  about  staff  organiza- 
tions, 

(c)  To  bring  staff  organizations  of  library  employees  into  closer 
relationship  so  as  to  foster  mutual  cooperation, 

(d)  To  cooperate  with  all  A.  L.  A.  boards  and  committees  and  other  or- 
ganizations which  are  set  up  to  study  and  act  upon  personnel  prob- 
lems. 

ec.  2   The  methods  of  obtaining  the  objects  of  this  Round  Table  shall  be  through 
correspondence,  the  publication  of  a  bulletin,  articles  in  the  A.  L.  A. 
Bulletin  and  other  publications  for  librarians,  through  discussion  and 
action  at  the  annual  meeting,  and  through  studies  and  surveys. 

RTICLE  III  -  MEMBERSHIP  AND  DUES 

ec.  1   (a)  Any  regularly  organized  group  of  staff  members  of  any  library  may 
affiliate  itself  with  this  Round  Table, 
(b)  Any  individual  library  employee  or  anyone  interested  in  library 
staff  associations  may  affiliate  with  the  SORT.  Membership  shall 
entitle  him  to  a  subscription  to  the  Bulletin  and  to  participation 
in  any  conference  program  planned  by  the  SORT  but  shall  not  con- 
stitute the  right  to  vote  or  hold  office  in  SORT.   (Added  Sept.l9h5) 

ec.  2   (a)  Staff  organizations  shall  pay  annual  dues  to  the  Round  Table  on  the 
basis  of  the  following  table: 


Members 

Amount 

i-Uo 

02.00 

m-50 

2.^0 

51-60 

3.00 

61-70 

3.50 

71-80 

U.oo 

81-90 

h.5o 

91-100 

5.oo 

101-200 

6.00 

201-300 

7.00 

301-1000 

8.00 

1001  and  over 

10.00 

Dues  shall  be  payable  to  the  newly  elected  secretary-treasurer 


■»'■  ''" 


immediately  after  the  annual  meeting.   (Amended  June  19H2) 
(b)  Individual  members  shall  pay  dues  of  $1.00  per  year.   (Added  Sept,19h5) 

3ec.  3  The  Steering  Committee  shall  levy  a  special  assessment  if  necessary,  the 
assessment  not  to  exceed  Si   per  member  in  any  one  year,  with  a  minimum 
of  $1,00  and  a  maximum  of  010,00  for  any  one  organization.  Revenues  de- 
rived from  special  assessments  shall  be  expended  only  for  the  purpose 
for  which  such  assessment  was  levied,  except  that  any  excess  shall  revert 
to  the  general  fund. 

IRTICLE  IV  -  :.ZETE*C-S  AND  REPRESENTATION 

tec.  1  The  annual  meeting  of  this  Round  Table  shall  be  held  during  the  annual 
conference  of  the  American  Library  Association. 

3ec.  2  Other  meetings  may  be  called  at  the  discretion  of  the  Steering  Committee. 

>ec.  3  Representation  and  voting  power  at  the  annual  meeting  shall  be  on  the 
basis  of  one  for  the  first  fifty  members  or  fraction  thereof  and  one 
additional  for  each  100  or  major  fraction  (51)  thereof.  No  organization 
shall  be  entitled  to  more  than  five  delegates. 

>ec.  U  Organizations  may  send  less  than  their  quota  of  delegates,  but  the  dele- 
gates present  may  cast  the  entire  vote  of  the  organization  so  represented 
on  all  elections  and  on  questions  which  have  been  referred  to  the  organi- 
zations prior  to  the  annual  meeting.  Each  delegate  shall  have  one  vote 
only  on  issues  introduced  at  the  annual  meeting. 

■ec.  5  Alternate  delegates  may  be  seated  in  the  absence  of  the  regularly  elected 
delegates  upon  presentation  and  approval  of  their  credentials. 

iec.  6  The  organizations  must  be  paid  up  members  of  the  Round  Table  in  order  to 
send  delegates  to  the  annual  meeting. 

ec.  7  Resolutions  to  be  discussed  at  the  annual  meeting  dhall  be  submitted  to 

the  secretary  at  least  two  months  before  the  meeting.  The  secretary  shall 
then  submit  these  resolutions  to  each  affiliated  group  so  that  the  dele- 
gates may  be  instructed  by  their  organizations  as  to  be  taken. 

RTICLE  V  -  OFFICERS  AND  THEIR  ELECTION 

ec.  1  The  officers  of  this  Round  Table  shall  consist  of  a  Steering  Committee  of 
seven  members,  elected  at  the  annual  meeting. 

ec.  2  The  term  of  office  shall  be  for  two  years,  four  members  being  elected  in 
even  numbered  years  and  three  in  odd  numbered  years. 

ec.  3  The  Steering  Committee  shall  select  a  chairman  and  a  secretary- treasurer 
from  among  its  number. 

ec.  h     There  shall  be  at  least  one  union  and  one  non-union  staff  organization 

represented  on  the  Steering  Committee.   (The  method  for  providing  for  this 
shall  be  as  follows:  If  there  is  no  hold-over  delegate  representing  each 
of  these  groups,  in  the  election  the  delegate  from  the  un-represented 
group  receiving  the  highest  number  of  votes,  regardless  of  whether  he  or 
she  places  with  the  first  three  or  four  highest,  as  the  case  may  be,  shall 
be  declared  elected. ) 

ec.  5  No  affiliated  group  shall  have  more  than  one  member  on  the  Steering  Com- 
mittee. 

ec.  6  No  individual  shall  be  eligible  to  vote  or  to  hold  office  unless  he  or  she 
is  a  member  of  a  group  affiliated  with  the  Staff  Organizations  Round  Table. 

ec.  7  Nominations  for  membership  on  the  Steering  Committee  shall  be  submitted 
to  the  Secretary  at  least  two  months  before  the  annual  meeting.  Further 
nominations  may  be  made  from  the  floor  at  the  annual  meeting. 

ec.  8  Presence  of  the  nominee  at  the  medting  shall  not  be  necessary  provided 
that  he  or  she  has  stated  in  writing  that  election  to  the  Steering 
Committee  will  be  acceptable. 


3 

ec.  9       The  Steering  Committee  shall  fill  any  vacancy  arising  in  its  own  member- 
ship, the  person  so  chosen  to  hold  office  until  the  next  general  election. 
(Added  September  lyU5>) 

RTICLE  VI  -  DUTIES  OF  OFFICERS 

:;c.  1    The  Steering  Committee  shall  conduct  all  business  of  the  Round  Table  be- 
tween meetings  of  the  SORT. 

•ec.  2   The  Steering  Committee  shall  appoint  all  standing  and  special  committees, 
the  chairmen  of  standing  committees  to  be  from  members  of  the  Steering 
Committee. 

ec.  3   The  Steering  Committee  shall  provide  for  the  publication  of  a  bulletin  of 
news  of  interest  to  staff  organizations  and  shall  utilize  whatever  other 
facilities  are  available  for  disseminating  information  about  and  to  staff 
organizations. 

•ec.  h       The  Steering  Committee  shall  plan  for  and  arrange  an  exhibit  and  program 
for  the  annual  conference. 

;ec.  $       The  chairman  shall  preside  at  the  annual  meeting  and  shall  authorize  the 
payment  of  bills. 

■ec.  6   The  Secretary-Treasurer  shall  collect  all  money  due  the  SORT  and  shall 
keep  an  accurate  record  of  all  income  and  all  disbursements.  He  shall 
pay  all  just  debts  of  the  Round  Table  upon  authorization  from  the  chair- 
man. He  shall  keep  an  accurate  record  of  the  proceedings  at  the  meeting 
and  shall  prepare  the  report  for  the  A.  L.  A.  Conference  Proceedings. 
He  shall,  within  two  months  after  his  successor  has  been  elected,  turn 
over  to  him  all  money,  records,  and  other  property  of  the  SORT. 

RTICLE  VII  -  AMENDMENTS 

>ec.  1   This  constitution  shall  be  amended  by  a  two-thirds  vote  of  all  delegates 
voting  at  an  annual  meeting,  provided  the  proposed  amendment  has  been 
submitted  to  all  affiliated  groups  at  least  two  months  before  the  con- 
ference. It  may  also  be  amended  by  a  two-thirds  vote  in  a  mail  referen- 
dum. Affiliated  organizations  which  will  have  no  representation  at  the 
annual  meeting  may  vote  by  mail  on  any  amendments  to  come  before  the 
meeting. 

RTICLE  VIII  -  RULES  OF  ORDER 

>ec.  1   This  organization  shall  be  governed  by  Roberts'  Rules  of  Order. 


Hay  17,   1951 


(0 1   li  'are  Corj.dttees 

From:  Bftel  ident,   Staff  Assoc, 


In  order  t  J   the  necessity  of  eal  special  meeting 

for  the  sol:  e  of  c  roar  SO  tea   in  regard,  to   the  enclosed 

(1)   SO::T  Steering  Committee   official  he  ^:id  (2)   amendments  to 

SGHT's  Constitution,    it   if  the    "round   robin"  raethod  of 

voting  b«   a_:lied,   especially   in  view  of  the  fact  th^t  voting  on 
those  Batten   is  not  secret  in  a?   niuch  as   the  Staff  Association 
itcelf  Li  mod.      It   is    illtl   broosslsli   to  sst  a  meeting  tine 

convenient     to  members  of  "both  committees  due   to   the  recent  moves 
in  staff  positions  which  have   Drought  about  a  "conflicting  schedules" 
situation  and  \io\  Id  draw  all  tut  two  con... it  tec  during 

working  hours*  x 

-\ 
I  lease  indicate  your  pre_erence   concerning  the  two  SQj.1  matters  in 
the  column  narked  with  your  initials,    and  route   to  next  person 
ed i ate  1:7.    if  you  will,   please* 

In  the  event  that  Kiss  Collopy,    welfare   Committee  Chairman,   has 
already  beon  sen-1:  ikside  branch  upon  rec   ipt  of  your  votes, 

(she   is  temporarily  at  the  Lain  pending   the   opening  of  j.arkside), 
:.iss  Farrell  has  kindly  consented  to  tally  the  votes  with  me.      I 
will  advise  you  of   the  results    as  soon  as  -re  knoT/n. 

Thank  you  - 


May  18,  1951 

Dear  Bea: 

Hay  I  leave  the  enclosed  (amendment  material)  in  your  hands  for 
a  mimeographing  Job?  It  looks  as  though  my  cold  will  necessitate 
my  staying  home  for  the  remainder  of  the  week,  and  I  won't  be  at 
the  '.lain  on  Monday  nor  on  Tuesday.  Since  I  am  very  anxious  to 
get  the  matter  of  these  amendments  off  our  agenda  without  further 
delay,  I  am  mailing  the  material  tOvjyou  in  the  hote  that  it  can 
be  mimeographed  at  r.iss  Murphy's  earliest  convenience.   90  copies 
of  each  of  the  attached  three (Sheets  should  suffice.  ftLtafl*  be 
sure  to  thank  Miss  <'urphy  for  \he   trouble  involved. 

Hold  on  to  the  co;ies  ..*  I'll  staple,  address  and  distribute  them. 

Many,  many  thanks J  \^/ 


nts  for  the  dinner  which  was  enjoyed  by  all  and  to  Virginia  Higginson  who 
spared  the  raffle. 


i*5'=— 


#  kU 


6:30  p.m. 

Place:     The  Alouette  Restaurant 
1121  Polk  Street 
(Private  Dining  Room) 

Price:    $2,75  per  person. 

All  Staff  Members  and  Part-Time rs  are  invited.   (You 
may  bring  as  many  guests  as  you  wish) , 

R.S.V.P.  By  May  10th  at  the  latest. 

Payments  for  the  dinner  are  payable  no  later  than 
May  16th.   Please  send  to: 

Prank  Burke 
Social  Committee 
c/o  Eranch  Room 

Tear  here  and  return 


SAN   FRANCISCO   PUBLIC  LIBRARY 

CIVIC  CENTER,    SAN  FRANCISCO  2 

FRIENDS  0?   THE  LIBRARY  RECEPTION 
May  21,  1951 


Staff  Association  Spring  Social 


Fifty-eight  members  and  guest  came  to  the  Staff  dinner  at  the  Alouette 
(Staurant  on  Sunday,  l-!ay  2C,  1951.  To  Mission  Branch  goes  the  honor  of 
Lving  100  per  cent  representation  of  its  staff, 

A  raffle  was  held  at  the  dinner  to  raise  funds  for  the  Staff  as  Host 
iring  the  C.  L.  A.  Convention  which  is  to  be  held  in  San  Francisco,  October 
•6,  1951.  Two  money  orders  for  Roos  Brothers  were  the  prizes.  Miss  Edwards 
'om  Mission  Branch  won  the  first  prize  of  $5.00  and  Atfts  rAR&£:Ll~         won 
le  second  prize  for  *2.50.  This  raffle  added  $30.00  to  the  Staff  C.  L.  A. 
ltertainment  fund. 

Many  thanks  to  all  who  contributed  so  generously  to  the  success  of  the 
iffle  and  the  dinner.  My  thanks  alle,to  Frank  Burke  who  made  all  the  arrange- 
;nts  for  the  dinner  which  was  enjoyed  by  all  and  to  Virginia  Higginson  who 
■spared  the  raffle. 


£   gd 


6:30  p.m. 

Place:    The  Alouette  Restaurant 
1121  Polk  Street 
(Private  Dining  Room) 

Price:    $2,75  per  person. 

All  Staff  Members  and  Part-Time rs  are  invited.  ■  (You 
may  bring  as  many  guests  as  you  wish). 

R.S..V.P.   By  May  10th  at  the  latest. 

payments  for  the  dinner  are  payable  no  later  than 
May  16th.   please  send  to: 

Frank  Burke 
Social  Committee 
c/o  Branch  Room 

Tear  here  and  return 


SAN   FRANCISCO  PUBLIC  LIBRARY 

CIVIC  CENTER,    SAN  FRANCISCO  2 

FRIENDS   OP  THE  LIBRARY  RECEPTION 

May  21,   1951 

On  May  21st  1951  the  Friends  of  the  Library  held  a  reception 
for  Mabel  R.  Gillis,  Retiring  California  State  Librarian.   The 
speaker  was  Samuel  Hume,  noted  Bay  Area  Bookman  and  guests  in- 
cluded Luther  B.  Evans,  Librarian  of  the  Library  of  Congress; 
Amy  Winslow,  Assistant  Librarian  at  the  Enoch  Pratt  Library 
and  Clarence  Graham,  President,  A.L.A. 

Following  the  speech  by  Mr.  Hume  in  the  Assembly  Room,  refresh- 
ments were  served  in  the  Commissioners  Room.  Miss  Evelyn  La  Place 
helped  members  of  the  Social  Committee  with  the  arrangments  for 

+•->>«   t»o  nanf^  /-.■>->      Tiff  a  w,  K  «=>  v>  a      «.  *•  -t-U*     -n  -=■  ^  ~  ,  -  4-  -S  —  _   r>  — 4  J-  -i 3  n ^  _  .   --  a 


ANNOUNCING 

STAFF  ASSOCIATION'S  SPRING  DINNER 


Time;     Sunday  Evening,  May  20th,  1951, 
6;30  p.m. 

Place;    The  Alouette  Restaurant 
1121  Polk  Street 
(Private  Dining  Room) 

Price;    $2,75  per  person. 

All  Staff  Members  and  Part-Timers  are  invited.   (You 
may  bring  as  many  guests  as  you  wish), 

R.SoV.P.  By  May  10th  at  the  latest, 

payments  for  the  dinner  are  payable  no  later  than 
May  16th.   Please  send  to; 

Frank  Burke 
Social  Committee 
c/o  Branch  Room 

Tear  here  and  return 


SAN  FRANCISCO   PUBLIC  LIBRARY 

CIVIC  CENTER,    SAN  FRANCISCO  2 

FRIENDS   0?  THE  LIBRARY  RECEPTION 

May  21,    1951 

On  May  21st  1951  the  Friends  of  the  Library  held  a  reception 
for  Mabel  R.  Gillis,  Retiring  California  State  Librarian.   The 
speaker  was  Samuel  Hume,  noted  Bay  Area  Bookman  and  guests  in- 
cluded Luther  B.  Evans,  Librarian  of  the  Library  of  Congress; 
Amy  Winslow,  Assistant  Librarian  at  the  Enoch  Pratt  Library 
and  Clarence  Graham,  President,  A.L.A. 

Following  the  speech  by  Mr.  Hume  in  the  Assembly  Room,  refresh- 
ments were  served  in  the  Commissioners  Room.  Miss  Evelyn  La  Place 
helped  members  of  the  Social  Committee  witn  the  arrangments  for 
tne  reception.   Members  of  the  Executive  Committee  and  Social,, e^a?e 
Com.ittees  arranged  and  served  tne  refresnmenos  • 


Miss  Virginia  Higginson 
Social  Committee 


Mr.  aamiei  <j  .  nume 


Noted  Specialist  on  Art  and  the  Theatre 
Reception  following  Commissioners'  Room 


Social  Committee 

c/o  Virginia  Kiggiason 

Order  Department 


I  will  attend 


I  will  not  attend_ 
Name 


The  San  Francisco  Public  Library  Staff  Association 

in  cooperation  with 

Friends  of  the  Library 

and  the 

San  Francisco  Library  Commission 

cordially  invites  you  to  attend  the  opening  of 

PUBLIC  LIBRARY  WEEK 

Monday  evening  May  21,  1951 

8:00  o'clock  Assembly  Room 

Honored  Guest 

Miss  Mabel  R.  Gillis,  State  Librarian 

Speaker 

Mr.  Samuel  J.  Hume 

Noted  Specialist  on  Art  and  the  Theatre 

Reception  following  Commissioners'  Room 


Social  Committee 

c/o  Virginia  Higgiason 

Order  Department 


I  will  attend 


I  will  not  attend_ 
Name 


June    1951 

To:  Staff  Association  Members 

From:        Executive   Committee 

Enclosed   are    the    amendments   which  were  recently  passed 
by  a  majority  vote   and  became    effective   April   12,    1951. 

Please  being  your  copy  *f  the  Staff  Association  Consti- 
tution and  By-Laws  up  to  date  by  attaching  these  amend- 
ments  therte. 


Treasurer  who   shall   serve   one  year.      The    Secretary- 
Treasurer  shall  be    selected  by  the  members   sf   the 
Executive   Committee.      The  Chairman  and  the   Secre- 
tary-Treasurer of  the   Executive   Committee   shall  be 
known  as    the   President   and  the   Secretary-Treasurer 
of  the  Staff  Association. 

The   Secretary-Treasurer   shall  keep  minutes   and   collect 
dues. 

Duties    of  the   Executive   Committee 

A.  It   shall  make   recommendations   on  matters 
relating  to  general  working  conditions 
affecting   the   interests  and  well-being 
of   the   members  of    the   Staff  Association. 

B.  It   shall  further  relationships   with  other 
employee   and  professional   organizations. 

C.  It   shall  promote    social  activities  of  the 
Staff  Association. 

(Amended  April  12,    1951) 


AMENDMENT  No.    1   TO  BY-LAW   7 

7.   The   occasions   on  which  the  Staff  Association  shall 
send  a   suitable   expression  are: 
Marriage 

Resignation   after  five   years 
Retirement 

Death  of  a  Staff  Member 
Death  of  a  member  of  a  Staff  Member's 
immediate   family    (Added  April  12,   1951) 
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AMENDMENTS    TO  THE    CONSTITUTION  AND 
BY-LAWS   OF   THE   SAN   FRANCISCO   PUBLIC 
LIBRARY  STAFF  ASSOCIATION 


AMENDMENT   No.    1   TO  ARTICLE    IV.    SECTION   1    OF  THE 
CONSTITUflOlJ  ' 

1,  Executive   Committee, 

The   Officers    shall  be   a  Chairman  and   a  Secretary- 
Treasurer  who   shall   serve    one  year.      The    Secretary- 
Treasurer  shall  be    selected  by  the  members   ef   the 
Executive   Committee.      The  Chairman  and  the   Secre- 
tary-Treasurer of  the   Executive   Committee   shall  be 
known  as    the   President   and  the   Secretary-Treasurer 
of  the  Staff  Association. 

The   Secretary-Treasurer   shall  keep  minutes   and   collect 
dues. 

Duties    of  the   Executive   Committee 

A.  It   shall  make   recommendations   on  matters 
relating  to  general  working  conditions 
affecting  the  interests  and  well-being 
of   the   members  of    the   Staff  Association. 

B.  It   shall  further  relationships   with  other 
employee   and  professional   organizations. 

C.  It   shall  promote    social  activities  of  the 
Staff  Association, 

(Amended  April   12,    1951) 


AMENDMENT  No.    1   TO  BY-LAW   7 

7,   The   occasions   on  which  the  Staff  Association  shall 
send  a   suitable   expression  are: 
Marriage 

Resignation   after   five   years 
Retirement 

Death  of  a  Staff  Member 
Death  of  a  member  of  a  Staff  Momber's 
immediate   family     (Added  April   12,    1951) 
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AMENDMENT  No.  1  TO  BY-LAW  8 


The  following  scale  shall  be  adhered  to  as  closely 
as  possible  for  Staff  expenditures.   Staff  Members 
shall  receive  appropriations  for  gifts  relative 
to  the  length  of  time  they  have  been  members  of  the 
Staff  Association: 


1  to  3  years 

- 

-  -  $2.50 

3  to  5   " 

- 

-  -  $5.00 

5  to  8   " 

- 

-  -  §7.00 

8  to  10  " 

- 

-  -$10.00 

10  to  13  " 

- 

-  -$12.50 

-  -S15.00 

-  -§17.50 

13  to  15  " 

- 

15  to  18  " 

- 

18  to  20  " 

- 

-  -$20.00 

20  to  25  " 

- 

-  -$25.00 

25  years  & 

over 

-  -$30.00 

Exceptions  to  the  above:   (Added  April  12,  1951) 

The  Appropriation  for  an  expression  of  sympathy  on 
the  occasion  of  death  shall  not  exceed  $10.00  for  a 
member  of  the  Staff  and  $5,00  for  a  member  of  his  or 
her  immediate  family.   Expressions  of  sympathy  shall 
be  either  floral  piece  or  appropriate  memorial  offer- 
ing. 

A  Staff  Member  shall  net  receive  more  than  one 
gift  within  a  period  of  two  years.   After  that  time 
the  appropriation  £or  a  second  gift  shall  be  made 
according  to  the  number  of  years  he  or  she  has 
worked  since  he  or  she  received  his  or  her  first 
gift. 


June  5,  1951 


Kp.  Frank  Lloitoza,  Jr.,  Secretary 
S.F.  Federation  of  Municipal  Employees 
995  KarJbtt  Street 
San  Francisco  3,  California 

Dear  llr.  Moitoza: 

It  gives  trie  great  pleasure  to  submit  the  enclosed  three 
applications  from  members  of  our  staff  for  membership  to  the 
icipal  Federation  of  Employees. 

I  would  appreciate  it  very  much  if  you  would  send  about 
100  application  bionics  at  your  earliest  convenience.  please 
address  these  to  me  at  the  Kef  rence  Department,  Mala  Library- 
The  Staff  Association  is  going  to  stage" a  Federation  member- 
ship campaicn  in  which  it  ho^es  to  win  'many  nev;  friends  for 
your  organization.   »e  shall  always  be  grateful  to  you  for 
the  assistance  you  gave  us  in  the  salary  standardization  hear- 
ings matters,  and  we  sincerely  hoie  that  our  campaign  will 
prove  to  be  successful*  \ 


Since  rel^ 


o 


(:-iss)  Sdeltraut  Eaith,   Iresident 

Staff  Association 

San  Francisco  lublie  library 

Civic  Center 

San  Francisco  2,   Cal^for  ia 


June  5,  1951 


Health  Service  Board 

Suite  505,  Civic  Auditorium 

61  Grove  Street 

San  Francisco  2,  California 

Gentlemen: 

We  would  like  to  go  on  record  as  protesting  the  arbitrary 
action  of  the  Health  Service  .board  relative  to  the  filling  of 
the  recent  Board  vacancy  which  was  created  "by  the  resignation 
of  Lr.   James  J.  0»Brien  on  Hay  22,  1951. 

Charter  Section  172.1,    Subdivision  2,   states  that   "the 
health  service  "board  shall  consist  of  aine  members  elected  by 

the   tjti        ■—   Vacancies  shall  be  filled  for  the 
apired  term  by  a  majority  bote  of  the   remain  ng  members  of 
board"   ...    and  Section  19  of  the  Charter  defining  the  _ov;- 
ers  and  duties  of  the  boards  states  that   t  majority  vote  spec- 
ified by  ti  Is  Chart  r  for  any  board  shall  M  ::  a  majority  of 
all  the  members  of  such  board. 

In  vieY/  of     ha  above,  we  fail  to  see  ho?/  the  Board  can 
fill  a  vac?jacy  legally  on  the  basis  of  a  4-2  vote,   as  is    the 
case   in  the   instance  of  lr.    Gorman  Eaher' s  being  appointed  to 
fill  Hr«   G'EriW's  vacancy,   when  the  majority  requires  five 
votes. 

Jfe  are  unable   to  understand  the  Board's   infraction  of   the 
Charter,    and  we  urge   that  the  Board  take   the  necessary  stc^s 
to  re  .edy  this  situation. 

-    _ 


(    iss)  Edeltraut  haith,   Iresidcnt 

Staff  Association 

San  Francisco  public  Library 

Civic  Center 

San  Francisco  2,   California 


OFFICERS 


MAI  A.    BAKER 

siArr 

:    N  DEAN 


BOARD       OF       DIRECTORS 


HEMLOCK    1-7100 


NORMAN   A.   BAKER 
PARK  -  REC.    DEPT. 

ROBERT  F.   BEST 
WATER    DEPARTMENT 

GEORGE    W.    CUNIFFE 
HEALTH     DEPARTMENT 


JOHN    M.    DEAN 

DISTRICT    ATTORNEY 

JOSEPH    F.    KELLY 
PUBLIC     WORKS    DEPT. 


JOSEPH  A.  MURRAY 
POLICE    DEPARTMENT 

JAMES  J.  O'BRIEN 
MUNICIPAL    RAILWAY 

RICHARD  J.  RYALL 
BOARD    OF    EDUCATION 


HEALTH    SERVICE    SYSTEM 

CITY  AND   COUNTY  OF  SAN    FRANCISCO 

61    Grove    Street.    Suite    305 

san  francisco  2.  california 

July  3,  1951 


Miss  Edeltraut  Raith,  President 

San  Francisco  Public  Library  Staff  Assn. 

Civic  Center 

San  Francisco  2,  Calif. 

Dear  Miss  Raith: 

t    c+u  -.or,  Your  letter  t0  the  Health  Service  Board  dated 
June  5th,  1951,  was  presented  at  the  June  meeting  of  the  Board 
In  the  opinion  of  counsel  for  the  Health  Service  Board,  there  ' 
were  only  seven  qualified  directors  following  the  resignation  of 
Mr.  James  J.  O'Brien,  and  therefore  the  vote  on  Mr.  Baker's 
election  was  in  conformance  with  the  charter.  No  action  was 
taken  on  your  letter  since,  at  the  June  meeting,  Mr.  John  0 'Marie 
served  a  petition  for  Writ  of  Mandamus  to  determine  the  point  at 


Yours  very  truly, 


secretary  Health  Servibe  Board 


STAFF  ORGANIZATIONS  ROUND  TABLE 
American  Library  Association 


Dear  SORT  member 


c°-* 


^ 


According  to  Article  IV,  Section  3  of  the  SORT 
Constitution:  "Representation  and  voting  power  at  the  annual  meet- 
ing shall  be  on  the  basis  of  one  for  the  first  fifty  members  or 
fraction  thereof  and  one  additional  for  each  100  or  major  fraction 
(5D  thereof.   No  organization  shall  be  entitled  to  more  than  five 
delegates,"  that  is, 

membership    1-100 

101-200 

201-300 

301-400 

401-over 


-  1  delegate  ^~ 

-  2  delegates 

-  3  delegates 

-  4  delegates 

-  5  delegates 


Will  you  please  send  to  me  by  June  17,  the  names 
of  your  delegates?  Will  you  also  indicate  if  all  or  some  of  your 
delegates  are  willing  to  help  man  the  SORT  Exhibit  Booth  at  A.L.A. 
in  Chicago  by  being  at  the  Booth  for  an  hour  or  two  during  the 
week?   Those  delegates  willing  to  serve  will  please  report  at  the 
SORT  Booth,  Monday,  July  9,  for  assignments.   Any  free  materials 
you  may  care  to  donate  for  distribution  at  the  Booth  (such  as  extra 
copies  of  staff  bulletins,  manuals,  etc.)  will  be  greatly 
appreciated.   Bring  them  with  you  to  A.L.A. 

Enclosed  are  official  certification  cards  for 
your  delegates  according  to  the  membership  record.   If  your 
membership  has  increased,  notify  me.   Please  have  the  cards 
properly  filled  in  for  presentation  at  the  annual  meeting  in 
order  to  vote. 


June  5t  1951 


Miss  Dorothy  Heiderstadt 
Secretary-Treasurer,  SORT 
Louis  George  Branch  Library 
25th  &   Holnos  Streets 
Kansas  City  8,  Missouri 

Dear  Miss  Heiderstadt: 

Enclosed  pie  ace  find  the  tear-off  slip  taken  from  your  recent 
correspondence  in  regard  to  the  matter  of  delegate  from  our 
Staff  Association  to  SGRl  at  the  forthcoming  Ai-A  convention  in 
Chica  go. 

Miss  Edeltraut  E.  Raith,  I resident  of  our  Staff  Association, 
has  been  authorised  by  the  Executive  Committee  as  delegate. 
Miss  Raith  is  willing  to  serve  at  SORT'S  Exhibit  Booth  at  ALA, 
and  trill  report  at  the  Booths  on  Monday,  July  9th,  for  assign- 
ment. 

We  regret  to  advise  that  we  have  no  material  to  donate  for 
distribution. at  the  Booth*  this  ye  \r.  After  an  absence  of  many 
years,  our  staff  paper  is  again  making  its  abearance,  but  it 
is  still  in  a  preliminary  stage  as  regards  the  format,  with 
which  vie   a  re  still  experimenting.  Although  our  experiments 
as  such  might  prove  of  interest  to  other  staff  associations 
which  are  starting  their  bulletin,  we  unfortunately  have  no 
extra  copies  available  at  this  time.  The  Executive  Coamittee 
finds  an  urgent  need  for  a  staff  association  committees'  pro- 
cedure manual.  This  project,  hov;ever,  is  in  a  rudinenta  ry 
stage  in  that  we  are  assembling  data  on  suggestions  ?.nd  pro- 
blems  as  we  encounter  them.  In  tiue,  the  data  will  be  com- 
piled into  manual  form. 

We  have  received  the  official  certification  card  2r  our  dele- 
gate, and  thank  you  for  suae. 

Sincerely, 

(Hiss)   Versa,  Cullen,   Sec-Treas. 

Staff  Association 

San  Francisco  Public  Library 

Civic  Center 

San  Francisco   2,   California 


June  11,  1951 


Mr.  Viesley  LleKee,  x resident 
Municipal  '  ?nt  league 

Bureau  of  Engine©]  I 
City  Hall,  Civic  Ctnter 
San  Francisco  2,  California 

Dear  Mr.  McKee: 

-loase  be   advised  that  Hiss  Anne  Scofield  has  been  selected  by 
the  San  Fraieiseo  ..ablic  library  Staff  Association's  Executive 
ittee   to  sorve  as  dele~ato   to   the  Xa&leip&l  Improvement 

league. 

Kim  Scofield  ti  .0  place  of  our  previous  delegato,      iss 

Marion  McCarthy.  . 


fame   of  Staff  Organization  San  Francisco  P\iblic  Library   Staff  Association 
tela^ates      *    (l.:iss)   Sdeltraut  E.    Raith 


vj 


~ 


i  indicates   delegate  billing  \o  asrve   at  SORT  Booth. 

Please  mai^  to  :^iiss  Dorothy  Heiderstadt,  Sec. -Treas.  - 
\^,  Louis  George  Branch  Library 

25th  &   Holmes  Streets 
Kansas  City  8,  Missouri 


June  11,  1951 


Mr.  Lesley  HcKee,  ^resident 
Municipal  ZiBproYenaat  league 
Bureau  of  Englneei  I 

City  Hall,  Civic  Center 
San  Francicco  2,  California 

Dear  Mr.  LlcPIee: 

] lease  be   advised  that  Hiss  Anne  Scofield  has  b?en  selected  by 
the  San  Franciseo  public  library  Staff  Association's  Executive 

it  loo    to  serve  as  delegate  to  the  -.unicipal  Inprovement 
league. 

Hiss  Scofield  t  m  ;.laee  of  our  previous  delegate,      iss 

Marion  McCarthy. 

Kindly  direct  comauni eat ions  to  Liss  Scofield  at  568-28th  Ave. 

n?  Sincei'ely, 


Q> 


(iss)  Edeitraut  Kaith,  ^reside  at 
Staff  Association 
San  Francisco  iublic  -  ^brary 
v»>         Civic  Center 

San  Francisco  2,  California 


June   II,   1951 


Llss  Anne  Seofield 
Order  Department 
San  Francisco  ,,ublic  Liba 
Civic  Center 

San  :;o  2,   California 

Dear-  I'.iss  Seofield: 

I  herewith  v;ish  to   confira  our  recent  conversation  in  which  you 
accepted  the  Executive  Coa^itiee's  ap. ,  t  Ml  delcraLe  to 

the  SEttalelp&l  Inprovvaent  League* 

The   "Leagae"  has  been  advised  of  your  appointment,   and  has  "been 
tmcted  to  direct  its  corumuai cations  to  yon. 

Thank  you  for  accepting  the  appointment.     ..e   shall  look  forward 
to  hearing  fron  yon  regarding  "League"  matters. 


x 


O 


O 


Si.. cere  ly, 


Edeltrant  haith,  1 resident 

Staff  Association 

San  Francisco  Public  library 

Civic  Center 

San  Francisco  2,  California 


June  29,  1901 


Hiss  Dorothy  Heiderstadt 
Secretary-xre-isuror,  SuKT 
Louis  Geor:;e  Iraneh  Library 
25th  £  Ilolres  Streets 
Kansas  City  3,  L'.irscuri 

Dear  Miss  Heiderstadt: 

Enclosed  please  find  the  recently  adopted  amendments  to  our 
Staff  Association  Constitution.*  Kindly  brin.-  your  copy  of  our 
Constitution  up  to  date  "by  attae:      fee  amendments  thereto. 
Thank  you. 


O 


3ineerel 


(:;iss)  Edeliraut  S«   Laitii,  ^.resi 
Vj  staff  AssoelatJ  I 

San  Franc isei  b  Library 

CiTie  Center 

San  r'ranciseo  S.   California 


July  9,  1951 


Public  Library  Staff  Association 
San  Francisco  Public  library 
Civic  Center 
San  Francisco,  California 

Ladies  and  Gentlemen: 

The  Committee  to  Improve  the  Health  Service  System  is  seeking  the 
financial  support  of  the  employees  through  the  r  various  employee  organizations. 
This  support  is  necessary  to  finance  legal  action  which  had  to  be  taken  to 
force  the  Health  Service  Board  to  seat  John  O'Larie,  the  new  member  of  the 
Board,  who  received  the  most  votes  in  the  recent  election.  Another  action  is 
pending  to  unseat  Mr.  3aker  who  was  elected  without  the  required  majority. 
Both  of  these  matters  were  referred  to  the  City  Attorney  and  he  has  indicated 
that  the  actions  of  the  Health  Service  Board  are  not  proper  in  refusing  to 
seat  Mr.  O'fcarie  and  unseat  Mr,  Baker. 

You  will  recall  that  the  Committee  to  Improve  the  Health  Service 
System  came  into  being  over  a  year  ago  when  the  last  increase  in  contributions 
was  made  by  the  Health  Service  Board.  The  committee  was  formed  because  of  a 
protest  from  employees  and  a  desire  to  establish  a  more  comprehensive  system. 
The  committee  worked  very  hard;  has  studied  health  plans  in  private  and  public 
employment  and  under  union  contracts;  has  developed  an  excellent  indemnification 
plan  in  which  nearly  5,000  employees  showed  an  interest  and  has  elected  two 
new  members  to  the  Health  Service  Board,  defeating  two  incumbents.  All  this  was 
done  without  requesting  your  financial  support,  although  many  offers  of  ass-stance 
were  received. 

We  have  now  reached  the  point  where  the  matter  has  gone  beyond  our 
small  committee.  It  has  reached  a  point  where  the  whole  system  is  endangered 
by  an  administration  which  is  more  concerned  with  supporting  its  self-esteem 
than  it  is  in  improving  a  health  plan  for  all  employees.  We  are  now  faced  not 
only  with  a  flat  refusal  to  accept  the  demands  of  the  employees,  evidenced  by 
the  recent  election,  but  by  a  possible  increase  in  rates  and  a  decrease  in  the 
value  of  the  medical  unit.  None  of  these  proposals  carries  anything  which  can 
be  said  to  be  for  the  betterment  of  the  employees. 

The  committee  considered  very  carefully  the  whole  matter  before 
taking  legal  action.  It  was  discussed  informally  with  various  employees  and 
it  seemed  to  be  the  consensus  of  opinion  that  we  should  pursue  the  matter  to  a 
successful  finish.  To  do  this  requires  money.  It  seems  to  us  that  this  is  a 
matter  which  every  employee  organization  should  do  its  utmost  to  support.  There 
has  been  a  cry  for  a  long  time  about  conditions  under  the  Health  Service  System 
but  until  our  committee  was  formed  no  concerted  effort  was  made  to  improve  the 
situation.  We  have  made  successful  strides  in  the  right  direction  and  we  need 
your  support  to  continue  our  program. 


Public  Library  Staff  Association 
Page  No.  2 
July  9,  1951 


..e  ask  therefore  that  you  contribute  to  the  legal  fund  a  sum 
of  ;25.  An  estimate  of  the  probable  legal  expenses  has  been  made  and 
prorated  among  the  various  employee  organizations  according  to  size. 
I  r.  Joseph  P.  licElligott,  Board  of  Education,  is  Treasurer  of  the 
coi.r.ittee  and  checks  should  be  made  payable  to  him.  Mf.  Albert  Skelly, 
Attorney-at-Law,  formerly  of  the  City  Attorney's  office,  and  thoroughly 
conversant  with  the  charter  and  laws  pertinent  to  our  problems,  has  been 
retained  by  the  committee. 

We  look  forward  to  your  cooperation  and  assistance  as  we  know 
that  your  group  is  formed  for  the  purpose  of  supporting  the  interests  of 
employees.  A  health  plan  is  a  major  interest  and  one  which  should  be 
uppermost  in  your  program. 

Thank  you  for  your  courtesy. 

Very  truly  yours 


B.  A.   Devine 

Chairman,   Committee  to  Improve 

the  Health  Service  System 


Public  Library  Staff  Association 

Ladies  and  Gentlemen: 

The  Committee  to  Improve  the  Health  Service  System  is  seeking  the  financial 
support  of  the  employees  through  their  various  employee  organizations.  This 
support  is  necessary  to  finance  legal  action  which  had  to  be  taken  to  force  the 
Health  Service  Board  to  seat  John  O'Harie,  the  new  member  of  the  Board,  who  re- 
ceived the  most  votes  in  the  recent  election.  Another  action  is  pending  to  un- 
seat Mr.  Baker  who  was  elected  without  the  required  majority.  Both  of  these 
matters  were  referred  to  the  City  Attorney  and  he  has  indicated  that  the  actions 
of  the  Health  Service  Board  are  not  proper  in  refusing  to  seat  Mr.  0' Marie  and 
unseat  Mr.  Baker. 

You  will  recall  that  the  Committee  to  Improve  the  Health  Service  System 
came  into  being  over  a  year  ago  when  the  last  increase  in  contributions  was  made 
by  the  Health  Service  Board.  The  committee  was  formed  because  of  a  protest  from 
employees  and  a  desire  to  establish  a  more  comprehensive  system.  The  commmittce 
worked  very  hard;  has  studied  health  plans  in  private  and  public  employment  and 


Public  ''      """ociation 


Ladies 


and  Gon: 


The  committee  to  Improve  the  Health  Service  System  is  seeking  the  financial 
support  of  the  employees  through  their  various  employee  organizations.     SiT 
support  is  necessary-  to  finance  legal  action  which  had  to  bo  taken  to  force  the 
Health  Service  Board  to  seat  John  O'Marie,  the  new  member  of  the  Board,  who  re- 
ceived the  most  votes  In  the  recent  election.     Another  action  is  pending  to  un- 
seat Mr.  Baker  who  was  elected  without  the  required  majority.     Both  of  these 
matters  were  referred  to  the  City  Attorney  and  he  has  indicated  that  the  actions 
0f  the  Health  Service  Board  are  not  proper  in  refusing  to  seat  Mr.   0' Marie  and 
unseat  Mr.  Baker. 

You  will  recall  that  the  Committee  to  Improve  tho  Health  Service  System 
came  into  being  over  a  year  ago  when  the  last  increase  in  contributions  was  made 
by  the  Health  Service  Board.     The  committee  was  formed  because  of  a  protest  from 
employees  and  a  desire  to  establish  a  more  comprehensive  system.     The  commnittce 
worked  very  hard;   has  studied  health  plans  in  private  and  public  employment  and 
under  union  contracts;    has  developed  an  excellent  indemnification  plan  in  which 
nearly  5,000  employees  showed  an  interest  and  has  elected  two  new  members  to  the 
Health  Service  Board,   defeating  two  incumbents.     Al  this  was  done  without  re- 
questing your  financial  support,   although  many  offers  of  assistance  were  r. 

'.7e  have  now  reached  the  point  whore  the  matter  has  gone  beyond  our  small 
committee.     It  has  reached  a  point  where  the  whole  system  is  endangered  by  an 
administration  which  is  more  concerned  with  supporting  its  self-esteem  than  it 
ia  in  improving  a  health  plan  for  all  employees.     We  are  now  faced  not  only  with 
a  flat  refusal  to  accept  the  demands  of  the  employees,  evidenced  by  the  recent 
election,  but  by  a  possible  increase  in  rates  and  a  decrease  in  tho  value  of  the 
medical  unit.     None  of  these  proposals  carries  anything  which  can  be  said  to  bo 
for  tho  betterment  of  the  employees. 

The  committee  considered  very  carefully  the  whole  matter  before  taking  legal 
action.     It  was  discussed  informally  with  various  employees  and  it  seemed  to  be 
the  consensus  of  ooinion  that  we  should  pursue  the  matter  to  a  successful 
To  do  this  requires  money.      It  seems  to  us  that  this  is  a  -natter  which  evi  r 
eiDloyee  organization  should  do  its  utmost  to  support.      "acre  has  boon  a  cry  for 
a  "long  time  about  conditions  under  the  Health  Service  Syntem  but  until   our  co- 
nnittec  was  formed  no  concerted  effort  was  made  to  imprc -e  the  situation.     To 
have  made  successful  strides  in  the  right  direction  and  we  need  your  support  to 
continue  our  program. 

Tfe  ask  therefore  that  you  contribute  to  tho  legal  fund  a  sum  of  ft    , 
estimate  of  tho  probable  legal  c:cpenses  has  been  made  ani  prorated  ■«*««»» 
various  employee  organizations  according  to  size.     Ur.   Josopft  P.  i'^1^"' 
Board  of  Education,    is  Treasurer  of  the  committee  and  checks  should  be  mad 
able  to  him.     Mr.  Albert  Skolly,  Attorneys-Law,  ^^f^^^Jf^ 
office,  and  thoroughly  conversant  with  tho  charter  end  law,  pertinent  to 
problems,  has  been  retained  by  tho  committee. 

We  look  forward  to  your  cooperation      and ^^""J9  *£*2  ' 

?r°up  is  f0rmed  for  the  purpose  of  supporting  the  ^^°^f £££.  pro- 
*alth  plan  is  a  major  interest  and  one  which  should  be  uppormost  m  7° 
gram. 

Thank  you  for  your  courtesy, 

Very  truly  yours, 
(signed)  B.   A.   Devinc 

Chairman,  Committee  to  Improve 
the  Health  Service  System 

O'  ORDER  TO  MEET  THE  REQUEST  AS  PER  THE  AB°VE'3S/TA^TH^3^MIT  HO  WTEH 
g  HEALTH  SERVICE  SYsS:  IS  ASKED  TO  CONTRIBUTE  50^.,  TOO. 

-  AN  AUGUST  23rd,   IK  T'E  EilVELOPE  PROVIDED  FOR  JOUR 

-■:: 
AUGUST  10,  W& 


August  24,    1951 


Lr.   E.'v.   Devinc,   Chairman 

Committee  to  Improve   the 

Health  S: rv.ee  St»1 

Bureau  of  LiGh^  Heat  and  ]  ov.  r 

425  Jiason  Street 

San  ?  :  f orcia 

Dear  Sir.  Dcvine: 

to  confirm  our  recent  telephone  conversation  in 
t  our  delayed  receipt  of  your  letter  dated 
Jul 

the   quota  of  $25*00  bed 

in  -our  let  ion  to- 

fc  fund  vrhich  is  to 
aid  in  tters  of  the  m  on  the  Health 

3  rvlce  Board  '.e  and  Baker,  i 

"fever,  wo  ask  th^.t  you  accept  the  flu  ox" 
Jh  has  "been  forv/ardod  to  your  committee's  treasurer, 
Ilr.  Joseph     .      v  lli^ott. 

Sincerely, 


O 


lei  trait  Raitli,   It 

Staff  Association 

'ranciseo  Xuolic  libi 
Cirie  C  nt 
S^n  Francisco  2,  C 


Aligns t  24,    1951 


Kr«    Joe  c  'lli^ott 

tsursr,   Concittee  to  Improve 
the  Health  S  rvice  Syste; 
c/o  Board  of  Bduc  ition 
ClTlo  Auditor iua 
Civic  Center 
San  Francisco  2,  C 

D  or    rr.     c  11: jott: 

Enclosed  please  find  I  .S.  Postal  Honey  in  the 
amount  o2                              aua~r«prcsent:  brory's  pro- 
rata contribution  toward  your  cOEEltt  union  is  to 
be  expended  for  legal  aid  in  the  matte r 

ur.se atin~  on                        £_rviee  Board  of  rie  and 
r,  respective!;-. 

merely, 

(^         ('  iss)  Sdeltraut         Dident 
Staff  Association 
San  Francisco  iublic  Library 
Civic  Center 
S-«ji  F  ancisco  2,  California 


^0^:2.4,^51 

.tfucUA-   ha   feed  (UVi  m  (k VaWsoMU 

-^    of  AuO^  54 w. 

dAsbui^uuti^r _        _  -16",  ^g 

ws?(*>^  li/asq  CfcteiL^ss,  387...  g  15.00 

•Vk  ^  Ujcu?^  ohMt^ _  ~  ,- 

f5.2B 


ir 


.cwu  oto>  ^^  is  (tLtfc^^L 


October  16,  1951 

Checked  with  Mr.  Devine  to  ascertain  if  our  $15.00 
contribution  had  been  received  by  his  treasurer... 
we  have  not  received  acknowledgement  to  date. 

Mr.  -Uevine  advised  that  our  contribution  had  been 
received,  and  that  he  will  ask  Hr.  ;>,eElligott  to 
write  us  a  letter  to  that  effect. 

^he  group  has  bean  inactive  for  the  patt  two  months 
due  to  vacations,  Mr.  Devine  advised  that  he  would 
contact  either  Miss  L.cCarthy  or  me  regarding  any  new 
developments  so  that  these  could  be  incorporated  in 
the  staff  bulletin,  or  merti-ned  difc  the  annual  me  st- 
ing. 

"ill  advise  iiiss  McCarthy. 

I   - 


SAN    FRANCISCO    PUBLIC    LI3=ARY    STAFF   A°SOCIATION 

EXECUTIVE    COMMITTEE    MEETING  #5 

N    Thursday   morning,    August    2,    1951 ,    at    9:40   A.M.,    Staff    Association 
resident,   Miss    Edeltraut    Raith,    called    to    order    the    fifth    meeting    of 
he   Executive    Committee    in   the    Commissioners'    Room   at    the    Main   Library. 
ll    members    were    present. 

me    purpose    of    the   meeting    was    to   take   care    of   old    and    new    business 
s    fol  lows  : 

1)  SECPETARY-TREA SUPER'S   report 

r     WAS     MOVED     THAT     THE     MINUTES     OF     THE     PREVIOUS     MEETING     BE     DISPENSED     WITH 
N     ORDER     TO     ALLOW    T    I  ME     FOR      BUSINESS     AT     HAND. 

iss    Cullen,    Secretary-Treasurer,    gave    a    financial    report    encompassing 

HE  PERIOO  FROM  OUR  LAST  MEETING   (MARCH  6th)  TO  DATE.    TEH   COMPLETE 

^eakdown  is  shown  in  the  financial  report,  the  net  total  cash  on 
*nd  as  of  August  2no  being  $258,29. 

r  was  advised  that  mps.  esther  scott  joined  the  staff  association, 
jrthermore,  mr  .  w|lliam  sansburn  had  been  extended  an  invitation  to 
3iN.   Mrs.  Tom,  Miss  Peart,  and  Mr.  Golumb,  new  X42  Librarians,  will 

•ICE  I  VE      I  NV  IT  AT  I  ONS  . 

2)  SALARY    INCREASE    MATTERS 

irch    7th .      The    Executive    Committee    wrote    a    letter    to    the    Boa    rd    of 
jperivisors    on    behalf   of   iv|rs.   louise    swift's    behalf    asking    that    the 
:>ard    not    disturb    the    #40.00   differential    between    the   J56   and   J54 
i>ok    Repairer    Classifications.      Mrs.    Beatrice   Hugo,    of    the    Executive 
>mmittee,    wrote    the   letter    and  received    Miss    Raith's    okay   to    sign 

HE  LATTER'S  NAME  AS  PRESIDENT   CF  THE  STAFF  ASSOCIATION,  PER  Mr S . * 3 

J GO'S  initials. 

15)      COMMUNICATIONS    REGARDING   STAFF    DELEGATE   TO   ALA    CONFERENCE    IN 
CHICAGO,   jn7~8^T4~ 

.iRCh   6th.      Letter    to    iV'r  .    Clarke,    City  Librarian,    asking   him   to    advise 
i-  a   staff   delegate    will    be   sent    to   the    conference. 

■iRCh   8th.      Library   Commission's    affirmative    reply    received. 

urch    23rd.    Letter    of    thanks    to    Library   Commission    for    approving    staff 

tILEGATE  . 

urch    23rd.    Letter    of   thanks    to    Mr.    Clarke    regarding    approval    of    staff 
[legate,    and    also    requesting    staff    delebate    to    be    named. 

Uch   28th.      Mr.    Clarke    advises    via    Miss    DeAndreis    that   staff    delegate 
ii   Miss    Edeltraut    Raith. 

U)      COMMUNICATIONS    FROM   STAFF 

f'RiL    10th.      Letter    received    from    Mr.   James    Cleghorn,    etal,    regarding 

HE  FEASIBILITY  OF  A  MONTHLY  BULLETINS  NAMING  ARRIVALS  AND  DEPARTURES 
f     STAFF  MEMBERS  . 


(21) 

ay  14th.   Letter  to  Mr.  James  Cleghorn,  etal,  advising  that  the 
ssuing  of  such  i  nf'-rmat  i  on  ,  already  contemplated  by  the  executive 
dmmittee,  will  be  incorporated  into  the  quarterly  staff  publication. 
us.  Edith  Rosenlund  advised  the  Staff  Association  of  the  arrival 
f  Glenise  Edith.   It  was  moveo  that  a  congradulator y  note  be  sent 
y  the  Social  Committee. 

5 )   ALA_  75th  ANNIVERSARY  CONTEST 

»y  10th.   Miss  Anne  Farrell,  Public  PrLATioNs  Office  ano  member  of 
he  ''Elfape  Committee,  asked  Staff  association  backing  in  advertising 
he  ALA  75th  Anniversary  Contest.   Ten  letters  were  typed  and  mailed 
8  California  librarians,  asking  them,  in  turn,  to  continue  the  chain. 

5 )   PROPOSED  AMENDMENTS  TO  STAFF  ASSOCIATION  CONST  I  TUT  ION  AND  BY-LAWS 

ITERATURE     PREPARED     BY     THE     EXECUTIVE     AND     'VELFARE     COMMITTEES     CONCERNING 
ROPOSED     AMENDMENTS     TOGETHER     WITH     THE     BALLOT     WERE      SENT     TO     St     AFF 
JSOCIATION     MEMBERS      (TOTAL     AT     THIS     TIME:69.)         FlFTY     BALLOTS     WERE     CAST. 

ellers,    Miss    Bernice    Cos bro ve    (Recordak)    and    w'r  .    HArolo   Brown 
Reference    Department),    appointed    by   the    Executive    Committee    for 

HIS     OCCASSION,     TALLIED     THE     VOTES     AND    REPORTED     Mr  .     W ILL  I  AM     RAMIREZ, 

iLFARE  Committee  member,  who  in  turn  reported  to  Miss  Collopy,  Welfare 
jmmittee  Chairman,  that  the  proposed  amendments  were  passed  unanimously. 
rAFF  Association  members  were  so  informed  via  the  quarterly  bulletin, 
10  the  new  amendments  were  distributed  to  members  for  attachment  to 
heir  copy  of  the  constitution.   a  copy  was  also  sent  to  sort  in 
«der  to  bring  their  copy  of  our  °0 ns t  it ut i  0 n  up-to-date. 

7)      HEALTH  SERVICE  SYSTEM 

I^rch  2nd.   Letter  from  Health  Service  Board  advised  the  formation  of 
'committee  composed  of  delegates  from  all  city  departments  for  the 
;:tterment  of  the  present  health  program,  and  asking  that  the  Library 
::nd  a  delegate. 

«irch  13th.   Executive  °ommittee  selected  Miss  Marion  McCarthy  as 
::legate  per  telephonic  approval. 

Arch  14th.   Letter  to  Health  Service  Board  advising  Miss  McCarthy  our 
c:legate  . 

Irch  14th.   Letter  to  Miss  McCarthy  confirming  Executive  Committee's 
rLEPHONic  appointment  as  delegate  ... i ncludeo  copy  of  Boaro's  letter 
I'  March  2nd  for  her  review. 

b rch  14th.   Memo  to  all  Main  departments  and  branches  advising  Miss 
l/:carthy's  being  delegate,  and  asking  that  suggestions  be  sent  to  her. 

)»  rch  22nd.   Letter  from  Health  Service  Board  advises  1st  meeting  to 
e  held  on  April  26th.   Miss  McCarthy  advised. 

Aril  26th.   Abstract  of  minutes  of  the  first  meeting  of  special 

cmmittee  of  Health  Service  Board  with  delegates  of  employee  organizations 

Ti     CONSIDER   POSSIBLE   IMPROVEMENTS   IN  PLAN   I   OF  HEALTH  SERVICE  SYSTEM 
S'BMITTED  TO  MlSS  RaITH  BY  MlSS  McCarthy. 

Jly   3rd.      Health    Service    Board's    letter     in    answer    to    ours    of  June    5th 
"ce i ved . 


3)      COMMITTEE   TO     IMPROVE    THE    HEALTH    SERVICE    SYSTEM 

\rch    29th.      Mr.    B.    A.    Devine,    chairman    or    this    committee,    asked    Miss 

UTH     TO     SIGN     A      PETITION      IN     THE     NAME     OF     THE     SAN      Fr  A  N  C  I  S  OT    Pl'BLIC     LIBRARY 

icommending    the    three    candidates    running    for    health    service    boapd 
.ection,    these    three    being    sympathetic    with    the    changing    of    the 
Resent    system.      Miss    Raith    was    nto    abel    to   take    this    matter    dp    with 
i.    Clarke    (cut    of    town.)    When   Mr,    Clarke    was    available,    it    was    too 

|TE     TO     PROCURE     A      St  A F F     ASSOCIATION     VOTE     AS      TO     WHETHER     OR     NOT     THE 
CMBERSHIP     WOULD     APPROVE     THE     RECOMMENDING     OF     THE     CANDIDATES      (DEADLINE, 
'R  I  L     15th  ) 

ss  McCarthy  has  been  attending  this  committee's  meetings  on  the 

iprovement  of  the  present  health  set  up  (these  meetings  are  not  to 

comfused  with  those  emanating  from  the  health  service  system, 
i  which  she  is  also  delegate.) 

Jly  9th.   Letter  of  this  ^ate  to  the  Staff  Association  from  Chairman 
(vine  reached  Miss  Pa  ith  almost  a  month  later  (lost  in  the  shuffle 
(en  routed  to  wrong  person.)   letter  asked  a  contribution  from  the 
brary  in  the  amount  (prorated  among  city  employee  groups)  of  $25.00 
r  legal  fees  necessary  to  force  the  health  service  board  to  correct 
eir  errors  regarding  the  filling  of  recent  board  vacancies.   the 
ecltive  Committee  decided  that  such  money  was  not  to  be  taken  from 
aff  Association  funos,  especially  because  the  matter  involved  in  the 
ntribution  is  a  c on t r a ve rs  i  a l  one.   contributions  will  be  asked  of 
aff  members  who  belong  to  the  health  service  system, 

'e  Executive  Committee  felt  that  other  health  plans  should  be  checked 
r.  the  event  the  present  system  was  completely  debunked.   mr.  boland 
jlo  he  would  check  the  gilbert  plan. 

I)   MUNICIPAL  IMPROVEMENT  LEAGLE 

IY  9th.   Miss  Marion  McCarthy  advised  that  she  woulo  like  to  be  relieveo 

b  DELEGATE  TO  THE  MUNICIPAL   IMPROVEMENT  LEAGUE  ON  THE  GROUNDS 

►AT  SHE   IS  ALREADY  A  DELEGATE   IN  ANOTHER  CAPACITY  (HEALTH  SERVICE  SYSTEM, 

|o  Committee  to  Improve  Health  Service  System  ) 

Iy  30th.   Executive  Committee  appointes  Miss  Anne  Schofield  as  MIL 

■LEGATE  . 

ne  11th.   Miss  Schofield  accepts  appointment  as  delegate. 

ne  11th  Letter  to  Mr.  Wesley  McKee,  President  of  MIL,  advising  Miss 

I'HOFIELD     OUR     NEW     OELEGATE. 

I  me  11th.   Letter  to  Miss  Schofield  confirming  her  appointment. 

|:0)   FRIENDS  OF  THE  LIBRARY   MAY  21,  1951 

Ly  16th.   Mrs.  Joseph  Allen,  Secretary  of  the  Library  Commission 

mnferre0  with  mlss  raith  for  the  purpose  of  asking  the  cooperation 

I  the  Staff  Association  in  taking  part  in  the  Frienos  of  the  Library'0 

Iblic  Library  Week  festivity.    Mr.  Allen  advised  that  on  the  evening 

i  May  21st,  the  Friends  would  honor  Miss  Mabel  R.  Gillis,  retiring 

■ate  Librarian,  and  that  Mr.  Samuel  Hume  would  be  the  speaker.   He  asked 

at  the  Staff  Association  again  render  its  services  in  the  serving 
I  refreshments.   Professional  invitation  letter  which  was  mineographeo 
Id  distributed  by  the  Staff  As  sociation.   It  was  agreed  that  the 
hn-orr  a?VP  has  to  be  aOdresseb  to  MrSf  Virginia  Higginson  (Social 


(4) 

dmmittee    member),    and   she    would    keep   Mr.    Allen    advised    of    the    returns, 
iss. Betty   Rethmeyer,    Chairman    of    the    Social    Committes,    was    contacted 
egarding    the    management   of    plans.      mlss    raith    advised    her    that    all 
embers    of    both    the    executive    and    welfare    committees    would    be    on    hand 
3   help    serve    refreshments.       for    further    comments    refer   to    the    social 
dmmittee's    report    of    this    event. 

11)       FEDERATION  OF    MUNICIPAL    EMPLOYEES 

irch    14th.      Letter    to    Mr,    Frank    Moitoza,   Jr.,    ""xecutive    Secretary    of 
4E    Federation   of    Municipal    Employees,    advising    him   of   the    appointment 
f  Staff   Association    delegate    Miss    Harriet    Collopy,    and    alternate 
elegate   Miss    Barbara    Stevens. 

»y   18th.      Letter   thanking   the    Federation    for    its    help    in   the    recent 
ilapy   standardization    matters    in    regard   to   the    x-llbrafian    and   j54 
no   56    Book    Repairers,      (This    letter    appeared    in    the    Federation's 
)igest"    in   June) 

une    5th.      Letter    to    the    Federation    asking    for    membership    application 
.anks    to    be    used    in    a    future    Federation    membership   campaign.      Since 
<e    beginning    of   our    term    of   office,    six    staff    mem3ers    joined   the 

rOERAT  I  ON  . 

JLY  ISSUE  OF  THE  "DIGEST"  CARRIED  A   SPLENDID  ARTICLE  ABOUT  MlSS  hARRIET 
5LLOPY   IN  CONNECTION  WITH  HER   (TEMPORARY)   "HEADSHIP"  OF  THE  NEW  PARKSICE 
»ANCH,  AND  ALSO  TOLD  OF  HER  PROFESSIONAL  AND  E XP A C URR I C UL A R  ACTIVITIES 

I )       CIVIL    SERVICE    AS  °n  CI  AT  I  G\' 

ie   Executive    Committee    has    bn   hano   the    latest    Civil    Service   Commission 
)les    which    were    published    in   the    clvil    service    association's    weekly 
Municipal    Review". 

I»y   18th.      Letter    thanking    the    Civil    Service    Association    for    its    help 
II   THE    recent    salary    standardization    matters     in    regard   to    the    X- 
8rarian   ano   j54   and    56    book    repairers.       (this    letter    appeared    in 
he   Association's    June    15th    issue    of   the    "'unicipal    Review") 

IL3  )      STAFF   ORGANIZAT  IONS    BOUND   TABLE 

>irch    13th.      Received    SnRT's    Survey   on   Retirement    and    Insurance    Plans, 

ISIX-PAGE     QUESTIONNAIRE      (WHICH     THE     EXECUTIVE     AND     "'ELFAPE     COMMITTEE 
iMBERS     TOGETHER     WITH     THE     LIBRARIAN'S     OFFICE     FILLED     0  L'T  )     PURPOSE     OF 
HE     SURVEY      IS     TO     OBTAIN     Mr  RE      INFORMATION     ON      INDIVIDUAL     PENSION     PLANS 
'.'     VARIOUS     LIBRARIES,     AND     TC     AMPLIFY    THE      FINDINGS      IN     THE     SUBJECT     AS 
fjBLISHED      IN     ECONOMI  C     ST  ATUS     OF     L  I  BR  A  P  Y     PERSONNEL  ,     ALA,      1951, 
FIEPARED     BY     V . Q  .     CEPT  U     OF     La  BOP     ANO     ALA 

iiRCH  21st  .  Requested  brochures  of  Health  Plans  I,  II,  and  III 

kirch  21st  ,  fequested  brochure  from  retirement  system. 

*iRch  21st.  Requested  brochure  from  Retirement  System 

Upch  22nd.  Peceived  Petirment  System  brochures 

Srch  30th.   Mailed  completed  questionnaire  to  SORT  together  with 
F:tirement  brochures. 

fJ*iL  3rd.   Receiveo  Health  Plans  brochures. 


pr  i  l    11th.       Forwarded   Health    Plan    brochures    tc    S"ORT    for    completion 
f   SORT'S    records    relative    to   our   copy   of    the    survey. 

*  #  *  * 

\f   7th.      Received    proposed    amendments    to    Sort's    Constitution. 

*y   8th.      Having    no   copy    of    S°RT's    Constitution,    requested    same. 

\t    17th.      Amendments    to    SORT'S    Constitution    along    with    copyof    said 
)nstitution    were    sent    tc    Executive    and    Welfare    Committee    members 

>R  THE   PURPOSE  OF  CASTING  THEIR  WRITTEN  VOTES,  COMMENCING  Ma Y  18T H  . 

IE  FINAL  RESULTS  ARE  SHOWN   IN  THE  CORRESPONDENCE  CONCERNING  THISMATTER. 

HESE  RESULTS  WILL  BE  GIVEN  TC  THE   STAFF  As  S  C  C  I  A  T  I  CN  *  S  DELEGATE 

)  SORT  WHO  WILL  REGISTER  OUR  VOTE  AT  SORT'S  BUSINESS  MEETING  AT  THE 

.A    Conference    in    Chicago. 

)RT   asks    one    nominee    for    SORT'S    Steering    Committee    election.      Executive 

5MMITTEE     SELECTED     MlSS     JOSEPHINE      GrEISBERG     AS     SaN     FRANCISCO     PlBLIC 
IBRARY'S     NOMINEE     FOR     SORT'S     STEERING     COMMITTEE.        MlSS     GREISBERG     ACCEPTED. 

»r  i  l    24th.      Letter    to    Miss    Greisberg    asking    her    to    submit    a    biographical 

(ETCH     AND     PAST     ASSOCIATION     ACTIVITIES.         (SORT    REQUEST     SUCH      INFOPMATIO« 
!0M     EACH     NOM  I  NEE  ) 

»r  i  l    26th.      Miss    Greisberg's    letter    containing    above    oata    received. 
>r  i  l    28th.      Miss    Greisberg's    letter    forwarded    to    SORT 
.y    1st.      SORT   advises    Miss    Greisberg    has    been    accepted    as    candidate. 
iY  3rd.      Letter    to    Miss    gresibefg    thinking    her    for    accepting   the 

•MINATION,     AND     ADVISING     THAT      SORT     JLACED     HER     NAME     ON     THE      BALLOT      FOR 
EER  I NG     C0Mm |T  TEE  . 

\R~[     SUBMITTED     BALLOT.        EXECUTIVE     AND     WELFARE     COMMITTEES     CHOSE     THE 
ALLOWING     BY     WRITTEN     BOTE     COMMENCING     Ma Y     17TH  :     CARTER,     GREISBERG, 

I»hnson.   These  results  will  be  given  to  the  Staff  Assoc  i  at  i  tn  '  s 

ILEGATE     TO     SORT     WHO     WILL     REGISTER     OUR     VOTE     AT     SORT'S     BUSINESS     MEETING 

i  the  ALA  Conference  in  Chicago. 


IRT  ASKS  TO  RECEIVE  NAME  OF  STAFF  ASSOCIATION'S  DELEGATE  TO  SORT'S 
1SINESS  MEETING  AT  ALA  CONFERENCE  IN  CHICAGO.  AlSO  ASKS  FOR  EXTRA 
IPIES     OF     OUR        ONSTITUTICN,     MANUALS,     ADN     STAFF     PAPER      FOR     DISTRIBUTION 

I    the  SORT  Booth  at  the  Conference. 

<y  19th.   Miss  Cullen  peceiveo  Executive  Committee's  approval  of  naming 
'ss  palth  as  delegate 

.tter  to  SORT  advising  Miss  Raith  delegate. 

■s    -*    -::-    -> 

i  y  IS-5H .   Received  letters  from  Atlanta  Public  Library  and  Buffalo 
3 bl 1 c  Library  Staff  Associations  soliciting  votes  for  their  Steering 
-mm  it  tee  candidates. 


*y  29th.      Relative    to    the    coming    CLA    Convention    inSan    Francisco 

l     RECEIVED  A  QUESTIONNAIRE   FROM  MlSS  MARGARET  HlCKMAN   (LoS  AnGELES 

jblic  Library,  and  SORT  Steering  Committee  member)  regarding  the 
■ntative  sort  progpam  fop  the  con venti on  .next  october  (re:  topics 
>r  panel  discussions,  reports;  luncheon  op  breakfast  meeting;  etc.) 

jne  9th.   Completed  questionnaire  returned  to  Miss  Hickman  after 
)nslltation  with  executive  and  welfare  committee  members. 


jne  1951  Bulletin  for  SORT  mentioned  that  we  reported  our  Staff  Bulletin 
i  I  n  process  . 

!  S  S  RA  ITH  GAVE  A  SHORT    REPORT  OF  HER  EXPERIENCES  AS  DELEGATE  TO 

>RT   at    ALA's    Chicago    Conference. 

L4)       PFOCEDURE    MA\'IAL 

IE     MATTER     OF     STARTING     A      PROCEDURE     MANUAL      WAS     TAKEN     UP     AGAIN.        MlSS 
JLLEN     SUGGESTED     THAT     THE     COMMITTEE      FOP      THIS      TASK     BE     COMPOSED     OF     THE 
IAIRMAN        OF     EACH     OF     THE     THREE     STANDING     COMMITTEES     OF     THE     STAFF     ASSOCIATION 
ISS     RAlTH      IS      TO      PROCEED     WITH      THE     SETTING      UF      OF     SUCH      A      MANUAL. 

.5)      'V  EL  FARE    COMMITTEE 

ie   'Velfare    Committee   conducted   the    balloting    fcr    the    proposed    amend- 
:nts    to    our    Constitution    ano   By-Laws    (see    item   #6   of    these    minutes) 
'   also    played    a    part    in    vartous    hatters    concerning    the    staff's    welfare 

iS  WITNESSED   IN  THESE  MINUTES.   )ThE  PUBLICATION  OF  THE  SECOND  QUARTERLY 
JLLETIN  WAS  HIGHLY  PRAISED  THROUGH  OUT   THE  SYSTEM. 

is*    Edith    Rosenlund  a  dvi sed    per    letter   that    she    would    be    taking    a 
ix-months    leave    and    wished   to    hand    in    her    temporary  resignation    as 
:lfape    Committee    member    pending    her   return,      '"illiam    Ramirez    (Reference 
rpT.)    accepts    the    Executive    Committee's    appointment    filling     in    the 

IMPCRARY     VACANCY    CREATED     BY    "'PS.     EDITH     ROSENLLND'S      "STORK     LEAVE11 

6)      SOCIAL    COMMITTEE 


ienos    of   the    Library   evening,    MAy   2  1st.    (see    item  #10) 

i'ri  ng-get-together  ,    engineered   by   social    ^oumittee    chairman,   mlss 
:tty   Pethmeyer    was    a    hugh    success.      Her    report    on    this    event     is 

CLUDED     WITH     OTHER.         The      DINNER      SERVO     AS     A      "KICK-OFF"     TO     P'BLIC 

bpary  '".'eek.   Miss  Rethmeyer,  together  with  her  staunch  committee 
imbers,  Mr.  Frank  Burke  and  Miss  Virginia  Hi6Ginson  are  to  be 
ingr „ tulate d  for  the  wonderful  management  of  the  affair,  which  was 
'otogr aph  i  call y  put  on  the  records. 

I*  Clarke  confirmed  the  fact  that  the  Library  Commissioners  always 

'Y  THEIR  OWN  WAY  TO  ALL  rUNCT IONS  OF  THE  STAFF  ASSOCIATION  EXCEPT 

rR  the  Annual  Staff  Christmas  Party,  to  which  event  theyare  inviteo 
!A  Entertainment  *"uno.   Miss  Rethmeyer  advisec  that  this  func  now 

TALS     APPROXIMATELY     $172.00.        She     WILL     BE     REQUESTED    TO     ADVISE      FULL 
'RTICULARS     AS     TO     THE     DISBURSEMENT     OF     THIS      FUND. 

Il    MEMORY    OF     ^RS.     Marion     *  A  S  L  I  N  G  '  S     HUSBAND     AND     MlSS      >RENE     CARRETTl'S 
;THER,     FLOWERS     7'ERE     SENT,     AND     A     MASS     CARD      IN     MEMORY     OF     MR  .     "OB 
^RNETT  'S     Wl  FE  . 


V  i  ) 

he    Social    Committee    aoviseo   that    it    mad    spent    $7.00    in   the    c^se    of 
lowers    for    the    latter    mentioned    above.      the    executive    committee    moveo 
hat,     in    accordance    with    the    amendment   which    went     into    effect    in 
ppil,    no    mope    than    $5.00    be    appropriated. 

az    Social    Committee    will    be    asked   to    secure    information    regarding 

he    resignation    date    of   mrs.    Margaret    Brown    so    that    the    Staff   association 

*rting    gift    may   be    sent    her. 

POSTCARD    WAS     RECEIVED     FROM     MlSS     LAURA     Da  V  I  0 ,     ERSTWHILE     PART-TIMER. 

NEW  BUSINESS 

L)   WOMEN  DOCTOPS  FOP  PHYSICAL  EXAM!  NAT  IONS 

r  has  been  suggested  that  a  woman  physician  be  on  the  panel  of 
)ctors  who  handle  the  physical  examinations  relative  to  promotional 
(aminations.   teh  executive  °ommittee  will  write  a  letter  to  the 
ivil  Service  Commission  making  this  suggestion. 

»)   MEN'S  STAFF  ROOM 

J     VIEW     OF     THE     ONCOMING     R E -A L L0C A T  I  0 N     OF      DEPARTMENTS     WITHIN     THE     Ma  I  N  , 

I  HAS     BEEN     SUGGESTED     THAT     THE     Me  N  •  S     STAFF     P-OOM     ON     THE      FIRST     FLOOR 

•  taken  into  consideration  for  a  "clean-up*'  and  paint  job.  we  arc 
iformeo  that  the  present  conditions  are  very  poor.  letter  will  be 
:nt  to  mR  .  Clarke  . 

i)   STAFF  ASSOCIATION  HEADQUARTERS 

I"  WAS  SUGGESTED  AGAIN  THAT  WITH  THE   INTERIOR  TRANSFORMATION  OF  THE 

IN  A  SMALL  ROOM  BE  SET  ASIDE   FOR  STAFF  ASSOCIATION  HEADQUARTERS  WHERE 
IETINGS  MAY  BE  HELD  AND  THE  STAFF  ASSOCIATION  DESK  MAY  BE  PLACED. 

ILETTER  WILL  BE  SENT  TO  ""r  .  C|_ARKE. 

I )   STAFF  ASSOC  I  AT  i~N'S  ANNUAL  MEETING  IN  OCTOBER 

II  SETTING  A  DATE  FOR  THE  STAFF  As  SOC  I  AT  I  ON  '  S  ANNUAL  MEETING   IN  OCTOBER, 
I  WAS  SUGGESTED  THAT  THE  STAFF  ASSOCIATION  MEMBERS  BE  SENT   A  MEMO 

ATING  SEVERAL  TENTATIVE  DATES  AND  TIMES   (E.G.,  SUNDAY,  OCTOBER  21ST, 

i  Thursday  evening,  October  25th-,  breakfast,  luncheon,  tea,  or  dinner 
ieting)  and  prices  of  meal  functions. 

;  )   NAMING  THE  STAFF  ASQOCIATION  QUARTERLY  PAPER 

Iss  uorothy  Richard,  Executive  Committee  member,  was  appointed  chair- 
in  to  head  the  committee  (as  yet  unnamed)  whose  function  it  will  be 
|l  select  an  a  pppopriate  name  for  our  quarterly  publication.   staff 
isociation  members  will  be  asked  to  submit  10/  with  each  entry 
ibmitted,  the  total  sum  collected  going  to  the  one  whose 
itry  will  be  chosen  as  final. 

[J   TOKEN  OF  THANKS  TO  MISS  MURPHY,  ETAL 

was  unanimously  approved  to  present?  mlss  murphy,  "etal*'.  with  a 
ilb.  box  of  candy  in  appreciation  of  the  many  typing,  mimeographing, 
:c.,  jobs  which  were  performed  duping  olr  term,   t eh  gift  will  be 
'esented  in  October  . 

-re  gift  package  will  be  discussed  at  the  final  meeting  depending 
>  our  financial  status. 


GPAT  ITL'DES 

.00  WAS   GIVEN  TO  MlSS  E.  HAMILTON   FOR  HER  VERY  FINE  COOPERATION 
TIME   IN  HANOLING  OUR  COFFEE  AND  CAKE  MORNING  BREAK 

CLA  CONVENTION 


WAS  SUGGESTED  ANO  THROUGHTLY  APPROVED  BY  THE  EXECUTIVE  COMMITTEE 

6i ve  Mr,  Clarke  $100.00  or  $150.00  towapo  entertainment  fund 
the  C.L.A.  Convention. 

THERE     WAS     NO      FURTHER      BUSINESS,     THE     MEETING     WAS     ADJOURNED     AT     10:30    AM 


RESPECTFULLY     SUBMITTED, 


W^O\aY(Uv_ 


Atgust  23,  1951 


Miss  Edeltraut  Raith,  Chairman, 

Executive  Committee  , 

S.F.  Public  Library  Staff  Association, 

S.F.  Public  Library, 

San  Francisco,  2,  California. 


Dear  Miss  Raith, 

Might  I  suggest  that  the  Executive  Committee  approach  Mr.  Clarke  for  funds 
for  the  Staff  Association  entertainment  during  the  coming  CLA  Convention. 

Mr.  Clarke  informed  me  that  the  Staff  will  entertain  three  times  during  the 
convention.  Either  one  evening  or  afternoon  (  exact  time  still  indefinite) 
at  the  Fairmont  Hotel  and  one  afternoon  and  morning  at  the  Parkside  Branch. 
We  will  hold  Open  House  at  the  Branch  and  serve  coffee,  tea,  punch  and  cakas. 
Liquor  will  be  served  at  the  hotel.  The  former  is  inexpensive,  but  the  rental 
of  equipment,  etc.  is  involved.  The  latter  will  amount  to  quite  a  sum. 

Since  there  is  only  $150  in  the  entertainment  fund,  I  fear  we  will  need  more 
money.  Perhaps  the  Commissioners  might  make  a  contribution  as  they  did  for  the 
ALA  Convention. 

Your  immediate  attention  and  reply  to  this  matter  will  be  greatly  appreciated 
by  the  Social  Committee. 


Very  truly  yours, 


'OUM 


i,   Social  Committee 


le   abow=>  ». 
recently    an  *>e 


Civil  Service 

City  Iiall 

Civic  Center 

San  Francisco  2,  Calif or 

Gentlenent 

It  la  our  underst^  of  doctors  who  aerve  in 

the  giving  of  nodical  examinations  to  ? arsons  having  passed  the 
Civii  Service  antra  tional  s  consists 

entirely  of  male  physicians. 

We  would  appreciate  your  advising  whether  or  not  there  if 
possibility  of  including  a  woman  doctor  on  this  panel. 

Thank  you  for  your  attention  ir.         r« 

Sincex: 

a,  P; 
Staff  Association 
San  Franc  is:  co  ilublic  Library 
Civic  Center 
San  Francisco  £,  California 


CITY  AND   COUNTY  OF  SAN   FRANCISCO 


CIVIL  SERVICE  COMMISSION 
151    CITY  HALL 


WILLIAM     L.     HE 
FRANCIS     P.     WALSH.     PRESIDENT  .  ^  TQCT  PERSONNEL    DIRECTOR 

,NH    M.    KENNEDY.    VICE     PRESIDENT  ftUgUSU        <C  ^   ,  J.^PJ. 

LES      T.       MCDONOUGH.       COMMISSIONER  H»"" 


"JEL    DIRECTOR 


(Miss)  Edeltraut  Raith,  President 
Staff  Association 
San  Francisco  Public  Library- 
Civic  Center 
San  Francisco  2,  California 

Dear  Miss  Raith: 

In  reply  to  your  letter  of  August  27th 
concerning  physicians  employed  by  the  Civil  Service 
Commission  to  administer  medical  examinations,  this 
is  to  inform  you  that  the  panel  of  doctors  employed 
by  the  Commission  does  include  a  woman  physician. 


Very  truly  yours 

CIVIL  SERVICE  COMMISSION 


Hec/VWi 


Harry  Albert 
HA/gjk  Assistant  Personnel  Director 


San  Francisco  Federation  of  Municipal  Employees,  Inc. 

995  MARKET  STREET     •     YUkon  6-1450     •     SAN  FRANCISCO  3 
r  a.  clancy  (Publishers  of  "The  City  Employees'  DIGEST")  frank  moitoza,  jr. 

"1^3^"   19  Director   of   public   relatii 

J.    TELFER  Ed. tor 

irer  City  Employees'   Digest 
.  RIORDAN 

August  31,  19^1 


Miss  Barbara  Stevens 

McCreery  Branch, 

San  Francisco  Public  Library 

3551  -  16th  St. 

San  Francisco  14 

Dear  Miss  Stevens: 

In  keeping  with  your  request,  I  am  enclosing  a  rough  draft 
of  a  suggested  letter  to  members  of  the  Library  Staff  Association. 
If  I  have  "spread  it  on  too  heavily",  you  may  delete  or  use  parts 
of  it  in  any  way  you  desire. 

We  are  very  grateful  for  your  interest  and  hope  the  letter 
will  bring  results.  If  there  is  anything  further  that  I  can  do 
in  this  direction,  please  let  me  know. 

Sincerely, 

Frank  Moitoza,  JrO 
Encl.  Executive  Secretary 


!Uw^  ^^  hJ±»~-  p^~i"  £■  n'i 


ROUGH  DRAFT 

Dear  Staff  Member: 

Since  it  was  organized  many  years  ago,  the  Federation's  membership 
has  embraced  a  large  majority  of  the  Public  Library  staff.  Those  of 
you  who  are  affiliated  with  this  organization  are  aware  of  the  good 
work  it  is  doing  and  the  many  benefits  which  accrue  to  the  membership. 

For  those  who  are  not  too  familiar  with  the  Federation  and  its 
benefits,  I  would  like  to  briefly  outline  some  of  them: 

The  Federation  organized  itself  into  a  group  in  1932  to  combat 
an  attempt  by  downtown  interests  to  undermine  the  salaries  and  work- 
ing conditions  of  city  employees.  Since  1932,  the  Federation  has 
continued  to  spend  its  money,  time  and  effort  in  practically  every 
najor  issue  affecting  the  welfare  of  city  employees  generally. 
Practically  all  of  the  major  benefits  now  accruing  to  city  employees 
san  be  traced  in  some  measure  to  the  Federation  of  Municipal  Employees. 

The  Federation  stands  for  unity  among  city  employees  and  dis- 
sourages  outward  manifestations  by  minority  groups. whose  hasty  actions 
aave  tended  to  cause  dissension  and  division  in  many  groups. 

The  express  purpose  of  the  Federation  is  to  assist  employee 
classifications  and  groups  in  behalf  of  their  civil  service  problems... 
not  the  least  of  which  is  all-out  assistance  during  Salary  Standardi- 
zation Surveys.   In  this  regard,  the  officers  of  your  Staff  Associa- 
tion will  direct  your  attention  to  the  results  obtained  in  behalf  of 
Library  employees  by  the  Federation  during  the  last  salary  survey. 
Previous  to  the  survey,  the  library  employees  were  without  adequate 
representation.  Although  many  library  employees  were  members  of  the 
Federation,  still  in  spite  of  repeated  requests  by  the  Federation  to 
represent  them,  no  definite  stand  was  taken.  Knowing  of  the  good 
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results  obtained  by  the  Federation  and  because  no  other  group 
seemed  interested,  the  officers  of  your  Staff  Association  called 
apon  the  Federation's  Secretary,  Frank  Ivloitoza,  Jr.,  at  practically 
the  last  moment  during  the  last  survey.   Inasmuch  as  our  committee 
could  not  call  at  the  Federation's  office  during  the  day,  the 
Federation's  Secretary  arranged  evening  meetings  so  that  our  group 
could  attend  and  discuss  our  salary  problems  with  the  Federation. 
Those  of  us  who  attended  the  hearings,  both  before  the  Civil  Service 
Commission  and  the  Board  of  Supervisors,  can  attest  to  the  fact  that 
jthe  Federation  afforded  us  the  best  representation  we  have  ever  had. 
Their  presentations  were  intelligently  made  and  every  effort  that 
could  prove  fruitful  was  given  in  our  behalf. 

In  spite  of  this  last  minute  request  upon  the  Federation  at  a 
time  when  its  officers  were  deluged  with  hundreds  of  requests  from 
other  employee  groups,  still  the  Federation  found  time  to  accord  us 
full  representation.  You  are,  of  course,  aware  that  the  Federation 
was  successful  in  its  pleas  in  our  behalf  which  resulted  in  our 
salaries  being  increased  by  $30  per  month  effective  last  July  1st. 
We  doubt  that  we  would  have  been  so  successful  had  it  not  been  for 
the  Federation  of  Municipal  Employees. 

In  addition  to  its  officers  being  available  to  the  membership 
on  any  and  all  civil  service  and  salary  matters,  the  Federation  offers 
many  additional  benefits  to  members,  for  instance,  it  offers  a 
Hospital  Benefit  Plan  whereby  members,  if  hospitalized  beyond  their 
Health  Service  System  coverage,  are  paid  $5 ♦00  per  day  for  thirty 
days. 
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The  Federation  also  has  a  splendid  Legal  Department  whereby 
members  in  need  of  legal  assistance,  either  in  connection  with  their 
civil  service  jobs  or  personal  problems,  may  obtain  competent  and 
intelligent  help. 

The  Federation  likewise  has  a  very  helpful  Purchase  Discount 
Plan,  whereby  members  may  purchase  practically  every  type  of 
nerchandise,  such  as  stoves,  refrigerators,  radios,  television  sets, 
furniture,  watches,  jewelry,  automobile  tires  and  accessories,  etc. 
and  save  hundreds  of  dollars  from  the  retail  price. 

One  of  the  Federation's  finest  assets  is  that  it  maintains  a 
suite  of  offices  with  full-time  Secretary  and  staff,  where  members 
nay  call  and  discuss  their  problems  with  the  Secretary  in  full 
jonfidence. 

Those  of  us  who  were  active  during  the  last  Salary  Survey  and 
vho  know  firsthand  of  the  efforts  and  benefits  extended  by  the 
federation,  feel  that  in  point  of  fairness  every  member  of  the 
Public  Library  staff  should  be  associated  with  this  splendid 
organization. 

Annual  dues  are  nominal,  $6.00  per  year  or  only  500  per  month. 
Dues  may  be  paid  in  cash  or  through  the  Payroll  Deduction  Plan 
vhereby  the  Controller  will  deduct  the  annual  dues  at  the  rate  of  50^ 
per  month.   We  are  enclosing  a  leaflet  which  sets  forth  some  of  the 
lenefits  extended  by  the  Federation,  as  well  as  Rules  and  Regulations 
sovering  the  Hospital  Benefit  Plan.  Attached  to  this  leaflet,  is  an 
enrollment  blank. 

We  urge  that  you  enroll  as  a  member  of  the  Federation  by  either 
inclosing  your  check  for  $6.00  or  sign  the  Salary  Allotment  Deduction 


blank  attached  to  the  pamphlet. 

We  repeat... the  Federation  has  done  a  splendid  job  for  us. 
They  did  not  let  us  down  when  we  needed  them.  All  of  us  should  show 
our  appreciation  by  affiliating  with  this  organization. 


r  ept ember  7,    1351 

Francisco,    Ca I  if. 


leltraut  Raith 
•esident, 

,F.   . ; , 

is?  - a  i  t h : 
I  have  at  hrn<^  a  communication  from  rou  inviti      ~o  join 
staff  association  of  the  San  Francisco  Public  Libra  r. 
from  what  I  h^"Q  ot       since 

+he  attainments  thus  far  over  that  which  needs  to  be  done,  I 
am  uncertain  as  vet  whether  the  staff  organization  is  an  active 
enough  body  to  merit  the  memr-  ~ .   sd.   I  am  sure  that 

you  "  s  initis     session  favorably  and 

that  either  rou  or  "iss  Cullen  could  meet  me  and  explain  what 
the  staff  organization       rid  is  prepared  to 

One  means  of  such  an  interview  would  be  for  either  of 
n  to  notify  me  of  your  evening  schedule  of  work  so  that  I  coulri  visit 
t.your  branch  some  evening  when  I  am  free. 

I  do  hope  that  my  luke-warm  attitude  wil  ;-  not  prove  too 

ig  since  I  foc"  ~rong  staff  organ- 

ization is  needed  and  I  ho  ;  that  the  one  now  e-  ir^i ng  is  potent 

able  of  :ing  conditions  up  to  minimum  st- 

of  decenc  r . 


0JZAsru<s^ 


Lumb 
Pros]  >x  r 


September  24,  1951 


Kr«  Bernard  M«  Golumb 
2211  Tan  Hose  Av.nue, 
San  Francisco ,  G&lifo? 

Dear  Mr.  Golurab: 

In  answer  to  your  latter  of  September  7tii,  i- lease  be 
advised  that  I  will  be  glad  to  meet  with  you  to  discuss 
matters  relative  to  the  Staff  Association. 


I  shall  contact  of  setting 

Sincere j.t  , 


a  time  which  will, -be  con  us  both 


deltraut  Rait: 
Staff  Assoeiat-on 
San  Francisco  lublic  libi 
CiTic  C  nt?r 
S-m  Francisco  2,  California 


CT^' 


mi 


^U 
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VIA  AIR  MAIL 


STAFF  ORGANIZATIONS   ROUND  TAJ 

at   the 

Calif ©rnia  library  Association  Conference 

Fairmont  Hotel,  San  Francisco,  October  5-6,  1951 

he  3GRT  Committee  of  ALA  has  asked  that  we  participate  in  the  State 
[eeting.  As  a  member  of  the  committee  I  am  submitting  the  tentative 
rogram  for  your  comments. 

Time:  Friday  morning,  October  5,  1951 

IRSGK.. 

1.  Speaker  or  Panel  Discussion       ;  .  3ct  of  special  int  rest 
to  staff  personnel. 

2.  -v/o  minute  reports  covering  achievements  of  the  past  year  by 
staff  associations  in  t^is  area. 

Check  your  preference 

Speaker  Yes      No         Panel  discussion  YesX  No 

Choice  of  subject:  (Check  your  preference  and  add  other  suggesti  ls 
I   PERSON]  I  1  .  . 

(a)  Lee ting  the  public 

(b)  Clearing  the  mind  for  the  -ay's  work 

(c)  Do  youAfit  y^ur  job 

(d;       ee"  morale  on  all  levels 
(e)  Employee  efficiency  ratings 
(~\ 
II   PUBLIC  S3  .  IlY    _■   IRSUS  PR  : 

v(a)  Opportunities  for  advancement 

(b)  ^Retirement  insurance  and  sick  benefits 

(c)  Job  security 

Would  you  alscS-Jkfike  to  meet  for  Breakfast:  Thursday  morning 

Friday  morn. ng 
I 

lunch"         aay  noon  >^ 

many  reservations  would  „ou  need  ?   *.  ^  •c-Kw.s 

Jfot  :  We  have  15  active  and  1  associate  SORT  member  organizations 
in  California 

reutrn  this  sheet  to  Ma:         riel  Eic 
bartment,  ^.os  Angeles  Public  Library,  650       ifth  Str 
ingeles  17,  Gal  for. .la  I       y,  June  11,  I" 51- 


LOS  ANGELES  PUBLIC  LIBRARY 

630  WEST    FIFTH    STREET 
LOS  ANGELES   13,  CALI  PORNIA 


'D  OF  COMMISSIONERS 
?UFUS   B    VON    KLEIN5MID 
JOBERT  J    BAUER 
itRS    ELMER  BELT 
HMOTriT    MANNING 
:dward  A.DICKSON 


CITY  LIBRARIAN 
HAROLD    L    HAMILL 


September  12,  1951 


Miss  Edel  Raith, 

San  Francisco  Public  Library, 

San  Francisco,  California. 

Dear  Miss  Raith: 

We  are  having  our  usual  autumn  crop  of  personnel  changes 
and  I  have  been  swamped  with  adjustments  and  volume  of 
work. 

I  am  most  anxious  to  have  our  meeting  in  San  Francisco 
go  off  well,  and  I  should  be  most  appreciative  if  you 
will  give  a  brief  report  of  the  SORT  meetings  in  Chicago. 

I  am  sending  out  some  material  about  the  program  to  the 
California  members  of  SORT,  hoping  it  will  bring  out  a 
good  attendance.   Could  you  drop  me  a  card  approving  your 
part? 

I  am  flying  up  Thursday  morning,  and  am  asking  for 
reservations  at  the  Fairmont.   I'll  fly  back  Saturday  after- 
noon. 


Hope  to  see  you  soon. 


Cordially  yours, 


Marg^pet  Gabriel  Hickman, 
Principal  Librarian, 
Foreign  Department, 

& 
Periodical  and  Newspaper  Dept, 


MGH : ai 


of  the 

STAFF 

at   the 
CAI. 
PA  I  L   -  SAM  BCO 

OCTOBER  3-6,    1951 


AN   "U-  "in 

8IDAY,  October  5'th 

10  A.;.'.  -  Staff  Organization's  Round  Table  Mooting. 
Margaret  Gabriel       ■.  ■ ,      residing. 
ALA  SORT  Steering  Com  ufctee. 

Report  of  the  ALA  SORT  Round  Table         In  Chicago, 
Miss  Edel  Raith,  San  Francisco  Public  Library. 

Report  of  California  SORT  members  on  Staff  Activities 
of  the  past  year. 

(Ti-ne  limit:   2  minutes) 

"Public  iimployees  Are  Human  Too" 
Mrs.  iSrmln  Morris, 
Admi  .istratlve  Assistant, 
All  City  employees '  Association, 
Los  Angeles. 

Let's  make  this  an  outstanding  Meeting.   Be  sure  to  nave  your 
Staff  Association  represented  by  at  least  one  member,  If  possible. 


,  October  5  th 

12:30   :'.  ■'.    -  S.O.R.T.     ■ -.c:ieon 
Fairmont    :otel 


■ 


ft'ftd 

'  "oao/,   11*?? 


The  luncheon  is  planned  as  a  real  r  .    •  shall 

ave  some  intare;       .asts  t        aeohogj   Guests  are  wale 

1  t 


>te  -r 

a  Department, 

Periodical   and  Newspaper  Departments. 
LOS  ANGELES  PUBLIC  LIBRARY 


jptaiher  12, 


(2) 


,._i>-rJk3-r-i3V 


fc 


September  25,  1951 


fir.  Stuart  :..  Loland 
Ocean  View  Branch  Lib: 
ill  Broad  Strs  t 
San  Francisco,  California 

Dear  Stuart: 

I  herewith  wish  to   confirm  our  recent  telephone   convercition  in 
which  you  ace  i. ted  my  invitation  to  speak  in  celialf  of  our  Staff 
Association  's   CIA  aeotiny,   Friday,   October  5th,    at  10 1 00 

o'clock  i;_   the  kur.-i:.y.      PLe   see  »in  :  will  be   held   at   the  i?:ir..c 

The   SL.  aa  will  be  hjaded  rot  Gabriel  lie:      on, 

rtnr  cf  SoK'I's   Ste   :  icmLiitteo,     uid  librarian    it   MM  j-os 

ie  Library .     '-he  will  con   1st  of  a  report  of 

the   ALA  S0E3   Round  Table  Meeting  in  Chic  ich  I  will 

re.ort   of  Calif orr.ia  SOKT  no  off   Activities   cf   the   Past 

r   i    on  will  reiro   ent  our  £    aff    >.  so:i~,tion   in  a  to 

3   a  s  eoksr,   Lrs.  Srmi     Morris,   who  will   talk  on  the 
■object,     'Public    ■:•._  loyeos  are  S'uman  -oo':.     11m  m  will 

follow  the  order  here      iven. 

following  are   a  few  of     he   _oi;its   arou  h  y.  ur  report 

can  b  I*     fee   can  iiseuns   t   o:c  more  fully  at  a  future   d 

aid  .  ake   the  necessary  additions   at   that   tia-.e-.-. 

1.  Operating  under  a  new  Constitution 

2.  Salary  raise 

..    Revival  of   Staff  BulletJ 

<r.   Staff   Assoc   procedure  .\anual 

5.  participation  with  professional  and  employee   grc- . 

a.  e.   Civil  Service  Assoc. 

b.  (  f«  P.uni.    i..  provent.   "wagw 
e.   SORT    C  ,  g«   fie   1th  Service  Sys1 

.     -    /  „    .        .  B  J  i  • 

6.  ...  g  Constitut 

7.  Contributi:.y  to   CASE  Boo] 

8.  social  Activities 

a.  retirement  teas  d.   &i£ti  i    "In  :.emoriam"   (wt 

b.  ,rty  e.  Friends   of  Library-   (twice) 

c.  Staff   Blaster  rans,    •  ins  low,    ^raham) 

&illis 
9*    CLA  Entertains  nt  Fund      (tot  1:    circa  .,170  . 

a.   Raffles   (Boiid,    and  one   at  our  dinner) 
»«    "Coffee   and" 

4    „+„,.        t  v-i-n     !#t   ifl   touch  v.ith  you  shortly* 
These  wil.    c  rv~  starter;  VuudJrtS 

Thank  "  or  -    vr  wixj-x  -b"CDC 

.^te^_-uy«  -~~.  -i  ..«..*  .~*,k ^au^'"***-^  frmaiAant.    SFil  Staff  Assoc- 


Miss  Margaret  Hickman 

Principal  librarian. 

Foreign  Department  " 

Periodical  and  JTewsrap^r  Departments 

Loe  Angeles  Publ ic  Library 

630  West  Fifth  Street 

Los  Angeles  13,  California 

Dear  Miss  Hic'aaan, 

Tour  two  letters  and  the  SOR?  r>ra^i«a  for  CLA  arrived  r:hile  I  was  on  my 
vacation,  el  ich  explains  ay  delay  in  getting  an  answer  off  to  yon  at  an 
earlier  date. 

Although  I  would  he  delighted  to  tain  part  in  the  SORT  program,  I  don't 
know  tAeth?r  I  will  he  free  to  do  so  since  my  chorea  as  Heals  Chairman 
for  CLA  will  keep  me  busy,  especially  on  Friday  morning.     Another  factor 
is  that  I  attended  only  the  Chic^igo  SORT  business  meeting,  and  not  the 
sec  nd  f unc  ti  on. 

On  the  other  hand,  in  regard  to  the  second  S02T  meeting  which  I  did  not 
attend,   I  imagine  that  I  could  draw  from  SGRT's  Chicago  re-oort  for  the 
purpose  of  riving  a  CTnlete  picture  of  SQRT's  Chicago  activities  at  our 
CIA  meeting.     If  it  becomes  necessary  for  me  to  leave  after  I  have  made 
my  report,  would  yon  be  good  MOOflfc  to  excn.se  ne  fvoa  the  remainder  of 
the  meeting? 

Kindly  advise  the  ti^e  limit  for  my  re  ort.     Mr.  Stuart  Boland,  eke  is 

on  our  Staff  Association  Executive  ^oir^ittee,  will   re-oort  on  -mr  aasociat^^s 

ation's  activities  of  the  oapt  yea-s 

I  Join  yon  in  h  oing  for  a  successful  San  Francisco  S0!tt»  meeting,  for  I 
believe  that  everyone  should  be  made  aysre  of  S0T?T  and  its  -."ork. 

Sincerely, 

Edeltraut  Ralth,  President 

Staff  Assoc ic  Ilea 

San  Frmolsco  Pap]  ie  library 
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LIBRARY  PICNIC 
TO:  ALL  MEMBERS  OF  THE  SAN  FRANCISCO  PUBLIC  LIBRARY 

In  order.,  to  have  greater  fun  in  the  country,  the  Social  Committee  has 
revised  its  original  plans  for  a  picnic.  Final  arrangements  are  explained 
herein. 

Reservations  have  been  made  at  Adobe  Creek  Lodge  in  the  beautiful 
foothills  of  Los  Altos  for  Sunday  September  3tth.  So  that  we  may  all 
lunch  together,  we  have  reserved  the  pit  in  the  Ranch  Area.  Ground  officials 
and  committee  members  will  supply  directions.  The  Ball  Field  will  also  be 
available  for  us  at  3:00  P.M. 

The  Admission  includes  access  to  the  Swimming  Pool,  Tennis  Courts, 
Badmintte,  Volley  Ball,  and  Baseball  Courts.  There  will  also  be  Dancing 
to  two  orchestras,  one  in  the  Supper  Cuub  and  the  other  in  the  outdoor 
Adobe  Bowl, 

The  Canteen  provides  sandwiches  and  refreshments. 

Since  there  is  no  public  transportation  we  suggest  grouping  together 
in  automobiles  by  branch,  department  or  any  other  convenient  arrangement, 
(To  facilitate  this  detail,  forms  are  attached.) 

We  invite  your  attention  to  the  following  essential  points: 

1)  Date:  Sunday,  September  30th. 

2)  Place:  Adobe  Greek  Lodge,  Los  Altos. 

3)  Cost:  11.2''  per  person  (children  6  to  12  years,  60  cents  each) 

4)  "Dutch"  luncheon  in  the  pit  in  the  Ranch  Area  at  1:00  P.M. 

5)  Transportation*!  Be  sure  that  your  name  appears  on  one  side  or  the 

other  of  the  accompanying  form. 

6)  Return  forr:s  to  the  Social  Committee,  Main  Library  by  September  21ft 

COME  ONE,  COME  ALL, 

THE  SOCIAL  COMMITTEE 


PICNIC  REPLY  FORM 


BRANCH 


(A)   I  SHALL  TAKE  MY  CAR 

(1). 


MY  PASSENGERS  WILL  INCLUDE 


(Karnes) 


(Name) 


(eO>R  ANY  OTHER  PERSON  (2) 
AT  YOUR  BRANCH  WITH  A  CARf 


(B)    I  SHOULD  LIKE  TO  SECURE  A  RIDE  TO  THE  PICNIC 


[ Names) 


(Name 


(C)    I  HAVE  A  CAR  AND  WILL  BE  GLAD  TO  GITO  A  RIDE  TO  THE  FOLLOWING  NO.OF  PASSENC? 


(Number1* 


Thirty  Acres  of  Recreation 

WHitecliff  8-2805 


c^hanati  —  J— a 
Thirty  Acres  of  Recreation 

WHitecliff  8-2805 


i ' 


(LC^L. 


V  ll&tutAS'l^i^-d fy? fas*  /,        / 


S/15/51 


'Micis  P. Burke 
Miff  Association 
j/.Public  Library 
ia  Francisco, Calif . 


■cjp  Sirs; 

In  answer  to  your  letter  of  Aug.l^-th.,  the  Park  grounds  are  open  the 
§r  around. There  are  picnic  tables, water, and  rest  rooms  on  the  grounds. The  charge 
c  picnic 8  is  twenty  five  cents  per  car. The  bath  house, with  hot  showers, clothes 
fccked,is  thirty  cents  per  person. We  have  no  place  for  dancing  on  the  grounds, or 
jd.However,  there  are  several  cafes  and  grocery  stores  one  block  from  the  grounds/ 
earding  reservations, we  can  not  reserve  the  tables  as  they  are  scattered  thru 
•  the  park, and  the  only  way  to  hold  them  would  be  to  send  an  advance  party  over 
aLy  on  the  date  selected. Your  Oct. 12th. date  sounds  like  the  best  to  me. 

Hope  this  will  help  you, and  let  me  know  if  any  further  information  is 
eled. 


Yours  truly,    » ,  -=W  sT 

W.S.Woodfngton    Of 
Marin  Co. Park 
Stlnson  Beach, Calif. 


<?}u*uo 
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STAFF    3RGA 

CAi  IATION 

Pal:  otel 

Francisco 

Friday,    October  £,   19^1 

The  California  section  of  the  Staff  Organizations   Hound 
>i     of  ALA  held  b  on  Friday,    October  5,   195l  at 

le  Annual  California  iation  Conference    in 

•ancisco's  tairmont   hotel.     As  a  member   of  the  ALA 

ittee,    Margare .  ..*n,    of  the  L03  Angeles  Public  Library 

•esided, 

Mrs.    Mary  iloran,    of  Los  Angeles  Public   Library,    acted  as 
icretary  for  the  )&<?-■ 

Calling   the  meeting   to   order    the   Chairman  explained  that 
At  the  request  of  the  Steeri  ittee  a  few  group  meetings  were 

fccheduled  for   various  parts   of  the  U»S,    to  bring  to  a  wider  audience 
'the  activities  and  development  of  the  Staff  Organlzat'  m& 

stable.      There   are   llf  member   organisation  ilifornia  with  10 

it   this   conference.      The  total   attendance   at  the  meeting 
was   around  $Q3    "stami  .  1"    only  being  available, 

s  fidel  Haith  of  San  Francisco  gave  a  brief  report  on 
at  ALA  ,     At   that  meet  .   Anne 

Dane  -  er.   President   of   the   Chicago  Public   Library  reported  on  the 

taff  OrganisatJ  1  30KT."     She   said  that,    there  are  n^w 

iber  organisations   1  bates,   Canada  and  Hawaii.     7j 

Steer-  lee  answers  requests   on  staff  problems,    publishes 

the  .:lletln,  has  issued  a  small  folder  on  "How  to  form  a 

Staff  Organization"   a.  Lea  problems  deali  nn, 

insurance,   hos  -italization,    salarios   and   working   0 

Miss  Haith  reported  that   the   Personnel  Administrator  for 
Sea/  ebuck  reported  on  a   survey  they  conducted  with   the  help 

of  the  Chicago  University  on  Staff  Morale.      It  was   conducted  by 
means   of  anonymous   questionnaires   and  comments   and  nondirective 
interviews.      Their   conclusion:    "There    is  no  simple    formula  for 
good  staff  morale,    it  cones   as   a  result  of  well  developed  cooperation 
ana  coordinate     ,  latrator   attitudes   and    nost    important 

strong,    and  enthusiastic   leadership." 

After   an  introduction  by  Bertha  Marshall,    editor  of 
iforuie  .  kman  called  upon  the   individual 

■embers   from   the   various   momber   organizations   I  nute 

ets  on  staff  activities   in   their  organisation,  ts : 


edi  no 
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Page  2 

Stewart  1  aland  of         i-rancisco  Public  Librar       ted 
a  new  constitution,  wape  raises,  social  activities,  picnics, 
raffles,  etc. 

the  Berkeley  Public  Library  reported  ■ 
in  £  rewells  a       me  and  orientation  for  new  members. 

Primary  activities  as  social. 

aite  reported  for  University  of  California  Library, 
-irted,  a  .ct.lvities  a  regular  staf       >red 

coffee  Lour,  They  have  adopted  the  University  of  : awaii  in 
endeavoring  to  help  ui  ir  more  pressing  needs, 

if  Kern  bounty  re,og?ted  the  publication  of  a  bulletin 
on  officers  and  duties,  work  on  a  staff  manual,  also  a  Velfare 

'.ttee,  a  Ways  i  ee, 

(a  graded  dues  system)  and  a  Personnel  Adjustment  program, 

2-ella  Arnold  of  Long  Jeach  Public  Library  reported  a  special 
program,  a  suggestion  box  brought  criticism  of  supervision 
and  management  of  clericals  which  led  to  a  questionnaire 
polling  of  all  members  snd  the  formulation  of  a  committee  to 
deal  with  staff  problems.  Committee  consists  of  2  professional 
members,  2  clerical,  1  page  and  1  caretaker,   Staff  can  call 
on  individual  members  for  help  and  if  problem  cannot  be  ironed 
out,  then  taken  to       tee  hearing,   .   reported  that  the 
program  .,ai   ..ad  a  fine  effect  on  morale, 

irrancos  Herd  reported  Oakland  Public  Library  as  not  very  well 
organized  tho  active  in  aiding  with  defense  Program  and  such 
items  at  Open  House  for  CLA  and  other  :ijrary  visits, 

>f  Pasadena  Public  Library  reported  a  Het  tre- 
ated t.  -zo   plan;  monthly  meeting  of 
the  staff  with  introduction  of  new  members  and  speakers  in 
relation  to  community  or  library  interests  e.g..  Preside 
of  League  of       Voters.   She  also  reported  that  they  have 
made  money  by  "pick!  wj     ',  ^affles,  etc. 

The  San  Bernardino  City  Library  Staff  Organization  is  just 
one  year  old  according  to  Mildred  Leopard's  report.  Holds 
monthly  me  . 

Jean  Kelsey  of  San  Bernardino  County  Library  reported  t?iat 
the  staff  sells  oandj  and  pop  and  found  themselves  so 
successful  in  commercial  enterprise  as  to  be  able  to  buy 
a  refrigerator. 

Santa  Monica  spent  a  busy  year  in  a  series  of  activities 
associated  with  the  retirement  of  Miss  fthalen.  They,  too, 
have  entered  the        lal  field  with  the  sale  of  candy, 
cokes,  etc,   ome  of  their  funds  are  diverted  to  welfare 
work  in  relation  to  fcha  Veterans  Hospital. 
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8»JL  *ea 


, 


I 
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Mary  lioran  reported  briefly  for  Los  Angelas  i'ublic  Library. 

e  are  regular  staff  &  ittees  for  social 

activities,  hand 11  'roadcaeter. 

stitutl  :e  for  revision  of  the  Con- 

stitution, and  a  new  committee  to  or -anise  a  prograi  for 
!T  development.       taff  As      "on  works  with 

.ration's  full  a  .roval.  Administration  has  recently 
od  e  s-;  estion  box,  with  a  regularly  issued  report  on 
s  and  action  taken  in  regard  to  the 


e  close       ■  ickman        ~ed 

Mrs.  Ermin  5  orris,  new]         »d  Administrative  Assistant  for 
Hu»  <.os  ioyees'  Assoc:  orris 

e  on  the  to;  ic  "Public  .-nan  Too." 

."  talk: 


1.   Public  employee  Just  like  private  employee  are  an  even 
ratio  of  good  and  poor,  neither  privileged  or  under- 
privileged -  must  not  permit  public  to  so  regard  t 

loyee  works  under  constant  pressure, responsible 
to  every  citizen,  his  enyloyer  and  officials, 

3«   Lives  in  a  goldfish  bowl. 


.    ~ed  to  educate  public  that  good  economics,  management 
is   1,;  Business  and  it  is 
type  of  employee  foi       siness, 
pay  for  top  results". 


;ood  sense  to  hire  the  best 
"Top  hands  at  top 


:ed  and  responsib ilitj  to  keep  f  t; 

willingness  to  per f ana  beyond  the  call  of  duty  and  to  keep 
Citizens  and  legislators  aware  of  top  level  n?*ds. 

.  'deed   to  study  and  formulate  -  -    a  of  det         ^\ge 

scales  in  teris  of  job  trai  lities. 


Mrs.  TTorris*  talk  was  warmly  appreciated.       nts 
Lcated  that  sany  felt  it  to  have  been  a  most  rower 


Mary  r:oran,  Secretary 


.B'iV 
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SAN    FRANCI^On    PUBLIC   LIBRARY    STAT    ASSOCIATION 

EXECUTIVE    COMMITTEE    MEETING  #6 

!  Saturda y,even ing ,   October    20th,    1951,    at    9:00   P.M.,    the    Staff 
sociation's    President    Miss    Edeltraut    Raith,    called    to    order    a 
int    meeting    of    the    organization's    standing    committees    at    her    home. 
(l   members    of   the    executive,    "elfare,    and    social    ^ommittees,    m  i  th    the 
:3Eption   of   Miss    Virginai    Higginson   of    the    latter    committee    were 
esent.      Delegates    present    were    Miss    Barbara    Stevens,    Federation    of 
nicipal    Employees;    Miss    Marion   McCarthy,    Health    Service    System;    Miss 
Ue    ScHOfiELO,    Municipal    League    for    Improvement,    was    unable    to 

TEND  . 

k     PURPOSE     OF     THE     MEETING     WAS     TO     COMPLETE     THE     BUSINESS     AT     HAN0     IN 

HER     TO     ALLOW     THE      INCOMING     EXECUTIVE     ^OMMITTEE     TO     ASSUME      ITS     TERM     WITH 

£     LEAST     POSSIBLE     AMOUNT        OF     OLD     BUSINESS     TO     DEAL     WITH. 

(>RET  AR  Y-TREASURER     MlSS     VERSA     CjjLLEN     READ     THE     MINUTES     OF    THE     PREVIOUS 

liTiNG.      Minutes    which    were    approved    as    read.      She    reported    that    the 

EASURY  NOW  TOTALS  $113.12,  AND  ADVISED  THAT  OUR  GOAL  OF  HANDING  OVER 

the    next    Executive    Committee    the    si'M   of    $100.00   seems    very    feasible, 
(the    annual    meeting    on    November    1st.,   Miss    ^ullen    will    report    on   the 

UBER  OF   INVITATIONS  T 0  - JO  I N -TH E -St A F F-AS S OC I  A T I  0 N  WHICH  WERE  SENT 
f  DURING  THE  YEAR  AND  THE  RESULTS  ATTAINED.    SHE  ASKED  THAT  ALL 
I.LS   BE  SUBMITTED   IMMEDIATELY,  SO  THAT  THE  BOOKS  COULD  BE  CLOSED  AT 
i:  EARLIEST  MOMENT  POSSIBLE. 

OLD  BUS  I  NESS 

II   STAFF  ASSOCIATION  ANNUAL  MEETING 

imoveo  at  the  last  meeting,  staff  association  members  were  sent  a 

}i0  listing  several  dates  and  times  for  the  forthcoming  staff  association 

uual  Meeting,  and  bembers  were  asked  to  check  their  choice.   The 

JIULTS     OF     THE     74    MEMOS     SENT     OUT     WERE     CHECKED     BY    iv1R  .      FRANK     BuRKE     AND 

is  Edel  Raith: 

Sunday  A.M.,  Oct.  28th   breakfast  ........... .8 

Sunday  P.M.,  Oct.  28th   dinner.... .....10 

Thursday   P.M.,    Nov.    1st  .Ma  in,    8PM 20 

38* 

'i0uncement3    were    then    forwardeo   to    the    organization's    members    advising 
i»tthe   Annual    Meeting   will    take    place   on   November    1st,    1951,    at 
!l,    in   the    Main's    Commissioners'    Room. 

.'hough    the    Constitution    stipulates    the    time    for    such    a    meeting    to 
iHELO    in   October,    it    was    moved      that   an    exception    be    made    this    year 
i:   to    the    fact    that    otherwise,    the    preparation    (Which    entails    much 
iieograph  i  ng  ,    etc.,    with    the    balloting    for    the    executive    °ommittee 
i'ing,    and    other    announcements)    would    have    had    to    take    place    during 
•:   CLA    Conference,    which    w    as    held    during   the    first    week   of   October. 

will",    "i    will    not   be    able    to    attend1'    check    sheets    were    sent    to    our 
•members.      Returns    were    as    follows: 


"I    will" 39 

"I    will    not"...._U5 
55 

TC  (RETURNS,  WHICH  TRICKLED   IN  AFTER  THE  DEADLINE   INDICATED  THAT  45 
HiERS  PLANNE0  TO  ATTEND,  17  DID  NOT...  A  TOTAL  OF  S2  RETURNS  OCT  OF  7< 


final    reminder    of    the    time    ano    place    of    the    meeting    will    appear 
gether   with   the   executive    ^ommittee    election    results    an    the    staff 
sociation    Quarterly   SULLETiN's   October    issue. 

)      WELFARE    COMMITTEE 

E  COMMITTEE   IS   PRESENTLY  CONDUCTING  THE  3ALL0T   FOR  THE  NEW  EXECUTIVE 

•imittee  members.   ballots  will  be  counted  next  week  by  tellers 
8.  Doris  MacAnnan  (Catalog  Dept.)  and  Mrs.  iVIarian  "acobs  (Book 
jrurn),  the  tellers  having  been  appointed  by  the  executive  -ommittee. 
sults  will  be  made  known  in  the  october  issue  of  the  staff  bulletin. 

IWAS     AGREED     THAT      THE     COMMUNITY     Ch E S T      CAMPAIGN     ANO     PROPOSITION      BE 
hITIONED      IN     THE      STAFF     BULLETIN. 

i   Staff  Bulletin  will  remain  in  its  present  format  becuase  this  will 
Hlitate  eventual  binding. 

k  Bulletin  mailing  list  will  include  the  libraries  wh i oh  cooperated 
m  us  in  salary  increase  matters,  as  well  as  Chicago,  Kansas  City  PL, 

13  OTHERS  . 

is  Grace  Murray  (California  State  Library)  let  it  be  known  that  she 

\)LD     LIKE  AN  EXCHANGE  OF  STAFF  BULLETINS  TO  START   IMMEDIATELY.    T  HB 
I5UST   ISSUE  WAS  FORWARDED  TO  MlSS  MURRAY 

I)  SOCIAL  COMMITTEE 

I   Executive    Committee    advised   Miss    Rethmeyer,    Chairman    of    the    Social 
:imittee,    that    '"ps.    ""argaret    Brown    has    retired    effective    mugust    1st. 
Its   Rethmeyer    advised    that    a    chick    for    $20.00    (for    20   wears    of    service) 
is    forwarded    to   ""rs.    Brown,    and    that    the    thank-you    letter    was 

:e  i;ed. 

p.  Edith  ^osenlund  was  given  a  luncheon  set  upon  her  m i o-Se ptember 

15 I  GNAT  I  ON  . 

PORTS     SUBMITTED    TO     EXECUTIVE     COMMITTEE!     STAFF     ASSOCIATION     P I CN I C  ; 

I   Trustee;    Cocktail    Party   at    the    FAVRMont;    Friends    of   the    Library 
kv  21st ) 

liEIVED     THANK-YOU     LETTER     FRO'     THE     RlCHARD     RAFAEL'S      FOR     THE     STAFF 
liOCIATION's     WEDDING     GIFT      (OIL     AND     VINE3AR     3DTTLE     SET) 

irRESHMENT5     SERVED     ADTER     THE     STAFF     A  s  S  0  C  I  AT  I  0  N  '  S     ANNUAL     MEETING     WILL 

I  PA  I D     FOR     BY     THE     MONEY     REMAINING      FRTM     THE     CLA     ENTERTAINMENT      FUND.        The 

absorbed    porticn    of    this    fund   will    be    put     into   the    staff   association 
i:asury.      Thus    far,    45    persons    have    indicated   that    they   will    attend 

;    MEETING.         It     WAS     DECIDED     THAT     COFFEE,     CAKE,     AND     SHERRY     BE     SERVED. 

II  Entertainment    ^uno    (see    below) 

")     CLA^  ENTERTAINMENT    FUND 

i  August    23rd,    Miss    Rethmeyer's    letter    to   Miss    Ra  i  th  ,    asking   the 
:ioutive    Committee's    help    in   approaching    Mr,    Clarke    for    the    pbrpose 
i  procuring    additional    funds    fop    additional    cla    conference    entertaining, 
'5    oiscussed    tel  ephon  i  ca  ll  y   with    the    executive    committee    members. 


107 

TLY  THEREAFTER,  Ml^s  ReTHMEYER  AND  MlSS  RAITH  CONFERRED  WITH  Mr . 

ke,  who  adviseo  that  the  staff  association  would  be  asked  to  hold 
ception  at  the  fairmont,  and  that  no  other  entertaining  on  the 
of  the  Staff  Association  would  be  necessary. 

SORT 

12 Letter  from  Miss  Margaret  Hickman  (SORT  Steering  Committee 

MEMBER,  AND  OF  LOS  AnGELES  PUBLIC  LlBRARYl)  ASKING  MlSS  RAITH 
TO  GIVE  A  REPORT  OF  THE  SORT  MEETINGS  HELD  DURING  ALA'S 

Chicago    Conference    at    CLA's    San    Francisco    C0nfere:nce:  »s 
sort  meeting    in  october,    tentative    program   enclosed. 

•   21. ...Letter    to   Miss    Hickman    advising    Miss    Raith's    acceptance 
of   the    invitation   to    make    report.       further    advised   that 
IJIr  .    Stuart  ^cland    will    report    on   our    Staff   Association's 
activities    of    the    past    year. 

.25 Letter    to    Mr.    uoland    confirming    his    willingness    to   speak. 

Enclosed    draft    of    report   which    he     is    to   make. 

5 Miss    Ra  ith    and   I^p  .    °olano    gave    their    reports    at    the    CLA 

Conference    SORT    meeting    which    was    held    in    the    Fairmont 
Hotel's    Cable    Car    Room. 

15  .  .  .  .  .sort ' s    letter    advising    dues    payable    now.      no    action    was    taken, 
but    letter    will    be    turned   over    to    next    ye  a r  ' s    executive    comm . 

IVE0     FROM     SORT     DURING     rtUGUST  : 

1.  Speches    made    during    ALA    Chicago    Conference 

(a)  "Local    Staff   Organization    and    SORT"-   Mrs.    Anne    Danegger, 
1950   President    of    Chicago    Public   Library's    Staff  Organization 

(b)  "Developing    Staff   Moral    Personnel    Administration    of    Sears 
Roebuck    and    Co."-    by   the    Personnel    Administrator    of    Sears. 

2.  "Survey   on    Retirement    and    Insurance    Plans    (in    which    we    parti- 
cipated   EARLIER      IN     THE     YEAR) 

3.  Up-to-date    SORT   Constitution 

4.  Suggested    readings    on    "How   Staff  Organizations    can    Aid    National 
Defense" 

FEDERATION   "F  MUNICIPAL    EMPLOYEES 


38 Miss    Raith    contacted   Miss    Barb    ra    Stevens    (alternate    delesate 

to    the    Federation)    in   the    absnece    of    Miss    Harriet    Collopy 
(primary    delegate)   to    ask    that    a    Federation    membership 
campaign    be    started. 

.17 Miss    Stevens    submitted    letter    (August    31st)    from    Federation's 

Executive    Secretary,    Mr.    Frank   Moitoza,    Jr.,    together    with 
his    "rough    draft"    which    could    be    used    for    the    campaign 
"blurb" 

17 mimeographed    campaign    blurb    together    WITH    APPLICATION 

blank    were    sent   to    the    library   staff's    non-Federation 
members     (X,    J,    AND    B    classifications) 


)   WOMAN  DOCTOR  FOR  PHYSICAL  EXAMINATION 

6.  27 • • .  •  »  ..letter  was  sent  to  clvil  service  commission  asking 

possibility  of  including  woman  physician  on  panel  of 
doctors  who  give  physical  examinations  to  persons 
having  passed  clvil  service  entrance  and  promotional 
exam  i  nat  i ons  . 

g.  29 Civil  Service  Commission's  letter  adviseo  that  there  is 

a  woman  physician  on  said  panel. 

(t  .  20.  ...... it  was  suggested  that  staff  should  be  adviseo  of  the  above 

by  issuing  a  statement  in  the  forthcoming  bulletin. 

I)   CIVIL  SERVICE  COMMISSION  RL'LES 

:  was  moved  that  we  oiscard  the  rules  (clippings  from  the  clvil 
bvice  Association  publication)  and  that  these  be  replaced  by  the 
l-to-date  rules  which  have  just  been  released  by  the  commission. 

|)   COMMITTEE  TO  IMPROVE   THE  HEALTH  SEPVICE  SYSTEM 

IEE     MINUTES     OF     PREVIOUS     MEETING) 

is.  8 The  general  agreement,  after  conferring  with  Mr  .  Joseph 

Allen  ,  (me^ ber  of  this  committee)  was  to  ask  a  50^ 
contribution  from  the  library  staff  health  service  °ystem 

MEMBERS . 

ig  .    10 Mr.    Devine    s    letter    of    July    9th    was    memeographed    and    sent 

to   the    staff   Health    Service    System    members    together    with 
a    memo    asking    a    50^   contribution. 

is.    24.. Letter    to    Mr.    Devine    advising   that    the    SFPL's    contribution 

OF     $15.00    WAS     FORWARDED     TO     ""r  .     McElLIGOTT. 

•s .   24 ......  .Lett  er    to    Mr.    Joseph   P.    McElligott,    Treasurer   of    Comm. 

to    Improve    the   Health    Service    jystem,    enclosing    SFPL's 
.00   contr  i  buti  on  . 


ir .    16 ...... .M  i  ss    Raith    checked    with   ,Vir.   Devine    to   ascertain    if   our 

contribution    had    been  receive0.      mr  .    devine    will    ask    mp. . 
mcelligott    to    send    us    a    letter    of   acknowledgment. 

Mr.   Devine    further    advised   that    his    group   had    been 

INACTIVE  DUE  TO  VACATIONS.    He  WILL  CHECK  WITH  US  TOWARD 
THE  END  OF  THE  MONTH  TO  GIVE  US  ANY  INFORMATION  WHICH 
WE  CAN  DISSEMINATE  AT  OUR  ANNUAL  METTING. 

0)  MUNICIPAL  LEAGUE  FOP  IMPROVEMENT 

ss   Anne    Schofield    ,    delegate,    attended    the    first    meeting   of    the 
inicipal    League    for    Improvement.      The    second    in    the    series    of   meeting 
incerning    Charter    Proposition    C   was    attended    by   Iv1r  .    Frank    Burke(who 
ok   Miss    Schofield's    place    for    the    evening   since    she    was    unable   to 
tend).      Mr.    Burke    submitted    a    report    cf    this    meeting.      The    material 
ll    be    printed    in    the   october    staff    bulletin. 

1)  NAMING  THE    STAFF   ASSOCIATION    QUARTERLY   PAPER 

ss    Dcpothy  Richard,    who    was    appointed    chairman    by    the    Executive 


UMITTEE     TO     HEAD     THE     NAMING     CF     THE     STAFF     BULLETIN     COMMITTEE     REPOPTED 
If     AN     OVERWHELMING     NUMBER     OF     ENTRIES     HAD     BEEN     SUBMIT^EO     BY    STAFF 

jbers .   Her  committee  (Miss  Lucile  Copdrey  and  Miss   arriet  Collopy) 
tt    dedided  to  select  several  entries  and  then  submtt  them  to  Staff 

SOCIATION     MEMBERS      FOR      A      FINAL      VOTE.         The      PROCESS      OF     DOING     SO     WILL 
fEND     BEYOND     THEIR     TERM     OF     OFFICE,     AND     THEYW    ILL     CARRY    ON     UNTIL     THE 
ILETIN'S     NAME     H     AS     BEEN     DETERMINED. 

;)      CARE 

WAS     MOVED     THAT     A     CONTRIBUTION     TO     CARE     BOOK      ^UND     BE     DROPPED,      IN     ORDER 
IT     OUR     GOAL     OF     HANDING     OVER     flOO.OO     IN     OUR     TREASURY    TO     THE     NEXT 
;CUTIVE     °OMMITTEE     MIGHT     BE     REALIZED. 

;.)      MEN'S    STAFF    ROOM 

I.     19 .LETTER     TO     ""r  •     CLARKE     BRINGING     TO     HIS     ATTENTION     THE      DEPLORABLE 

CONDITION     OF    THE     STAFF'S      GENTLEMEN'S     REST     ROOM     AT     THE     MAIN, 
AND     ASKING      FOR     CORRECTION     OF     THIS     CONDITION. 

)      TOKEN   OF  THANKS    TO   MISS    MURPHY,    ETAL 

I.   Beatrice    Hugo,    Executive    Committee    mem3Er,    was  selected    to    take 

e    of    the    matter    of    presenting    Miss    iv1urphy,    etal,  with    a    five- 

nd   box   of  candy   together    with    a   thank- you   card.  (see    minutes    of 
t   meet  i  ng  )  . 

)      STAFF   ASSOCIATION    HEADCURTEPS 

|E  MINUTES  OF  LAST  MEETING). 

HER  THAN  LEAVE   INCOMPLETE  BUSINESS,  THE  MATTER  OF  A  LETTER  TC  Mr. 
RKE  CONCERNING  STAFF  AsSOCIAITON  HrADGUARTERS  WILL   BE  LEFT  TO  THE 

T  Executive  Committee.. 

NEW  BUSINESS 

i  Correspondence  from  Mr.  Bepnard  M.  Golumb  (Circulation)  dated 
tember  7,  1951,  was  in  answer  to  an  invitation  to  join  the  staff 
ociation.   Mr.  Golumb  expressed  the  desire  to  inquire  into  the 
anization's  aims  and  activities.   Our  letter  of  September  24th 
gested  setting  a  convenient  meeting  time.   A  meeting   took  place 
October  10th,  at  which  time  Miss  Raith  and  Mr.  Golumb  discussed 
teps  relative  to  the  Staff  Association.   On  the  whole,  these  matters 
tained  to  things  already  undertaken  by  the  Executive  Committee 

.,     THE     CONDITION     OF    THE     MEN'S     RCOM     AT      THE     Ma  I  N  . 

The  Auxilary  Membersto  attend  business  meeting  and  express 
nions  and  participate  in  all  social  activities  .   no  voting 
er  will  be  extended  and  said  dues  shall  ee  set  at  50j/  per 

I'M. 

13  motion  was  passed  unanimously  and  will  be  submitted  at  the  annual 
ff  Association   Meeting  for  further  discussion. 

er  much  discussion  it  was  desccvered  that  the  constitutional  clause 
iold  be  deleated  to  ^uxilary  members,  thus  an  addional  motion 
|  made  and  passed. 

it  Auxilary  Members  would  not  be  receipiants  of  Staff  Gifts  as 
ted  in  the  constitution  of  the  staff  association. 


It  was    also    discussed   that    as    a    Staff     Association,    we    should 
rake    steps    in    asking    for    a    more    thorough    screening    of    probation 
'eople    and    that    we    should    encopage    <~our    part-time    help      to    qualify 
[■or    Regular    Librarian    positions    after    their    graduation    from   college. 

.imited    Tenure    Employees    was    a    question    ;skeo    by   an   Executive    Committee 
1ember,    in    relationship    to    the    staff   association — should   the    new 

IEMBERS     BE     APPROCHED     BEFORE     THEIR     PROBATION      IS     OVER--    The     CONSTITUTION 
JOES     NOT     PROVIDE     A      DEFINITE      ANSWER. 

to.     BuPKE     OF    THE     S0CIAL     CoMMITTEE      TOOK     THIS     TIME     TO     BRING      UP    THE 
1UESTION     OF     AuxiLARY    MEMBERSHIP.        ThJS     WOULD     GIVE     THE     PART-TIME 

.ibpar  ians  , Employees  ,  a  feeling  of  belonging.   This  vembepship  was 
•eceived  favorably,  but  with  it  certain  restrictions  would  be 
mposed.   it  was  suggested  that  this  plan  be  put  in  form  of  a  motion, 

HE     MOTION     REAOING:     "ThAT      PART-TIME     AND     LIMITED     TENURE     EMPLOYEES     OF 

he  San  Francisco  Library  be  allowed  Al.xilary  Membership  in  the  Staff 
association,  After  three  consecutive  months  of  employment  with  the 

,  I  B  R  A  P  Y  .  " 

'his    type    of    membership    will    enable    part-time    and    Limited   Tenure 
ielp    to    feel    that    they    ape    part    of    this    organ  i  zat  ion   of    the    library. 


ONE 

M, 


T     WAS      FELT     THAT 
Iy    EXTENDING         AN    "  U  X  I  L  A  P  ' 
,     FEELItt'G     OF     BELONGING. 


ay   the    Association    could    encourage    them    was 
and    giving    these    people 


~HE     MEETING     WAS     ADJOURNED     AT     11     P.M.,     FOLLOWED     BY     A     THANK     YO  U 
'ARTY    GIVEN     BY     OUR     PrESIOENT     (MlSs)     EOELTPAUT     RaiTH.        ALL 

HE     DELEGATES     &    COMMITTEES     THAT     SERVED     DURING     THIS     LAST      YEAR     WERE 

NV  ITED  . 


Respectfully   submitted, 


The    meeting    of   the    Staff   Association    of    the    San    Francisco    Public 
Library    was    called   to    order    by    its    president    Edel    Raith    at  8:25 
P.    M.    Thursday   evening,    November    1,    195|. 

The    president    then    called    for    the    secretary,    Versa    Cullen,    to 
read    the    minutes    of    the    last    meeting.       The    minutes    were    read 
and    approved    by   the    members    present.      The    secretary   then    gave 

THE  SECRETARY-TREASURER   REPORT.    It  WAS  STATED  THAT  THE  EXE- 
CUTIVE COMMITTEE  MET   SIX  TIMES.    The  CASH  REPORT  SUMMERIZED 
THAT  CASH  ON  HAND,  NOVEMBER  1,   1950  WAS   §38.38  AMD  ON  NOVEMBER 
1,  1951  CASH  ON  HAND  is  £95.08.   The  secretary  also  COMMENTED 
ON  MEMBERSHIP  AND  ANNOUNCED  THAT   THE   PRESENT  MEMBERSHIP   IN 
THE  STAFF  ASSOCIATION   IS  72f . 

THE  PRESIDENT  THEN  CALLED  FOP  COMMITTEE  REPORTS.    (COMPLETE 
WRITTEN  REPORTS  WERE   FILED,  SUMMERIES   WERE  MADE  BY  THE  COM- 
MITTEE chairman.  )   The  Welfare  Committee  report  was  given 
by  HARRIETT  Collopy.  She  reported  om  the  balloting  for  the 
amendments  to  the  staff  constitution,  the  commencement  of 
the  staff  bulletin,  and  the  exchange  set  up  with  other  libraries 
to  trade  the  staff  bulletins. 

The  Social  committee  report  was  given  by  Betty  Fethmeyer. 
She  reported  on  the  social  affairs  of  the  season  which  con- 
sisted of  two  evening  functions  "■' ith  the  friends  of  the  Library, 
Christmas  party,  Spring  dinner,  with  its  raffle,  and  the 
money  raised  by  Miss  Hamilton  with  coffee  fop  the  C.L.  A. 

CONVENTION,  THE   PICNIC  AT  ADOBE   CREEK  ANO  THE   STAFF   RECEPTION 

in   the  Hunt  hooM  for  C.L. A.   Miss  Fethmeyer  also  listed 

THE   GIFTS  THAT   v E P E  SENT   TO  THE  STAFF  MEMBERS. 


The    civil    service    association    ^eportfrom      Mr.    Victor    Hellman 

WAS     NOT      GIVEN      DUE     TO     Mr  .     HELLVAN'S      ATjCT^T^  .         ThE      Mu N  I  C  I  P L E 

Improvement    League    was    represented    by   Mr.    Frank   Burke     in    the 

ABSENCE     OF     ANN     SCHfFIELD.        He     DISCUSSED     PROPOSITION     C.         THE 

League  voteo  to   oppose  the  proposition  at  the  poles.   Health 

SERVICE  REPORT  WAS   GIVEN   BY  MaRION  MCCARTHY.    ThERE  WERE 

no  new  developments  since  the  lqsue  of  the  last  ~taff  quarterly. 
The  Federation  of  Municipal  employees  report  was  given  by  Miss 
Harriett  Colopy.   It  was  stated  that  Miss  Collopy  and  Miss 
3arbara  Stevens  attended  the  meetings  of  this  organization 
and  are  both  on  the  board  of  directors. 


the  executive  committee  report  was  read  by  the  staff  association 

secretary.   a  gift  of  a  gold  pencil  was  presenteo  to  president 

Edel  Raith  by  Miss  Versa  Cullen  on  behalf  of  the  staff 

association.  Miss  Raith  expresseo  her  thanks  to  the  staff. 


a  motion  was  made  that  earlier  staff  association  records 
be  rebound  as  some  important  material  was  found  at  a  later 
date  that  should  have  been  incqpporated  in  the  bound  records. 
The  motion  was  approved  and  passed.   It  was  also  suggested 
that  the  llnk  be  bound.   motion  was  made  that  sufficient  and 
complete  records  ee  prepared  for  bindery.   "ption  carried. 
it  was  further  suggested  that  the  llnk  be  kept  in  the 
Periodical  Department  files. 


A     RESULUT   ION     WAS      BROUGHT      I'P      FOR      AUXILAPY     MEMBERSHIP     TO     BE 
GRANTED     TO      PART-TI    'E      AND     LIMITED     TENURE         LIBRARIANS      '.'.'ITH      DUES 
OF     FIFTY     CEBITS      A      YEAR.         Th  E  S  E      M^JUARV     MEMBERS     WOl'Ln      3  E      ALLOWED 
TO      PARTICIPATE       IN     MEETINGS      B  U  T/iTnO  T  ^OT   I  N  G      PR  I  V  ILEGES  WOULD 

Br    r  KCfurTE  d  .      They   cculd    participate     in    social    functions    and 

SHOULD  GET  THE   STAFF  BULLETIN.    Th I S   WAS   GIVEN  AS   A  RECOMEN- 
DATION   FOR   AN  AMENDMENT   TO  THE  CONSTITUTION.    IT  COULO  NOT 
BE   VOTED  UPON  AS   A  QU©PUM  WAS   NCT   IN  ATTENDANCE. 

The    new   membeps    of    the    S.    A,    were    presented    to    the    staff 

AND  WELCOMED  BY  MlSS  RAITH. 

BUSINESS 

f.'lSS      FARRELL     QUESTIONED     THE      CIVIL      SERVICE      ACTION     OF      FrIOAY, 

October  26,  1951.   This  was  in  regard  to  the  push  examination 
fop  the  part  time  employees  of  the  :an  francisco  public 
Library  staff.   Miss  Raith  then  asked  Mr.  Clarke  if  he  could 
clarify  the  action  cf  the  civil  service  commission.   mr . 
Clarke  said  that  he  would  when  it  was  his  turn  to  speak. 
Viss  Raith  then  introduced  Mrs.  Lawrence  Clarke,  city  librarain, 
as  the  next  speeker. 


Mr  .  Clarke  in  opening  his  address  extended 
to  the  outgoing  executive  committee  saying 
done  a  fine  job.   he  co n gr afu  l a te d  mlss  ra 
her  interest  in  the  staff,  saying  she  was 
trying  to  get  larger  salaries  for  them  amo 
their  working  conditions.   hls  congratulat 
the  committies  of  the  staff  association, 
mentioned  that  his  office  cooperated  with 
in  obtaining  the  hmher  salaries.   at  this 
was  interuped  by  mlss  harriet  ^ollopy.   ml 
if  there  were  a  definite  procedure  to  foll 

SALARY  INCREASES.    Mr .  CLARKE  STATED  THAT 

should    appoint    a    committee    and    make    the    co 
organization    to    which    many   members    of    the 
should    present    them    with    the   tfe  c  e  s  s  a  r  y    mat 
the    desired    raises    and    let    them    gc    to    bat 
suggested   that    we    follow    the    method    used    b 
group,    that    is    sending    in    a    preliminary    re 
possible    and    later    add   the    newer    f i g up e s    a 
available.      mr  .    clarke    also    stated    that    th 
charter     is     important     in    that    it    limitjfs    ou 
scope    to    California    cities    and    districts. 
time    examination    "'r  .    clarke    explaineo    that 
against    the    city    and    a    cec i s i qnuphel 
Limited    Tenure    employees,,  this   ^"/TckToa  t  i  ng 
rush    examination    for    part    t  i  m  e    tttbr  a  r  y      he 
held    this    library   would    have    found    it    nece 
The    Civil    Service    commission    was    very   coop 
this    emergency    examination    so    quickly    and 
possible    for    us    to    maintain    our    service, 
unfortunate    that     it    was    a    first    come,    firs 
The     NURSES     ALSO     found     IT    NECESSARY    TO     file 
EXAMINATION     AND     '.'.'ITH      THEM      IT      WAS      ALSO      FIRS 


CON  GR  A'ffuL  A  Tl  ONS 

THEY     HAD      INDEED 
ITH      PERSONALLY     FOR 
'ON     THE      BALL"      IN 

ALSO      I  MPRO  V  I  N  G 
IONS     WENT     TO     ALL 
Mr  .    Cla  RKE 
the    Staff   Association 

po i nt    Mr  .    Clar  ke 

SS  CoLLOPY  ASKED 

OW  IN  OBTAINING 

THE  STAFF  ASSOCIATION 

NT  ACTC   W  I  TH  THE 

STAFF     BELON  G  .         T HE  Y 

EP  I  A  L     TO     A  S6-ERT  A  I  N 

fop    us  .      He    further 

Y  THE  EXECL'TIVE 
PORT  AS  SOON  AS 
S  THEY  BECOME 

E  San  Franc i sco 

R   COMPARATIVE 
AS   FOR   THE   PART 
A  SUIT  WAS  BROUGHT 

S  EL  IM I  NAT  I  NG  # 

TO  1948  .    I  F  THE 

LP  HAD  NOT  BEEN 

SS AR  Y  TO  CLOSE  . 

ERAT  I VE   IN  POST  I N  G 
THUS  MA  K I  NG   IT 

lT  WAS  HOWEVER 

T  SERVE  EXAMINATION. 
FOR  A   RUSH 

T  COME   FIRST  SERVE. 


Mr.    Clarke    was    sirprised    w 
found    that    only    a    few   memb 

THE   C.L.A.  CONVENTION.    Mr 

time  by  Mr.  ill i am  Rami  re 
was  incorrect,  that  60  not 
Public  Library  Staff  had  r 
r.  Clarke  felt  the  intere 
he  was  going  to  call  a  co  ' 
to  further  discuss  these  m 
the  new  problems  facing  th 
use  of  li3raries,  the  impa 
decrease  in  person^land  t 
Mr.    Clarke    mentioned    the    f 

PERMANENT   STAFF.    ThE  RESI 

there  are  still  16  vacanci 
should  be  lowered  to  the  1 
forward  to  the  inaugu ratio 
he  stated  that  one  is  alpe 
Mr.  Clarke  wishes  to  close 
c.l.a.  committees  and  a  sp 
Allen  for  their  wonderful 
WAS    the    largest    ever    held 


hen  he  read  the  staff  bullet 
ers  of  the  staff  had.pegi ste 
.  Clarke  was  agaim  \Ztfc7Vfpc% 
z.    Mr.    Ramirez    stated    that    t 

40  "EMBERS  CF  THE  ^AN  FRANC 
EGISTEREO  FOP  THE  £»[■>%,»  CON 
ST  OF  THE  STAFF  NEED^^O/  PE  P  I  N 
PLETE      STAFF     MEETING     NEXT     ThR 

atters.  mr .  Clarke  mentions 
e  library,  steaoy  decline  in 
ct  of  television,  the  incpea 
hat  the  staff  needs  organiza 
act  that  he  hopes  to  build  a 
dence  requirement  was  lifted 
es.  he  felt  the  qualificati 
942  standards,  and  he  is  loo 
n  of  an  in-service  training 
ady  operating  in  the  city  co 
by  taking  this  time  to  than 
ecial  thamks  to  mlss  raith  a 
jobs.   The  1951  C.L.A.  C0nve 

IN   CAL  I  FORN  I  A  . 


IN  AND 
RED  FOR 

H  I  S 

HE   BULLETIN 
IS  CO 

VENT  ION  . 
G   U  P  AND 
U  S  D  A  Y 
D 

THE 

SE  AND 
T  I  ON  . 

,   BUT 
ONS 
KING 

PRO  GRAM  . 
LLEGES  . 
K  THE 
ND  Mr  , 
NTI  ON 


Miss    Raith    thanked    Mr.    °lapke    for    the    most    enlightening   address 

AND      BEFORE     TUPNING     THE      MEETING      OVER     TO     THE      NEXT      EXECUTIVE 
COVMITTEE      ANNOUNCED      PICTURES      FROM     C.L.A.      CONVENTION     ARE 
AVAILABE.5     FOR      ORDERING.         DEFRESHMENTS         WOl'LD      FOLLOW     THE      AD- 
JOURNMENT    OF     THIS     MEETING.         M|SS     ALICE      TAYLOR,     THE      NEW     PRESIDENT 
SENT     A      WIRE      OF     HER      ACCEPTANCE     WHICH     WAS      READ      BY     »;ISS      RAITH. 
i'ISS     ''OOTZ     ACCEPTED     THE      GAVEL      IN     "iSS     TAYLOR'S     ABSENCE.        M  I S  S 

kootz  said  a  few  words  and  adjourned  the  meeting  at  9:30  p.m. 
The  Staff  Association  Secretary  wishes  to  thank  Miss  uorothy 
Richards  of  the  1951  Executive  C0MM|TTEE  WHo  assisted  her  in 

KEEPING  THE  MINUTES   FOP   THIS  MEETING. 


Respectfully   submitted, 

(L\v 


Versa    Cullen 
Secretary 


/  < 


i 


EXECUTIVE  COMMITTEE'S  ANNUAL  REPORT 
STAFF  ASSOCIATION 
19  5  0*  1951 
SAN  FRANCISCO  PUBLIC  LIBRARY 


During  the  past  year,  the  Executive  Committee  has  endeavored  to  make 
the  Staff  Association  membership  conscious  of  the  organization's 
activities  and  aims.  This  was  accomplished  mainly  through  the  Staff 
Association's  Quarterly  Publication,  and  also  through  other  forms  of 
communication.  The  various  letters  and  verbal  inquiries  received, 
as  well  as  the  attendance  at  functions  and  the  eneral  participation 
in  connection  with  the  Staff  Association  have  be -in  gratifying. 

Throughout  the  uear,  the  Executive  held  six  meetings:  three,  sinsrly; 
one,  jointly  with  the  V.'elfare  Committee;  two,  jointly  with  the  Stand  ■ 
Ing  Committees,  to  wit,  the  V.'elfare  and  the  Social  Committees,   The 
second  meeting  held  jointly  with  the  Standing  Committees  was  the  last 
meeting  of  the  term,  and  the  various  delegates  were  present,  also. 

Representative  Staff  Association  officers  drawn  from  the  Executive 
and  .'/elf are  Committiis  conferred  with  the  proper  authorities  in 
matters  relative  to  salary  increase  matters.   Their  e: forts  resulted 
in  a  substantial  increase  "straight  across  the  board"  for  the  X-Li- 
brarian  classification.   Letters  were  also  written  in  behalf  of  the 
J-Book  Repairers,  who,  too,  were  successful  in  procuring  a  raise. 

Delegates  represented  the  Library  at  employee  groups  and  professional 
organizations,  to  wit:  Federation  of  Municipal  ^mpjoj'-ees ;  Civil 
Service  Association;  Health  Service  System;  Committee  to  Improve  the 
Health  Service  System;  ALA  Conference  in  Chicago;  and  the  SORT  meet- 
ings at  the  Chicago  ALA  Conference.   It  would  seem  very  important  to 
note  that  through  establishing  contact  with  the  Federation,  the  Pub- 
lic Library  now  has  two  of  its  staff  on  the  Federation's  Board  of 
Directors . 

The  new  Constitution,  under  which  this  Executive  Committee  is  the 
first  to  have  operated,  has  proven  to  be  effective.   The  reduction 
of  the  standing  committees  to  three,  namely  the  Executive,  Welfare, 
and  Social  Committees,  has  tightened  coordination  which  in  turn  has 
contributed  considerably  to  the  efficiency  in  corducting  the  organi- 
zation's business,   The  simplification  of  handling  finances  under 
one  treasury  has  lessened  complications.   The  Constitution's  stipu- 
lat'on  for  a  quarterly  publication  has  turned  into  a  successful 
venture.   The  publication,  excellently  engineered  by  the  V/eifare 
Committee,  has  kept  the  membership  ir formed  on  al]  matters  concerning 
the  work  of  the  Staff  Association  committees,  as  well  as  that  of  our 
delegates,  and  other  matters  of  interest  to  the  membership.   The 
publication  has  been  well  received,  and  has  tended  to  knit  us  closer 
to --ether. 

The  Social  Committee,  with  its  unusi^ally  heavy  calendar  this  year, 
has  done  a  magnificent  job  of  bringing  the  staff  together  socially. 
The  innovation  of  a  Staff  Picnic  was  successful. 

Due  to  the  lack  of  Committee  holdovers  from  one  term  to  the  next, 
and  in  order  to  facilitate  routine  committee  work,  a  Staff  Associa- 
tion Committees'  Procedure  Manual  has  been  born. 


ICUTIVE  COMMITTEE'S  ANNUAL  REPORT 
1950  -  1951 
(continued; 

ThereTls  no  need  for  going  into  a  detailed  report  at  this  time  since 
the  membership  has  constantly  been  kept  up-to-date.  The  transaction 
of  our  business  has  been  filed  and  can  be  consulted. 

The  Executive  Committee  makes  the  following  recommendations: 

(1)  the  inv  stigatdion  of  the  feasibility  of  a  Staff  Association 
office  with-n  the  Main  Library 


(2)  C 
ea 


onsideration  for  any  immediate  amendments,  followed  by  an 
arly  reissuing  of  a  complete  Constitution  with  an  ample 
supply  of  copies  available  not  only  to  the  membership,  but 
also  to  all  Main  I ibrary  departments  and  all  branches,  and 
f  u  tu  r  e  mem  c  e  r  s  . 


(3)  resuming  of  unfinished  business  pertaining  to  an  in-service 
training  program  and  especially  an  orientations  program, 
said  business  having  been  handed  down  to  us  by  our  predeeessors 

(4)  Serious  thought  in  the  matter  o:  raising  the  attitude  of 
library-mindedness  throughout  all  classifications  under  the 
Library's  employ  with  an  accent  on  better  library  service  in 
mind. 

We  wish  to  express  our  thanks  to  I'.r.   Clarke,  the  Library  Commission, 
to  each  and  every  member  of  the  standing  committees,  our  delegates, 
and  to  the  staff  at  laro:e  for  the  interest  shown  and  the  cooperation 
given  during  the  past  ear. 

^spectfully  submitted, 

Versa  Cullen,  Secretary-Treasurer 

Staff  Association 

San  Francisco  Public  Library 


CASH    REPORT 
1950-1951 


November  1950 

Cash  on  hand 

Flowers  , death    of   A  .B  . 

McDonnell 

Stamps 

Retirement    gift   to   J. 

Lourenzo 

December  1950 
Dues 

Stat  ionary 
Stamps 
Ca  r  fare 
Cashbook 
Stamps 

sort,  dues  &  bankorder 
ra ith ,  ml ssalaneous 
Cullen,  Stamps 
Door  g i ft  orders 
Dues 

January  1951 
Dues 

Return  from  Christmas  party 
To  Miss  H.  for  help  with  Party 
Dues 

February    1951 
Dues 

Bond   Raffle 
Death    of   B.    Rethmeyer's    father 

March    1951 
Dues 
Dues 

Incidentals,    Social    Committee 
Bal  lot    Stat ionar  y 
i  nc  i  den'tals  ,    social    committee 

April    1951 

Mr.    Garnett's    wife-death    mass 
Dues 


CREDITS 
38.35 


DEB  I  TS 


64.00 


10.00 


3.00 
10.68 

20.00 


24.00 
6.00 


8.00 
4.00 


20.00 

.90 

2.49 


27.32 
.30 
.20 
.30 
.30 

4.15 
.40 
.45 

5.00 


2.50 


5.00 


.11 

2.07 
.96 


5.00 


8.00 


May        951 

L<s>o$z  cash  , 

Taken    in   Apr .    roebery 

Flowers    for    Mrs.    K.hlsbano 

Flowers    for    Dinna 

Stationary   for    dinner 

Stamps 

June    1951 
Dues 

Picture    fop    Staff    oinner 
Coffee    sale 
Bond    raffle 

Cash    return    on    dinner    photos 
Dinner    raffle 
Dues 
Social    Committee    Expense 

July    1951 

August    1951 

Mrs.    Brown's    return 
Aug  .    dues 

To  Miss    H.    for    help   with 
coffee    and    cake 

September    1951 

carrett  i  t  s    father 

Misc., Social    Committee 

Raphael,  gift  &  card 

Dues 

Toward  Devine's  Health  Service 

DR  I  VE 

October  1951 

Fairmont  Staff  Receipt 

Flowers  for  Reception 

P i cni c  Expenses 

Envelopes 

Stamps 

Stamps 

Gift,  Rcsenlund's  Resignation 

Candy  for  Miss  Murphy 

Pe  freshments 

Pres i dent  's    gift 


CREDITS 


DEBITS 


2.00 

137.00 

5.85 

10.87 

18.24 

2.00 


2.00 


2.00 
2.00 


8.00 

5.18 

5.18 

.79 

i>^0 


15.53 

1.14 

20.18 
15.00 


5.00 
2.76 
3.31 


87.63 

15.53 

1.63 

.10 

.03 

.45 

3.39 

2.58 

12.64 

3.08 


FINANCIAL    STATE' 
NOV.    1,1951 


Nov.    1,    1951      Cash    on    hand  38.35 

Nov.    1950-Nov.    1951   Receipt  343.64 

Nov  . '50-Nov . '51      Disbi'RSments  286.91 

Nov.    1    Cash    on    hand  95.08 


REPORT: 


RE:   Staff  Association's  Open  House  (C.L.A.) 
Fairmont  Hotel  (Hunt  Room) 
Thursday  Evening,  October  6,  1951 
7-8  P.  M. 


The  Staff  Association,  in  cooperation  with  the 
Staff  of  the  San  Francisco  Public  Library,  made 
arrangements  early  this  year  to  entertain  during 
the  C.L.A,  Convention.   Money  was  raised  aside 

FROM  OUES   FOR  THIS  OCCASION. 

It    was    decided    THAT   an   open   house    in    one    of  the 

AVAILABLE   ROOMS  BE  THE  OCCASION  FOR  THE  STAFF 
AFFA  I R  . 

Under  the  Direction  of  Miss  Versa  Cullen  and 
with  the  assistance  of  mlss  virginia  hlgginson, 
Social  Committee  and  Miss  Alice  Taylor,  all 

arrangements  were  made. 


Respectfully  submitted, 


REPORT: 


RE:   The  Library  Commissions'  Cocktail  Party 
C  .L  .A  .  Convent  ion 
Octobef  5,  1951 
6:30-7:30  P.  M. 
Hunt  Room,  Fairmont  Hotel 
San  Franc  i  soo 


The  San  Francisco  Public  Library  Commission 
gave  a  pre-banquet  cocktail  party  at  the  fair- 
MONT Hotel  during  the  C.L.A.  Convention. 

Mrs.  J.  Henry  Mohr  of  the  San  Francisco  Public 
Library  Commission  askfd  Miss  Edeltraut  Raith, 
president  of  the  staff  association,  fop  assistance 
in  the  arrangements  of  this  affair.   mlss  versa 
cullen  of  the  executive  committee,  with  the  aid 
of  Miss  Virginia  Higginson,  Social  Committee, 
and  Miss  Alice  Taylor  made  the  necessary  pre- 
parations.  They  also  assisted  in  hostessing 
the  group  invited. 


ReSPECT-EULL  Y  SUBMITTED, 


<^v_ 


REPORT:  SECRETARY-TREASURER 


STAFF  ASSOCIATION 
1950-1951 


STAFF  MEMBERSHIP 


It  was  felt  that  the  Secretary-Treasurer,  costodian  of  the 
membership  roll,  should  contact  the  new  people  for  Association 
membership.   This  was  done  by  personal  letter,  to  the  new 
permanent  staff  members. 

Upon  receipt  of  the  membership  file  in  1950,  there  were  72 
active,  paid-up  mamebers. 

Membership  for  1951  totals  76  paid-up  members. 

Of  the  new  staff  members  contacted,  seven  joined  the  Staff 
Association. 

During  the  year,  3  Staff  members  resigned,  one  retired,  and 
one  passed  away. 

An  increase  in  membership  is  gratifying. 

CASH  REPORT 

A  separate  cash  report  is  being  entered  in  the  permanent 
records.  A  similar  black  cash  book  has  detailed  entries  also. 

EXECUTIVE  COMMIT! 

The  Executive  Committee  met  six  times  during  this  term.  A 
complete  set  of  minutes  ha^e  been  filed  to  the  permanent  re- 
cords. 

The  Secretary-Treasurer  worked  closely  with  the  President  in 
drafting  necessary  correspondence  pertaining  to  questions  and 
problems  that  o^cured  during  the  year. 

Respectfully^submitted, 


Versa  xTuiIen,  secretary-Treasurer 

Staff  Association 

San  Francisco  Public  library 


The  social  committee  experienced  a  very  active  and 
citing  year.  They  and  tils  members  oi  :  staff  prepared  and 
nducted  two  evening  functions  held  i:i  the  Commissioners1 

the  Public  Library  for  the  Friends  of  I  ..   .he 

:;as  Party  was  held  also  in  that  room  and  was  enjoyed  by  all 
mbers  of  the  staff  and  commission  that  attended.   The  Spring 
nner  was  at  the  Alouette  Restaurant  and  the  gaety  that  prevailed  there 
s  pro£f  enough  of  its  success.   At  this  function  t\  -s  were 

ffled  and  thus  began  the  fund  for  entertainment        staff 
e  C.L.A.  Convention  which  was  neld  in  October  in  San  Francisco. 
ss  Hamilton  graciously  served  ''Coffee  and"  in  the  Staff  Rooms 
ring  the  summer  months;  this        ed  tne  money  necessary  to 
r  entertainment  fund.   A  Staff  Picnic  was  introduced  this  year 
d  it  also  rtiet  »vitn  success.   The  Staff  Association  entertained 

the  Hunt  ,;oom,  Hotel  Fairmont  during  the  C.L.A.  Convention. 

Wedding  and  retirement  gifts  were  bought  and  sent.   In 
morium  acknowledgments  were  made.   Detailed  reports  of  these  and 
e  social  events  Have  been  submitted  during  the  year  to  the  F.xecutive 
mmittee  by  members       ;  Social  Committee  who  had  charge  of  eac 
rticular-  function. 

At  this  time  I  want  to  thank  the  other  .nembers  of  the 
nmittee,  -  is  s  Virginia  Higginson  -ose  zeal, 

operation  and  enthusiasm  contributed  so  much  "co  the  social  success 
the  year.   They  in  turn  join  me  in  thanking  the  members  of  the 
fiaff  who  came  to  our  aid  when  needed  and  to  all  tne  staff  for  their 
Ipport . 


the  past  year  be  only  the  small  beginning  to  bigger, 
fetter,  more  active  years  ahead  for  social  committees  to  come  and 
>r  the  Staff  AS30. 'iation. 


Respectfully  submitted 


man ,  3c  :  3  al  J .   i  ctee 


SA1T  FRA1TCISC0   FUBLIC   LIBRARY 
STAFF   ASSOC  IATIOII 


ELECT IOIT EXECUTIVE   CO 

OFFICIAL  BALLOT 


Three   members   are    to   "be   elected  to^tjae  Executive   Committee 
for   the   term  October  1951-0c toller   1952.      Please    checlc  your 
choice,    in   ink,    in  theV^jpa^e   provided,   (vote   for  three). 
The    three   memberpv^receryin'-f'the   highest  number  of   votes  will 
be   elected..  \  ^»v 


2   members   rece 

,1. 


(    )    Dorothy  Hult 

(    )   Liargaret  Kostourous 

(  )  Helen  Kootz 


(  )  Richard  Rafael 
(  )  Esther  Scott 
(  )  Alice  Taylor 


Ballots  must  be  returned  to  the  Welfare  Committee  c/o  the 
Branch  Department  not  later  than  OCTOBER  16th. 


San  Francisco  Public  Library 


In  addition  to  acting  in  an  advisory  capacity  to  the 
Executive  Committee,  the  Welfare  Committee  conducted 
the  balloting  for  the  amendments  to  the  Staff  Association 
Const itutlonaand  the  selection  of  the  new  Executive 
Committee. 

Its  most  important  function,  however,  was  the  establish- 
ment of  q  quarterly  bulletin  for  the  Staff  Association. 

About  one  hundred  and  twenty-five  copies  of  each  issue 
were  distributed  to  the  members  in  January,  May,  August 
and  November. 

A  complete  set  of  the  bulletin  has  been  sent  to  Miss 
Grace  Murray  at  Sacramento  and  in  exchange  we  are  to 
receive  the  bulletin  of  the  State  Library.   A  list  of 
libraries  with\whom  we  hopeto  exchange  bu  letlns  has  been 
prepared.   It  is  recommendecthat  the  Incoming  committee 
file  these  so  that  flaey  will  be  readily  available  to 
the  Staff  members. 

As  Chairman,  I  wish  to  express  my  sppr eolation  to  the 
other  members  of  my  committee,  Miss  Anne  Farrell  and 
Mr.  William  Ramirez. 

Respectfully  submitted, 
Harriet  Collopy,  Chairman 


November  1,  1951 


I 


SAN  FRANCISCO  PUBLIC  LIBRARY 

CIVIC  CENTER,    SAN  FRANCISCO  2 

TRUSTEES  COCKTAIL  PARTY 

Oct.  5,  1951 

The  Trustees  of  the  San  Francisco  Public  Library  gave  a 
cocktail  party  in  the  Hunt  Room,  of  the  Fairmont  Hotel  on 
the  evening  of  October  5th  proceeding  the  C.L.A.  Banquet. 
The  Trustees  of  the  San  Francisco  Public  Library,  visiting 
Trustees  and  Guest  Speakers  were  among  those  present. 

Miss  Versa  Cullen,  Miss  Virginia  Higginson  and  Miss  Alice 
Taylor  made  arrangements  and  served  under  Mrs.  J.  Henry 
Mohr's  direction. 


Miss  Virginia  Higginson 
Social  Committee 


REPORT: 


RE:  The  Library  Commissions'  Cocktail  Party 
C.L.A.  Convention 
October  5,  1951 
6:30-7:30  P.  M. 
Hunt  Room,  Fairmount  Hotel 
San  Francisco 


The  San  Francisco  Public  library  Commission  gave 
a  pre-banquet  cocktail  party  at  the  Fairmount  Hotel 
during  the  C.L.A.  convention, 

Mrs.  J.  Henry  Mohr  of  the  San  Francisco  Public  library 
Commission  asked  Miss  Eoeltraut  Raith,  ppesident  of 
the  staff  association,  for  assistance  in  the  arrange- 
ments of  this  affair.   Miss  Versa  Cullen  of  the 
executive  committee,  with  the  aic  of  m|ss  virginia 
hlgcinson,  social  committee,  and  m|ss  alice  t*aylor 
made  the  nescessary  preparations.   they  a  l  s  0  a^s  i  s  tejjd 
in  hostessing  the  group  invited* 


Respectfully 


SPECTFULLY  ^-U^MITTED, 


UMK 


contest 


Jeotepbcr  25.  1>£L 


H  ■ 


■Jkm 

BraTC 

V'ffisi'-  Kofi 

MM 


September  25,  1951 


ir  Dorothy: 


Due  to  the  breakdown  of  the  mimeographing  machine,  it  was  necessary  to  defer  the 
vtest  for  a  week  ...  hence,  I  had  to  sot  the  new  deadline  for  October  9th  (instead  of 
i  original  2nd). 

By  way  of  suggestion,  it  night  be  wiser  to  Mil  with  the  selecting  of  your 
mnittee  until  all  entries  have  been  submitted.  Only  then  will  you  know  who  did  not 
id  in  an  entry,  and  for  reasons  of  impartiality,  you  really  should  form  you  committee 
■  the  latter  group. 

October  2nd,  I'll  shoot  out  the  reminder  sheet  ...  much  easier  for  me  to  do  t  is  for 
i  s'nee  I'm  at  the  Uain  and  can  simply  drop  the  sheets  off  at  the  Branch  Department. 

previously  discussed,  keep  the  winning  name  a  secret  ...  it'll  be  made  known  when  the 
ct  Bulletin  is  issued  circa  October  2lith.  However,  you'll  have  to  notify  Mil   the 
Lfare  Committee,  s  nee  it  whips  up  the  Bulletin,  and  Bm  (I  hope)  will  design  an 
propriate  cover  to  tie  in  with  the  BR  name.  So,  advise  the  elf are  Committee  (i.e.. 
riet  Collopy)  as  soon  as  po-  iblo. 

October  9th,  I'll  pep  entries  into  an  envelope  and  snnd  them  to  you  to  play  with. 

ber  all's  over,  please  submit  a  little  report  to  the  Executive  Committee.  The  at  i.  ached 
neo.raphed  notices  are  for  incorporation  with  your  report. 

Thanx  muchly, 
••*»  a  nice  vacation? 


contest 

our  "bulletin  is  started 
it ' s  really  a  pip 
all  it  needs  now  is 
a  name  with,  some  zip 


Give  the  Staff  Association  Quarterly  Bulletin  a  name  ...  submit  as  many  entries 
as  you  wish  . . .  winner  will  receive  $5.00  I1T  CASH  which  will  he  awarded  at  the 
Annual  Staff  Association  Meeting  late  in  Octoher. 

Be  sure  to  sign  each  entry,  and  enclose  same  in  the  envelope  provided  for  your 
convenience. 

DEADLINE  FOR  SUBMITTING-  ENTRIES:   Octoher  9th 

Dorothy  Richard,  Chairman 
Committee  to  ITame  the 
SFPL  Staff  Association's 
Quarterly  Publication 

...  September  25,  1951 


October  2,  1951 


Just  a  reminder  that  October  9th  is  the  deadline  for  submitting  your  entries 
for  naming  the  Staff  Association's  Quarterly  Publication. 

YOU  may  be  the  lucky  winner  of  the  $5.00  cash  award.' .' 

Sign  each  entry  and  send  it  to  Dorothy  Richard,  Chairman,  Committee  to  Name  the, 
SFPL  Staff  Association  Bulletin,  caro  of  Ballot  Box,  Branch  Department 


October  19,   1951 


ia%  Laurence  J.   Clarke,   City  librarian 

San  Francisco  Feelie  library 

Civic  Center 

San  Francisco  C,   California 

Dear  Mr*   Clarke: 

It  has  be  n  brougi.t  to  our  attention  that  the  rest  rooia  for  use 
by  the  gentlemen  on  our  staff  is  in  *  dejlorable  condition. 

There  has  been  criticism  re  ;arding  the  lack  of  lavatory  doors. 
Soap  is  not  provided,     '^her     are  no  paper  towels.     One  of  the 
locker  doors  baa  not  If?  n  replaced,    .i.e  broken  lock  on  another 
r  nders  it  useless.      *he  1  .ter  fount  been  out  of  order  for 

at  least   the  past  ton  months. 'i.he  desire  for  couf ortable  chairs,    a 
table  or  two,     nd  better  ■  be  n  expressed   ...    a  place 

where  one  may  si_oke   and  rela:-  Jort.      -t  has  bee.  cted 

that  a  coat  of  paint  would  lessen  the  present  &  ad  drab 

earance  of   these  quar 

We  understand  that   the  _.  LI  under  sical 

shortly  in  the  reallocation  oT  its  departments.      It  is  ho^ed  that 
the  staff's   gentle  ot  room  will  be   included  in  the  renova- 

tion plans  in  so  f  r    \z  a  clean-u^.   job   is  cone   -  i      .        be  pre- 
vailing situation  obviacl,,-  ealli  Tor  a  transformation  as  an  exam- 
ination of   the   I  :  ill  bear  out. 

In  the  meanvl    le,    :.-.,.    we    utic   th    „   BOaj  _lied 

immediat  I  watory  doors  be  at  the  earliest 

mt  possibi 

Your  att  ration  :..  this  matter  will  be  greatly  a: predated.      »e 
hope  tliat  we  may  hear  from  you  soon. 

- 


deltravt  ±>aith,    j.  re  si  dent 
StaiT  on 

San  Francisco  public  Library 
Civic  C  i.t  r 
San  Francisco  2,   California 


J0.9T 


Ol 


. 


toa  o 


San  Francisco  Public  Library 

Civic  Center,  San  Francisco  2 


October  26,  1951 

FICE  OF  CITY  LIBRARIAN 


Miss  Edeltraut  Raith,  President 

Staff  Association 

San  Francisco  Public  Library 

Civic  Center 

San  Francisco  2,  California 

Dear  Miss  Raith: 

I  indeed  appreciate  your  letter  of  October  19th  relative 
to  what  you  call  the  deplorable  conditions  in  the  rest  room  for 
use  by  the  gentlemen  on  our  staff. 

I  might  call  to  your  attention  that  the  items  which  you 
mentioned  were  eliminated  some  years  ago  because  of  the  destruc- 
tiveness  of  the  boys  in  our  employ — this  is  particularly  in 
reference  to  the  lavatory  doors,  the  lack  of  soap  and  paper 
towels,  and  the  turning  off  of  the  fountain.  There  is  no 
question  about  the  fact  that  the  room  needs  painting  and  this 
will  be  accomplished  in  the  very  near  future. 

will  be  very  glad  to  restore  the  facilities  which 
were  heretofore  provided  in  the  event  we  can  be  assured  that 
proper  care  and  use  will  be  made  of  them. 

Yours  very  truly, 


LJC:tk 


I 


SALARY    STANDARDIZATION 
1950  -    1951 


PROCEDURES 

CORRESPONDENCE 

FINAL      REP  ORT 


RSIORT   OH 

STAFF   ASSOCIATION  PROCEDURE 

RELATIVE  TO   SALARY   INCREASE   RE  COLLIGATIONS 

FOR  FISCAL  YEAR   1951-1952 


It   is   the   aim  of   this  report   to  be   a  step-by-step  record  of   the 
procedure  followed  by   the   Staff  Association  1950-1951  relative   to 
salary   increase   recommendations. for  the  fiscal  year  1951-1952. 

*      *      * 

In  preparation  :'or  producing  substantiating  evidence  which  would 
warrant  our  plea  before  the  Civil  Service  Commission's  hearing  (Jan- 
uary 4,  1951;  on  wage  data  for  an  increase  in  salary  (to  be  effective 
July  1,  1951,  if  granted),  salary  schedules,  and  in  some  cases,  scopes 
of  librarians'  duties,  from  libraries  within  the  State  of  California 
and  also  from  public  libraries  situated  in  cities  comparable  in  size  to 
San  Francisco's  population  were  gathered  beginning  in  November,  1950. 
This  action  had  been  moved  and  seconded  at  the  first  joint  meeting  of 
Staff  Association  Committees  on  November  3,  1950. 

Rather  than  to  give  a  brief  outline  here  of  the  procedure  followed 
throughout,  it  will  be  found  more  advantageous  to  check  through  the 
routine  carried  out  as  indicated  in  the  following  reports  of  meetings 
and  actions  taken. 


2. 


R3ICRT  OF  MSBTII7G-  WITH  F2DSRATI.       .iTICIPAL  EMHjOYEKS 


At  6:30  I.M. ,  Friday  evening,  December  29,  1950,  Hiss  Sdeltraut 
Raith,  Staff  Association  President,  Miss  Harriet  Collopy,  Welfare 
Committee  Chairman,  and  Kiss  Anne  Farrell,  Welfare  Committee  member 
met  with  Mr.  Frank  Moitoza,  Jr.,  Secretary  of  the  Federation  of  Muni- 
cipal Employees  at  the  latter' s  office. 

The  purpose  of  this  meeting  was: 

(1)  To  ascertain  the  Federation's  willingness  to  represent 
the  San  Francisco  lublie  Library's  M-Librarian  Classifi- 
cation at  the  Civil  Service  Commission's  public  hearing 
on  the  wage  data  included  in  the  staff  (of  the  Civil 
Service  Commission  )  report  covering  the  salary  and  wage 
survey  for  1951-1952. 

(2)  To  authorize  Mr.  Moitoza  to  represent  the  San  Francisco 
lublic  library's  ^-Librarian  Classification  upon  affirma- 
response  to  the  above  (1). 

(3)  To  thoroughly  discuss  the  Civil  Service  Commission's 
Staff  Report  on  the  Salary  and  Wage  Survey  of  December 
20,  1950  as  it  applies  to  the  X-librarian  Classification 
as  shown  in  page  60  of  said  report. 

(4)  To  submit  to  Mr.  Moitoza  salary  data  in  addition  to  that 
indicated  in  the  Salary  and  Wage  Survey,  this  date  con- 
sisting of: 

(a)  the  University  of  California's  present 
salary  schedule  for  professional  librarians 

(b)  salary  schedules  of  public  libraries  located 
in  cities  which  are  comparable  to  San  Fran- 
cisco in  population,  to  wit:  Baltimore, 
Boston,  Buffalo,  Cleveland,  Milwaukee, 
Minneapolis,  and  littsburgh. 

(5)  In  essence,  to  come  to  a  conclusion  regarding  a  fair  and 
just  increase  in  salary  for  i-Librarian  Classifications 
with  consideration  first  to  the  Salary  and  Wage  Survey  • 
data,  secondlyto  the  University  of  California  data, 
thirdly  to  the  out-of -State  data,  and  fourthly  to  compari- 
son with  M-Librarian  salaries  to  those  of  Social  Welfare 
workers,  both  classifications  requiring  five  years  of 
college  education. 


The  development  of  each  of  the  above  points  is  as  per  the  following: 

(1)  Mr.  Moitoza  expressed  his  willingness  to  represent  us,  par- 
ticularly in  view  of  the  fact,  as  he  remarked,  that  the 
Library  has  a  good  representation  in  the  Federation. 


(2)  Mr.  Loitoza  would  accept  out  verbal  authorization,  and 
asked  for  a  written  confirmation  for  his  files.   Ilr« 
Moitoza  stated  that  he  would  write  a  letter  of  recommen- 
dation for  salary  increase  to  the  Civil  Service  Commission- 

(3)  In  checking  ovsr  the  the  Salary  and  Wage  Purvey  data,  it 
was  concluded  that  Thirty  Dollars  ($30.00)  "straight 
across  the  'board"  (i.e.,  for  each  X-Iibrarian  Classifica- 
tion) could  be  considered  a  fair  and  just  salary  increase. 
This  conclusion  was  based  on  the  following  points: 

(a)  ^he  sum  is  be&ond  question  a  workable  one  since 
it  can  be  substantiated  by  comparing  it  with  the 
figures  of  other  comparable  jurisdictions  as  pre- 
sented on  page  60  of  the  December  20,  1950  Salary 
and  Wage  Survey  alone. 

(b)  In  comparison  with  the  Salary  and  «age  Survey, 
this  sum  would  leave  a  fair  margin,  i.e.,  the 
sum  is  not  unquestionably  high,  and,  if  granted, 
the  potentially  new  figure  (i.e.,  present  salaries 
plus  the  proposed  $30.00  increase)  of  the  X-librar 
ians  would  still  remain  in  line  with  the  remaining 
(the  others  shown  on  page  60  of  the  Salary  and 
Wage  Survey)  survey  figures. 

(c)  Last  year,  the  Civil  Service  Commission  recommend 
ed  $10.00  and  $20.00  increases  for  -^--ibrarians, 
but  no  increase  was  forthcoming  because  of  the 
referendum.   In  view  of  this,  a  $30.00  salary 
increase  "straight  across  the  board"  is  most 
certainly  not  asking  the  impossible. 

(d)  Social  Workers  (T-Classif ication)  have  higher 
salaries  than  the  X-Librarians ,  and  both  classi- 
fications require  five  years  of  college  education. 

(4)  Mr.  ...oitoza  accepted 

(a)  the  University  of  California  professional  libraria 
salary  schedule,  and  asked  that  the  scope  of  dutie 
be  submitted  so  that  a  complete  comparison  between 
U.C.'s  and  S.F.P.l's  librarian  salaries  and  duties 
could  be  drawn  and  substantiated. 

(b)  Charter  Section  151  specifically  states  that 
compensation  for  municipal  employees  shall  be 
fixed  in  accordance  Y/ith  the  generally  prevailing 
rate  of  wages  for  like  services  and  working  con- 
ditions in  private  employment  or  in  other  com- 
parable governmental  organizations  in  this  State. 

(  1he  Salary  and  -age  Survey  takes  into  consider- 
ation data  of  private  employment,  but  none  is 
listed  for  X-Librarian  Classifications.   lublic 
jurisdictions  selected  for  the  survey  are  those 


being  most  comparable  to  San  Francisco  by  reason 
of  size,  geographical  location  and  scope  of 
operations) 

Despite  Charter  Section  151,  Mr.  Loitoza  accepted 
salary  schedules  gathered  by  us  from  out-of -State 
public  libraries,   although  thsse  figures  could 
not  be  considered  officially  by  the  Civil  Service 
Commission  in  view  of  Charter  Section  151,  they 
could  be  used  as  excellent  examples  of  profession- 
al librarians1  salaries  in  public  libraries 
situated  in  U.S.  localities  comparable  to  S.^.'s 
population,  and  might  help  to  favorably  suay  the 
Commission.   Mr.  Moitoza  stated  that  out-of -State 
evidence  has  on  previous  occasions  had  marked 
favorable  influence  on  the  Commission's  decisions 
in  similar  dealings  with  other  classifications. 


(4)  1t  was  agreed  that  Mr.  Moitoza  would  cite  the  fact  that  the 
five-year  college  education  qualification  is  applicable  to 
both  Social  Workers  and  Librarians,  and  yet,  Social  Workers 
receive  a  higher  remuneration  than  do  Librarians. 

(5)  A  general  discussion  embracing  the  above  four  points  led 
to  the  eonlusion  that  a  $30.00  (Thirty  Dollars)  increase 
"straight  across  the  board"  was  without  question  fair  and 
just.   Mr.  Moitoza  expressed  his  lersonal  doubt  as  to 
whether  this  increase  would  be  granted  in  full,  since  the 
general  trend  was  the  asking  of  unreasonably  high  increases 
(e.g.,  $40.00,  $50.00,  $75.00)  the  granting  of  same  he 
could  not  foBsee  because  of  the  consequent  drain  on  tax- 
payers, as  well  as  the  fact  that  in  most  cases  these  un- 
reasonably large  increases  could  not  be  substantiated.   He 
further  stated  that  even  in  the  instances  in  which  a  large 
increase  would  be  truly  justified,  these  large  increases 
would  undoubtedly  not  be  granted  because  the  outlook  for 
the  availability  for  such  was  nil,  and  also  because  a  larga 
increase  for  some  would  mean  little  or  no  increase  for 
others.   We  agreed  it  best  to  "play  safe"  and  ask  for  that 
which  could  be  solidly  substantiated  on  the  basis  of  the 
Salary  and  Wage  Survey. 

The  meeting  ended  at  9  P.M. 

*  *  * 

^~rs.  Louise  Swift,  Head  of  Book  Repairers,  accepted  the  invitation 
to  join  us  at  Mr.  Moitoza's  office,  and  brought  kiss  Marie  ^urrer,  Book 
Repairer,  with  her.   Mrs.  Swift  had  already  been  in  touch  with  Mr.  i>.oi- 
toza  in  regard  to  the  salary  increase  question  for  J54-Book  Repairer 
classification.   Their  discussion  was  comparatively  brief,  and  both 
Mrs.  Swift  and  Miss  i'urrer  left  before  the  question  of  X-Librarian 
classification  was  taken  up. 


KEIORT  OF  MBETIITG  WITH  IE.  L.J.  CLARICE,  CITY  LIBRARIAN 


At  2  P.M.,  Tuesday,  January  2,  1951,  Miss  Bdeltraut  Raith  and 
Hiss  Versa  Cullen,  President  and  Secretary,  respectively,  of  the  Staff 
Association,  met  with  Mr.  Laurence  J.  Clarke,  City  Librarian. 

The  purpose  of  this  meeting  was  as  follows: 

(1)  T0  advise  Mr.  Clarke  of  the  salary  increase  discussion  of 
Be ee inter  29th  with  Mr.  Frank  Moitoza,  Secretary  of  the 
Federation  of  Municipal  Employees. 

(2)  To  receive  Mir.  Clarke's  sanction  on  the  outcome  of  above 
mentioned  discussion. 

(3)  fi'o  compose  a  letter  to  the  ^ivil  Service  Commission  on  our 
behalf  regarding  the  salary  increase  in  question  (V30.0C 
"straight  across  the  board") 

(4)  To  discuss  asking  Mr.  Ivan  Fiamm,  Executive  Secretary  of 
the  Civil  Service  Association  to  represent  the  X-Librarian 
Classification  at  the  Civil  Service  Commission's  public 
hearings  on  the  wage  data  included  in  the  staff  (of  the 
Civil  Service  Commission)  report  covering  the  salary  and 
wage  survey  for  1951-1952. 

The  development  of  each  of  the  above  points  is  as  per  the  following; 

(l;  ^iss  Raith  gave  Mr.  Clarke  an  account  of  the  meeting  with 
-'r.  ^itoza  on  the  previous  Friday  evening. 

(2)  ^r.  Clarke  sanctioned 

(3)  Mr.  Clarke  offered  to  and  did  dictate  a  letter  to  be  sent 
to  the  Civil  Service  Commission  aecommending  the  $30.00 
"straight  across  the  board"  minimum  increase  in  salary,  ani 
quoted  substantiating  figures  from  the  Salary  and  Yfage 
Survey,  from  University  of  California's  salary  schedule, 
and  also  included  Alameda  County's  new  (effective  January 
1951)  salary  figures.   his  letter  bears  the  Staff  Associa- 
tion President's  signature. 

(4)  Mr.  Clarke   advised  that  it  would  be  very  proper  to  contact 
Mr.  Flamm  of  the  Civil  Service  Association  and  ask  him  to 
represent  our  X-Librarian  classification  at  the  Civil 
Service  Commission's  public  hearings.   Hot  only  would  this 
be  proper,  but  necessary,  since  there  are  Civil  Service 
Association  members  among  the  Staff, 

The  meeting  dispersed  at  2:25  P.M. 

(A  coxy  of  the  Staff  Association's  letter  (dated  January  2,  1951) 
to  the  Civil  Service  Commission  will  be  found  with  the  correspondence 
following  these  salary  recommendation  procedure  reports) 


KEIORT  OF  MEETING  WITH  CIVIL  SERVICE  ASSOC IATIOII 


On  the  afternoon  of  Tuesday,  January  2,  1951,  Hiss  Edeltraut  Raith 
and  l.liss  Versa  Cullen,  Iresident  and  Secretary,  sspectively ,  of  the 
Staff  Association,  met  with  Mr.  Ivan  Flamm,  Executive  Secretary  of  the 
Civil  Service  Association  at  the  latter' s  office. 

The  purpose  of  the  meeting  was  as  follows: 

(1)  to  ascertain  Mr.  Flamm's  willingness  to  represent  the 

San  Francisco  lublic  library's  X-Librarian  Classifications 
at  the  Civil  Service  Comaiission's  public  hearings  on  the 
wage  data  included  in  the  staff  (of  the  Civil  Service 
womiission)  report  concerning  salary  and  wage  survey  for 
1951-1952. 

(2)  to  authorize  Mr.  Flamm  torepresent  the  San  Francisco 
lublic  library's  X-Librarian  Classifications  upon  affirma- 
tive response  to  the  above  (1). 

(3)  to  discuss  the  Civil  Service  Commission's  report  on  the 
Salary  and  Wage  Survey  of  December  20,  1950  as  it  applies 
to  the  X-Librarian  classifications  as  shown  on  page  60  of 
said  report. 

(4)  to  submit  to  Mr.  Flamm  salary  data  in  addition  to  that 
indicated  in  the  Salary  and  Wage  Survey,  this  data  con- 
sisting of 

(a)  University  of  California's  present  salary  schedule 
for  professional  librarians 

(b)  mention  of  out-of -State  data  gathered,  copy  of 
which  is  yet  to  be  giv  n  to  Mr.  Flamm 

(5)  in  essence,  to  receive  his  ideas  and  suggestions  on  our 
conclusions  regarding  the  £50. 00  "straight  across  the 
board"  increase  in  salary 

The  development  of  each  of  the  abouve  points  is  as  per  the  following: 

(1)  Mr.  i'lamm  expressed  his  willingness  to  represent  us.   He 
will  also  write  a  letter  of  recommendation  for  salary  in- 
crease to  the  Civil  Service  Commission. 

(2)  Mr.  -i^lamm  accepted  out  verbal  authorization 

(3)  Mr.  Flamm  agreed  that  $30.00  "straight  across  the  board" 
salary  increase  is  fair  and  just  . . .  that  a  higher  increase 
co \..ld  not  be  so  applied  to  each  classification. 

(4)  Mr.  Flamm  accepted 

(a)  the  salary  schedule  of  the  University  of  California, 
professional  librarians,  and  is  awaiting  our  sub- 
mitting the  scope  of  duties  for  this  group. 


(b)  i.r.  Fiamm  felt  that  it  was  needless  for  us  to 
submit  the  out-of -State  data  to  him  since  the 
Civil  Service  Commission,  he  said,  does  not  honor 
such  data.   We  explained  that  we  would  neverthe- 
less submit  same  to  him  for  his  review  . • .  and  in 
this  way,  both  Mr.  lioitoza  and  Mr.  Flamm  ..ould 
have  identical  data  regarding  material  which  we 
submitted 

(5)  In  conclusion,  Mr.  Flamm  was  advised  of  our  discussion 
with  Mr.  Moitoza,  and  Mr.  Flamm  agreed  to  go  along  with 
whatev.r    .    _toza  had  said  in  regard  to  the  $30.00 
salary  increase.   Mr.  Flam.,  felt  that  no  more  could  be 
asked  in  the  matter  of  "straight  across  the  board". 

The  meeting,  having  lasted  forty-five  minutes,  dispersed  at  5  P.M. 

*  *   * 


R3I0RT  UN  $50.00  vs.  $30.00  FACT. 


xt  did  not  take  long  for  the  distant  grumblings  in  regard  to  the 
recommendations  of  a  $30.00  to  reach  the  Executive  Committee.   "Feelers" 
were  immediately  put  out,  and  it  was  found  that  by  far  the  greater 
majority  of  librarians  contacted  were  in  accord  with  the  decision  (i.e., 
$30.00"increase  across  the  board").   Rumor  had  it  that  two  librarians 
felt  without  a  doubt  that  a  $50.00  increase  should  have  been  asked  for. 

As  a  result,  two  fictions  sprang  up  among  the  four  Staff  Association 
members  who  were  involved  in  seeking  salary  increase  recommendations. 
Although  the  factions  were  divided  3-1  in  favor  of  the  $30.00  rather 
than  $50.00  increase,  it  was  decided  to  probe  further  into  the  matter 
concerning  the  feasibility  of  a  $50.00  increase  "straight  across  the 
board".   The  fact  that  ILr.  Clarke  was  out  of  town  and  was  not  due  back 
until  January  8th  tied  our  hands  in  as  much  as  it  was  thought  most 
improper  and  against  all  good  ethics,  to  make  any  changes  in  the  amount 
of  salary  increase  v/ithouth  first  confaring  with  la*.  Clarke-   However, 
it  was  decided  that  a  re-check  be  made  with  Mr«  ^oitoza.   liiss  Raith 
talked  to  Mr.  koitoza  at  his  office  (on  January  3,  1951,  in  the  after- 
noon) about  this  matter.   The  original  conlusion  was  adhered  to  (i.e., 
$50.00  "sirai^ht  across  the  board")  because  it  is  what  can  be  asked  for 
because  it  can  be  substantiated.       oitoza  advised  that  to  climb  on 
the  $50.00  bandwagon  could  be  suicidal  becatise  if  everyone  were  to  ask 
$50.00,  the  collapse  of  this  bandwagon  would  be  the  obvious  result.   He 
further  remarked  that  one  never  knows  just  how  the  Civil  Service  will 
operate,  i.e.,  one  doesn't  know  if  asking  for  a  higher  increase  than  is 
actually  warranted  and  then  letting  the  Civil  Service  Commission  cut 
down  as  it  deems  fit,  would  be  the  smart  way  of  handling  this  situationj 
one  doesn't  know  if  asking  for  the  actual  justifiable  amount  and  then 
risking  not  being  cut  down  by  the  Commission  is  the  right  way  to  approach 
the  situation.   In  view  of  last  y oar's  situation,  in  v/hich,  as  far  as  is 
known  (  the  Staff  Association  President  could  find  nothing  in  last 
year's,  1949-1950,  records  of  Staff  Association  meetings  and  reports; 
also,  when  the  Executive  Chairman  for  1949-1950  was  asked  if  anything 
was  done  in  the  matter  of  gathering  salary  schedules  and  data  for  the 
purxose  of  seeking  a  raise,  we  were  advised,  at  the  joint  meeting  of 
Executive  and  Welfare  Committees  on  January  11,  1951,  that  nothing  was 
done),  no  one  of  the  Staff  Association  made  a  move  tov/ard  doing  anything 
salary-wise,  and  yet  the  Civil  Service  Commission  made  $10.00  and 
$20.00  increase  recommendations.   It  seems  apparent  that  the  Commission 
v/ill  take  care  of  things  as  it  sees  fit,  regardless  of  how  little,  how 
much,  or  even  if  one  askes  for  an  increase.   Mr.  i-oitoza  agreed  that 
the  k-20  Classification  could  possibly  get  away  with  a  $50.00  increase, 
but  the  recommending  of  a  larger  increase  for  one  cla- sif ie ition  over 
another  classification  couldn't  be  looked  into  further,  since,  as 
mentioned  before,  it  was  thought  a  matter  to  be  discussed  with  Mr.  Clarke 
before  any  action  shoxild  be  taken.   Mr.  koitoza  said,  and  3  out  of  the  4 
Staff  nembers  doling  with  the  salary  problem  ogreed,  that  it  is  far 
better  to  ask  for  a  little  at  a  time  and  be  reasonably  sure  to  aeceive  it; 
rather  than  to  be  "hoggish",  ask  for  too  much  and  take  the  chance  of 
completely  losing  out  all  together. 

^r.  * lamm  was  also  contacted,  and  his  opinion  was  the  same  as  that 
which  ]»Ir.  koitoza  rendered. 


The  situation  was  again  thoroughly  gone  over  both  telephonically 
and  personally,  and,  onee  more ,  the  final  decision  ...  the  decision  of 
the  majority,  3-1  ...  was  to  remain  with  the  recommendation  of  $30.00 
"straight  across  the  board".   In  accordance  with  this,  letters  confirm- 
ing Our  previous  verbal  authorization  for  Mr.  Mo-toza  and  Mr.  Flamm  to 
represent  us  at  the  Civil  Service  Commission's  and  subsequent  Board  of 
Supervisor's  hearings  were  personally  deliveredon  the  morning  of  Jan- 
uary 4,  1951,  to  both  gentlemen,  who  were  advised  of  the  final  decision 
verbally  as  well.   The  Staff  Association's  letter  of  January  2,  1951, 
was  also  delivered  personally  on  the  same  morning  to  the  Civil  Service 
Comadssion 

For  the  record,  it  is  here  pointed  out  that  both  ^r.  Moitoza  and 
Mr.  Flamm  were  furnished  with  the  following  data: 

(1)  letter  authorizing  each  to  represent  the  X-Librarian 
Classification  at  hearings  of  Civil  Service  Commission 
and  Board  of  Supervisors. 

(2)  University  of  California  professional  librarians'  salary 
schedules  and  scope  of  duties 

(3)  copy  of  Staff  Association's  letter  (dated  January  2,  1951) 
to  the  Civil  Service  Commission  asking  for  $30.00  "straight 
across  the  board"  together  with  Alameda  County's  new 
salary  schedule  effective  January  1,  1951. 

(4)  salary  schedules  of  seven  out-of  State  public  libraries 
which  are  located  in  cities  comparable  to  San  Francisco  in 
population,  and  cost  of  living  index  for  all  cities. 

Mr.  Milczewslci   ,  Assistant  Librarian  of  the  University  of  California, 
was  contacted  in  regard  to  the  professional  librarians'  scope  of  duties 
which,  he  advised,  are  listed  in  the  January  1947  issue  of  .Library 
Quarterly.   He  further  advised  that  the  duties  have  remained  the  sane 
to  date,  and  that  there  is  no  indication  of  forthcoming  raises. 

Staff  members  who  gathered  together  salary  data  are  Miss  Anne 
FarrelL,  Hiss  Harriet  Collopy,  Miss  Edeltraut  Raith,  and  Mr.  Stuart  Bo- 
land.  - 


The  3xecutive  Committee  requested  Mr.  .Villiam  Ramirez,  of  the 
Reference  Department  staff,  to  prepare  a  cost  of  living  index  encom- 
passing San  Francisco  and  the  eastern  cities  from  which  library  salary 
data  was  assembled.   The  comparative  index,  embracing  the  period  from 
August  1939  through  September  1950,  clearly  proves  its  purpose:  to 
point  out  that  San  Francisco  iublic  Library's  salary  range  is  not  equal 
in  amount  to  that  of  eastern  public  libraries'  when  compared  on  a  cost 
of  living  basis  ...  as  exemplified  by  comparing  San  x?rancisco  Public 
Library  with  Milwaukee  Public  library,  the  latter  having  a  lower  cost 
of  living  index,  but  a  higher  salary  range  than  that  of  the  San  Francises 
Public  Library. 


10. 


KBIOET  ON 
CIVIL  SERVICE  COMMISSION  HEAR 
ON  WAGS  DATA 


On  January  4,  1951,  at  7:30  t.M. ,  the  Civil  Service  Commission 
held  a  public  hearing  on  the  wage  data  included  in  the  staff  report 
covering  the  salary  and  wage  survey  for  1951-1952.  The  hearing  was 
attended  by  Hiss  Raith,  Kiss  C-ullen,  krs.  Hugo,  iliss  Collopy,  iiiss 
Farrell,  and  Mr.  Burke  in  behalf  of  the  X-Libraiian  classification. 
:..rs.  Swift  and  lliss  Furrer  were  there  in  the  interest  of  the  J-54 
Book  Repairer  classification. 

A  new  procedure  was  inaugurated  this  year  in  that  each  speaker 
was  allowed  only  five  minutes  for  each  classification  which  he  re- 
presented.  In  the  years  preceding,  speakers  were  allowed  an  un- 
limited time,  thus  causing  the  hearing  to  spread  over  a  period  of 
several  days. 

The  Civil  Service  Commission  advised  that  the  preliminary 
report  will  be  revised  to  meet  new  rate  changes  submitted  according 
to  recent  data. 

In  the  general  statements  made  before  the  Commission  there  were 

many  challenges  against  the  "middle  50^  theory"  on  the  basis  or  claim 

that  City  employees  were  drawn  from  the  upper  brackets  in  many  in- 
stances. 

A  very  substantial  group  of  requests  were  for  $50.00  and  for 
20?»  increases.   One  speaker  said  that  wages  should  be  increased 
effective  immediately  rather  than  in  July.   Another  speaker  said  that 
salary  revisions  should  be  held  every  six  months,  e.g.,  January  and 
July,  as  done  in  Alameda  County.   Sources  quoted  by  various  speakers 
are  as  follows:  City  Charter  Sections  161.3  and  151  relative  to  some 
employees  falling  under  these  and  others  not,  which  is  unfair;  Bureau 
of  National  Affairs;  San  Francisco  Chronicle,  December  13,  1950,  rela- 
tive to  rent  raises,  cost  of  living;  -business  Week,  December  16,  1950, 
relative  to  consumer  prices;  State  Department  of  Industrial  Relations, 
relative  to  figures  on  firms  employing  200  persons  or  more;  J-ureau  of 
Labor  Statistics,  relative  to  hours  and  wages  report. 

Mr  Flamm  represented  a  great  number  of  classifications.   In  regard 
to  the  X-Librarian  classification,  he  was  quite  brief,  stating  that  he 
is  submitting  additional  data  in  the  form  of  the  university  of  California 
librarian's  salary  schedule  and  other  material  (out-of -State  data  which 
we  compiled).   No  sum  was  mentioned. 

It  should  be  mentioned  here  that  in  speaking  to  „.r.  i.loitoza  during 
one  of  the  recesses,  we  were  re-assured  by  him  that  we  definitely  stand 
a  better  chance  by  "sticking  to  the  $30.00  increase  'straight  across 
the  board"',  as  he  put  it.   He  pointed  out  that  the  Commission  was  not 
receiving  the  large  increase  requests  with  any  degree  of  graciousness. 


3. 


In  his  representation  on  our  "behalf,   r«  .oitoza  pointed  out  to 
the  Couanission  that  the  salary  now  being  paid  to  the  uV-Librarian 
classifications  is  ridiculous,  especially  in  view  of  the  fact  that 
there  are  rigid  requirements  (  five  years  college  education) .   He 
further  mentioned  that  he  was  submitting  salary  schedules  and  scope  of 
duties  of  professional  librarians  employed  at  the  university  of  Calif- 
ornia, and  that,  although  the  duties  of  our  librarians  are  those  of 
U.C.'s  librarians  for  the  various  classifications,  our  salaries  are 
lower  than  U.C.'s  and  our  salaries  are  certainly  not  commensurate  with 
the  dutias  which  our  librarians  perform,   kr.  ...oitoza  also  said  that, 
although  he  is  aware  that  in  accordance  with  the  Charter  the  presenta- 
tion of  out-of-state  data  is  not  acknowledged  as  substantiating  evi- 
dence for  an  increase  claim,  he  is,  nevertheless,  submitting  same  in 
order  to  bring  to  the  Commission's  attention  the  salary  picture  of 
other  public  libraries  which  are  located  in  cities  comparable  to  San 
Francisco's  population  ...  public  libraries  which  are  performing  same 
functions,  public  libraries  in  which  librarians  are  performing  same 
duties,  public  libraries  which  give  a  better  compensation.   Mr.  ^oitoza 
climaxed  his  representation  by  stating  that  college  degrees  are  required 
for  librarian  positions,  and  yet  librarians  end  up  with  ray  which  is 
equal  to  that  which  the  unskilled  classifications  receive. 

Mr*  ..-Oitoza' s  representation  of  the  J-54  Book  Repairer  Classifica- 
tion was  equally  excellent.   In  brief,  he  pointed  out  that  the  -cook 
Repairer  is  in  the  "J",  or  labor,  classification,  and  that  the  maximum 
saLary  now  received  by  the  J-54s  is  quite  obviously  not  labor  pay.   he 
put  great  emphasis  on  the  fact  that  this  classification  is  a  "dead  end" 
classification,  and  that  on  the  basis  of  this,  as  well  as  other  facts 
submitted,  a  substantial  salary  increase  is  warranted. 


12. 


RSIORT  OF  SSCOHD  MSETi  t.  CLARKE 


As  a  result  of  the  Civil  Service  Commission  hearing  at  which  the 
general  trend  was  the  requesting  of  $50.00  and  20^>  salary  increases  by 
the  majority  of  classifications  represented,  it  was  decided  to  confer 
with  Mr.  Clarke.   The  previous  3-1  factions  in  favor  of  asking  "^30.00 
straight  across  the  board"  still  stood.   However,  it  was  agreed  that 
it  would  do  no  harm  to  enter  a  plea  for  $50.00,  although  it  was  question- 
able if  our  added  reasons  for  a  $50.00  increase  would  be  strong  enough 
to  hold. 

Miss  Raith  and  Miss  Farrell  met  with  Mr.  Clarke  on  the  morning  of 
January  8th  to  secure  Mr.  Clarke's  approval  of  our  decision.   He  pointed 
out  to  Mr.  Clarke  that  we  found  it  necessary  to  confer  with  him  in  order 
to  give  him  the  latest  developments  in  the  event  that  he  had  or  would 
take  the  matter  up  with  our  Library  Commission,  etc.   He  agreed  that  we 
had  acted  ethically  correct.   Mr.  Clarke  advised  that  we  could  ask  as 
much  as  v/e  could  substantiate.   The  material  discussed  with  Mr.  Clarke 
appears  in  the  Staff  Association's  supplementary  letter  (dated  January 
8,  1951)  to  the  Civil  Service  Commission.   This  letter  was  personally 
delivered  (before  noon)  on  January  8th,  the  deadline  set  by  the  Comm- 
ission for  submission  of  material  for  the  Commission's  consideration 
relative  to  salary  data. 


13. 


INTERIM  BBTWEEH  HEARING  OF 
CIVIL  SERVICE  COMMISSION  &   BOARD  OF  SUPERVISORS 


(1)  According  to  an  article  in  the  San  Francisco  Chronicle  of 
January  10,  1951  (page  14),  the  San  Francisco  Public  Library  Commission 
adopted  a  resolution  urging  the  Civil  Service  Commission  to  consider 
wage  increases  for  "...  and  other  members  of  the  library  staff".   For 
the  purpose  of  qualifying  "other  members  of  the  staff",  Mr.  Allen, 
Secretary  to  the  Library  Commission,  was  contacted.   Mr.  Allen  advised 
that  "other  members"  referred  to  professional  staff  members,  and  sent 
Miss  Raith  a  copy  of  the  January  1951  Library  Commission  meeting  min- 
utes which  would  substantiate  his  statement. 

(2)  Additional  salary  date  in  the  form  of  Los  Angeles  Public 
Library1 s  new  salary  schedule  effective  February  1,  1951  was  submitted 
to  the  Staff  Association  by  Mr.  Clarice.   The  Staff  Association's  letter 
dated  February  5,  1951,  addressed  to  Mr.  Clarke,  extended  thanks  for 
this  schedule.   (Attached  to  this  letter,  the  Staff  Association  sent  a 
copy  of  its  letter  of  February  5th  addressed  to  the  Board  of  Supervisors 
asking  consideration  of  a  fair  increase  for  X-Librarian  classification 
and  J-54  Book  Repairer  classification).   Miss  DeAndreis  advised  that 
Mr.  Clarke  had  already  submitted  this  additional  data  to  the  Civil 
Service  Comn.ission. 

(3)  In  search  for  additional  salary  data,  a  letter  dated  January 
25th  was  sent  to  Lrs.  Eleanor  Morgan,  Assistant  State  Librarian,  asking 
her  to  advise  the  status  of  State-emrloyed  librarians  as  regards  the 
State  Legislature -passed  appropriation  bill  for  a  5J*  salary  increase 
now,  plus  a  5?*  salary  increase  effective  July  1,  1951.   In  Mrs.  ..organ's 
absence,  -iss  Mabel  ^illis,  State  Librarian,  advised  that  the  matter 
was  still  pending,  and  that  we  would  be  advised  if  State-librarians 
would  be  included  in  this  increase ,  even  though  the  information  would 
probably  not  be  available  in  time  to  be  of  any  use  to  us.   Miss  Gillis 
further  stated  that  Mrs.  ..organ  would  take  care  of  forwarding  the 
librarians'  scope  of  duties  upon  her  return.   Miss  Gillis'  letter  of 
February  7th  advised  that  all  State  Library  employees  are  included  in 
the  bf>   raise  effective  January  1,  1951.   The  new  schedule  was  attached. 
Scope  of  duties  of  several  State  Librarian  classifications  were  also 
enclosed. 

(4)  The  Staff  Association's  letter  of  January  30,  1951,  to  Mr. 
Marion  A.  Milczewski,  Assistant  Librarian  of  the  university  of  California, 
at  Eerkeley,  served  as  a  follow-up  of  a  telephone  conversation  of  Jan- 
uary 2nd,  in  which  Miss  Raith  had  asked  lir.  Milczewski  for  the  librarians- 
scope  of  duties,  as  v/ell  as  for  information  concerning  possible  salary 
increases  for  U.C.'s  professional  librarians.   In  response  to  our  letter, 
Mr.  liilczewski  advised  that  if  passed,  the  bfi   salary  increase  (plus  r>b 
increase  in  July)  provided  for  in  recent  legislative  action  will  include 
U.C.  employees.   The  minimum  salary  for  entrance  librarian  would  then  be 
$260.00  per  month  beginning  the  next  fiscal  year.  >ie    ..ere  advised  that 
he  would  keep  us  up-to-date  of  any  changes.   On  February  19th,  we  re- 
ceived the  new  salary  range  for  U.C.'s  librarians.   This  information 
arrived  too  late  for  submission  to  the  Board  of  Supervisors. 
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(5)  Each  member  of  the  Board  of  Supervisors,  and  also  the  Clerk, 
ree  ived  originals  (carbons  or  mimeograph  copies  are  not  considered  good 
form)  of  the  Staff  Association's  lett:-r  of  February  5th,  asking  for  the 
Board's  consideration  of  a  fair  increase  in  salary  for  the  library 
employees.   For  the  Board's  convenience,  a  few  figures  were  stated, 
i.e.,  recommended  salaries  for  ^42,  -      A   ^20  Librarians  as  com- 
pared with  the  corresponding  salaries  of  Los  Angeles  Public  library  of 
1950  and  1951.   The  letter  also  urgod  consideration  of  J-54  Book 
Repairers'  plight.   For  names  of  persons  receiving  copy  of  this  letter, 
see  our  eopy. 

(6)  Mr.  Moitoza  wo.s  advised  that  there  ws.s  additional  data  which 
would  substantiate  our  salary  increase  plea.   He  asked  that  the  data 

be  submitted  to  him  no  later  than  February  5th.   The  Staff  Association's 
letter  of  February  5th  to  Mr-  Moitoza  included  the  new  Los  Angeles 
Public  Library  salary  ranges  whivh  went  into  effect  February  1st,  and 
also  Tacoma  (Washington)  Public  Library's  new  salaries  effective  January 
1st.   Mr.  Moitoza  felt  that,  although  it  would  be  discounted  officially, 
the  latter  data  would  add  stimulus.   (Tacoma  Public  Library' s  salaries 
are  excellent,  especially  in  view  of  the  comparatively  smaller  popula- 
tion).  A  eopy  of  the  Staff  Association's  letter  of  February  5th  addresad 
to  the  Board  of  Supervisors ,  asking  consideration  of  a  fair  increase  for 
i-librarian  and  J54  Book  Repairer  classifications,  wac  also  sent  to  Mr. 
Moitoza. 

(7)  The  same  as  in  above  (6)  ajplies  to  Mr.  Flamm. 

(8)  The  Civil  Service  Commission  was  sent  an  original  copy  of  the 
Staff  Association's  letter  of  February  5th  to  the  Board  of  Supervisors 
for  its  files. 

(9)  Mrs.  Swift,  head  of  the  Book  Repairers,  requested,  through 
Mrs.  Beatrice  Hugo,  _xeeutive  Committee  member,  a  copy  of  the  Staff 
Association's  salary  increase  plea  letter  to  the  Civil  Service  Commission 
dated  January  2,  1951.   Mrs.  Swift  declared  that  she  wished  to  have  a 
copy  of  this  letter  for  the  completion  of  her  files  in  regard  to  matters 
relative  to  the  J-54  Book  Repairers'  salary  increase  plea.   The  recuest 
was  complied  Y/ith,  and  the  copy  was  attached  to  the  Sta-f  Association's 
levter  of  January  27,  1951,  addressed  to  Mrs.  Swift.   At  the  same  time, 
Mrs.  Swift  was  also  advised  (per  :ur  letter)  of  Los  Angeles  Public 
Library's  new  salaries  for  Book  Repairers,  and  was  further  advised  that 
Mr.  Clarke  had  already  submitted  the  new  LAPL  salary  schedule  to  the 
Civil  Service  Com_.ission.   The  letter  stated  that  the  Executive  Committee 
is  -.villing  to  be  of  assistance  in  any  way  possible  regarding  the  J-54s. 

A  second  letter  dated  February  1st  was  sent  to  mrs.  Swift.   In  this 
letter,  the  Staff  Association  advised  that  Mr.  Moitoza  had  mentioned  to 
Hiss  Raith  That  he  had  not  been  contacted  by  Mrs.  Swift  since  the  Civil 
Service  Commission  hearing,  and  he  was  wondering  if  Mrs.  Swift  desired 
his  further  representation  of  the  J-54s  relative  to  the  Board  of  Super- 
visor heari^  wl'-ieh  was  forthcoming. 

On  February  7th,  Lots.  Hugo  advised  Miss  Ra^th  that  Mrs.  Swift 
desired  the  Staff  Association's  Executive  Committee's  backing  in  the 
form  of  a  letter  to  Mr.  Flamm,  asking  his  representation  of  J-54s  at 
the  Board  of  Supervisor  hearing  sceduled  for  the  following  day.   -iince 
this  matter  was  left  to  the  very  last  minute,  .   ■   ugo  composed  a 
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letter  (dated  February  7th)  to  .>.r.  i^lamm,  and  received  Miss  Raith's 
permission  to  sign  this  letter  with  Liss  Raith's  na^e  as  Iresident  of 
the  Staff  Association  per  Mrs.  Hugo ' s  initials.   To  this  letter,  Mrs. 
Swift  attached  various  salary  data  concerning  Book  Repairers  of  other 
jurisdictions.   (L'.B.  ,  copy  of  latter  data  was  not  submitted, with  copy 
of  Mrs.  Swift's  letter,  to  the  Staff  Association  for  its  files). 

(10)  Letters  (dated  January  8,  1951)  to  both  Mr.  -oitoza  of  the 
Municipal  federation  of  Employees  and  to  Mr.  Ivan  Plamm  of  the  Civil 
Service  Association,  ,rere  sent,  thanking  them  for  representing  the  -- 
Librarian  classif ieation  at  the  hearings  before  the  Civil  Service 
Commission.   At  the  same  time,  we  requested  a  copy  of  the  letter  each 
of  these  organizations  sent  to  the  Civil  Service  Commission  on  our 
behalf  in  regard  to  our  salary  increase  plea.   This  request  was  com- 
plied with. 


(see  also  "Second  Meeting  with  Mr.  Clarke"  for  material  relative  to 
that  gathered  in  the  interim  between  the  Civil  Service  Commission  and 
the  Board  of  Supervisor  hearings) 
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REIORT  ON  BOARD  OF  SUPERVISORS  HSARIi.'G 


On  February  9,  1951,  at  7:30  P.M. ,  the  Board  of  Supervisors 

commenses1  its  hearing  on  the  subject  of  the  Civil  Service  Commission's 

recommendations  regarding  it  salary  standardization  survey  as  published 

in  the  official  newspaper  on  January  31,  1951.   Miss  Raith  attended. 

Several  general  statements  concerning  salary  survey  as  a  whole  v/ere 
made  before  the  Board.   Mr.  George  Johns,  representing  the  San  Francisco 
labor  Council,  pointed  out  that  the  Civil  Service  Commission  allowed 
$50.00-and-up  increases  to  some  of  the  upper  salary  brackets  which 
Mr.  Johns  labelled  as  being  unfair  in  the  light  of  the  lower  salaried 
brackets'  urgent  need  for  a  $50.00  increase,  said  need  not  having  been 
realized  by  the  Commission.   He  demanded  a  broad,  liberal  interpreta- 
tion of  Charter  Section  151  ...  1951  realities  should  be  applied,  to  a 
truly  desperate  situation.   He  cited  the  Boyd  case  which  was  upheld  by 
the  courts,  i.e.,  that  there  should  be  a  reasonable  correspondence 
between  rates  established  and  existing  elsewhere  ...  wages  can  be  set 
even  higher  than  the  prevailing  wage  rate.   Mr.  Frank  Moitoza,  represent- 
ing the  Federation  of  Municipal  Employees,  called  attention  to  the 
rising  cost  of  living  which  is  affecting  expecially  the  low-paid  employes. 
In  connection  with  this,  he  mentioned  the  fact  that  the  J- 54  Book 
Repairers  were  not  recommended  for  an  increase  ...  their  present  pay  is 
a  top  of  $220.00  per  month,  which,  is  low,  and  there  are  anly  four 
employees  involved.   He  further  urged  consideration  for  "the  little 
fellow"  in  the  low-paid  brackets  (specif ica_ly  these  who  receive  up  to 
$280.00  top  pay).   Mr.  Lloyd  Luckman,  representing  the  executive  group, 
stated  that  the  prejudice  of  the  Civil  Service  Commission  holds  that 
persons  earining  more  than  $10,000.00  or  more  per  year  aren't  entitled 
to  a  raise;  however,  Mr.  Luckman  pointed  out  that  the  Commission's  idea 
on  this  subject  (which  affects  only  24  persons)  is  not  stated  in  the 
Charter. 

Supervisor  MacThee  said  that  he  is  working  on  legislation  to  pro- 
vide for  a  Charter  amendment  to  tie  the  municipal  wage  schedule  to  the 
cost  of  living  index,  said  amendment  to  be  voted  upon  at  the  poles  next 
November. 

The  hearing  then  begain  with  chronological  representations,  starting 
with  the  A  classification. 

In  several  instances,  Mr.  Henderson,  Personnel  Director  for  the 
Civil  Service  Commission,  was  questioned  as  to  why  the  compensation  for 
a  specific  position  is  higher  in  Los  Angeles  than  in  San  Francisco,  both 
positions  having  been  indicated  in  the  Commission's  Salary  &   Wage  Survey 
report  as  corresponding  to  the  same  classification.   Mr.  Henderson  re- 
plied that  one  shouldn't  necessarily  assume  that  a  San  Francisco  positio  i 
and  a  Los  Angeles  position  are  identical  in  nature  even  though  both 
positions  are  grouped  under  the  same  classification  in  the  survey  report 
Mr.  Henderson  further  illustrated  his  remark  by  stating  that  it  doesn't 
mean  that  the  duties  are  the  same,  but  rather,  simply  that  the  positions 
are  the  most  nearly  corresponding  positions  found.   The  difference  in 
salary  paid  elsewhere  for  a  similar  position  in  San  Francisco  would 
depend  on  supervision  responsibilities,  size  of  operation  ...  span  of 
control. 

After  access,  Iresident  Christopher  of  tie  ^oard  of  Supervisors 
announced  the  hearings  would  conclude  with  S  classification,  and  nearmgs 
v/ould  resume  on  February  13,  1951  at  7:30  £•!£• 
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On  February  IS,  1951,  the  Board  of  Supervisors  held  the  sec 
session  of  hearings  relative  to  wage  increases.   Mrs.  Beatrice  Hugo 
and  lass  Versa  Cullen  attended. 

Mr.  Lloitoza  represented  the  J-54  Book  Repairer  classification. 
The  introduction  of  his  sjeech  was  based  on  the  rising  cost  of  living 
and  continued  of  the  "humane  Justice  for  the  little  fellow"  theme.   He 
presented  Book  Repairers'  salary  statistics  for  several  jurisdictions. 
Supervisor  Lewis  asked  the  Civil  Service  Commission  why  it  did  not  in- 
clude data ( in  its  report)  from  the  many  jurisdictions  introduced  by 
Mr*  Hoitoza-   Lirs.  Swift  was  called  to  the  stand  to  iron  out  a  dispute 
between  the  classif ic ati  n  of  Foreman  and  Sub-Foreman  -ook  Repairer. 
Supervisor  Halley  asked  ;..rs.  Swift  about  the  take-home-pay  of  the  J-54s, 
and  stated  that  something  must  be  done  for  the  "little  fellow".   Mrs. 
Swift  explained  that  the  examination  requires  e::_3rience  for  passing 
same,  as  proven  in  a  previous  case  in  v;-.ich  a  handful  of  the  many 
applicants  applying  for  J-54  position  passed. 


On  February  14,  1951,  the  Board  of  Supervisors  concluded  the 
hearing  on  wage  recommendations.  Hiss  Raith  attended. 

Hr.  Hoitoza  represented  the  X-librarian  classification.   His 
speech  v/as  similar  to  tnatvhich  he  gave  at  the  Civil  Service  Commission 
hearing.   He  pointed  out  that  the  prevailing  maximum  for  "uhe  X-  Librarian 
classification  is  v230.0O,  which  is  onlySLS.OO  or  «15.00  more  than  wages 
paid  the  unskilled  labor  classification.  He  stated  that  this  cannot  be 
called  salary  standardization  when  such  low  pay  is  given  a  classification 
for  which  four  years  of  college  plus  one  year  .f   post-graduate  work  are 
required  to  qualify  an  applicant  for  this  position.   3ven  the  Civil 
Service  Com.  ission's  recommended  salary  rans'e  of  $260.00  to  v310.00  for 
H42-librarian  is  hardly  commensurate  with  the  e quired  educational  quali- 
fications.  Mr.  n-oitoza  also  pointed  out  that  the  Social  Service  Work- 
ers1 educational  requirements  are  identical  to  those  of  X-librarians, 
and  yet  the  Social  Service  Workers  have  consistently  received  $20.00 
more  .n  compensation.   In  closing,  Mr.  I..oitoza  pleaded  that  the  salaries 
of  the  X-Librarians  classification  be  standardized  with  city  and  other 
jurisdictions. 

Mr.  Flamm  advised  the  Board  of  Supervisors  that  he,  too,  represented 
the  X-librarian  classification,  buo  would  merely  submit  data  to  the 
Board  and  not  make  a  sp  eeh  for  the  sake  of  expediency. 


An  article  in  the  San  Francisco  Chronicle  of  February  15,  1951 
(page  8)  states:"  At  the  conclusion  of  the  hearing,  data  submitted  by 
the  employee  groups  v;ere  sent  to  the  Civil  Service  Commission,  and  the 
Commission  will  file  a  revised  salary  report  within  ten  days.   Deadline 
for  final  adoption  of  the  salary  report,  which  will  go  into  effect  next 
July,  is  A:-ril  1." 
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10  ST -HEAR IH GS  MATTERS 


(1)  On  March  2nd,  the  Civil  Service  Commission  reported  to  the 
Board  of  Supervisors  as  to  the  cost  and  also  those  increases  they  felt 
justified  in  view  of  additional  data  and  study.   The  Board  of  Super- 
visors instructed  their  Finance  Committee  to  site  with  the  Civil  Service 
Commission  and  make  their  report  to  the  Supervisors.   On  March  5th,  the 
Supervisors  had  the  salary  matter  on  their  hands  again,  and  they  had  to 
pass  it  for  second  reading  by  March  12th  at  the  latest  if  it  were  to 
"become  effective  July  1st. 

(2)0n  March  6th,  prior  to  the  Staff  Association's  Executive 
Committee  meeting  on  that  morning,  Mrs.  Louise  Swift  advised  that  the 
Eoard  of  Supervisors  had  passed  on  the  Civil  Service  Commission's 
revised  salary  increase  recommendations  of  (from  no  recommendation  at 
all,  to)  $30.00  for  J-54  Book  Repairer  classification,  and  $20.00  for 
J-56  Sub-Foreman  Book  Repairer.  Mrs.  Swift  explained  that  she  had 
accepted  the  J-56  position  with  the  traditional  $40.00  differential 
"between  J-54  and  J-56  top  salary  in  mind,  and  felt  that  this  different ii 
should  not  "be  disturbed.   She  asked  that  the  Staff  Association  write  a 
letter  to  the  Board  of  Supervisors,  backing  her  claim  for  a  $30.00  in- 
c?,ease  instead  of  the  ^20.00  increase  recommended,  and  thus  according 
the  usual  $40.00  spread  between  the  two  classifications'  salaries.   On 
March  7th,  Mrs.  Hugo,  Executive  Committee  member,  and  Mrs.  Swift  com- 
posed the  letter  to  (each)  the  Board  (member),  and  received  Miss  Raith's 
sanction  to  sign  said  letter  with  Miss  Raith's  name  as  President  of  the 
Staff  Association  per  Mrs.  Hugo's  initials. 
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MISCELLANEOUS  LETTERS 


(1)  Additional  data  in  the  form  of  the  5fr   increase  in  salary  for 
State  librarians,  s  id  data  received  on  the  last  day  of  the  Board  of 
Supervisor  salary  hearings,  v/as  not  accepted  by  Mr.  Flamm  of  the  Civil 
Service  Association  because  he  said  it  v/as  too  late  to  incorporate 

such  data,  and  also  because  he  felt  it  would  not  add  toward  substantiat- 
ing our  plea  (although  Hiss  Raith  disagreed  with  Mr.  Flamm) .   Mr. 
Loitoza  could  not  be  contacted. 

(2)  In  compliance  with  our  telephonic  requests,  both  the  federation 
of  Municipal  Employees  and  the  Civil  Service  Association  forwarded  a 
copy  of  their  letter  to  the  .Board  of  Supervisors  in  behalf  of  the  i- 
Librarian  classification  salary  increase  plea.   As  noted  on  the  Civil 
Service  Association's  letter  by  us,  Mr.  Flamm  did  not  follow  our  request 
in  representing  all  X-librarian  classifications,  but  merely  picked  out 
several  classifications  at  his  own  discretion. 

(3)  letters  dated  February  26th  were  sent  to  the  eastern  libraries 
(from  whom  we  had  requested  salary  scales  and  duties  data)  thanking  them 
for  their  co-operation  in  this  matter,  and  advising  them  of  the  outcome 
of  our  salary  increase  pi 

(4)  Letters  dated  Hay  18th  were  sent  to  Mr.  Moitoaa  and  Mr.  Flamm, 

of  the  Federation  and  Association,  respectively,  thanking  them  for  their 
part  in  representing  us  before  both  the  Civil  Service  Gommissioa  and  the 
Board  of  Supervisor  heari: 

(5)  The  chart  containing  salary  data  from  all  the  sources  contacted 
appears  just  prior  to  the  material  (correspondence,  announcements, :tc. ) 
concerning  the  Civil  Service  Comiaissioa  hearings. 

(6)  Clippings  filed  for  our  records  are  to  found  at  the  end  of  this 
report.  The  clippings  are  ephemeral,  but  may  be  of  help  to  our  success- 
ors in  as  much  as  the  newspaper  articles  show  the  trend  and  the  progress- 
ive steps  of  the  salary  increase  procedure. 


?s  front 
Staff  Association 
San  Francisco  Public  library 


December   1?,    1952 


Mr.  Laurence  J.  Clarke,    City  Librarian 

San   Francisco    Public  Library 

Civic    Center 

San  Francisco  2,   California 

Dear  ?.!r.   Clarke: 

Hereto  attached,   please   find  copies    of  the    Staff  Association 
Salary  Committee's   recent  letters  regarding  salary  matters  to 
the  Civii   Service  Commission. 

The  letter   concerning  the  X-Librarians   is  self-explanatory. 
We  arrived  at  the  salary  recommendations  after  due  delibera- 
tion with  Mr.   Moitoza  of    the  Federation  of   Municipal  Employees 
and  with  Kr.   Flamm  of  the  Civil   Service  Association,    both  of 
whom  will  represent   this   classification.     The  only  classification 
vfriich  causes    concern  is   thf  t  of  X12  Chief  Librarian.      J-t   is 
doubtful   that  the  basis  for  our  recommendation  will   be  accepted. 
However,    we  surmise  that    because   the  Civil   Service  Commission's 
survey  substantiates    increases  for   all    other  classifications? 
that   the  X12    salary  will  be   increased  accordingl;,    in  order    to 
maintain    the   differential. 

The   effect  of    the   second  letter  is    questionable   for    the  reason 
that  we  do   not   specifically  list   the   classifications   concerned, 
but  mention  them  merely   in   a   general  way  (i.e.,    "Clerical", 
"Ma 'rte nance",    etc,    instead   of  8210,    C102,    etc.)      Despite  our  two 
memos   aid    our  personal   contacts,    no    eroup  requested  representation 
throu-;h    our    committee,   and  we    are    therefore   not   authorized   to  act 
in  any  classification's   behalf.      (The  underlying  reasons   for   our 
not   representah£ngny  groups   other    than   the   X-Librarians  are:    the 
salary  dsta  does  not  substantiate  an    increase,    and  also   groups   are 
already  being  represented  by  unions   or  other   employee   groups   and 
apparently  feel   that    they  are   adequately   cfired  for).      We  have 
written   this    "cover  letter"   as  a  gesture   of   good  will   to   emphasize 
our   interest   in  all   our  employees  and  not   soley   our  professional 
staff  members. 

Sincerel    . 


Edeltraut   Rsith,   Chairman 

Staff  Association  Salary  Committee 

San  Francisco  Public   Library 


CIVIL  SERVICE  BSSOe 

ADDRESS     ALL     COMMUNICATIONS     TO 

1232     MARKET     STREET        •         ROOM      110 
TELEPHONE  UNDERHILL  3-3608 

SAN        FRANCISCO       2.        CALIFORNIA 


IVAN    FLAMM 
Executive  Secretary 


of  San  f  Rnncisco 


MEETS  SECOND   MONDAY 
EACH   MONTH 

DRUID'S  TEMPLE 


Miss  Edeltraut  Raith,  Chairman 
Salary  Committee,  Staff  Association 
San  Francisco  Public  Library 
Civic  Center 
San  Francisco,  California 


the 


s 


X20  Head  Librarian,   X40  Senior  Librarian,   X32  Ref.  Librsian 
and  X42  Librarian 

recommendal 

Supervisor  ,e  our  r 

on  your  be1  •  to  obi 


<J7>^"— .   -  .^vwv^ 


December  12,  1952 


Mr.  Frank  Moitoza,  Jr. 
Federation  of  Municiple  Employees 
595  Market  Street 
San  Francisco,  California 

Dear  Mr.  Moitoza: 

We  herewith  wish  to  authorize  you  to  represent  the  X-Librarian 
classification  before  the  forthcoming  salary  standardization 
hearings  as  per  our  Interview  with  you  on  Tuesday,  December  9th. 

For  your  information,  we  have  enclosed  a  copy  of  our  letter  (and 
salary  data  chart)  to  the  Civil  Service  Commission,  dated  on 
December  11th,  in  which  we  state  our  salary  increase  requests. 

Please  disregard  the  salary  chart  which  we  left  with  you  on 
Tuesday.   In  lieu  thereof,  kindly  substitute  the  revised  chart 
which  accompanies  o  r  letter  to  the  Civil  Service  Commission. 

Mr.  Clarke  has  advised  that  his  classification  (X2  City  Librarian) 
will  be  taken  care  of  through  the  usual  channels,  and  it  will 
therefore  not  be  necessary  for  .  ou  to  represent  him. 

With  great  appreciation  for  helping  us  to  map  our  course  and  many 
thanks  for  representing  us  in  the  forthcoming  salary  standardiza- 
tion hearings,  I  remain, 

Sincerely  yours, 

(Miss)  Zdeltraut  Raith,  Chairman 
Salar,  Committee,  S^aff  Association 
San  Francisco  Public  Library 
Civic  Center 
San  Francisco  2,  California 

PS  Ma  we  have  a  copy  of  „  our  letter  to  the  Civil  Ser  ice 
Commission  on  our  behalf  at  your  leisure" 


December  12,   1952 


Mr.  Ivan  Flamm 

Civil  Service  Association 

1252  Market   Street 

San  Francisco,  California 

Dear  &r.  J'laram: 

We  herewith  wish  to  authorize  you  to  represent  the  X-Librarian 
classification  before  the  forthcoming  salary  standardization 
hearings  as  per  our  interview,  short  as  it  was,  with  vou  last 
Tuesday,  December  9th. 

For  your  ir.f ormaticn,  we  have  enclosed  a  copy  of  out  letter  (and 
salary  data  chart)  to  the  Civil  Service  Commission,  dated  on 
December  11th,  in  which  we  state  our  salary  increase  requests. 

Manv  thanks  for  representing  us  in  the  forthcoming  salary  standard- 
ization hearings. 

Sincerely , 

(Miss)  Edeltraut  Rcith,  Chairman 
Salary  Committee,  Staff  Association 
San  Francisco  Public  Library 
Civic  Center 
San  P'rancisco  2,  California 


PS  May  we  hawe  a  copy  of  vour  letter  to  the  Civil  Service 
Commission  on  our  behalf  at  ;your  leisure? 


SAN     FRANCISCO     PUBLIC     LIBRARY     STAFF     ASSOCIATION 

Civic    Center 

san    francisco   2.   california 


January  5,    1951 

.    "rank  ?'oitoza,    Jr. 

rat:    n  of  'inlc^pal  TJrnployees 
:  :et   Street 
San  Francisco,    California 

Dear  ?'r.   'oitoza, 

We  herewith  take   the  pleasure   of  authorising  yru   to 

represent   us   at   the    Civ"  I   Service   Cortnission's   Salary   and 

I  a  c   Survey  hearings  on  January-^gh,    1351,    and   subsequently 

at   the  hearings  before   tv>e   Board     f   Supervisors,     We  would 

ank   you   for  yoursjrillin  -ness    to    represent  us   in 

accordance  vitb        r   c      versatJ    r:   of   last  Friday  e1  e.:ing. 

Q)       Si  tcerely, 


("iss)   tdeltraut   Pa'th,    President 


January  8,  1951 

Mr.  Prank  Moitoza,  Jr. 
Federation  of  Munloipal  Employees 
995  Market  Street 
San  Francisco,  California 

Dear  Mr.  Moitoza: 

In  behalf  of  the  San  Francisco  Public  Library  Staff 
Association,  I  wish  to  thank  you  for  representing  the 
X-Llbrarian  classification  at  the  public  hearing  on  wage 
data  held  before  the  Civil  service  Commission  last  Thurs- 
day evening,  January  4,  1951. 

We  would  also  like  to  thank  you  for  the  necessary 
correspondence  involving  the  submitting  of  data  and  sub- 
stantiating evidence  to  tfoe  Commission.   It  would  be 
appreciated  if,  at  your  leisure,  you  could  possible  let 
us  have  a  copy  of  tl^Ts,  letter  for  our  files. 

It  was  a  unified  consensus  of  opinion  that  your 
represents tionfof  the  X-Librarian  classification  last 
Thursday  evening  was  Indeed  excellent  in  every  respect. 
We  who  were  present  were  most  favorably  impressed. 

Sincerely, 

(Miss)    Edeltraut  Raith,   President 


San  Francisco  Federation  of  Municipal  Employees,  Inc. 

995   MARKET  STREET     •     YUkon  6-1450     •     SAN  FRANCISCO  3 

,ENT   A.    CLANCY  (PUBLISHERS    OF    "THE   ClTY    EMPLOYEES'    DIGEST")  FRA"™M«?aT°a*d    '"' 

REN    J.    TELFER 
HAEL   RIORDAN 


January  15,    1951 


Dear  Friend: 

This  is  to  advise  you  that  in  compliance  with  your 
recent  request,  the  Federation  entered  a  plea  before  the 
Civil  Service  Commission  for  an  increase  in  pay  in  behalf 
of  your  classification.   At  the  Civil  Service  Commission's 
hearing  held  Thursday  evening,  January  4th,  1951,  the 
Federation  filed  the  attached  formal  protest  for  you. 

It  must  be  remembered  that  time  did  not  permit 
detailed  statements  on   every  classification  represented  by 
the  Federation.   However,  this  letter  conveys  to  you  the 
general  remarks  made  in  your  behalf  before  the  Civil  Service 
Commission. 

The  Federation  wants  you  to  know  that  it  will  do 
everything  in  its  power  to  see  that  every  consideration  is 
shown  your  classification  this  year. 

The  Federation  would  also  like  you  to  know  that 
if,  perchance,  the  recommendations  of  the  Civil  Service 
Commission  are  not  in  keeping  with  our  requests,  further 
pleas  will  be  made  before  the  Board  of  Supervisors. 

Very  truly  yours, 

SAN  FRANCISCO  FEDERATION  OF 
MUNICIPAL  EMPLOYEES,  INC. 


Frank  Moitoza,  Jj 
Attach.  Secretary 


January  2,  1951 


Classification  X- 

Llbrarlan 

Present  Salary;  $230-280 

Requested;      $250-310 

Honorable  Civil  Service  Commissi 

City  Hall 

San  trancl   c    ,    Belli    rnia 

Centie^en; 

The  1-eder  tin  most  re soect fully  requests  your  Honorable 
Commission  to  grant  every  conai         fco  Classified! 
X-^2,  Librarian,  as  veil  as  those  related  oosltlons  in  the 
"X"  group. 

The  rederction  feels  that  in  so  far  as  public  Jurisdic« 
tlrns  In  the  itate  are  c  mcernec,  the  only  reasonably  com- 
parable locality  is  the  City  of  Los  apei.es  wl  I      s  a 
saxlmum  salary  to  its  Librarian  of  $303.   Our  information  on 
the  Federal  government  rate  of  pay  shows  the  same  sultry  as 
pven  in  your  Staff  \eoort,  a  maximum  of  #321  per  month. 

Vhlle  the  federation  realises  That  Section  151  of  the 
Ch.  rter  rrohibits  the  use  of  data  outside  of  California, 
still,  because  it  Is  difficult  to  find  truly  comparable  Jobs 
within  the  State,  v/e  tai       ..  _>erty  of  expressing  the 
following  observations; 

The  City  of  Baltimore  pays  its  extrance  library  Claobi- 
flcati  >n  (X42)  a  maximum  salary  of  r  month.  In  addi- 
tion, a  5/t  bonus  was  a^-roved  for  1951* 

The  City  of  Cleveland  nays  its  entrance  library  c 
flcation  a  maximum  of  £310  per  taonth;  to  this  figure  was 
•Med  a  $2^0  cost  of  living  increase. 

Milwaukee  pays  its  Librarians  a  salary  in  excess  of 
1-300  per  month;  a  cost  of  living  increase  as  well  as  a  $10 
salary  adjustment  wi  s  also  votec  for  the  current  year. 
Hinneanolls  pays  a  maximum  salary  of  $30'-  ner  month,  vhlle 
Pittsburgh  ^ys  a  salary  of  $300.    Both  Minneapolis  and 
Pittsburgh  have  uj.bo   received  a  cost  of  living  Increase  for 
both  195^  ana  1951.        stated  above,  we  realise  that 
out  of  state  figures  cannot  be  directly  aoolied  to  \.ur 
salary  standardisation  orocedure;  however,  ve  feel  that  they. 
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2. 

should  have  a  definite  effect  upon  your  recommendations 
as  they  ahow  conclusively  th  t  other  major  cltiea  com- 
parable with  San  Francisco  are  paying  salaries  in  excess 

of  those  oaic.  In  Dan  Fr<nclsco. 

We  feel  that  aa  far  as  the  educational  aspects  are 
concerned,  as  veil  as  the  general  scope  of  duties,  that  the 
Librarians  employed  by  the  University' of  California  oresent 
a  more  accurate  comparison.   The  University  pays  Its  Entrance 
Librarians  a  maximum  salary  In  excess  of  03366  per  year*  Their 
ne*t  promotive  library  classification  (comparable  to  ur  X-^0), 
3enlor  Librarian,  1b  oald  a  maximum  salary  of  $4VK)  per  year. 
Their  Librarian  3»  comparable  to  our  Read  Librarian,  pays  a 
maximum  salary  of  £53^0  t>er  year;  their  Library  4  Classifi- 
cation, comparable  to  our  Chief  Librarian,  pays  a  maximum  of 
$6600  per  year. 

The  educational  qualifications  for  Librarians  are 
extremely  high;  four  years  of  college  and  one  year  graduate 
work.   The  fact  that  the  University  itself  realizes  th-^t 
Librarians  must  possess  considerable  educational  qualifica- 
tions and  training  and  is  willing  to  pay  these  rates  of  pay 
Is  Indicative  of  the  high  professional  standing  in  which  it 
pl;.ces  its  Librarian  personnel. 

While  the  duties  are  not  comparable,  ve  find  that  as  far 
at  educational  requirements  are  concerned  the  Library  personnel 
Is  placed  in  the  same  category  as  that  of  our  3oclal  Service 
workers.   Over  the  years,  Social  Service  workers  have  received 
a  maximum  salary  $20   in  excess  of  that  paid  Librarians.   We 
cannot  but  feel  that  where  the  Commission  places  tremendous 
educational  requirement i  upon  a  position,  every  consideration 
should  be  shown  the  classification       Lag  the  setting  of 
salaries  for  the  job.   It  appears  to  us  that  in  many  institu- 
tions within  our  City  service,  the  salaries  of  those  classifi- 
cations which  must  possess  unusual  qualifications  and 

rlence  do  not  always  receive  the  same  proportionate 
con.      ion  as  shown  those  classifications  requiring 
lesser  background.    In  other  words,  the  maximum  salary  of 
$280  per  month  now  oaid  our  Entrance  Librarians,  who  must  have 
college  educational  requirements,  exceeds  by  only  a  few  dollars 
scores  of  classifications  wherein  no  college  experience  is 
required. 

The  Federation  is  aware  that  your  Honorable  Commission 
a  recoamenc^tion  of  $10  for  X-42  last  year,  but  in  some 
of  the  other  Library  promotive  classifications  an  increase  of 
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3. 

$20  waa  reconmended.   The  Federation  feels  that  the  510 
recommended  for  X-42,  Librarian,  vas  much  too  conservative. 
In  vlev  of  the  rates  of  pay  ore vailing  In  other  localities, 
coupled  with  the  educational  restrictions  placed  upon  the 
oosltion  by  the  Civil  3ervice  Commission,  the  Federal 
feels  that  a  $30  r>er   month  increase  for  X-^2,  Librarian,  la 
more  than  Justified;  it  also  feels  that  thii  same  $30 
InCi east  should  be  applied  to  the  other  nromotive  "X" 
classifications. 

Respectfully  submitted; 

n„.  9A-  FRANCISCO  FEL" 

OF  MUNICIPAL  EMPLOYEES ,INC. 

By 

Frank  Moitia,  Jr. 

Secrerary 
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January  8,  1951 

Mr.  Frank  Moitora,  Jr. 
Federation  of  Municipal  Employees 
995  Market  Street 
San  Francisco,  California 

Dear  Mr.  Moitosa: 

I  was  eorry  to  find  that  you  were  not  available  when  I 
tried  to  reach  you  at  your  office  today.   The  purpose  of  my 
telephone  call  was  to  advise  you  of  the  letter  which  the 
Staff  Association  delivered  to  the  Civil  Service  Commission 
today.   This  letter,  dated  January  8,  1951,  a  copy  of  which 
is  attached  hereto,  is— supplementary  to  that  of  January  2nd, 
of  which  you  also  have  a  copy.   The  supplement  is  believed 
to  be  self-explanatory. 

We  are  aware  that  the  change  indicated  in  our  supple- 
mentary letter  wiil  not  be  included  in  your  letter  of 
recommendation  to  the  Commission,  since  we  were  not  able  to 
advise  you  in.  time.   However,  it  is  generally  agreed  that 
the  matter  as  a  whole  can  be  adjusted  once  the  Commission's 
recommendations  are  made  known  and  we  then  know  Juste  where 
we  stand. 

Sincerely, 

(Miss)  Bdeltraut  Raith,  President 


SAN     FRANCISCO     PUBLIC     LIBRARY     STAFF     ASSOCIATION 

Civic    Center 

san    francisco    2,   california 


January  4,  1.  51 

!!r,  Ivan  Plana 

Civil  Service  Association 

1232  Market  Street 

San  Francisco,  California 

Dear  Kr«  Plana, 

Vie  herewith  take   the  pleasure  of  authorising  you   to 

ropreser.t   ua   at   t^e   Civil    Service   Coaraiss ion's  Salary  cr.d 
Surrey  hearings   on   January  4,   1951,    and  subsequently 
at   the   hearings  before    the    ^oard   cf  Supervisors.     V.e 
would  like   t-  u  for  yofer  will"      i  <?ss   to  represent 

US   in   accordance  with  the   data  w   lota  vs   au  halt  ted   to  you, 
as  well   as,   of   course,    tSe   evidence  as  appearing   in   the 
I  i    e   end   Salary  Survey  of    I    a      ivll   Service   Coamisaion« 
Vj  Sincerely, 


O 


(  lss)  Bdeltraut  Raifh,  Pre s' dent 


January  8,  1951 

Mr.  Ivan  Flamm 

Civil  Service  Association 

1232  Market  Street 

San  Francisco,  California 

Dear  Mr.  Flamm: 

In  behalf  of  the  San  Franolsco  Public  Library  Staff 
Association,  I  wish  to  thank  you  for  representing  the 
X-Librarian  classification  at  the  public  hearing  on  wage 
data  held  before  the  Civil  3ervice  Commission  last  Thurs- 
day evening,  January  4th,  195lT> 

We  would  also  like  to  thank  you  for  the  necessary 
correspondence  involving  the  submitting  of  data  and  sub- 
stantiating evidence  to  the  Commission.   It  would  be 
appreciated  if,  at  yowr  leisure,  you  could  possibly  let 
us  have  a  copy  of  this  letter  for  our  files. 
^-^        Sincerely, 

(Miss)  Bdeltraut  Raith,  President 


January  3,   1951 


Hon.    Civil  Service  Coumlsslon 

City  Hall 

San  Francisco,  California 


Res  Salary  Standardization 
.2   Chief  LibUarian 
Present  Salary:  ;340-410 

X  20  Head  Librarian 

ent  Salary?  "300-360 

X  40  Senior  Librarian 
Present  Salary:  ,270-320 

2  Librarian 

:ent  Salary:  C230-280 

REQUEST:  $30  Increase  In  Salary 


Gentlemen: 


The  fact  that  the  Civil  Service  Commission  has  been 
unable  to  supply  sufficient  Librarians,  in  spite  of  waiving  resi- 
dential requirements,  shows  that  the  salary  for  this  position  Is 
too  low  to  attract  trained  personnel. 

Since  the  publication  of  your  data,  Alameda  county  has 
increased  salaries  of  their  Librarians  making  the  pay  for: 

X  42  Librarian  now  -  $290  per  month 
X  40  Senior  Librarian  -  339 

Also  not  listed,  the  University  of  California  pays  the  following 
salaries  for  comparable  positions,  a  description  of  which  is  here- 
by attached: 

X  12  Chief  Librarian  -  ;445-550 

X  2D  Head  Librarian   -  370-445 

X  40  Senior  Librarian  230-370 

X  42  Librarian       -  240-280 

With  the  present  trend  of  price  increases  there  is  no 
question  that  to  be  in  accord  with  the  general  prevailing  rate  of 
pay  by  next  July,  salaries  of  these  positions  should  be  increased 
at  least  £30  per  month. 

Very  truly  yours, 

CIVIL  SERVICE  ASSOCIATION 

IVAN  FLAMM,  Executive  Secretary. 


January  8,  1951 

Mr.  Ivan  Flamm 

ClTll  Service  Association 

1232  Market  Street 

San  Francisco,  California 

Dear  Mr.  Flamm: 

I  was  sorry  to  find  that  you  were  not  available  when  I 
tried  to  reach  you  at  your  office  today.   The  purpose  of  my 
telephone  call  was  to  advise  you  of  the  letter  which  the 
Staff  Association  delivered  to  the  Civil  Service  Commission 
today.   This  letter,  dated  January  8,  1951,  a  couy  of  which 
is  attached  hereto,  is  supplementary  to  that  of  January  2nd, 
of  which  you  also  have  a  cooy. The  supplement  is  believed 
to  be  self-explanatory. 

We  are  aware  that  theNshange  indicated  in  our  supple- 
mentary letter  will  not  be  included  in  your  letter  of 
recommendation  to  thV^Commission,  since  we  were  not  able  to 
advise  you  in  time.   However,  it  is  generally  agreed  that 
the  matter  as  aNmole  can  be  adjusted  once  the  Commission's 
recommendations  are  made  kno^n  and  we  tien  know  just  where  we 
stand. 

Sincerely, 

(Miss)  Bdeltraut  Ralth,  President 


SAN     FRANCISCO     PUBLIC     LIBRARY     STAFF     ASSOCIATION 

Civic    Center 

san    francisco   2.   california 


Jamjar;-  ",  1951 

The  Honorable  Civil  Service  CoaBdsslon 
Boea  151 

City  Hall 

Civic  Center 

San  Francisco  2,  California 

Centlerr.  : 

We  herewith  wish   to    supplement  our  letter  to  you   dated 
January  2,    1951. 

I   have  alrct  ne   on  record   In   the  above  mentl    ned  letter 

as  asking   that   you  give  your  c  a   to  our  rcq.est  for  at 

least  a  Thirty  Dollar   increase   for  each  X-Librarian  classification. 
However,    In  view  of   the  general   trend  which  '.--revelled  at   the  p.  blic 
hearing  on  wa  ;e   data  held  before  you  on   January   4,    1    51,    said   trend 
being  that   in  general   the  requests  presented  for  salary   Increase 
were  In  the  amount  of  Fifty  Dollars* or  of  20^,   we  should  like   to 
enter  our  plea  for  j       r   C     >sideration.      It   la  felt   that   if   we   do 
not  receive  a  substantial   increase  at   this  time,    that  our  salarlcr. 
will  be  out  of   line  v.'  :  se  others   p  i  i  anted   Is   the    Salary  and 

a   e    Survey  rep  rt,    as  well  as  with  the  additional   salary   data 
.    ..   thai  Lversity  of  California's  professional  librarians) 

which  was  submitted  to   the  CoSBsksslon  by  Vr.   Fn  aitoza  of   the 

'ederatl    n  of     u  ticipal  Employees  •<-■   d      ,      r.   Ivan   Flaam :  of   t  o 
Civil   Service  Association. 

As  po5    ted  out   during  whe  hearing,    the  cost   of   livl  as      Ls 

sharply  since   the   be    ;    alng  of   the  Korea  incident,    end    the   cost  of 
l.iv'ng   continues   to    rise.      Bj  he    the   salary  »s        I  ch 

wil]    have    grant  edQaYe  forthcoming   in   July  1951,    't    1 s   assumed 
■t   the   erst    of  living  will  have   surged   on  further,    and   our   in- 
creased sJLariea  will  ri    1      e    sufficient  because    they  will   bore  beer. 
^asod  on   the   outdated   living   costs  of   six  months  previous. 

Another  point  whlfcfc  we  would  like    to  bring   to  your  attention  is   that 

we  are  in   cc-petiticn  with  private  employment,    i.e.   priv-  "any 

libraries,    in  w   Lcl  e  t  alificati   ns   are    t1  e    s;  i  e   as 

ours,    but    i:     v:    Lch    the   salary   ia  or,      PCJ'b,    Standard  Oil,    '"'older; 

Sj.ts,    Columbia   steel,   Federal  reserve,    Safeway  are   examples  of 
pri  v  ate   c  o  apany  1 '  s . 

I:    view  of  the  above    '  s,   we  as!-:         "        v  please   e     v. 

50*00   (Fifty   Dollars)    Lncreaj      '.      salary  for  each  X-l  '    Parian 
el assif i  ca 1 1 

S3    o  r  i 

(  £iss)  1  Ids! '  raut       '  PresJ    ent 


January  9,  1951 

Mr.  Laurence  J.  Clarice 

City  Librarian 

Public  Library 

Civic  Center 

San  Francisco  2,  California 

Dear  Mr.  Clarke: 

Attached  pleaee  find  a  copy  of  the  Staff  Association's 
letter  dated  January  8,   1951  to  the  Civil   Service  Commission. 
This  self-explanatory  letter  concerning  salary  increases  is 
supplementary  to  that  of"~January  2,   1951,   which  you  were  so 
kind  to  compose  for  us. 

Thank  you  for  r«[pelving  Miss  Cullen  and  me  on  January  8 m, 

and  Miss  *arrell  and  me  on  January  8th.  We  appreciate  the 
time  you  devoted^tfo  us  In  the  dlscueelon  of  the  salary  in- 
crease question,  and  thank  you  for  your  advice  and  sugges- 
tions in  trMsr  matter. 

Sincerely, 

(Miss)  Edeltraut  Ralth,  President 


January  27,  1951 


Mrs.  Louise  Swift 

Head,  Book  Repair  Department 

San  Francisco  Public  Library 

Civic  Center  2, 

San  Froncisco  2,    California 

Dear  -^re.    Swift: 

In  compliance  with  your  request  to  Mrs.  Beatrice  Hugo,  I 
am  herewith  enclosing  a  copy  of  the  salary  recommendation  letter, 
dated  January  2,  1951,  which  the  Staff  Association  submitted  to 
the  Civil  Service  Commission. 

For  the  record,  I  would _llke  to  point  out  that  the  Staff 
Association  submitted  a  supplementary  letter  containing  additional 
data  concerning  solely  the  X-Librarian  classifications.   Thus,  we 
were  able  to  establish  new  recommendations  which  superceded  the 
original  ones.        O 

heedless  to  say,  it  is  a  shock  that  the  Civil  Service  Com- 
mission made  ao  increase  recommendation  for  the  J54-Book  Repairer 
group.   Everyone  ffels  bad  about  it.   The  Executive  Committee 
stands  ready  to  help-you  in  any  way  possible  should  you  so  desire. 


O 


Sincerely, 

Edeltraut  Ralth,  President 


P. 3.  I  am  wondering  if  you  are  aware  of  the  new  Los  Angeles 
Public  library  salaries  for  Book  Repairers?  Effective  Febrary  1, 
1951,  the  salary  range  for  Book  Repairer  will  be  $190.00  to 
$233.00.  Mr.  Clarke  has  submitted  the  entire  new  LAPL  salary 
schedule  to  the  Civil  Service  Commission. 


February  1,  1951 


Mr 8.  Louise  Swift 

Head,  Book  Repair  Department 

San  Franc- isco  Public  Library 

Civic  Center 

San  Francisco  ?,  California 

Dear  Mrs.  Swift: 

In  a  telephone  conversation  of  this  mor  ling,  Mr.  Moltoza 
mentioned  that  he  had  not  heard  from  you  regarding  further  action 
for  J54-Book  Repairer  sa'.ary  increase. 

Ma;  I  suggest  that  you  contact  Mr.  Moitoza  if  you  desire  con- 
tinued representation  on  hie  part  of  this  classification  before 
the  Board  of  Supervisor's  hearings,  which  will  take  place  next 
week.   Mr.  Moltoia  remarked  th't  just  because  the  case  was  lost 
before  the  Plvil  Service  Commission  is  no  reason  why  the  case 
would  be  lo^t  before  the  Board  of  Supervisors, 

Mrs.  Hugo  has  no  doubt  spoken  to  you  already  in  regard  to 
this  matter. 

Sincerely, 

Edeltraut  F.aith,  President 


Feb. 7,  1951 


Mr.  Ivan  Flamn, 

1232  Market  St., 

San  Francisco,  California 


Dear  Mr.  Flanm: 


The  San  Francisco  Public  Library  Staff  Association  wishes 
to  call  your  attention  to  the  enclosed  Library  Y/age  Chart,  and 
we  feel  that  the  chart  speaks  for  itself  In  inquesting  at  least 
a  "30.00  increase  in  salary. 

We  feel  assured  that  you  v/ill  do  all  you  can  to  correct 
the  rash  injustice  that  has  been  done  to  this  group. 


Very  truly  yours, 


Edeltraut  Raith, 

President,  S.F.P.L.  Staff  Assn. 

by.B.II. 


February  o,  1951 


Kr.  Frank  Loitoza,   Jr. 

?ration  Of  .unici_    3  loyees 

995  :  arLret  Street 
San  co  0,   California 

Dear  ii.   1  o   toza: 

In  accordance  with  our  telephone  conversation  of  recent  date,    Z 
herewith  submitting  additional  salar„    data  w^ich  will  give  f  ..rther 
support  to  our  plea  Tor  salary   increase  for  ^--librarian  classifi- 
cations before   the  Board  of  Supervisors'   hearing  on  salar,    slnid- 
ardization  commencing  on  February  8,   1951. 

The  additional  data  is  as(  follows:   effective  February  1,   19  1,    the 
salary  ranges  for  los  Angeles  xublie  library  for  librarians  are 
$273-. 3S7,  17,   and  $395-$439  for  positions  eo;.^  arable   to  our 

n42,  X40,    and  ^20  libririan  classifications,   respectively.     For  the 
Tacoma,    .jashing^oai   Public  Library,   the  eorres_ ending  salaries, 
increase  of  which  ■  s  effective  January  1,    i/ 51,   are   v250-,£90, 
£295-, 335,    and  $340-4400,   respectively. 

For  you  files,    I  am  hereto  attaching  a  eo_„.    of  the  Staff  Association's 
letter,   dated  February  5,   ..951,    to   the  Board  of  Supervisors,   asking 

r  consideration  of  a  fair  solar,,    I    -      ft  e. 
Thanking  you  very  much  for  representing  the  i-J  ibrarian  classifica- 
tions  at  the  above  mentioned  forthc  :,        w    -in, 

Si:  yours, 

th,   I  resident 


San  Francisco  Federation  of  Municipal  Employees,  Inc. 

995  MARKET  STREET     ■     YUkon  6-1450     .     SAN  FRANCISCO  3 

.«ENT  A.    CLANCY  (PUBLISHERS    OF    "THE  ClTY    EMPLOYEES'    DIGEST")  FRANK   MOITOZA,    JR. 

RESIDENT 

/REN   J.    TELFER 


Employees'   Digest 


February  13,  1951 


Dear  Friend: 


ris  you  know,  the  Federation,  in  keeping  v/ith  your  request, 
made  an  honest  and  sincere  presentation  in  behalf  of  your  classi- 
fication *s  civil  service  salary  range,  both  before  the  Civil 
Service  Commission  and  the  Board  of  Supervisors. 

Most  of  the  classifications  presented  by  the  Federation 
received  favorable  recommendations  from  the  Civil  Service 
Commission.  However,  in  a  few  instances,  the  recommendations 
were  not  adequate  and  the  Federation  has  appealed  further  to  the 
Board  of  Supervisors. 

Your  classification  is  one  which  the  Federation  is  pursuing 
before  the  Board  of  Supervisors.   As  you  will  realize,  time  did 
no'  permit  of  going  into  a  lengthy  oral  presentation  on  you? 
classification  before  the  Board  of  Supervisors.   The  Federation, 
therefore,  filed  a  written  protest.   We  are  attaching  a  ccp/  of 
■lis  protest,  so  that  you  may  be  advised  of  the  Federation's 
9ffort3  in  your  behalf. 


Very  truly  yours , 


SAN  FRaNCISCO  FEDERATION 

OF  MUNICIPAL  EMPLOYEES,  INC. 

Frank  Mo i to za,  Jr.  -J 
attach.  Secretary 


San  Francisco  Federation  of  Municipal  Employees,  Inc. 

995  MARKET  STREET     •     YUkon  6-1450     •     SAN  FRANCISCO  3 

MENT   A.    CLANCY  (PUBLISHERS   OF    -THE   CiTY    EMPLOYEES'    DIGEST")  FR™£<£°"?lt    J"' 

RESIDENT  ,^£$f..    19  DIRECTOR     OF     PUBLIC     RELATII 

IREN   J.    TELFER  C1TY   employees'    Dioest 

REASURER 

HAEL  RIORDAN 


February  7,  1951 

Honorable  Board  of  Supervisors     Classification  X42 

City  Hall,  Librarian 

San  Francisco,  California         Present  Salary  $230-280 

Recommended  by  Civil 
Gentlemen:  Service  Commission  $260-310 

The  Federation  of  Municipal  Employees  most  respectfully 
requests  your  Honorable  Board  to  grant  additional  considera- 
tion to  Classification  X42,  Librarian,  as  well  as  those 
related  positions  in  the  "X"  group. 

While  we  are  forbidden  to  use  figures  for  comparable 
positions  outside  of  California,  still,  as  the  Federation 
pointed  out  to  the  Civil  Service  Commission,  large  cities 
such  as  Baltimore,  Cleveland,  Minneapolis,  Pittsburg,  etc. 
pay  salaries  to  their  library  staff  greatly  in  excess  of 
those  now  paid  to  our  San  Francisco  City  Librarians. 

The  Civil  Service  Commission  recommended  a  $30  increase 
for  the  Library  classifications.  Based  on  the  rates  of  pay  in 
other  localities,  the  Library  personnel  do  not  feel  that  this 
increase  is  comparable  to  the  other  jurisdictions. 

Since  the  Civil  Service  Commission  released  its  survey 
report,  we  find  that  Los  Angeles  is  now  paying  its  Library 
personnel  far  greater  salaries  than  does  San  Francisco  as  is 
shown  in  the  following  tabulation: 

Our  Proposed  Los  Angeles  Los  Angeles 

Rate 1950 19$1 

X42  Librarian       f2T(P310  P46-303  $273-337 

X40    ■            300-350  303-375     337-417 

X20    ■            330-390  355-440     395-489 

Since  the  salary  survey  was  published,  Alameda  County 
Library  salaries  also  have  been  increased. 

We  feel  that  our  Library  classifications  should  be  given 
the  same  consideration  as  other  classifications  within  our 
City  system.  For  instance,  our  Library  educational  require- 
ments are  the  same  as  the  Social  Service  Workers',  and  yet 
Librarians  have  always  been  paid  a  lower  salary.  In  the 
Salary  and  Wage  Survey,  Social  Service  Workers'  salary 
recommendations  have  met  the  prevailing  rate  while  those  for 
Library  classifications  have  not. 

-1- 


Page  2  -  X42-Librarian 


We  feel  that  as  far  as  the  educational  aspects  are 
concerned,  as  well  as  the  general  scope  of  duties,  that  the 
Librarians  employed  by  the  University  of  California  present 
a  more  accurate  comparison.  The  University  pays  its 
Entrance  Librarians  a  maximum  salary  in  excess  of  $3360  per 
year.  Their  next  promotive  library  classification  (compar- 
able to  our  X40),  Senior  Librarian,  is  paid  a  maximum  salary 
of  $4440  per  year.   Their  Librarian  3,  comparable  to  our 
Head  Librarian,  pays  a  maximum  salary  of  /5340  per  year; 
their  Library  4  Classification,  comparable  to  our  Chief 
Librarian,  pays  a  maximum  of  $6600  per  year. 

The  educational  qualifications  for  Librarians  arc 
extremely  high;  four  years  of  college  and  one  year  graduate 
work.   The  fact  that  the  University  itself  realizes  that 
Librarians  must  possess  considerable  educational  qualifi- 
cations and  training  and  is  willing  to  pay  these  rates  of 
pay  is  indicative  of  the  high  professional  standing  in 
which  it  places  its  Librarian  personnel. 

While  the  duties  are  not  comparable,  we  repeat  that 
as  far  as  educational  requirements  arc  concerned,  the 
Library  personnel  is  placed  in  the  same  category  as  that 
of  our  Social  Service  workers.   Over  the  years,  Social 
Service  workers  have  received  a  maximum  salary  $20  in 
excess  of  that  paid  Librarians.  We  cannot  but  feel  that 
where  the  Commission  places  tremendous  educational  require- 
ments upon  a  position,  every  consideration  should  be  shown 
the  classification  regarding  the  setting  of  salaries  for  the 
job.  It  appears  to  us  that  in  many  institutions  within 
our  City  service,  the  salaries  of  those  classifications 
which  must  possess  unusual  qualifications  and  experience  do 
not  always  receive  the  same  proportionate  consideration  as 
shown  those  classifications  requiring  lesser  background. 
In  other  words,  the  maximum  salary  of  $280  per  month  now 
paid  our  Entrance  Librarians,  who  must  have  college  educa- 
tional requirements,  exceeds  by  only  a  few  dollars  scores 
of  classifications  wherein  no  college  experience  is  re- 
quired. 


Respectfully  submitted: 

SAN  FRANCISCO  FEDERATION  OF 
MUNICIPAL  EMPLOYEES,  INC. 
— -n    <2 


By     ^4    l4AJ^f  - 


Frank  Moitoza,   Jr. 
Secretary 


May  18,  1951 


Ur.  Frank  ,;oitoza,   Jr.,   Secretary 
S.F.   Federation  of  :.'unicipal  i-mjloyoes 
995  Market  Street 
San  Fronciseo  3,   California 

Dear  I  s  .      j.Hoza: 

In  tb*  naaa  of  the  San  Francisco  lublie  Library  Staff  Associa- 
tion,   I  would  like   to  cypres 3  my  sincerest  gratitude   to  yon  and  the 
ion  for  the   tremendoxis  part  which  you  ployed  in  representing 
the  X-librarian  class  if  icat  ion  during  the  salary  standardisation 
hearings  "before   the  Civil  Service  Commission  and  the  Board  of  Super- 
visors. 

n  our  heartfelt  thanks  for  the  ranr  hours  which  you 
dev.  :  us  in  council  and  pi  1MB  for  the  hearings.     Those  of 

ur,  who  conferred  witfc  jtm  ta  oir  first  interview  in  December  regard- 
ing salary  Batten  will  not  forgot  j  itlag  to 

...    after  hours,   at  that  ...   despite  the  fact  toot  you 
rightfully  should  have  been  hone  recuperating  from  a  siege  of  the 
flu. 

The  ■oabojrt  of  our  Staf?  H  on  fc-1  that  their  member- 

ship in  your  organization  is  well  warranted.     Ihe   staff  members  who 
a  ttended  ttto  hearings  were  very  ti  I  and  pleased  with  your 

presentation,    and  tjhey  have  spread  the  word   about  ycur  good  work. 
Greatly  due   to  your  efforts,   the  X-librarian  classification,    and  the 
J -Book  Ke^airor  classification,    too,    ten  now  look  forward  to   the  pre- 
scribed raise   in  salary  next  July. 

Sincerely, 


Ciss)  Edeltraut  Raith,  iresident 

Staff  Association 

San  Francisco  lublic  library 

Civic  Center 

San  Francisco  2,  California 


February  5a  19 51 


llr.  Ivan  Flamin 

Civil  Service  Association 

12        :et  Street 

San  Francisco  8,   California 

Dear  I.:r.  Flaiam: 

In  accordance  with  our  telephone  conversation  of  even  date,  1  am 
herewith  submitting  additional  salary  data  which  will  give  further 
support  to  our  pleai  for  salary  increase  for  ^-librarian  classifi- 
cations before  the  hoard  of  Supervisors'  hearing  on  salary  stand- 
ardization commencing  on  February  8,  1951. 

The  addtional  data  is  as  folaov/s:  effective  February  1,  1951,  the 

salary  ranges  for  Los  Angeles  iublic  Libror  fear  librarians  are 
v27S-$337,  $337-1417,  and  ./595-,489  for  positi .  ns  co:.._  arable  to  our 

,  140,  and  X20  Librarian  clarifications,  respectively,   it  _c 
interesting  to  note  that  the  salaries  of  i'acoma  (Washington)  iublic 
Library  are  excellent  in  view  of  the  con^aratively  smaller  popula- 
tion; the  1951  salary  ranges,  corr         jo  our  aforementioned 
classifications,  are  ;:250r*£90,  $£95«$335,  and  $340-$400,  esi.ee tive- 

**•  X 

Jox   your  files,  3      rte  attach!-.      py  of  the  Staff  Associatio..'  B 
letter,  dated  February.^  5,  1951,  to  the  hoard  of  8u  ervisors,  asking 
their  eonelderatioa  foi  a  fair  salary  increase. 

Ihanhin-- •  you  very  nu*&  for  r  presenting  tho  ..-Librarian  classif ic  vtion 
at  the  above  mentioned  forthe  ,  ]  leaain, 

Sine .rely  yours, 
Edeltraut  haith,  I  resident 


February  8,  1951 


Hon.  Board  of  Supervisors 

City  Hall 

San    Francisco,   California 


Re:   Salary  Standardization 
X-20  Head  Librarian 
Present  Rate  :  £300-360 
Civil  Service   Com.Recom:£330-390 
Proposed:   $350-410 

X-40  Senior  Librarian 

"Present  Rate:  $270*880 

Civil   Service  Com.Recora:$300-350 

Proposed:     320-370 

X-42  Librarian 

Present  Rate:  *230-280 

Civil  Service  Com.Reoom:#260-310 

Proposed:  '?200-330 


Gentlemen  : 


Since  the  salEry  data  was  collected  by  the  Civil 
Service  Commission,  we  find  the  additional  changes  have  been 
made  in  the  Los  Angeles  City  salaries,  which  have  become 
effective  February  1,  1951,  in  which  the  increases  are  as 
follows : 

LOS  ANGELES  CITY   1950         1951 


X-20  Head  Librarian  -  355-440 
X-40  Senior  Librarian  -  '303-375 
X-42  Librarian         -  $246-303 


41 39  5-4  B9 
? 33 7-4 17 
< 270-337 


This  classification  should  be  given  the  same  considera- 
tion as  other  classes  within  our  city  system,  where  equal  educa- 
tional requirements  are  the  same  as  the  Social  Service  Workers, 
and  in  which  the  Librarians  receive  a  lower  rate  of  pay.   e 
therefore  request  a  20.00  increase  over  the  Civil  Service  Com- 
mission recommendations  for  these  positions. 


I.P./a 


Very  truly  yours, 

CIVIL  SERVICE  ASSOCIATION 


IVAN  FLA   , 
Executive  Secretary. 
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May  18,    1951 


Mr.    Ivan  Flamm,  Foceetuive  Secretary 

Civil  Service  Association 

IP 32  Market  Street 

Sar.  Fr-mciscc,    California 

Dear  Mr.  Flamm: 

In  the  name  of  the  San  Francisco  lublic  Library  Staff  Associa- 
tion,   I  would  like   to  express  ay  sincere  thonl:s   to  yeu  and  the 
Ciril  Service  Association  for  the   part  y.u  played  In  representing 
the  X-libririan  classification  taring   Lite  salary  standardization 
hearings  before  the  Ciril  Service   Corjuissicn    md  the  Board  of  Super- 
visors. 

cs  of  •  !  Association  who  belong  to  yov     or- 

ganization feel  thai  their  membership  is  well  warranted,    aad  they 
were  pleased  that  j  -ou  save  your  pre  seat  a  tic  ith 

thanks   to  you  Tor  y^ur  help,    the  ^-Librarian  classification,    and  the 
J -Bool:  Repairer  classification,    too,    can  look  forward  to  the  pre- 
scribed  raise    in  salary  B*xt  July, 

3in«  •-._,.  , 


(Miss)  Edeltraut  Kaith,  iresident 

Staff  Associat. 

San  Francisco  lublic  Library 

Civic  Center 

San  Francisco  2.   California 


.February  5,   1951 


The  Honorable  George  J.   Christopher 
President,   Board  of  S-urcrvisors 
City  Hall,   Boon  ^35 
San  Francisco  2.   California 


Street:    -alary  Standardisation  of 
.w-.uibrarian  Classification 


Dear  Sir: 


ilay  we  ask  your  kind  consideration  r  increase   ia  salary 

e  library  smployaea. 

It  is  felt  that  the  proposed  schedule  reco-monded  by  the  Civ.l  Service 

ission  does  not  conform  to  the  prevaili~g  rat*  of  pay  granted  by  other 
tlifornia  communi-tic    . 

library  salary  recommendations  are  belo.  salaries  included 

lie  December  Salary   and  ..a  o   Surrey,    and  tliat  survey  has  mm  been  out- 
moded ly    the  nev;  February  1951  increases,     ^or  your  convenience,   v:e  are 
listing  the  followiiig  flguresj 


X42  librarian 
h40  Librarian 
X20  Libr  rian 




E,u 

0-  510 

£300-v55p 
.:0-s390 


LOS 

1950 

13-3303 

v303-$375 

v355-$440 


LOS 

1951 

$273-^337 

C37- .417 

j-v489 


Since   the   salaxy   survey  wae^ublished,   Alaiaeda  County  Library  salaries,    too, 
have  be.n  1  *4»  \J 

c  1  that  our  classification  should  be  given  the  sa-e   consideration  as 
)T  classif ic  .tionsAvithin  our  City  i  •  ace,   our  tdttfl   tie 

Lre^ents  are  the   s&jde  as   the  Social  Service  Workers',    and  yet,   we  have 
ys  been  paid  at  a  lov/er  salary.      In  the  Salary   and  ..age   Survey,    their 
recommendations  have  met  the  prevailing  rate  while  ours  did  not. 

It   trust   that  you  will  remedy   this   situation   and  £  or  librarians   the 

on  they  deserve. 

lso  urge   that  you  give   the  J -54  Book  B  pairer  increa  tat 

your  Byrery   consideration. 


SUPERVISORS.  BOARETOF" 


.       Hi   l_3ty   Mill.    Z  :.   HE    [-2121 
v*GEORGE  J.   CHRISTOPHER,   President,    175   Russ    St 

^f  DON  FAZACKERLEY.    125  -  12th  St      Z  J 
XDAN  GALLAGHER,   I":  Bcale  St     7  > 
vVOAMES  L.   HALLEY,  760  Market  St., 


•^MARVIN   E     LEWIS.   f,li   Market  St".  Z 

Chester  r.  MacPHEE.  1048  Vai 


St..  z.io 


^v'-'i'.jij.iv    rv.    iviacrncn,    1M4>    Valencia    M       „ 
*</ED\VARD   T.   MANCUSO,    .4-  Grove    S-      Z 
Af  PATRICK  J.   McMURRAY,   S6  McAllister  St"  Z 
^DEWEY  MEAD,    »100  Steiner  St      Z  23 
yyi    JOSEPH  SULLIVAN,   111  Suttet  St..  Z  4 
X/IOHN  J.   SULLIVAN.    128   Veterans  Bids      Z  2 
//JOHN  R.  McGRATH.  Clerk 

ROBERT  I.  DOLAN.  Ch.et  Asst.  Clerk 


Sineerely, 

Staff  Association 

Son  Francisco  lublie  Library 


//del trout  Eaith,  President 


he  Chamber's   new   foyer 


February  5t  1951 


;he  Honorable  George  J.  Christopher 
resident,  Board  of  Supervisors 
pity  Hall,  Boob  235 
Jan  Francisco  2,  California 


:   alary  Standardisation  uf 
-v-i.ibrarian  Classification 


Sir: 


■ay  we  ask  your  kind  consideration  in  .  .  orease   i  .  salary 

e  Horary  e mi loyees. 

it  is  felt  that  the  proposed  schedule  roooaaojid«4  Civil  Service 

ission  do.  s  not  conform  to  the  prevailing  r  ite   of  pay  granted  by  other 
ialifornia  corn :uni tic    . 

library  salary  recommendations  ae  below  lo:  salaries   included 

iLiber  Salary  and  Sage  Surv  1  that  survey  has  novj  been  out- 

ui-uory  1951  increases.     dor  your  convenience,   v;e  are 
.isting  the  following  figure*! 

OLE  IEOICS::B  LOS   AIJCKL  LO,  3 

L  ,:■  \  1950  1951 

X42  librarian  0-  S10  $246-$303  $273-v337 

X40  Librarian  HM30G  ,303-$375  71-. 417 

X20  Libr  i  .:0-,,390  ^5L-v440  -  489 

iince  the  salary  survey  wa^^,ublished,  Alameda  County  Library  salaries,  too, 
lave  been  1      d.      \_5 

ie  f  e  1  th  .t  our  clascific  tion  should  be  given  the  sa..e  consider-.tijn  as 
ither  classif  ic -.tions/within  our  •    r  instance,  our  ede  tional 

requirements  are  the  boJ.e  Social  Service  Workers*,  and  yet,  i 

ilways  been  paid  at  a  lower  salary.   In  the  Salary  and  ..age  Survey,  their 
recommendations  have  met  the  prevailing  rate  while  ours  did  not. 

fe  trust  that  you  will  remedy  this  situation  and  gr  -t  j  ur  librarians  the 
•enumeration  they  deserve. 

Ie  also  urge  that  you  give  the  J-54  Look  B  pal***  salary  increase  request 
rour  every  consideration. 


I 


vJjJT  Sincerely, 

leiatioa 

San  Francisco  lublie  Lil: 

I 


'Odeltraut  Eaith,  President 


C\\)lU 


.•'ebruarv     , 


Up.  John  ft*     c-Crictli 

Clerk,  perYisors 

City  Hall,    Loom  £55 

San  Francisco      ,  Jornia 

Dear     r.      cG-rath: 

Enclosed  please  find  a  e.  the  San  Frmciseo  Pol 

library's  letter,   dated  r'ebrt  ,    19J1,    to   the  i-oard  of 

;rvisors  coneexaia  J  vlary  at  .ion 

of  i-librarian  elaseif ic  .ti^ns         I        ■  to  be  heard  before 

the  Board  of  Supervisors  eoiaEencing  -;-ur..a. 

/isor  si^eeeived  such  a  letter  trhieh 

directed  to  hia  i-ersonally.     rihe  attae  r  your 

files. 

eerely, 

Staff  Association 

San  7*aaelaec   .  utile  -Library 

-ltraut  Kaith,   1  resident 


February  5,  l.  a 


lir.  Laur  neo  J.  CI 

City  Librarian 

San  Francisco  iubiic  Library 

Civic  Center 

San  Franc ircc  2,  California 

Lear  :r.  Clarke: 

jHc  yon  very  much  Tor  your  recent  coxy  of  Los  .'ingeles  lublic 

library's  new  salary  ranges  which  became  effective  February  1,  1951* 

-Lis  information  should  add  ^rwi^  strength  to  our  plea  for  salary 

increases. 

Attached  please  findQt  eo^y  of  the  Staff  Ascoeiation's  letter 

which  was  sent  to  each  Supervisor  in  connection  with  the  forthcoming 

hearings  before  the  &Tard  of  Sujervisoi's  on  the  subject  of  salary 

standardization.  You  nay  wish  to  have  th.s  co^y  for  your  files. 

\^j  Sincerely  , 

deltr        ,   .  jEid  nt 


February  6,    1951 


Tne  Honorable  Civil   3ervlce  Comraipelon 

City  Hail 

S*n  Francisoo   2,    Calif ornia 

Settlement 

We  would  li^ce  to  file  with  you,    fo*  your  i -if oration,    the 
attaohed  cony  of   the   San  '•"'rancl-co  Public  Library  Staff 
Association's  letter,   dated  February  E,    1951,   a  oopy  of  which 
was   directed  to   each  Supervisor  of  San  rr&nelMC. 

The   letter  in  que«tioji  concerns   the   salary    standardization 

of  X-Librarlan  classifications,    the  hearing  of  vhioh  #111  taka 

place  before   the  Board  of   Supervisors  commencing  February  9,  1951. 

Sincerely, 

Staff  Association 

San  Franc  1 8 co  Public  library 

Rdeltraut  Raith,    President 


February  7,  1953 


i'he  Honor  \ble  George  Christopher 

Board  of  Supervisors 

City  Hall,  Suite  235 

Civic  Center 

Son  rranciseo  ,     fornia 


re:  JL-Iibrarian  Salary  Standardization 


De-r  Sir: 


We  wish  to  call  to  your  attention  the  X-Librarlan  classific  tion 
and  the  proposed  increaaea  recommended  to  it  by  Lhe  Civil  Service 
Commie::  on. 

^>cf^pv  h  le  v;e  are  very  grateful  for  the  pro io sod  amounts,  v/e  feel  tta 
^6^°   "they  are  still  not  in  line  with  the  irevaii      ios  throughout 
pi-    >v   the  State  of  California*  For  your  convenience,  v;e  are  attaching 
\^a  schedule  of  these  rat  ■  so  that  you  may  se:  that  San  Franc i ceo 
schedules  are  far  below  other  California  jurisdictions. 

\7ill  appreciate  your  kind  oonsiC  j    n  and  a  prober  adjustment 
to  nolce  San  Frincisco's  librarian  salaries  on  a  par  rith  those  in 
Los  Ansolc3  and  oth  r  eon:  amities  in  California 

ccrpc^  X*  to-cX.  BJ.  ^  S^  .  wu~i**-        rely, 

.^  (j^ji  s<UUn^  A-ss^.  (  -atraut  Kaitfc,   Chairman 

,<t  g».c*^^^.'vVtou.  Staff  AMMiati  n  tee 

'rdftw*  3an  Franc i ceo  Public  Library 

^ivic  I 

jicisco      .  fornia 


February  ?»  1953 


^r#  John  McGrath,  Clerk 
Board  ox  Supervisors 
City  Hall,  Suite  235 
Civic  Center 

San  iVancis£o  <.,,  California 

rel  X-Librarxan  S-.ln.ry  Standardization 
Bear  Sir: 

Attach d  pi  ase  find  a  eory  of  our  letter  of  tTefl      ^ieh  we 
submitted  to  aeh  Supervisor  in  behalf  of  the  X~librarian  classifi- 
cation in  regard  to  Salary  Standardization  matters. 


Sincerely, 


(Liss)  Edeltraut  R  .ith,  Chairman 

att  Association       com, ittee 
San  Francisco  Public  Library 
Civic  Center 
San  Francisco  ,     Jomia 


Oil     - 


- 


February  7,   1953 


Er.  Frank  ZIoitoza,   jr. 

Federation  of  .  uaici     e         loyees 
995  Uarfcet  Street 

San  ri  uiciceo,    C xifornia 

De  t  :  t.      site 

Enclosed  in  a  coy  el    rar  letter  to  th  ^rvisors  in 

if  o2  th       -   ibrarian  classification  ..'or  the  forthcoming 
he  Bo  ird  of  Supervisors  noxt  vseTc. 

"attached  seheduli  i   r;f  r  in  our  letter  to  the 

se*it  to  you 
h  our  letter  of  December  IP., 

Many  t.  ting  *i  once  MW  at  the  Bo  art*   of 

rvisore  hearing  ne  .  a 

Sincerely, 

ith.  Chairman 
iff  Association  Salary  Committee 
San  Francisco  'tiblic  libj 
Civic  Cent-r 
San  Francisco  8,  California 


" 


February  V,   1953 


.    .Tan  Flaca 
Civil  Service  As  ociation 
12G2  Earlst  Street 

1'oraia 

Enclosed  is  a  co__     x^  our  letter  to  the  Foard  of  Supervisors  in 

.-librarian  classification  for  the  forthcoming 
salary  h  before  the  Foard  ~ol:. 

The  "attached  schedule"  to  v;hich  we  fefer  in  our  letter  to  the 
Board  is  a  cory  of   tfc  nt  to  you 

with  our  letter     f  ItecerVber  12,    1952. 

L.any  thanlcn  To:.  fating  us  once  more  at  tl  I  of 

rvisors  heariii  :i3Bd^y. 

Sincerely, 


de It rant  h  ith.  Chairman 

Staff  Association  SaJ  xy  Commit t.e 

;;o  j.u"blic  jl  brary 
Civic  Cent:r 

San  Francisco  ,  ,     fornia 


February  7,   10DS 


Eonorablo  Civil  Service  Comrission 

11,   Suite   151 
Civic  C      ' 
San  Francisco  2,   Calif  or  ,/j 

Gontloruon;  jffi 

For  your  infomation,  t;e  ore  attaching  a  -  our  letter 

to  II.  rs  in  behalf  of  th  rariaa. 

cla' si/:  3   to  the  forthcoming  salary  hear: 

befo.  visors  next  w.ok. 

ceroid, 


(   isy)   EOtltraut  Kaith,   Chairaan 

Staff  Assoc! -„ti on  itt  e 

icisco  lublie 
Civic   Cen. 
San  Francisco      ,       f ornia 

.    .  The  "attached  sche&uls"  ^h  we  ref^r  in  our  letter  to 

the  Eoard  is  a   co  y  of  t3  *>  you 

our  letter  of  Deceit  r  11,   1952   (   for  Civil  Service  Corc.ission 

salary  hoirin/js) 


*r 


% 


February  7»  1^53 


The  Honorable  Francis  UoC&rty 

Board  of  Supervisors 

City  Hall,  Sui;e  235 

CiTic  Center 

San  Francisco  2,  California 

re:  J56  Sub-Foreman  Bool:  i^epairer 

Dear  Sir: 

The  differential  between  J54  Book  Repairer  and  J56   L?ub-Foreman 
Book  Repairer  has  for  several  years  been  $40.00.      Last  year, 
however,    the  differential  was  reduced  to  £30.00  by  granting  the 
J54  Bool:  Repairers  a  $20.00   increase   and  the  J56  Sub-Foreman 
Book  Repairer  only  a  $10.00  increase. 

May  we  ask  you  to  restore  the  $40.00  dif  ^r>ntial  to  our  #56  Sub- 
Foreman  Book  Repairer,  Baking  the  maximum  salary  $320.00  instead 
of  $310»00  as  now  recommended  by   the  Civil  Service  Commission. 

This  adjustment,  which  in  our  opinion  is  warrmted,  will  be 
sincerely  ap.rsciated. 

Sincerely, 

(.  ics)  Edeltraut  Raith,    Chairman 
Staff  Associ  -tion  Salary  Committee 
San  Francisco  Iriblie  library 
Civic  Cer.tr 
San  Francisco   2,    California 


I  n 


February  9,    1953 


Mrs.   George  O'Brien 
Sub-Foreman  Book  Repairer 
San  Francisco  lublie  Library 
Civic  Center 
San  Francisco  2,   California 

Dear  Urs.   O'Brien: 

Attached  pie as a  find  a  copy  of  our  letter  directed  to  each  of  the 
members  of  the  Board  o:T  oupervisors'  finance  Committee  in  your 
behalf  regarding  the  maintaining  of  the  $40.00  differential  betwwen 
the  J56  and  JD4  classifications. 

A  copy  of  the  attached  is  also  being  submitted  to  LIr.  Clarke  and 
to  the  Civil  Service  Commission  for  their  records. 

As  you  may  already  know,  the  S   classification  vill  be  heard  before 
the  Board  of  Supervisors'  salary  hearings  or.  ..odnesday  evening, 
February  11th,  at  3:30  P1I  in  Room  228  City  Rail. 

Sincerely, 

(  iss)  'deltr^.ut  Raith,  Chairman 

Staff  Association  Salary  Committee 

San  Francisco  Public  Libr 

Civic  Center 

San  Francisco  2,  California 


Tied 


February  7,    1953 


The  Honorable  Civil  Service   Commission 

City  Hall,   Suite  151 

Civic  Center 

San  Francisco  2,    California 

re:    J56  Sub-Foreman  Book  repairer 

Gentlemen: 

We  are  attaching  hereto  a  copy  of  our  letter  to   the  .Board  of 
Sup  rvisors'  Finance   Committee   in  behalf  of   the  J56  Sub-Foreman 
Book  Repairer.      The  letter  is  self-explanatory,    and  is  for  your 
records. 

Sincerely, 

(Miss)  Ed  ltraut  Baitfc,    Chairman 
Staff  Association  tom.:ittec 

San  Francisco  .rblic  Librr.ry 
Civic  Center 
San  Francisco  £,   California 


fee-  H. 


, 


i     i 


February  7,  1053 


The  Honorable  Byron  Amoll,  Chairman 

Board  of  w-up-iTisors1  Finance  Coanitteo 

City  Hall,  Si  ito  2S5 

CiTie  C 

San      ~oo  2,  Calif  or.. 

re:  Salary  Standardisation,  Clrrical 
and  Maintenance  lorconnol 

Dear  Sir: 

We  trnr'  &ind  -  ;r 

of  v  for 

-■aft 
Engineer  ,   and     atchman  ,    all  of  \;iiicfc  ?,rc  auxloyod  in  the 

.ublic  library  Ik:  t« 

ill  attract  eeapeten ■  to 

'. 
'. 

inefficiency  » 

Yo-ur  attention  In  fhlfl  uaiter  will  be  ted* 

Sir.^ 

Staff  Asoc  tee 

San  ijlorary 

Civ 

San  i?raneir  ,  fornia 


p  \U^.(J)(^t/G^V^l^L^^rau^ 


J<J 


v^K^-»J|^^  ofcO  Jl&dQ).  ifjJU 


February  9,  1953 


Kr.  Laurence  J.  Clarke 

City  Librarian 

San  Franc i ceo  .' ublic  library 

Ciric  Cen+ 

San  Fr  ncisco  2,  California 

Dear  Kr«    Clasfei  : 

Attached  hereto,  tie  arc   t4ubuitting  to  you  for  your  records  letters 
con^  a alary  rdiaatlon  natters.     We  have   ire^ared 

these  letters  for  the  Board  of  Sup o.< Tisors1  Finance  Conr.ittce 
hearir  leJLaxy  standardization  whioh  take  place  on  y 

evening,  February  11th,   at  7:30  111,   228  City  nail. 

The  letter  regarding  the  ^.-Librarian  clasrif ication  is  self- 
exi-lanatory.      xhe   "attached  schoiuic  '   to  t;::ic" 

of  the  salary  data  chart  which  we  sent  to  yon  with  our  letter  of 
December  17,   1952.         "    the  ^ed3ration  of  i^u-iici  loyecs  and 

the  Civil  Servl  e  -ion  will  represent  the  1-I.ibra: 

ion. 

The  second  letter,   concerning  the  J-l>6  Sub-  n  Bool:  r, 

will,   in  our  opinion,  be  ineffectual  becaii.se  there  are  no  Tlgoi 
to  substont  cion.  ff  Associa- 

tion  Salary  Committee's  letter  v;ill,   as  far  ar   J   Jmow,  be  the  only 
one  in  this  connection  -  there  is  no  other  representation  planned. 

We  would  like  to  off  r  out  sir.c  he  Civil  Service 

Commission* c  recomnei-.'  regarding  the  -.2  Ci-y  Librarian  will 

be  upheld. 

Sincerely, 

(Miss)  Maltreat  irnon 

Staff  -Association  Salon       tee 
San  Franc-  brary 

Civic  Cen 
San       .-co  2,  California 

P.S.  j.1so  attached  is  a  copy  of  our  letter  to  the  chairman  of  the 

3rs'  Finance  Committee  in  behalf  of  our  clerical 
and  maintenance  employees. 


VISOR 

[S  McCAKTY,  Chairman 

Utilities  Committee 

CITY   AND    COUNTY 

■  of  the  following  Committees: 

E,  Revenue  and  Taxation 
Health  and  Welfare 


OF   SAN    FRANCISCO 


BOARD  OF  SUPERVISORS 


Law  Offices: 

Mills  Building 

220  Montgomery  Street 

EXbrook  2-3475 


CITY     HALL,     SAN     FRANCISCO 


TELEPHONE     HEMLOCK     1-2121 


February  13,  1953 


Edeltraut  Raith,  Chairman 

Staff  Association  Salary  Committee 

San  Francisco  Public  Library 

Civic  Center 

San  Francisco  2,  California 


Re:  X- Librarian  Salary  Standardization 
J56  Sub-Foreman  Book  Repairer 


Dear  Miss  Raith: 


This  will  acknowledge  receipt  of  your  letters  of  February  7, 
1953,  regarding  the  above  matters. 

Please  be  advised  that  I  shall  give  careful  consideration  to 
the  contents  thereof. 


With  kind  regards,  I  remain 

Sincerely  yours 


FMcC:MC 


Supervisor 


RVISOR  law  Offices: 

>LD  S.  Dobbs,  Chairman  J^^^s.  3U  California  Street 

ary,  Legislative  and  J&y^i^sh^  GArfield  1-4600 

Service  Committee 

C  I  T  Y    A  N  D    C  ()  I    \  T  1      f-    :1\     JB    HI     OF   SAN    FRANCISCO 


BOARD  OF  SUPERVISORS 

CITY     HALL,     SAN     FRANCISCO     2     •      TELEPHONE     HEMLOCK     1 


February  18,  1953 


Miss  Edeltraut  Raith,  Chairman 
Staff  Association  Salary  Coranittee 
San  Francisco  Public  Library 
Civic  Center 
San  Francisco  2,  Calif. 

Dear  Miss  Raith: 

This  is  to  acknowledge  your  letter  relative 
to  salary  standardization,  and  to  thank  you  for  the 
information  which  it  contains. 

I  am  submitting  your  communication  to  the 
Finance  Committee  of  the  Board  of  Supervisors,  which 
is  now  considering  all  such  data.   Please  be  assured 
that  when  the  Salary  Standardization  Ordinance 
is  presented  to  the  full  Board,  your  comments  will 
have  my  close  attention. 


Sincerely, 

HAROLD  S\    D0B3S 
Supervisor 


SAN  FRANCISCO  PUBLIC  LIBRARY 

RIO- 
May  20,    1953 

Mr.    Ivan  Flaram 

Civil  Service  Association 

1232  Market  Street 

San  Francisco,  California 

Dear  Mr.  Flam^:  . 

We  would  like  to  thank  you  for  your  part  in  salary  standardization  reoresenta- 
tion  before  the  Hearings  of  the  Civil  S-jrviee  Commission  and  the  Board  of 
Supervisors, 


A 


incerely, 

O'iss)  Edeltraut  Raith,  Chatrman 
Salary  Standardization  Coraittee 
Staff  Association 
San  Francisco  Public  Library 


SAN  FRANCISCO  PUBLIC  LIBRARY 

May  20,  1953 


Mr.  Frank  Moitoza,  Jr. , 
Federation  of  RSiniciple  Employes 
995  Market  Street 
San  Francisco,  California 

Dear  Mr.  Moitoza, 

V 

Once  again,  we  would  like>to  express  our  sincere  thanks  for  your  successful 
representation  in  our  behalf  before  the  Civil  »rvice  Comrrission  and  Board 
of  Supervisor  hearings, 

Your  cooperation  and  nelp  in  thesis  matters  are,  as  always,  greatly  aporeci- 
ated.  \ 

^» ^  Sincerely, 

(K'iss)  Edeltraut  Raith,  Chairman 
Salary  Standardization  Committee 
Staff  Association 
San  Francisco  Public  Library 


San  Francisco  Federation  of  Municipal  Employees,  Inc. 

995  MARKET  STREET     •     YUkon  6-1450     •     SAN  FRANCISCO  3 

£MENT   A.    CLANCY  <  PUBLISHERS  OF   "THE  CjTY   EMPLOYEES'    DIGEST"  »  ^J^Z^^a*. 


RREN    J.    TELFER  City   employees-   Oioest 

TREASURER 

CHAEL  RIORDAN 


June  12,  1953 

TO  THE  "X"  CLASSIFICATIONS  EMPLOYED 
IN  THE  SaN  FRANCISCO  PUBLIC  LIBRARIES 

Dear  Friends: 

As  you  undoubtedly  know,  during  salary  standardization  surveys 
in  years  gone  by,  the  Library  Group  have  generally  received  only 
"token"  adjustments  in  pay.   Several  factors  could  have  con- 
tributed to  this  condition.   The  Federation  believes  that  the 
principal  reason  was  insufficient  representation  at  the  Civil 
Service  Commission  and  Board  of  Supervisors  hearings  during 
salary  surveys.   That  the  officers  and  members  of  your  Library 
Staff  Association  were  also  of  this  opinion  is  borne  out  by  the 
fact  that  two  years  ago  this  group  contacted  the  Federation 
Office  and  asked  if  the  Federation  would  represent  them  at  these 
salary  survey  hearings.   This  group  was  headed  by  Miss  Edeltraut 
Raith,  Harriet  Collopy,  Barbara  Throolin  and  several  others  whom 
I  fail  to  recall  at  the  moment. 

As  a  result  of  this  series  of  meetings,  several  of  which  were 
scheduled  in  the  evening  Jiours  in  order  to  accommodate  the 
Library  people,  for  the  first  time  the  Library  emDlovep.s  wat^ 


San  Francisco  Federation  of  Municipal  Employees,  hie 

995  MARKET  STREET     •     YUkoo  6-1450     ■     SAN  FRANCISCO  3 

,  publishers  of  "The  City  Employees-  DIGEST"  t  frank 


WARREN   J 
MICHAEL  I 


June  12,    1953 

TO  THE    "X"    CLASSIFICATIONS   EMPLOYED 
IN  THE   SaN   FRANCISCO  PUBLIC    LIBRARIES 

Dear  Friends: 

As   you   undoubtedly  know,    during  salary  stand«rfli7of  uB    „    . 
in  years  gone    by,    the   Library  Group  hav^glr^Uv  r^calld       ?.' 
"token"   adjustments   in  pay.      Several  factfrs  could  have   con-       * 
tnbuted    to  this  condition.      The   Federation  believes   that  ?he 
principal   reason  was   insufficient  representation  at   the  Civil 
Service   Commission  and  Board  of   Supervisors  hearings   during 
salary   surveys.      That   the  officers  and  members   of  your  Li 
Staff  Association  were  also   of   this  opinion   is  borne  *i 
fact   that    two  years   ago   this  group  contacted   the   Fedora:- 
Office  and  asked  if    the  Federation  would  represent   then-, 
salary  survey  hearings.      This  group  was  headed   by  Miss  .ideltr 
Raith,    Harriet  Collopy,    Barbara   Throolin  and  sevoral  others  whom 
1  fail   to  recall  at   the  moment. 

as  a  result  of  this  series   of  meetings,   several  of  which 
scheduled   in   the   evening  frours   in  order  to  accommodate   tl 
Library  people,    for  the  first   time   the  Library  omployeos 
accorded  able   and   forceful   representation  at   the   forthcoming 
salary  hearings.      Those  Library  employees  who  attended    tl 
salary  hearings  will   attest   to    the  fact   that   th. 
Municipal   Employees  was   the  sole   organization   to  make   both 
and  written  requests   for  salary   increases  for  I 
For  the  first    time   the   Library  c I 
a   decent   increase   in  pay.      Last  year,    this  grovi 
the  Federation's   assistance.      «s   in  t.;. 
Federation's   office   devoted   its   facilitios  an! 
behalf   of    the    "X''   classifications.      «<; 

mentations   by   the-   FL-denUon,    tho  Lib.-  I  Ions 

wore   again  accorded   rather   substantial   incroasos    In  f 
become   effective   this  July  1,    1953. 

That   the   foregoing   is   truo  and  r.    I 
out   by   the   following   communication  recently  I    from 

Uias   Edeltraut   Raith: 

"Dear  Mr.  Moitoza: 

Once   again  we  would   like   to   express   our  ■in 
thanks  for  your  successful  • jtlon  In  our 

behalf  before    the  Civil  'ommlsslc. 

Board  of  Supervisors  hearings. 

Your  cooperation  and  help   in   these  matters   is 
always  appreciated. 

(signed)  i:i?s  Edeltraut   2.   Raith, 

Chairman,   Salary  Standardization 

-ray   Comal ttee 
San  Francisco  Public  Library 
Staff  Association" 

To   further   convince   you   that   the   Federation  has   I 
instrumental    in  materially  helping   the   Library  employes,     we 
wish   to   inform  you   that  at  the  May  26th,   1953  mooting  of  the 


Federation,  Mr.  Francis  P.  Burke,  President  of  your  Library- 
Staff  Association,  thanked  the  Federation  and  its  Secretary, 
Frank  Moitoza,  Jr.,  for  the  assistance  rendered  in  behalf 
of  the  Library  personnel. 

Upon  checking  our  records,  we  were  disappointed  to  find 
that  there  are  soveral  Library  employees  who  are  not  as  yet 
members  of  this  organization,  according  to  our  records,  you 
are  one  of  those  who  is  not  a  member.   It  would  appear  to  us 
that  in  simple  fairness  to  the  organization  which  has  been 
instrumental  in  obtaining  for  you  rather  substantial  increases 
in  pay  during  the  past  two  years  that  you  would  want  tc  show 
your  appreciation  by  beccming  a  member*   Aside  from  the 
substantial  monetary  gains  accruing  to  yeu  as  a  result  of  the 
Federation's  efforts,  the  Federation  offers  cany  other 
services,  such  as  a  Hospital  Benefit  Plan,  Purchase  Discount 
Plais.  etc. 

With  the  hope  that  you  will  want  to  become  a  member,  we  erj 
enexosing  a  pamphlet  telling  about  the  Federation.   Trcr?  is 
also  attached  to  this  pamphlet  an  application  blank, . . . ilsc 
a  salary  deduction  authorization  whereby  your  small  yearly 
dues  of  $6.  may  be  paid  in  amounts  of  only  30   cents  per  month. 
Certainly  this  is  an  extremely  small  investment  in  viev;  of 
the  benefits.   We  hope  you  will  fill  out  the  application  and 
mail  it  to  the  Federation  Office  and  thus  join  wita  your 
fellow  employees  who  are  grateful  for  the  Faderati  on'r  active 
interest  in  their  welfare  and  who  are  members  of  this 
organization. 

Very  truly  yours, 

San  Francisco  Federation 

of  Municipal  Employees,  Inc. 


J^LA^Ja.   JlAjr^Fi 


By     Frank  Moitoza,    Jr., 

Executive   Secretary 


The  above  letter   is  being  sent  at  the  suggestion  of 
the  President  of  your  Library  Staff  Association,  Mr.    Francis 
Burke. 

Mr.    Burke   is  a   delegate   to   the  Federation  from  the   Library 
Group  and   is  also  a  member   of   the  Federation's  Board  of 
Directors. 


STAFF  A  SSOCIA'" 
March  7,  1351 


Honorable  Finance  Connitteo 

Board  of  Supervisors 

The  City  Mall 

San   Francisco  2,    California 

Gentlemen  : 

Re:    J-56 

Kay  we  call  your  attention  to  the  fact  that  the  Civil 
Service  Commission  has  recorxaonded  an  increase  of  t'30.00  a 
month  for  J-54  Book  Repairers,  but  has  recomnended  an 
increase  of  only  ■  '20.00  for  the  allied  promotional  class- 
ification, J-56. 

The  traditional  spread  between  t hese  two  positions  is, 
and  has  been  -'40.00. 

The  present  occupant  of  this  position  took  the  exam- 
ination and  accepted  the  promotion  with  this   40.00  spread 
in  mind  and  we  feel  that  the  facts  and  figures,  duties  and 
responsibilities  of  the  ..position  fully  warrant  the  '40.00. 

V.e  strongly  urge  that  this  proportionate  ratio  of  in- 
crease be  accorded  Classification  J-56. 


O 


Very  truly  yours, 


Edeltraut  Raith,  President 
San  Francisco  Public  Library 
Staff  Association. 


